Task 1&2:

Report Highlights

Watertown, SD Workforce Development Plan Study

Task 3:
Strategic Workforice Plan

WDG Consulting

June 28, 2024




Introduction

I. Task 1 Report Highlights: Desktop Research

- Boundary Definition for Resident Statistics (2)
- Resident Statistics (3)
- Projected Labor Demand-Supply Growth Outlook (4)

Il. Task 2 Report Highlights: Stakeholder Interviews

- Interview Participants & Staffing Requirements (5)
- Employer HR Interview Insights (6-8)
- Stakeholder Positions Relative to the Workforce Development Program (9-10)

Ill: Task 3 The Strategic Workforce Development Plan

- EDO Benchmark Comparison of Workforce Development Programs (11-13)

Proposed Watertown Organizational Structure (14)

- Operating Unit Profiles: Mission Statement — Targeted Initiatives — Stakeholder Participants (15-21)
Implementation Budget (22-25)

5
-+
[1°]
=
-+
o
g
S
%2
O
©)
=
3
o
=
0
o
O
g2}
<
)
[®)
©
3
®
=
-+
=
Q
=
a
o
=)
=a
(1]
=)
I
<




Study Objectives

® The national labor shortage is well documented and Watertown’s supply deficit is exacerbated by a focused and growing demand for blue-collar
production workers, a comparatively small resident workforce, and little remaining supply elasticity. The historically low unemployment rates of
2% or less are notable, which speaks to the region’s tight labor supply-demand balance.
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® Given the labor market’s severe constraint on employment growth, the Watertown Development Company (WDC) foresees the need for a
comprehensive workforce development plan that will facilitate a growing supply pipeline of requisite skills.

® Toward that end, Wadley Donovan Gutshaw Consulting (WDGC), corporate location consultants specializing in labor analytics, was retained to
complete a Regional Workforce Study and Comprehensive Strategic Plan.

The WDGC Charge:
* Identify the present/trending labor supply challenges facing area employers
* Define both ongoing and new initiatives that will best respond to the critical labor needs
* Design a workforce development plan that will effectively implement all program initiatives

Study Approach

® The WDGC study divides into three progressive tasks:

o Task 1 (Desktop Research): Market analysis in support of a statistical interpretation of the resident workforce resources. Study output
defines the market strengths, weaknesses, opportunities, and threats (i.e., SWOT analysis).

o Task 2 (Stakeholder Interviews): Confidential interviews with key stakeholders to supplement the Task 1 statistical findings and gain
additional insight on labor shortages and necessary remedial actions. Virtual meetings were held with 12 selected employers, and 15
additional participants including educators, economic developers, State representatives, and stakeholders having workforce
development connections.

o Task 3 (Strategic Workforce Plan): Prior task completions inform the design of a strategic workforce development plan, supported by
additional research into the best workforce development practices gained through WDGC's corporate site selection/economic
development experience.

® Task 1 & 2 findings were presented in earlier, separately submitted reports to the WDC. Highlights from those reports are brought forward and
presented in this document, which then concludes with the Task 3 proposed workforce development plan. Please refer to the Task 1 & 2 reports
for more detailed accounts on market statistics and the stakeholder interviews.

Wadley Donovan Gutshaw Consulting 1“mc
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Boundary Definition for Resident Statistics & Workforce Development Plan

® The strategic workforce development plan will focus on the labor
market resources and shortages within Watertown’s primary
commute shed. Task 1 defines these boundaries and within this
study area provides a statistical interpretation of current/trending
market conditions.

® Average commute times and employee resident patterns of
interviewed firms confirm the Watertown labor supply is largely
confined to a 30-minute commute shed (see adjoining map).
Factors restricting longer commutes include the following:

— Hourly wage levels fail to justify longer drive times.

— Competitive intercept of outbound commuters by firms
located within the Watertown and Brookings employment
centers.

— Extended travel is discouraged by inclement winter weather,
off hour late shifts, and overtime demands at the workplace.

— Prevailing rural and secondary road quality beyond the
Watertown/Brookings I-29 corridor and vast, sparsely
populated landholdings of the Lake Traverse Indian
Reservation.

Conclusions

Most stakeholders believe participants in a Watertown Workforce
Development plan should be confined to the 30-minute travel
contour and include all Chamber of Commerce membership
locations.

— The primary coverage therefore extends across Codington
and all or portions of the immediately surrounding counties
of Hamlin, Clark, Day, Grant, and Deuel.

— Brookings County was viewed largely as a separate labor
market shed and opinions weighed in favor of excluding
Brookings from the Workforce Development initiative.
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Resident Statistics

® \Watertown’s resident statistics were compiled on 30-45-60-minute travel
contours with a primary focus on the 30-45-minute shed (see adjoining table).

® All primary labor supply contributors are severely restricted and support the
need for an aggressive, long-term workforce development program:

Small Sized Market
- Just 19,506 workers (2,028 prod'n) leaves a slim
supply pool within the currently employed sector

Low Unemployment
- Rate of 1.5% signifies full
employment conditions

Limited Underemployment
- Statistically no more than 200 additional
blue-collar workers

Older Demographic

falls below the national average (18.6%)

No Remaining Supply Elasticity
- Workforce participation (70%) far
exceeds the national average (63.3%)

Limited Population Growth

- Akey future labor supply contributor
- Adding just ~700 over next 5-years

- Negative 5-year net in-migration

® Notably, severe disproportionate labor demands exist within the manufacturing
sector. Employment concentration: 16.1% vs the U.S. 10.0%

— Watertown production employment concentration is 2X the U.S. average

— Location Quotients (LQ’s) statistically measure labor demand imbalance by
comparing the percent employed in productions jobs vs the national
average. When local concentration exceeds the nation by 25% the demand
imbalance is red flagged (index of 1.25+ vs the nation’s 1.00)

— Watertown’s index exceeds 25% in all production skill levels:

Watertown (30-Mins)  \w/atertown’s white-collar

Total Location . .
i o e location quotients are less
Production Job Families Employed Quotient . . | d
Semiskilled Production 1,713 2.26 concerning given no relate

job family exceeds the 1.25
critical threshold.

Skilled Production 970 2.09
Unskilled Production 1,688 1.34

Resident Statistical Snapshot

- Prime working age concentration (16.8%)

Watertown Commute Shed|Codington u.s.
30-Min. | 45 Mins. County| B'Mark
Demographic Profile (Primary shed)
Population & Change
2023 33,453 46,618 28,540 -
5-Year Projected Change ('23-'28) 2.1% 1.7% 1.9% 2.1%
Domestic Net Migration Rate
2017-2022 Cumulative -125
Age Characteristics
Median Age, 2023 39.7 40.0 40.4 39.3
Prime Working Age, 21- 34 Yrs. 16.8% 16.3% 16.9%  18.6%
Education
No High School Diploma 8.6% 8.6% 8.8% 11.5%
Total HS Diploma to Associates 71.5% 71.2% 71.6%  55.6%
Bachelors & Above 19.9% 20.3% 19.7%  32.9%
Income
Median Household Income, 2022 $68,446 $69,272 $66,557 $73,503
Commutation
Average Time (Minutes) 17.0 18.6 16.2 29.7
Labor Force Profile
Civilian Labor Force
Employed 19,506 26,733 16,445 -
Unemployment Rate 1.5% 1.5% 1.5% 3.6%
Participation Rate 70.0% 68.9% 70.2%  63.3%
Industry Employment (Percent) ~ ------ Descending Order-------
Manufacturing 16.1% 15.8% 16.2%  10.0%
Retail Trade 14.5% 13.4% 15.3% 10.9%
Health Care 11.0% 11.1% 10.8% 14.0%
Finance / Insurance / Real Estate 4.9% 4.7% 5.1% 6.6%
Occupation (Percent)
Professional 15.8% 16.0% 15.5%  23.6%
Management 13.6% 15.0% 13.3%  10.6%
Office Support 11.6% 11.0% 11.9% 11.0%
Production 11.3% 10.5% 11.5% 5.6%
Occupation (# employed)
Professional 2,844 3,941 2,408 -
Management 2,449 3,679 2,065 -
Office Support 2,082 2,693 1,847 -
Production 2,028 2,578 1,790 -

Conclusion: Going forward the traditional labor supply components will yield marginal relief to the tight labor supply-demand balance. The
workforce development plan must focus on the high demand trade occupations and increase access to nontraditional labor supply resources.

Wadley Donovan Gutshaw Consulting
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Pop & Labor Profile

						Resident Statistical Snapshot



														Watertown Commute Shed								Codington		U.S.

														30-Min.				45 Mins.				County		B'Mark

						Demographic Profile								(Primary shed)

						Population & Change

								2023						33,453				46,618				28,540		-

								2027

								5-Year Projected Change ('23-'28)						2.1%		0.0%		1.7%		0.0%		1.9%		2.1%



						Net Migration (Numbers as of 2020)

								International

										5-Year Cumulative

										10-Year Cumulative

								Domestic

										5-Year Cumulative

										10-Year Cumulative

						Domestic Net  Migration Rate 

								International

										5-Year Cumulative

										10-Year Cumulative

								Domestic

								2017-2022 Cumulative														-125



						Ethnic Diversity

								White 

								Black or African American 

								American Indian

								Asian 

								Hispanic or Latino



						Age Characteristics

								Median Age

								Median Age, 2023						39.7		- 0		40.0		- 0		40.4		39.3

								2027





								Less than 15

								15 - 20

								Prime Working Age, 21 - 34 Yrs.						16.8%		0.0%		16.3%		0.0%		16.9%		18.6%

										35 - 54

										55 - 64



								Projected 5-Yr. Change in Age

										Less than 15

										15 - 20

										21 - 34

										35 - 54

										55 - 64

										Greater than 65



						Education

								Adult Educational Attainment

								No High School Diploma						8.6%				8.6%		0.0%		8.8%		11.5%



								HS Diploma Only

								Some College, no degree

								Associates Degree

								Total HS Diploma to Associates						71.5%				71.2%		0.0%		71.6%		55.6%



								Bachelors & Above						19.9%				20.3%		0.0%		19.7%		32.9%



										Masters

										Professional

										Doctorate

										Total Bachelors & Above



								Median Years



						Income

								Median Household

								Median Household Income, 2022						$68,446		$0		$69,272		$0		$66,557		$73,503

										2027

								Household Income Distribution

								Percent Earning < $35,000						23.8%		0.0%		23.0%		0.0%		25.2%		23.6%

										$35,000 to $74,999

										$75,000 to $149,999



						Commutation 

								Average Time (Minutes)						17.0		0.0		18.6		0.0		16.2		29.7

								Distribution



						Labor Force Profile

						Civilian Labor Force

								Employed						19,506		- 0		26,733		- 0		16,445		-

								Unemployment Rate						1.5%		0.0%		1.5%		0.0%		1.5%		3.6%

								Participation Rate						70.0%		0.0%		68.9%		0.0%		70.2%		63.3%





						Industry Employment (Percent)								          ------Descending Order-------

								Manufacturing						16.1%		0.0%		15.8%		0.0%		16.2%		10.0%

								Retail Trade						14.5%		0.0%		13.4%		0.0%		15.3%		10.9%

								Health Care						11.0%		0.0%		11.1%		0.0%		10.8%		14.0%

								Transportation and Warehousing						5.0%		0.0%		5.0%		0.0%		4.9%		5.6%

								Finance / Insurance / Real Estate						4.9%		0.0%		4.7%		0.0%		5.1%		6.6%



						Occupation (Percent)

								Professional						15.8%		0.0%		16.0%		0.0%		15.5%		23.6%

								Management						13.6%		0.0%		15.0%		0.0%		13.3%		10.6%

								Office Support						11.6%		0.0%		11.0%		0.0%		11.9%		11.0%

								Production						11.3%		0.0%		10.5%		0.0%		11.5%		5.6%



						Occupation (# employed)

								Professional						2,844				3,941		0		2,408		-

								Management						2,449				3,679		0		2,065		-

								Office Support						2,082				2,693		0		1,847		-

								Production						2,028		0		2,578		0		1,790		-		0











																																		Small Sized Market 												Low Unemployment

																																		- Just 19,506 workers leaves a slim supply pool within the currently employed		Just 19,506 workers (2,028 prod'n) leaves a slim										-		Rate of 1.5% signifies full

																																				supply pool within the currently employed sector												employment onditions

																																		Limited Underemployment												Older Demographic

																																		- Just 19,506 workers leaves a slim supply pool within the currently employed		Statistically no more than 200 additional										-		Prime working age concentration (16.8%)

																																				blue-collar workers												falls below the national average (18.6%)

																																		No Remaining Supply Elasticity												Limited Population Growth

																																		-		Workforce participation (70%) far										-		A key future labor supply contributor

																																				exceeds the national average (63.3%)										-		Adding just ~700 over next 5-years

																																														-		Negative 5-year net in-migration





Job Families-Overview

						WDGC Job Family Profile:

						Watertown 30-Minute Commute Shed

										Location				Median Wage (2023)

						WDGC Job Families		Employment		Quotient				Hrly Rate		Index (US=100)

						Semiskilled Production		1,713		2.26				$20.15		98

						Skilled Production		970		2.09				$23.37		92

						Unskilled Production		1,688		1.34				$16.69		95



						Technicians		67		1.17				$24.52		80

						Administrative Support		1,620		1.10				$18.89		88

						Engineering Professionals		128		1.08				$42.07		83

						Logistics & Distribution		1,406		1.01				$18.50		96

						Financial Professionals		396		0.94				$36.26		80

						Marketing & Sales Professionals		502		0.75				$37.32		92

						Business Operations Professionals		369		0.54				$33.67		80

						IT Support Professionals		196		0.39				$39.10		73

								 Red type indicates disproportionate demand



										Location				Median Wage (2023)

						WDGC Job Families		Employed		Quotient				Hrly Rate		Index (US=100)

						Semiskilled Production		1,713		2.26				$20.15		98

						Skilled Production		970		2.09				$23.37		92

						Unskilled Production		1,688		1.34				$16.69		95



						Technicians		67		1.17				$24.52		80

						Administrative Support		1,620		1.10				$18.89		88

						Engineering Professionals		128		1.08				$42.07		83

						Logistics & Distribution		1,406		1.01				$18.50		96

						Financial Professionals		396		0.94				$36.26		80

						Marketing & Sales Professionals		502		0.75				$37.32		92

						Business Operations Professionals		369		0.54				$33.67		80

						IT Support Professionals		196		0.39				$39.10		73

								 Red type indicates disproportionate demand

																												Watertown (30-Mins)

																												Total		Location

																						Production Job Families						Employed		Quotient

																						Semiskilled Production						1,713		2.26

																						Skilled Production						970		2.09

																						Unskilled Production						1,688		1.34





Exh 1.1 Pop 

		Resident Demographic Profile, By Commute Zones																																Exhibit 1.1

		By Place of Residence



								Location:		Watertown Commute Shed												Codington				Watertown				United

								Commute Zone/Geography:		30-min				45-min				60-min				County				Micro				States

				Population

						2023				33,453				46,618				101,375				28,540				34,831				334,500,069

						2028				34,169				47,392				103,149				29,094				35,570				341,662,969

								5-Year Projected Change		2.1%				1.7%				1.8%				1.9%				2.1%				2.1%

				Net Migration (Numbers as of 2020)

						International

								5-Year Cumulative

								10-Year Cumulative

						Domestic

								5-Year Cumulative

								10-Year Cumulative

				Net Migration Rate (per 1,000 Pop)

						International

								5-Year Cumulative

								10-Year Cumulative

						Domestic

								5-Year Cumulative

								10-Year Cumulative



				Ethnic Diversity

						White 				91.7%				91.2%				88.4%				91.8%				91.7%				60.1%

						Black or African American 				0.5%				0.5%				0.8%				0.6%				0.5%				12.5%

						American Indian				2.4%				2.6%				3.2%				2.6%				2.3%				1.2%

						Asian 				0.6%				0.5%				1.3%				0.6%				0.6%				6.2%

						Hispanic or Latino				3.4%				4.0%				4.5%				3.0%				3.5%				19.9%



				Age Characteristics

						Median Age

								2023		39.7				40.0				36.8				40.4				39.2				39.3

								2028		40.2				40.2				37.1				41.1				39.6				40.4



						Age Distribution

								Less than 15		19.7%				20.2%				19.2%				18.8%				20.2%				18.0%

								15 - 20		7.8%				7.7%				9.9%				7.7%				8.0%				7.9%

								21 - 34		16.8%				16.3%				18.9%				16.9%				16.8%				18.6%

								35 - 54		23.2%				22.3%				20.9%				23.5%				23.0%				25.0%

								55 - 64		13.0%				13.1%				11.9%				13.2%				12.8%				12.6%

								Greater than 65		19.5%				20.3%				19.2%				20.0%				19.2%				17.9%



						Age Distribution, Projected in 5-Yrs.

								Less than 15		18.9%				19.6%				18.9%				17.9%				19.4%				17.3%

								15 - 20		8.1%				8.0%				9.9%				7.9%				8.2%				8.0%

								21 - 34		16.9%				16.6%				18.8%				16.9%				17.0%				17.7%

								35 - 54		23.1%				22.1%				21.2%				23.5%				22.8%				25.0%

								55 - 64		11.5%				11.5%				10.4%				11.7%				11.3%				12.0%

								Greater than 65		21.6%				22.3%				20.8%				22.2%				21.3%				20.0%

						5-Yr. Projected Chg. By Age 

								15 - 17		64				82				221				58				64				368,204

								18 - 20		74				106				-9				58				81				375,517

								21 - 24		183				264				-82				147				195				564,957

				Education

						Adult Educational Attainment

								No High School Diploma		8.6%				8.6%				7.3%				8.8%				8.7%				11.5%



								HS Diploma Only		36.8%				37.4%				34.1%				36.4%				37.1%				26.9%

								Some College, no degree		20.2%				20.0%				19.7%				20.4%				20.2%				20.1%

								Associates Degree		14.4%				13.7%				12.5%				14.8%				14.1%				8.6%

								Total HS Diploma to Associates		71.5%				71.2%				66.3%				71.6%				71.4%				55.6%



								Bachelors		14.9%				15.3%				18.5%				14.7%				15.0%				20.2%

								Masters		3.6%				3.5%				5.1%				3.5%				3.5%				9.1%

								Professional		1.0%				1.0%				1.4%				1.0%				1.0%				2.2%

								Doctorate		0.4%				0.5%				1.4%				0.5%				0.5%				1.5%

								Total Bachelors & Above		19.9%				20.3%				26.4%				19.7%				20.0%				32.9%



						Median Years				13.2				13.2				13.4				13.2				13.2				13.6



				Income

						Median Household

								2023		$68,446				$69,272				$68,158				$66,557				$68,685				$73,503

								2028		$75,654				$77,209				$75,124				$73,153				$75,961				$83,333

						Household Income Distribution

								< $35,000		23.8%				23.0%				23.4%				25.2%				23.7%				23.6%

								$35,000 to $74,999		30.9%				31.2%				32.0%				30.7%				30.8%				27.4%

								$75,000 to $149,999		33.9%				34.4%				32.8%				33.0%				34.3%				29.8%

								> $150,000		11.4%				11.4%				11.9%				11.1%				11.1%				19.3%







Exh 1.2a Labor

		Resident Workforce Profile, By Commute Zones																																Exhibit 1.2

		By Place of Residence																																Page 1 of 2



								Location:		Watertown Commute Shed												Codington				Watertown				United								Insert obsEQ/BLS Current or Ann Avgs Below																								Pcensus 2023 SITE LEVEL																								Pcensus 2023 COUNTY LEVEL 

								Commute Zone/Geography:		30-min				45-min				60-min				County				Micro				States								Watertown Commute Shed		0		Watertown Commute Shed		0		Watertown Commute Shed		0		Codington		0		Watertown		0		US				Watertown Commute Shed				Watertown Commute Shed				Watertown Commute Shed				Codington				Watertown				US				30-min				45-min				60-min				coddington				Watertown				US

				Labor Force Characteristics*																																		30-min				45-min				60-min				Codington				Micro				US				30-min				45-min				60-min				Codington				Micro				US				2 countes				5 counties				10 counties								Micro

						Civilian Labor Force				19,506				26,733				56,144				16,445				20,153				168,921,327								20,153				28,931				62,098				16,445				20,153				168,921,327				18,450				25,181				54,366				15,978				19,062				170,293,357				19,062				27,251				60,131				15,978				19,062				170,293,357				348,601

								Employed		19,218				26,324				55,227				16,195				19,854				162,805,054								19,854				28,491				61,042				16,195				19,854				162,805,054				18,023				24,607				52,895				15,603				18,618				162,276,486				18,618				26,634				58,438				15,603				18,618				162,276,486				324,629

								Unemployment		288				409				918				250				299				6,116,273								299				440				1,056				250				299				6,116,273				427				574				1,471				375				444				8,016,871				444				617				1,693				375				444				8,016,871				23,972

								Unemployment Rate		1.5%				1.5%				1.6%				1.5%				1.5%				3.6%								1.5%				1.5%				1.7%				1.5%				1.5%				3.6%				2.3%				2.3%				2.7%				2.3%				2.3%				4.7%				2.3%				2.3%				2.8%				2.3%				2.3%				4.7%				6.9%

								Participation Rate		70.0%				68.9%				67.5%				70.2%				69.9%				63.3%

						* WDG  estimates based on Claritas 2023 data & JobsEQ most recent available data



				Industry Employment (Number)

						Manufacturing				2,901				3,890				8,843				2,523				3,019				16,093,530						4

						Wholesale Trade				598				776				1,528				529				601				4,099,766						4

						Retail Trade				2,604				3,301				6,167				2,385				2,735				17,675,223						4

						Transportation and Warehousing				906				1,235				2,317				758				965				8,992,073						4

						Information				300				378				715				274				299				3,089,021						4

						Finance / Insurance / Real Estate				879				1,146				2,354				793				898				10,589,276						4

						Public Administration				702				874				1,769				600				708				7,397,994						4

						Professional / Scientific / Technical				412				551				1,716				372				410				11,974,443						4

						Educational Services				1,366				1,940				5,794				1,150				1,402				15,067,667						4

						Health Care				1,972				2,732				6,124				1,686				2,064				22,531,167						4

						Arts / Entertainment / Recreation				262				346				832				248				265				3,535,190						4

						Accommodation / Food Services				1,166				1,432				3,488				1,080				1,176				11,857,088						4

						Admin / Support / Waste Mgmt				472				583				934				431				470				6,824,264						4

						Other Services (Excl. Public Admin)				987				1,246				2,102				880				1,021				7,750,671						4

						Construction				1,173				1,736				3,296				952				1,260				11,028,535

						Agriculture/Forestry/Fishing/Hunting/Mining				1,288				2,397				4,988				919				1,316				2,768,153



				Industry Employment (Percent)

						Manufacturing				16.1%				15.8%				16.7%				16.2%				16.2%				10.0%						2

						Wholesale Trade				3.3%				3.2%				2.9%				3.4%				3.2%				2.5%						1

						Retail Trade				14.5%				13.4%				11.6%				15.3%				14.7%				10.9%						1

						Transportation and Warehousing				5.0%				5.0%				4.4%				4.9%				5.2%				5.6%						3

						Information				1.7%				1.5%				1.4%				1.8%				1.6%				1.9%						1

						Finance / Insurance / Real Estate				4.9%				4.7%				4.4%				5.1%				4.8%				6.6%						1

						Public Administration				3.9%				3.6%				3.3%				3.9%				3.8%				4.6%						2

						Professional / Scientific / Technical				2.3%				2.2%				3.2%				2.4%				2.2%				7.4%						2

						Educational Services				7.6%				7.9%				10.9%				7.4%				7.5%				9.3%						4

						Health Care				11.0%				11.1%				11.6%				10.8%				11.1%				14.0%						4

						Arts / Entertainment / Recreation				1.5%				1.4%				1.6%				1.6%				1.4%				2.2%						1

						Accommodation / Food Services				6.5%				5.8%				6.6%				6.9%				6.3%				7.3%						1

						Admin / Support / Waste Mgmt				2.6%				2.4%				1.8%				2.8%				2.5%				4.2%						1

						Other Services (Excl. Public Admin)				5.5%				5.1%				4.0%				5.7%				5.5%				4.8%						1

						Construction				6.5%				7.1%				6.2%				6.1%				6.8%				6.8%

						Agriculture/Forestry/Fishing/Hunting/Mining				7.2%				9.8%				9.4%				5.9%				7.1%				1.7%



						White-Collar Underemployed				1,896				2,404				4,786				1,729				1,960				16,623,229						4

								Percent		10.5%				9.8%				9.0%				11.1%				10.5%				10.3%						1

						Blue-Collar Underemployed for Mfg				1,322				1,814				3,815				1,136				1,367				8,706,940						4

								Percent		7.4%				7.4%				7.2%				7.3%				7.3%				5.4%						3

						Blue-Collar Underemployed for Distribution				1,339				1,829				3,820				1,156				1,384				9,292,433						4

								Percent		7.4%				7.4%				7.2%				7.4%				7.4%				5.8%						3



				Commutation 

						Average Time (Minutes)				17.0				18.6				17.8				16.2				17.2				29.7

						Distribution

								Less than 15 minutes		56.9%				49.7%				51.3%				61.5%				55.8%				18.0%

								15 to 29 Minutes		24.7%				26.1%				25.4%				22.5%				24.7%				35.8%

								30 to 44 Minutes		6.5%				10.2%				8.6%				5.0%				7.1%				21.1%

								45 to 59 Minutes		2.7%				3.2%				3.2%				2.4%				2.7%				8.5%

								60 or more Minutes		3.0%				3.4%				3.4%				2.9%				3.1%				9.7%

								Worked at Home		6.3%				7.4%				8.3%				5.7%				6.6%				7.0%

										81.6%				75.8%				76.6%				84.0%				80.5%				53.8%

										6.5%				10.2%				8.6%				5.0%				7.1%				21.1%

										88.0%				86.0%				85.2%				89.0%				87.6%				74.9%
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								Location:		Watertown Commute Shed												Codington				Watertown				United

								Commute Zone/Geography:		30-min				45-min				60-min				County				Micro				States

				Occupational Employment (Number)

						Management, Business, Financial

								Management		2,449				3,679				7,429				2,065				2,520				17,156,735						4

								Business & Financial Operations		563				796				1,927				495				576				8,800,847						4

						Professional

								Architecture/Engineering		229				334				1,220				205				229				3,267,764						4

								Arts / Entertainment / Sports		213				260				744				188				229				3,295,321						4

								Computer / Mathematical		127				184				594				94				137				5,289,421						4

								Healthcare Practitioners & Tech.		839				1,109				2,355				722				877				9,905,816						4

								Education / Library		961				1,386				3,762				815				979				9,945,709						4

								Community / Social Services		282				342				744				246				290				2,889,228						4

								Legal		79				105				197				68				81				1,836,057						4

								Life / Physical / Social Science		114				221				927				70				125				1,646,808						4				2,844				3,941				10,543				2,408				2,947

						Sales & Office

								Sales & Related		2,059				2,590				4,810				1,873				2,122				15,977,728						4

								Office & Administrative Support		2,082				2,693				5,372				1,847				2,113				17,715,527						4

						Service

								Healthcare Support		491				707				1,670				391				523				5,356,429						4

								Protective Services		416				461				806				402				426				3,481,263						4

								Food Prep & Serving Related		695				953				2,676				602				707				9,080,518						4

								Building & Grounds Cleaning		555				809				1,597				465				560				5,960,694						4

								Personal Care & Service		484				623				1,539				466				491				4,438,248						4

						Construction & Maintenance

								Construction & Extraction		757				1,159				2,518				595				823				8,234,590						4

								Maintenance / Installation		657				886				1,941				554				697				4,955,336						4

						Production

								Production		2,028				2,578				4,981				1,790				2,095				9,015,749						4

								Transportation & Mat. Moving		1,602				2,142				3,941				1,392				1,705				12,230,712						4



				Occupational Employment (Percent)

						Management, Business, Financial

								Management		13.6%				15.0%				14.0%				13.3%				13.5%				10.6%						4

								Business & Financial Operations		3.1%				3.2%				3.6%				3.2%				3.1%				5.5%						3

						Professional

								Architecture/Engineering		1.3%				1.4%				2.3%				1.3%				1.2%				2.0%						3

								Arts / Entertainment / Sports		1.2%				1.1%				1.4%				1.2%				1.2%				2.0%						2

								Computer / Mathematical		0.7%				0.8%				1.1%				0.6%				0.7%				3.3%						4

								Healthcare Practitioners & Tech		4.7%				4.5%				4.4%				4.6%				4.7%				6.1%						2

								Education / Library		5.3%				5.6%				7.1%				5.2%				5.3%				6.2%						4

								Community / Social Services		1.6%				1.4%				1.4%				1.6%				1.6%				1.8%						1

								Legal		0.4%				0.4%				0.4%				0.4%				0.4%				1.1%						1

								Life / Physical / Social Science		0.6%				0.9%				1.8%				0.5%				0.7%				1.0%						4				15.8%				16.0%				19.9%				15.5%				15.8%				23.6%				0.0%				0.0%

						Sales & Office

								Sales & Related		11.4%				10.5%				9.1%				12.0%				11.4%				9.9%						1

								Office & Administrative Support		11.6%				11.0%				10.1%				11.9%				11.4%				11.0%						1

						Service

								Healthcare Support		2.7%				2.9%				3.2%				2.5%				2.8%				3.3%						4

								Protective Services		2.3%				1.9%				1.5%				2.6%				2.3%				2.2%						1

								Food Prep & Serving Related		3.9%				3.9%				5.1%				3.9%				3.8%				5.6%						3

								Building & Grounds Cleaning		3.1%				3.3%				3.0%				3.0%				3.0%				3.7%						4

								Personal Care & Service		2.7%				2.5%				2.9%				3.0%				2.6%				2.8%						1

						Construction & Maintenance

								Construction & Extraction		4.2%				4.7%				4.8%				3.8%				4.4%				5.1%						4

								Maintenance / Installation 		3.7%				3.6%				3.7%				3.6%				3.7%				3.1%						4

						Production

								Production		11.3%				10.5%				9.4%				11.5%				11.3%				5.6%						1

								Transportation & Mat. Moving		8.9%				8.7%				7.4%				8.9%				9.2%				7.6%						1



						CSR Underemployment				854				1,097				2,252				768				877				7,613,345						4

								Percent		4.8%				4.5%				4.3%				4.9%				4.7%				4.7%						1

						Blue-Collar Underemployment				1,258				1,666				3,285				1,105				1,300				9,242,504						4

								Percent		7.0%				6.8%				6.2%				7.1%				7.0%				5.7%						1







WT Supply

												Watertown Projected Annual Labor Supply Additions By Place of Residence

																						Annual Change Within:												Total Annual Additions

																						Primary Labor Shed						Secondary Labor Shed						(Watertown Labor Shed)

												Key Labor Supply Growth Components										Number		Expected Yield				Number		Expected Yield				Blue-Collar		White-Collar																												Seeking WC vs BC Jobs

												Projected Annual Population Growth ('23-'28)										             (30 Min.)						(30-60 Min.)																																		Year		WC		BC		Svc		Total WC/BC

														Prime Working Ages (18-54)								72		-				109		-																																2023		17339		11365		5653

														No. entering workforce (70.0%)								50		-				76		-										Based on workforce participation rate																						2028		17679		12004		5752

																Seeking blue-collar jobs (65%)						33		29				49		15				44						Jobs EQ (65% see columns AD-AH)						Capture ratio: 90% in 30 mins; 30% in 30-60 minutes																		340		639				979

																Seeking white-collar Jobs (35%)						18		16				27		16						32				Jobs EQ (see columns AD-AH)						Capture ratio: 90% in 30 mins; 60% in 30-60 minutes																		35%		65%



												High School Graduates										(30 Min.)						(30-45 Min.)

														Annual Graduates								413		-				201		-										Per Exhibit (614 total grads -- schs beyond 30 minutes @ 201

														No. Entering FT Workforce (28.2%)								116		-				57		-										Based on Statewide average for SD

																No. seeking blue-collar jobs (58%)						67		54				33		8				62						BC: 75% of graduating males + 40% of graduating females												30 min. Capture 80% / 30-45 min capture 25%

																No. seeking white-collar jobs (42%)						49		40				24		6						46				WC: 25% of graduating males + 60% of graduating females												Capture 80% / 30-45 min capture 25%



												Higher Education Graduates

														Technical/Vocational:								(30 Min.)

																Assoc. Degree						514		-				-		-

																No. seeking employment						350		-																68% seek employment based on FT enrollments

																No. seeking blue-collar jobs						129		97				-		-				97						By curriculums; 75% capture

																No. seeking white-collar jobs						221		166				-		-						166				By curriculums; 75% capture

														University:								Within 100 Miles						Remaining  100-150 Miles																																				White-Collar EX/NE Calculation check

																Bachelors & Above Degrees						4,499		-				1,822		-										100% go into workforce; all white-collar																										Pop Gro		HS Grad		Tech		Unv		Total

																No. seeking white-collar jobs (100%)						4,499		3,824				1,822		364						4,188				assume 85% attraction at 0-100 miles; 20% attraction within 100-150 mile ring; Minneapolis 200 miles																								Primary Mkt.

																																																																EX		6		0		66		3824		3896

																		Seeking Blue-Collar Work						180						23				203		-																												NE		10		40		100		0		150

																																																																		16		40		166		3824		4046

																		Seeking White-Collar Work						4,045						386				-		4,431

																		   Exempt						3,897						371				-		4,268				Seeking Exempt work: 100% university grads, 40% tech grads, 40% pop growth																								Secondary Mkt.

																		   Nonexempt						148						15				-		163				Seeking nonexempt work: 100% HS grads, 60% tech school, 60% pop growth																								EX		6		0		-		364		370

																		Numbers may not add due to rounding																																														NE		10		6		-		0		16

																																																																		16		6		0		364		386



																								148.5484												4,431																																				EX:		4266

																																																																								NE:		166

















WT Demand

										Projected Annual Labor Demand Increase (2024-2026)

																						Projected Annual New Jobs

																						(~45-minute labor shed)

										Historical avg. annual job growth								Baseline Annual New				2024		2025		2026

										2015-2023 (excludes pandemic years)								Job Creation Data

												Total (Source: Chmura)						243

												Blue-Collar/Service (Source: Chmura)						152				150		150		150

												White-Collar (Source: Chmura)						91				90		90		90





																		Est. Additional

										H/C expansions beyond historical job growth								Jobs ('24-'26)

												Total, per reported expansion activity						450				225		225		-						Represents Terex (300) and Dakota Body (150); assume 2 year ramp-up

														Blue-Collar (90%)				405				203		202		-						Assumes 90% BC

														White-Collar (10%)				45				23		22		-						Assume 10% white-collar



												Potential for related supplier additions						150				50		50		50						Represents 50% of Terex expansion; Dakota supplier expansion included in this number; note, Dakota expanding by 150 w/o impact of Terex growth

														Blue-Collar (90%)				135				45		45		45						Assume 3 year ramp-up

														White-Collar (10%)				15				5		5		5



										Total Demand (historial avg. + expansions)								1,320				516		514		290

														Blue-Collar				990				398		397		195

														White-Collar				330				118		117		95

																		Estimates may not add due to rounding

























																		Business-as-Usual

										Contingency Allowance (Micropolitan Area)								Historical Avg.(1)

												Workforce						16,271

												Unemployment Rate						1.8%

												Targeted Unemployment Rate						4.0%

														Difference				2.2%

														Allowance for new job coverage				407





Supply-Demand Balance

				Blue-Collar Deficit Supply Projection



								Projected Additions:						Supply

								Supply		Demand				Balance

						Annual Additions By Year

						2024		200		398				-198

						2025		200		397				-197

						2026		200		195				+5

						Total:		600		990				-390

						One-Time Supply Addition

						Underemployment:		100		-				+100

								700		990				-290



						Any additional labor supply from one-time resources will be minmal

								Participation Increase: 70% vs US@63% -- no remaining elasticity

								Unemployment: Currently @ 1.5% (full employment achieved when unemployment is 5% or less)

								Underemployment: marginal qualified pool -- Micropolitan underemployed for mfg jobs is 1.27% above the national norm. Statistically suports 1.27% underemployed pool or 230.

								Not prequalified for office work, assume 45% acceptable =  103 (one-time resource)

						Conclusions:

						Over next three years will need to generate additional supply of at least ~400 blue-collar workers to cover expected demand

						Will not cover any unexpected major announcements -- contingency supply should be maintained for any additional unexpected staffing requirements

						U/E rates below 5% are recognized as having no labor surplus margin (i.e. full employment) and impose high risk of wage inflation pressure and shortage of qualified labor 																																		Full employment by official definitions: Fed'l Reserve up to 4.7% U/E; Economists benchmark 5% U/E or less

						Contingency amount based on bringing unemployment rate up to a targeted 5% from 2023 projected average of 1.8%

								Blue-Collar Contingency Supply



																(30-Minutes)																		(45-Minutes)

								B/C Workforce								6,834																		11,365

								Unemployment Rate ('23 proj.)								1.8%																		1.8%

								Unemployment Target								5.0%																		5.0%

								Additional % to reach 5%								3.2%																		3.2%

								Contingency supply								219		Contingency supply adds 219 to the base supply requirements    (3.2% X 6,834)																364

																		2024-2026

						Over the next 3 years, blue collar supply deficit:												290

						Contingency supply to cover unexpected expansion

						  activity & easing of tight supply-demand balance:												219

																		509





Major Employers

						Codington County								Brookings County

						Employer		Product		Employ				Employer		Product		Employ

						Terex Utilities		Aerial devices/derricks		670				Daktronics		Electrical signage		1,329

						Crenlo		Cabs/ROPS		323				3M		Abrasives		1,156

						Persona, Inc		Electrical signage		285				Larson Mfg.		Door and Windows		448

						Spartronics Corp.		Circuit Boards		265				Twin City Fan		Fans		265

						Dakota Bodies		Truck bodies		200				Bel Brands		Cheese		123

						Dakota Tube		Hydaulic tubes		178				Falcon Plastics		Injection molding		123







Projected Occupational Demand





						Projected Supply Deficit of Blue-Collar Jobs

						By Targeted Skills for Workforce Development (2024-2026)

																		3-Year Deficit Supply				Plus 3-Yr.				Total

																		(portion not covered by				Desired				Blue-Collar

																		annual supply growth)				Contingency				Additions

												Demand

						SOC		High Demand Occupations				Allocation				Grand Total:		290				219				509

						Tier 1: First Priority Occupations

						51-2099/2041/2092/2031		Team-Machine Assemblers/Fabricators				16%						48				36				84								percent of all high demand occupation employment

						53-7065		Stockers and Order Fillers				13%						39				30				69

						51-4121/4122		Welders, Cutters, Solderers, and Brazers				13%						37				28				65

						49-9071/9041/3041		Industrial+Farm Equipt- Mechanics & Maintenance				10%						28				21				49

						53-7062		Laborers/Freight Stock, Mat'l Movers, Hand				7%						19				15				34

						53-3033		Light Truck Drivers				6%						17				13				29

						51-2028		Electromechanical Equipment Assemblers				5%						15				11				27

						43-5071		Shipping, Receiving, and Inventory Clerks				5%						15				11				26

						51-9124		Painting, & Spraying Machine Operators				4%						12				9				22

						51-4041		Machinists				4%						11				8				19

						51-9161		CNC Tool Operators				4%						11				8				19

										Total, Tier 1:		87%						252				190				442

						Tier 2: Second Priority Occupations

						53-7061		Cleaners of Vehicles and Equipment				3%						8				6				14

						51-4072		Molding/Casting Machine Oper & Tenders				2%						6				5				11

						51-4031		Press Machine Operators & Tenders				2%						6				4				10

						51-9111		Packaging and Filling Machine Operators 				2%						5				4				8

						51-3092		Food Batchmakers				1%						4				3				7

						51-9198		Helpers--Production Workers				1%						4				3				6

						51-9032		Cutting Machine Operators and Tenders				1%						3				3				6

						51-4081		Multiple Machine Tool Operators & Tenders				1%						3				3				6

										Total, Tier 2:		13%						38				29				67





















Final Targeted Blue Collar

		Targeted High Demand Blue-Collar Occupations for Watertown Workforce Development Plan



				Criteria for selecting targeted workforce development occupations within 30 minutes of Watertown:

						All occupations must have at least 35 employees



						Tier 1: First Priority Occupations

						-		Occupation employs at least 100

						-		LQ => 1.20



						Tier 2: Second Priority Occpations

						-		Occupation employs less than 100

						-		LQ > 1.20

								                           or:

						-		Occupation employs over 200

						-		LQ < 1.00

														Watertown

														Within 30-minutes										Assigned Job Family

										SOC								Pct. of Tiers 1&2								Admin				Production

						Total - All Occupations				00-0000				19,696		20,812				1.00

						Management Occupations				11-0000				1,066		1,262				0.81

						Business and Financial Operations Occupations				13-0000				763		927				0.70

						Computer and Mathematical Occupations				15-0000				196		280				0.42

						Legal Occupations				23-0000				79		94				0.55

						Targeted Occupations				Code				Employed		Empl (Place of Work)		Total Employed		LQ				Logistics		Support				Unskilled		Semi-Skilled		Skilled						All B/C

						Tier 1: First Priority Occupations

						Team-Machine Assemblers/Fabricators				51-2099/2041/2092/2031				526		60		16%		2.74										X		X								8%

						Stockers and Order Fillers				53-7065				432				13%		1.20				X						X										6%

						Welders, Cutters, Solderers, and Brazers				51-4121/4122				410		405		13%		7.17														X						6%

						Industrial+Farm Equipt- Mechanics & Maintenance				49-9071/9041/3041				307				10%		2.42														X						4%

						Laborers/Freight Stock, Mat'l Movers, Hand				53-7062				214				7%		0.57				X						X										3%

						Light Truck Drivers				53-3033				184		185		6%		1.27				X																3%

						Electromechanical Equipment Assemblers				51-2028				168		174		5%		4.77										X		X								2%

						Shipping, Receiving, and Inventory Clerks				43-5071				164		169		5%		1.54				X																2%

						Painting, & Spraying Machine Operators				51-9124				136		140		4%		6.30												X								2%

						Machinists				51-4041				120		127		4%		3.03														X						2%

						CNC Tool Operators				51-9161				117		124		4%		5.28												X								2%

										Tier 1 Total/Wtd. Avg.:				2,778				87%		3.20																				41%

						Tier 2: Second Priority Occupations

						Cleaners of Vehicles and Equipment				53-7061				85		81		3%		1.57										X										1%

						Molding/Casting Machine Oper & Tenders				51-4072				70		72		2%		3.39												X								1%

						Press Machine Operators & Tenders				51-4031				63		65		2%		2.73												X								1%

						Packaging and Filling Machine Operators 				51-9111				52		62		2%		1.28				X								X								1%

						Food Batchmakers				51-3092				41		61		1%		2.75										X										1%

						Helpers--Production Workers				51-9198				41		40		1%		1.62										X										1%

						Cutting Machine Operators and Tenders				51-9032				37		37		1%		5.10												X								1%

						Multiple Machine Tool Operators & Tenders				51-4081				37		37		1%		2.06												X								1%

										Tier 2 Total/Wtd. Avg.:				425				13%		2.47																				6%

										Tiers 1 &2 Total/Wtd. Ave.:				3,203						3.10																				6,834		(in 30 minutes)

						Source: JobsEQ®

						Note: Figures may not sum due to rounding.

						Employment data as of 2023Q2. Employment data represent a four-quarter moving average.

		Occupations LT 0.5% of blue collar employment; LQ 1.20 and above



						Mobile Heavy Eqpt. Mechanics, Exc Engines				49-3042				33		29				1.32														X

						Extruding Machine Operators and Tenders				51-9041				29		29				3.81												X

						Grinding Machine Tool Operators & Tenders				51-4033				28		29				3.06												X

						Conveyor Operators and Tenders				53-7011				23		25				6.58				X								X

						Machine Feeders and Offbearers				53-7063				20		20				3.03				X						X

						Cabinetmakers and Bench Carpenters				51-7011				19		17				1.33														X

						Helpers--Installation, Maint.,  Repair Wkrs.				49-9098				19		16				1.29										X

						Tool and Die Makers				51-4111				16		16				2.05														X

						CNC Tool Programmers				51-9162				15		15				4.13														X

						Woodworking Machine Operators				51-7042				15		14				1.69												X

						Paper Goods Machine Operators				51-9196				15		15				1.26												X

						Electronics Repairers, Commercial/Ind. Eqpt				49-2094				15		13				1.98														X

						Separating Machine Operators, and Tenders				51-9012				14		24				3.37												X

						Chemical Plant and System Operators				51-8091				13		12				4.96												X		X

						Rolling Machine Operators & Tenders				51-4023				13		12				3.39												X

						Sawing Machine Operators, Wood				51-7041				10		8				1.38												X

						Painting, Coating, and Decorating Workers				51-9123				10		9				5.17												X



http://www.chmuraecon.com/jobseq

Top demand occupations

								Percent of

								Supply Deficit

						Team & Other Assemblers/Fabricators		16%

						Stockers & Order Fillers		13%

						Welders, Cutters, Solderers, Brazers		13%

						Industrial & Farm Equip't- Mechanics/Maintenance		10%

						 Portion of Supply Deficit		52%















White-Colllar Demands

		Targeted Skills: 

				Includes occupations having at least 50 employees and LQ of 1.20+

		High Demand White-Collar Skills

										Within 30 Minutes

				WDGC Job Family/Occupation		SOC Code				Employment		LQ

		Business Professionals								369		0.54

				Buyers/Purchasing Agents		13-1020				57		1.24



		Marketing/Sales Professionals								502		0.75

				Sales Rep's, Wholesale & Mfg.		41-4011/4012				332		1.70



		Financial Professionals								396		0.94

				Accountants & Auditors		13-2011				237		1.29

				Loan Officers		13-2072				64		1.51



		Engineering Professionals								128		1.08

				Industrial Engineeers		17-2112				58		1.53

				Mechanical Engineers		17-2141				57		1.74



		Administrative Support								1,620		1.10

				Bill & Account Collectors		43-3011				55		1.92

				Bookkeeping/Accounting Clks.		43-3031				446		2.05

				Tellers		43-3071				80		1.59

				Hotel, Resort Clerks		43-4081				52		1.54

				Loan Interviewers & Clerks		43-4131				64		2.10











		Healthcare- Practitioners & Technicians								942		0.78

				Registered Nurses		29-1141				334		0.82

				Licensed Practical Nurses		29-2061				77		0.92



		Healthcare- Support Occupations								597		0.65

				Home Health Aides		31-1121				55		0.44

				Personal Care Aides		31-1122				156		0.44

				Nursing Assistants		31-1131				209		1.20

				Dental Assistants		31-9091				60		1.26





Targeted WC-BC First Cut

						WDGC Job Family Resident Employment, Location Quotient, and Wage																																																				Exhibit x.x

						10+ employees / LQ >= 1.20

						Occupational Job Family/Occupation		SOC Code		Watertown, SD Commute Zones																								Region																The United States

										30-minutes								45-minutes								60-minutes								Codington County								Watertown Micro																		Hamlin County, South Dakota (46057)

										Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1				Empl (Place of Residence)		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1

						Total - All Occupations		00-0000		19,696		20,812		1.00		$20.03		29,261		34,413		1.00		$20.26		57,250		58,343		1.00		$20.39		16,463		18,093		1.00		$19.92		20,151		20,877		1.00		$19.98		157,932,238		163,330,410		1.00		$23.03				3,688		2,784		1.00		$20.34

						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Business and Financial Operations Occupations		13-0000		763		927		0.70		$33.20		1,151		1,553		0.71		$33.13		2,523		2,534		0.68		$32.82		646		822		0.71		$33.39		779		923		0.69		$33.21		9,749,267		10,420,993		1.00		$38.21				133		102		0.57		$31.73

						Computer and Mathematical Occupations		15-0000		196		280		0.42		$36.46		338		524		0.47		$36.58		806		831		0.44		$36.40		161		247		0.42		$36.64		201		270		0.40		$36.43		4,745,854		5,274,917		1.00		$49.69				41		23		0.26		$34.17

						Legal Occupations		23-0000		79		94		0.55		$35.04		113		131		0.46		$34.94		226		234		0.49		$34.57		70		86		0.58		$35.10		82		92		0.54		$35.06		1,301,457		1,339,592		1.00		$48.84				11		7		0.30		$34.60



						Business Operations Professionals

						Comp, Benefits, Job Analysis Specialists		13-1141		23		28		2.31		$28.89		37		50		2.46		$28.93		79		80		2.34		$28.79		20		25		2.41		$29.00		24		28		2.30		$28.90		88,287		95,590		1.00		$34.51				5		3		1.58		$27.92

						Buyers and Purchasing Agents		13-1020		57		76		1.24		$33.19		88		127		1.25		$33.26		181		187		1.09		$32.94		46		67		1.26		$33.35		60		76		1.23		$33.22		459,952		482,373		1.00		$34.20				14		8		1.03		$32.13

								Total/Wtd. Average		369		478		0.54		$33.67		577		780		0.54		$33.93		1,332		1,364		0.55		$33.06		311		425		0.56		$33.78		381		475		0.54		$33.63		6,539,757		6,897,698		1.00		$42.24				70		50		0.43		$32.40

								Median Wage		$33.67								$33.93								$33.06								$33.78								$33.63								$42.24										$32.40

								Wage Index (US=100)		80								80								78								80								80								100										77

						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Business and Financial Operations Occupations		13-0000		763		927		0.70		$33.20		1,151		1,553		0.71		$33.13		2,523		2,534		0.68		$32.82		646		822		0.71		$33.39		779		923		0.69		$33.21		9,749,267		10,420,993		1.00		$38.21				133		102		0.57		$31.73

						Computer and Mathematical Occupations		15-0000		196		280		0.42		$36.46		338		524		0.47		$36.58		806		831		0.44		$36.40		161		247		0.42		$36.64		201		270		0.40		$36.43		4,745,854		5,274,917		1.00		$49.69				41		23		0.26		$34.17

						Legal Occupations		23-0000		79		94		0.55		$35.04		113		131		0.46		$34.94		226		234		0.49		$34.57		70		86		0.58		$35.10		82		92		0.54		$35.06		1,301,457		1,339,592		1.00		$48.84				11		7		0.30		$34.60

						 Marketing & Sales Professionals 

						Sales Reps, Wholesale & Mfg, Tech/Sci Products		41-4011		67		74		1.85		$43.97		93		120		1.82		$44.07		176		178		1.59		$43.88		59		67		1.92		$44.15		68		73		1.82		$44.01		272,594		314,156		1.00		$47.96				9		6		1.16		$42.51

						Sales Reps, Wholesale & Mfg., Exc. Tech/Sci		41-4012		265		283		1.66		$34.81		374		472		1.67		$34.89		742		754		1.57		$34.54		226		245		1.65		$35.00		270		281		1.64		$34.84		1,227,315		1,341,082		1.00		$33.14				44		36		1.56		$33.71

								Total/Wtd. Average		502		584		0.75		$37.32		749		971		0.75		$37.25		1,569		1,577		0.72		$36.76		424		514		0.76		$37.55		512		578		0.74		$37.35		5,636,124		6,115,927		1.00		$40.51				88		64		0.61		$35.73

								Median Wage		$37.32								$37.25								$36.76								$37.55								$37.35								$40.51										$35.73

								Wage Index (US=100)		92								92								91								93								92								100										88



						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Business and Financial Operations Occupations		13-0000		763		927		0.70		$33.20		1,151		1,553		0.71		$33.13		2,523		2,534		0.68		$32.82		646		822		0.71		$33.39		779		923		0.69		$33.21		9,749,267		10,420,993		1.00		$38.21				133		102		0.57		$31.73

						 Financial Professionals

						Cost Estimators		13-1051		35		39		1.30		$30.71		53		62		1.26		$30.61		96		98		1.17		$30.54		27		33		1.27		$30.90		37		41		1.38		$30.66		227,156		235,077		1.00		$35.32				10		8		2.09		$29.75

						Accountants and Auditors		13-2011		237		254		1.29		$33.49		331		403		1.24		$33.53		649		643		1.16		$33.28		203		219		1.28		$33.67		241		251		1.27		$33.51		1,457,274		1,545,557		1.00		$38.85				38		32		1.21		$32.42

						Loan Officers		13-2072		64		65		1.51		$38.34		85		101		1.41		$38.27		156		148		1.22		$37.83		57		64		1.70		$38.38		65		68		1.58		$38.28		318,094		339,199		1.00		$35.39				8		5		0.80		$36.95

								Total/Wtd. Average		396		464		0.94		$36.26		572		736		0.90		$36.51		1,169		1,167		0.84		$36.22		337		412		0.96		$36.63		404		467		0.94		$36.32		3,639,333		3,870,483		1.00		$45.28				67		55		0.83		$33.93

								Median Wage		$36.26								$36.51								$36.22								$36.63								$36.32								$45.28										$33.93

								Wage Index (US=100)		80								81								80								81								80								100										75



						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Computer and Mathematical Occupations		15-0000		196		280		0.42		$36.46		338		524		0.47		$36.58		806		831		0.44		$36.40		161		247		0.42		$36.64		201		270		0.40		$36.43		4,745,854		5,274,917		1.00		$49.69				41		23		0.26		$34.17

						Architecture and Engineering Occupations		17-0000		259		321		0.96		$37.32		411		628		1.13		$37.51		863		907		0.96		$37.23		216		289		0.99		$37.53		264		315		0.93		$37.32		2,526,777		2,635,099		1.00		$43.85				48		26		0.58		$34.98

						 IT Support Professionals

						Network & Computer Systems Administrators		15-1244		49		53		1.24		$34.16		75		104		1.47		$34.32		158		162		1.34		$34.23		42		47		1.26		$34.34		50		52		1.21		$34.21		310,181		337,368		1.00		$45.91				8		5		0.88		$33.06

								Total/Wtd. Average		196		288		0.39		$39.10		342		535		0.44		$39.10		818		847		0.41		$38.93		161		255		0.40		$39.29		202		278		0.38		$39.05		5,198,373		5,772,635		1.00		$53.65				41		23		0.24		$36.47

								Median Wage		$39.10								$39.10								$38.93								$39.29								$39.05								$53.65										$36.47

								Wage Index (US=100)		73								73								73								73								73								100										68



						Architecture and Engineering Occupations		17-0000		259		321		0.96		$37.32		411		628		1.13		$37.51		863		907		0.96		$37.23		216		289		0.99		$37.53		264		315		0.93		$37.32		2,526,777		2,635,099		1.00		$43.85				48		26		0.58		$34.98

						Engineering Professionals

						Industrial Engineers		17-2112		58		65		1.53		$42.12		83		148		2.10		$42.48		188		194		1.62		$42.23		52		60		1.61		$42.27		58		63		1.48		$42.18		324,391		334,625		1.00		$47.18				6		4		0.64		$40.71

						Mechanical Engineers		17-2141		57		65		1.74		$41.26		74		109		1.76		$41.48		136		138		1.31		$41.29		53		60		1.86		$41.38		58		64		1.70		$41.30		282,179		293,577		1.00		$47.23				5		4		0.71		$39.85

								Total/Wtd. Average		128		172		1.08		$42.07		195		345		1.31		$42.49		445		467		1.05		$42.40		111		156		1.13		$42.20		131		167		1.04		$42.13		1,196,337		1,247,369		1.00		$50.58				20		10		0.49		$41.03

								Median Wage		$42.07								$42.49								$42.40								$42.20								$42.13								$50.58										$41.03

								Wage Index (US=100)		83								84								84								83								83								100										81



						Architecture and Engineering Occupations		17-0000		259		321		0.96		$37.32		411		628		1.13		$37.51		863		907		0.96		$37.23		216		289		0.99		$37.53		264		315		0.93		$37.32		2,526,777		2,635,099		1.00		$43.85				48		26		0.58		$34.98

						Life, Physical, and Social Science Occupations		19-0000		68		145		0.80		$27.63		202		393		1.31		$26.54		594		665		1.30		$26.33		38		108		0.68		$28.66		78		142		0.78		$27.66		1,367,657		1,427,094		1.00		$37.51				40		34		1.40		$24.49

						Installation, Maintenance, and Repair Occupations		49-0000		1,004		959		1.18		$24.08		1,516		1,445		1.08		$24.22		2,538		2,570		1.13		$24.28		828		823		1.17		$24.02		1,041		962		1.18		$24.06		6,166,571		6,366,289		1.00		$25.98				213		139		1.28		$24.33

						Technicians

						Industrial Engineering Techs		17-3026		17		17		1.90		$25.00		25		39		2.72		$25.22		47		50		2.06		$25.10		15		15		2.01		$25.09		17		16		1.83		$25.04		66,446		68,376		1.00		$30.42				2		1		0.67		$24.16

						Mechanical Engineering Techs		17-3027		14		13		2.40		$25.23		19		25		2.80		$25.41		31		33		2.15		$25.41		12		12		2.55		$25.31		14		13		2.35		$25.25		41,252		43,010		1.00		$31.26				2		1		1.04		$24.37

								Total/Wtd. Average		67		74		1.17		$24.52		120		175		1.68		$24.35		232		262		1.48		$24.10		51		57		1.04		$25.34		71		71		1.12		$24.59		475,552		495,164		1.00		$30.62				20		14		1.66		$21.52

								Median Wage		$24.52								$24.35								$24.10								$25.34								$24.59								$30.62										$21.52

								Wage Index (US=100)		80								80								79								83								80								100										70



						Office and Administrative Support Occupations		43-0000		2,239		2,344		0.93		$18.45		3,235		3,783		0.91		$18.46		6,293		6,376		0.91		$18.47		1,905		2,109		0.97		$18.51		2,293		2,356		0.94		$18.45		18,834,738		19,713,719		1.00		$21.19				387		247		0.74		$18.02

						Administrative Support

						Bill and Account Collectors		43-3011		55		51		1.92		$19.02		73		74		1.69		$19.01		129		125		1.69		$19.00		49		47		2.07		$19.07		57		51		1.93		$19.02		190,401		206,697		1.00		$20.53				8		3		0.98		$18.36

						Bookkeeping, Accounting, & Auditing Clerks		43-3031		446		454		2.05		$19.54		616		721		1.97		$19.52		1,157		1,182		1.90		$19.49		379		396		2.05		$19.64		453		458		2.06		$19.54		1,664,630		1,741,120		1.00		$23.08				74		62		2.09		$18.91

						Tellers		43-3071		80		72		1.59		$17.84		114		121		1.63		$17.80		190		174		1.38		$17.71		67		70		1.78		$17.86		81		76		1.68		$17.81		332,379		353,678		1.00		$18.54				14		6		1.05		$17.20

						Hotel, Motel, and Resort Desk Clerks		43-4081		52		52		1.54		$14.09		63		71		1.28		$14.08		115		116		1.23		$14.05		50		51		1.76		$14.09		53		51		1.53		$14.09		259,230		263,114		1.00		$14.95				3		0		0.03		$13.57

						Loan Interviewers and Clerks		43-4131		64		63		2.10		$19.73		82		95		1.92		$19.70		142		139		1.65		$19.66		58		61		2.36		$19.75		65		66		2.19		$19.70		219,818		235,599		1.00		$23.21				7		4		1.10		$19.02

		bc		Logistics		Shipping, Receiving, and Inventory Clerks		43-5071		164		169		1.54		$19.66		228		282		1.55		$19.75		411		416		1.35		$19.64		145		150		1.57		$19.75		172		167		1.51		$19.68		829,954		863,473		1.00		$19.49				27		17		1.19		$19.02

						Legal Secretaries & Admin Assistants		43-6012		23		25		1.21		$17.76		31		33		0.98		$17.73		50		55		0.95		$17.65		20		23		1.27		$17.82		24		24		1.19		$17.78		156,322		160,388		1.00		$25.81				4		2		0.62		$17.16

								Total/Wtd. Average		1,620		1,682		1.10		$18.89		2,297		2,749		1.09		$18.90		4,421		4,484		1.05		$18.83		1,386		1,514		1.14		$18.94		1,657		1,695		1.11		$18.88		11,343,556		11,949,422		1.00		$21.55				271		181		0.89		$18.36

								Median Wage		$18.89								$18.90								$18.83								$18.94								$18.88								$21.55										$18.36

								Wage Index (US=100)		88								88								87								88								88								100										85



						Installation, Maintenance, and Repair Occupations		49-0000		1,004		959		1.18		$24.08		1,516		1,445		1.08		$24.22		2,538		2,570		1.13		$24.28		828		823		1.17		$24.02		1,041		962		1.18		$24.06		6,166,571		6,366,289		1.00		$25.98				213		139		1.28		$24.33

						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Skilled Production

		bc		Skilled		Electronics Repairers, Commercial/Ind. Eqpt		49-2094		15		13		1.98		$22.29		21		22		1.99		$22.23		33		35		1.88		$22.30		11		11		1.83		$22.47		15		13		1.94		$22.32		49,668		52,077		1.00		$32.50				3		2		2.68		$21.64

		bc		Skilled		Farm Eqpt. Mechanics & Svc. Technicians		49-3041		52		50		8.62		$30.09		87		69		7.16		$29.95		154		168		10.21		$28.52		41		45		8.82		$30.23		54		50		8.59		$30.10		44,370		45,933		1.00		$24.37				12		6		7.08		$29.11

		bc		Skilled		Mobile Heavy EqptMechanics, Exc Engines		49-3042		33		29		1.32		$27.79		54		42		1.15		$27.60		75		69		1.12		$27.61		25		26		1.34		$27.92		36		32		1.44		$27.72		166,202		172,954		1.00		$29.35				11		6		2.11		$26.89

		bc		Skilled		Industrial Machinery Mechanics		49-9041		90		94		1.81		$25.82		141		150		1.74		$25.86		223		225		1.54		$25.82		70		74		1.63		$26.05		97		95		1.83		$25.83		395,561		408,172		1.00		$29.85				27		22		3.12		$25.09

		bc		Skilled		Machinists		51-4041		120		127		3.03		$23.12		152		197		2.83		$23.22		232		237		2.01		$23.10		111		119		3.26		$23.19		124		125		2.98		$23.14		322,668		329,792		1.00		$24.90				13		6		1.11		$22.33

		bc		Skilled		Tool and Die Makers		51-4111		16		16		2.05		$25.72		19		25		1.98		$25.85		29		32		1.45		$25.66		15		14		2.12		$25.85		16		15		1.98		$25.79		59,988		60,934		1.00		$29.71				2		1		1.04		$24.90

		bc		Skilled		Welders, Cutters, Solderers, and Brazers		51-4121		384		405		7.25		$22.52		454		532		5.76		$22.56		631		650		4.15		$22.44		359		381		7.84		$22.58		395		406		7.25		$22.53		428,281		438,353		1.00		$24.21				36		25		3.38		$21.75

		bc		Skilled		Cabinetmakers and Bench Carpenters		51-7011		19		17		1.33		$16.46		33		31		1.47		$16.55		72		69		1.92		$16.20		16		16		1.44		$16.51		21		17		1.31		$16.48		98,907		100,302		1.00		$20.17				4		1		0.45		$15.90

		bc		Skilled		Chemical Plant and System Operators		51-8091		13		12		4.96		$22.80		27		27		6.77		$22.55		36		32		4.69		$22.71		6		5		2.57		$23.38		7		6		2.24		$23.37		18,798		19,215		1.00		$40.78				1		0		0.12		$22.51

		bc		Skilled		CNC Tool Programmers		51-9162		15		15		4.13		$25.70		19		24		4.02		$25.84		26		30		2.89		$25.73		14		14		4.46		$25.78		15		15		4.04		$25.74		28,289		28,847		1.00		$30.99				1		1		1.36		$24.82

								Total/Wtd. Average		970		984		2.09		$23.37		1,337		1,460		1.88		$23.32		2,126		2,165		1.64		$23.23		843		879		2.15		$23.42		1,004		982		2.08		$23.41		3,594,528		3,689,602		1.00		$25.39				161		103		1.63		$23.31

								Median Wage		$23.37								$23.32								$23.23								$23.42								$23.41								$25.39										$23.31

								Wage Index (US=100)		92								92								91								92								92								100										92



						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Semiskilled Production

		bc		Semi		Electromechanical Equipment Assemblers		51-2028		168		174		4.77		$16.14		205		259		4.29		$16.20		302		303		2.96		$16.14		158		167		5.26		$16.17		170		171		4.65		$16.16		278,517		286,615		1.00		$19.88				12		4		0.73		$15.57

		bc		Semi		Engine and Other Machine Assemblers		51-2031		28		28		4.01		$20.52		32		39		3.37		$20.61		43		44		2.27		$20.54		27		26		4.40		$20.56		29		28		3.99		$20.52		53,517		54,269		1.00		$25.30				2		1		1.34		$19.80

		bc		Semi		Structural Metal Fabricators and Fitters		51-2041		26		26		3.40		$21.28		35		40		3.22		$21.38		47		53		2.50		$21.13		23		24		3.65		$21.34		28		26		3.37		$21.29		58,199		59,480		1.00		$23.80				5		2		1.49		$20.55

		bc		Semi		Team Assemblers		51-2092		413		436		2.74		$18.89		545		872		3.31		$19.03		1,021		1,080		2.42		$18.95		387		411		2.97		$18.94		424		430		2.69		$18.91		1,211,167		1,250,436		1.00		$19.18				38		19		0.89		$18.24

		bc		Semi		Assemblers and Fabricators, All Other		51-2099		59		60		1.84		$18.90		81		116		2.15		$19.03		144		149		1.63		$18.95		55		56		1.98		$18.96		62		59		1.81		$18.92		241,736		255,608		1.00		$19.05				7		3		0.70		$18.26

		bc		Semi		Rolling Machine Operators & Tenders		51-4023		13		12		3.39		$22.36		17		27		4.51		$22.55		29		33		3.21		$22.48		12		12		3.82		$22.38		13		12		3.36		$22.36		28,409		28,867		1.00		$23.36				2		0		0.37		$21.55

		bc		Semi		Press Machine Operators & Tenders		51-4031		63		65		2.73		$20.59		82		106		2.67		$20.70		129		133		1.98		$20.56		58		62		3.00		$20.63		66		65		2.69		$20.61		183,963		187,731		1.00		$20.32				8		2		0.65		$19.87

		bc		Semi		Grinding Machine Tool Operators & Tenders		51-4033		28		29		3.06		$16.81		37		49		3.11		$16.91		60		63		2.35		$16.76		27		28		3.36		$16.85		30		29		3.01		$16.83		74,374		75,513		1.00		$20.16				3		1		0.74		$16.22

		bc		Semi		Molding/Casting Machine Oper & Tenders		51-4072		70		72		3.39		$16.48		93		142		4.04		$16.60		171		182		3.05		$16.46		66		68		3.71		$16.51		73		71		3.34		$16.49		163,208		166,608		1.00		$18.96				7		3		0.90		$15.90

		bc		Semi		Multiple Machine Tool Operators & Tenders		51-4081		37		37		2.06		$24.77		50		75		2.52		$24.96		87		93		1.84		$24.84		35		35		2.26		$24.82		39		37		2.03		$24.79		136,439		140,991		1.00		$20.32				4		1		0.53		$23.90

		bc		Semi		Welding/Soldering Machine Oper & Tenders		51-4122		26		26		6.01		$26.35		31		37		5.22		$26.46		40		45		3.72		$26.28		25		25		6.57		$26.41		27		26		5.95		$26.37		33,119		33,800		1.00		$22.30				2		1		1.88		$25.43

		bc		Semi		Sawing Machine Operators, Wood		51-7041		10		8		1.38		$17.75		20		31		3.08		$17.93		31		42		2.46		$17.95		7		5		0.95		$18.03		11		8		1.36		$17.77		46,791		47,850		1.00		$18.43				4		3		4.00		$17.36

		bc		Semi		Woodworking Machine Operators		51-7042		15		14		1.69		$18.16		29		55		4.09		$18.38		71		77		3.39		$18.32		11		9		1.34		$18.38		16		14		1.66		$18.17		62,678		63,792		1.00		$18.78				4		4		3.77		$17.70

		bc		Semi		Chemical Plant and System Operators		51-8091		13		12		4.96		$22.80		27		27		6.77		$22.55		36		32		4.69		$22.71		6		5		2.57		$23.38		7		6		2.24		$23.37		18,798		19,215		1.00		$40.78				1		0		0.12		$22.51

		bc		Semi		Separating Machine Operators, and Tenders		51-9012		14		24		3.37		$24.16		35		46		3.90		$24.58		83		90		4.49		$24.61		3		4		0.70		$24.93		19		23		3.25		$24.18		54,796		55,868		1.00		$23.24				17		19		19.80		$24.00

		bc		Semi		Cutting Machine Operators and Tenders		51-9032		37		37		5.10		$25.91		52		71		5.97		$26.16		96		107		5.29		$26.08		30		28		4.41		$26.19		39		35		4.89		$25.98		55,441		56,545		1.00		$20.50				9		8		8.00		$25.22

		bc		Semi		Extruding Machine Operators and Tenders		51-9041		29		29		3.81		$21.78		53		65		5.22		$21.95		91		92		4.37		$21.88		23		24		3.69		$21.95		31		27		3.52		$21.88		58,018		59,101		1.00		$20.20				8		2		2.41		$21.14

		bc		Semi		Packaging and Filling Machine Operators 		51-9111		52		62		1.28		$19.72		93		136		1.71		$20.09		220		238		1.77		$20.05		26		20		0.48		$20.27		59		58		1.21		$19.77		365,889		376,657		1.00		$18.78				33		38		5.96		$19.51

		bc		Semi		Painting, Coating, and Decorating Workers		51-9123		10		9		5.17		$19.75		15		22		7.79		$19.93		24		30		6.23		$19.78		9		8		5.61		$19.80		10		9		5.09		$19.77		13,237		13,582		1.00		$19.56				1		0		1.66		$19.07

		bc		Semi		Painting, & Spraying Machine Operators		51-9124		136		140		6.30		$22.93		168		212		5.76		$23.00		261		272		4.35		$22.86		129		134		6.90		$22.98		138		138		6.20		$22.95		171,892		174,742		1.00		$22.01				9		5		1.66		$22.13

		bc		Semi		CNC Tool Operators		51-9161		117		124		5.28		$22.96		144		203		5.21		$23.09		229		243		3.69		$22.98		111		118		5.75		$23.02		120		122		5.18		$22.99		181,223		184,477		1.00		$23.44				9		4		1.42		$22.17

		bc		Semi		Paper Goods Machine Operators		51-9196		15		15		1.26		$20.45		19		19		0.96		$20.49		23		21		0.64		$20.45		13		14		1.40		$20.47		16		15		1.25		$20.45		90,556		92,028		1.00		$22.68				2		0		0.27		$19.72

		bc		Semi		Conveyor Operators and Tenders		53-7011		23		25		6.58		$18.37		42		40		6.20		$18.25		63		61		5.63		$18.27		17		19		5.73		$18.54		28		27		6.96		$18.35		29,739		30,385		1.00		$18.67				10		8		14.92		$17.86

								Total/Wtd. Average		1,713		1,792		2.26		$20.15		2,415		3,320		2.53		$20.24		4,200		4,415		1.98		$20.24		1,512		1,569		2.27		$20.14		1,783		1,744		2.19		$20.15		6,061,037		6,233,297		1.00		$20.53				271		175		1.65		$20.28

								Median Wage		$20.15								$20.24								$20.24								$20.14								$20.15								$20.53										$20.28

								Wage Index (US=100)		98								99								99								98								98								100										99



						Installation, Maintenance, and Repair Occupations		49-0000		1,004		959		1.18		$24.08		1,516		1,445		1.08		$24.22		2,538		2,570		1.13		$24.28		828		823		1.17		$24.02		1,041		962		1.18		$24.06		6,166,571		6,366,289		1.00		$25.98				213		139		1.28		$24.33

						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Unskilled Production

		bc		Unskilled		Helpers--Installation, Maint.,  Repair Wkrs.		49-9098		19		16		1.29		$16.83		26		24		1.18		$16.76		38		42		1.19		$16.68		16		14		1.31		$16.90		19		17		1.35		$16.81		95,256		98,113		1.00		$17.84				3		3		1.58		$16.28

		bc		Unskilled		Electromechanical Eqpt. Assemblers		51-2028		168		174		4.77		$16.14		205		259		4.29		$16.20		302		303		2.96		$16.14		158		167		5.26		$16.17		170		171		4.65		$16.16		278,517		286,615		1.00		$19.88				12		4		0.73		$15.57

		bc		Unskilled		Team Assemblers		51-2092		413		436		2.74		$18.89		545		872		3.31		$19.03		1,021		1,080		2.42		$18.95		387		411		2.97		$18.94		424		430		2.69		$18.91		1,211,167		1,250,436		1.00		$19.18				38		19		0.89		$18.24

		bc		Unskilled		Assemblers and Fabricators, All Other		51-2099		59		60		1.84		$18.90		81		116		2.15		$19.03		144		149		1.63		$18.95		55		56		1.98		$18.96		62		59		1.81		$18.92		241,736		255,608		1.00		$19.05				7		3		0.70		$18.26

		bc		Unskilled		Food Batchmakers		51-3092		41		61		2.75		$19.23		86		120		3.30		$19.67		204		225		3.65		$19.60		11		5		0.27		$19.95		54		57		2.60		$19.27		169,582		172,760		1.00		$18.66				43		52		17.69		$19.21

		bc		Unskilled		Helpers--Production Workers		51-9198		41		40		1.62		$16.80		56		69		1.69		$16.88		101		98		1.42		$16.79		37		35		1.61		$16.90		42		40		1.60		$16.82		188,157		194,512		1.00		$17.60				6		5		1.50		$16.27

		bc		Unskilled		Cleaners of Vehicles and Equipment		53-7061		85		81		1.57		$14.88		102		99		1.15		$14.85		142		143		0.98		$14.83		76		74		1.64		$14.94		86		81		1.55		$14.89		399,963		408,170		1.00		$15.78				10		7		0.99		$14.39

		bc		Unskilled		Machine Feeders and Offbearers		53-7063		20		20		3.03		$17.05		39		39		3.57		$17.07		60		53		2.91		$17.07		14		14		2.48		$17.26		24		19		2.92		$17.09		50,287		51,403		1.00		$18.94				9		5		5.84		$16.62

								Total/Wtd. Average		1,688		1,715		1.34		$16.96		2,324		2,897		1.37		$17.23		4,226		4,271		1.19		$17.07		1,481		1,504		1.36		$16.98		1,754		1,701		1.33		$16.96		9,679,469		10,021,437		1.00		$17.80				272		196		1.15		$16.81

								Median Wage		$16.96								$17.23								$17.07								$16.98								$16.96								$17.80										$16.81

								Wage Index (US=100)		95								97								96								95								95								100										94



						Office and Administrative Support Occupations		43-0000		2,239		2,344		0.93		$18.45		3,235		3,783		0.91		$18.46		6,293		6,376		0.91		$18.47		1,905		2,109		0.97		$18.51		2,293		2,356		0.94		$18.45		18,834,738		19,713,719		1.00		$21.19				387		247		0.74		$18.02

						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Logistics & Distribution

		bc		Logistics		Shipping, Receiving, and Inventory Clerks		43-5071		164		169		1.54		$19.66		228		282		1.55		$19.75		411		416		1.35		$19.64		145		150		1.57		$19.75		172		167		1.51		$19.68		829,954		863,473		1.00		$19.49				27		17		1.19		$19.02

		bc		Logistics		Packaging  Filling Machine Operators		51-9111		52		62		1.28		$19.72		93		136		1.71		$20.09		220		238		1.77		$20.05		26		20		0.48		$20.27		59		58		1.21		$19.77		365,889		376,657		1.00		$18.78				33		38		5.96		$19.51

		bc		Logistics		Light Truck Drivers		53-3033		184		185		1.27		$20.54		257		273		1.13		$20.52		444		434		1.06		$20.45		165		169		1.34		$20.61		193		185		1.27		$20.54		1,109,346		1,141,736		1.00		$21.03				27		16		0.85		$19.84

		bc		Logistics		Conveyor Operators and Tenders		53-7011		23		25		6.58		$18.37		42		40		6.20		$18.25		63		61		5.63		$18.27		17		19		5.73		$18.54		28		27		6.96		$18.35		29,739		30,385		1.00		$18.67				10		8		14.92		$17.86

		bc		Logistics		Machine Feeders and Offbearers		53-7063		20		20		3.03		$17.05		39		39		3.57		$17.07		60		53		2.91		$17.07		14		14		2.48		$17.26		24		19		2.92		$17.09		50,287		51,403		1.00		$18.94				9		5		5.84		$16.62

								Total/Wtd. Average		1,406		1,423		1.01		$18.50		2,010		2,300		0.99		$18.66		3,706		3,699		0.94		$18.51		1,201		1,214		0.99		$18.54		1,473		1,420		1.01		$18.50		10,656,323		11,033,758		1.00		$19.27				272		206		1.09		$18.22

								Median Wage		$18.50								$18.66								$18.51								$18.54								$18.50								$19.27										$18.22

								Wage Index (US=100)		96								97								96								96								96								100										95



						Source: JobsEQ®

						Note: Figures may not sum due to rounding.

						Employment data as of 2023Q2. Employment data represent a four-quarter moving average.

						1. Wage data are as of 2023Q2 and represent the average for all Covered Employment.
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Job Family Stress

								Occupational Job Family/Occupation		SOC Code		Watertown, SD Commute Zones

												30-minutes

												Empl		LQ		Hourly 50th %ile Wage1

						Technicians

								Mechanical Engineering Techs		17-3027		14		2.40		$25.23

								Food Science Technicians		19-4013		6		4.93		$20.58

										Total/Wtd. Average		67		1.17		$24.52

										Median Wage		$24.52



						Administrative Support

								Bookkeeping, Accounting, & Auditing Clerks		43-3031		446		2.05				$19.54		616

								Credit Authorizers, Checkers, and Clerks		43-4041		1		4.08				$20.05		7

								Loan Interviewers and Clerks		43-4131		64		2.10				$19.73		82

										Total/Wtd. Average		1,620		1.10				$18.89		2,297

										Median Wage		$18.89								$0.00

						Business Operations Professionals

								Comp, Benefits, Job Analysis Specialists		13-1141		23		2.31

										Total/Wtd. Average		369		0.54

										Median Wage		$33.67

										Wage Index (US=100)		80

						Skilled Production

								Farm Eqpt. Mechanics & Svc. Technicians		49-3041		52		8.62

								Industrial Machinery Mechanics		49-9041		90		1.81

								Maintenance Workers, Machinery		49-9043		8		0.90

								Millwrights		49-9044		9		1.67

								Precision Instr. & Eqpt. Repairers, Other		49-9069		1		0.78

								Maintenance and Repair Workers, General		49-9071		165		0.79

								Machinists		51-4041		120		3.03

								Model Makers, Metal and Plastic		51-4061		1		1.59

								Tool and Die Makers		51-4111		16		2.05

								Welders, Cutters, Solderers, and Brazers		51-4121		384		7.25

								Layout Workers, Metal and Plastic		51-4192		1		1.09

								Upholsterers		51-6093		3		0.57

								Cabinetmakers and Bench Carpenters		51-7011		19		1.33

								Chemical Plant and System Operators		51-8091		13		4.96

								CNC Tool Programmers		51-9162		15		4.13

								Crane and Tower Operators		53-7021		7		0.96

										Total/Wtd. Average		970		2.09

										Median Wage		$0.00

										Wage Index (US=100)		ERROR:#DIV/0!

						Marketing & Sales Professionals

								Sales Reps, Wholesale & Mfg, Tech/Sci Products		41-4011		67		1.85

								Sales Reps, Wholesale & Mfg., Exc. Tech/Sci		41-4012		265		1.66

										Total/Wtd. Average		502		0.75

										Median Wage		$37.32

										Wage Index (US=100)		92






Pop & Labor Profile

						Resident Statistical Snapshot



														Watertown Commute Shed								Codington		U.S.

														30-Min.				45 Mins.				County		B'Mark

						Demographic Profile								(Primary shed)

						Population & Change

								2023						33,453				46,618				28,540		-

								2027

								5-Year Projected Change ('23-'28)						2.1%		0.0%		1.7%		0.0%		1.9%		2.1%



						Net Migration (Numbers as of 2020)

								International

										5-Year Cumulative

										10-Year Cumulative

								Domestic

										5-Year Cumulative

										10-Year Cumulative

						Domestic Net  Migration Rate 

								International

										5-Year Cumulative

										10-Year Cumulative

								Domestic

								2017-2022 Cumulative														-125



						Ethnic Diversity

								White 

								Black or African American 

								American Indian

								Asian 

								Hispanic or Latino



						Age Characteristics

								Median Age

								Median Age, 2023						39.7		- 0		40.0		- 0		40.4		39.3

								2027





								Less than 15

								15 - 20

								Prime Working Age, 21 - 34 Yrs.						16.8%		0.0%		16.3%		0.0%		16.9%		18.6%

										35 - 54

										55 - 64



								Projected 5-Yr. Change in Age

										Less than 15

										15 - 20

										21 - 34

										35 - 54

										55 - 64

										Greater than 65



						Education

								Adult Educational Attainment

								No High School Diploma						8.6%				8.6%		0.0%		8.8%		11.5%



								HS Diploma Only

								Some College, no degree

								Associates Degree

								Total HS Diploma to Associates						71.5%				71.2%		0.0%		71.6%		55.6%



								Bachelors & Above						19.9%				20.3%		0.0%		19.7%		32.9%



										Masters

										Professional

										Doctorate

										Total Bachelors & Above



								Median Years



						Income

								Median Household

								Median Household Income, 2022						$68,446		$0		$69,272		$0		$66,557		$73,503

										2027

								Household Income Distribution

								Percent Earning < $35,000						23.8%		0.0%		23.0%		0.0%		25.2%		23.6%

										$35,000 to $74,999

										$75,000 to $149,999



						Commutation 

								Average Time (Minutes)						17.0		0.0		18.6		0.0		16.2		29.7

								Distribution



						Labor Force Profile

						Civilian Labor Force

								Employed						19,506		- 0		26,733		- 0		16,445		-

								Unemployment Rate						1.5%		0.0%		1.5%		0.0%		1.5%		3.6%

								Participation Rate						70.0%		0.0%		68.9%		0.0%		70.2%		63.3%





						Industry Employment (Percent)								          ------Descending Order-------

								Manufacturing						16.1%		0.0%		15.8%		0.0%		16.2%		10.0%

								Retail Trade						14.5%		0.0%		13.4%		0.0%		15.3%		10.9%

								Health Care						11.0%		0.0%		11.1%		0.0%		10.8%		14.0%

								Transportation and Warehousing						5.0%		0.0%		5.0%		0.0%		4.9%		5.6%

								Finance / Insurance / Real Estate						4.9%		0.0%		4.7%		0.0%		5.1%		6.6%



						Occupation (Percent)

								Professional						15.8%		0.0%		16.0%		0.0%		15.5%		23.6%

								Management						13.6%		0.0%		15.0%		0.0%		13.3%		10.6%

								Office Support						11.6%		0.0%		11.0%		0.0%		11.9%		11.0%

								Production						11.3%		0.0%		10.5%		0.0%		11.5%		5.6%



						Occupation (# employed)

								Professional						2,844				3,941		0		2,408		-

								Management						2,449				3,679		0		2,065		-

								Office Support						2,082				2,693		0		1,847		-

								Production						2,028		0		2,578		0		1,790		-		0











																																		Small Sized Market 												Low Unemployment

																																		- Just 19,506 workers leaves a slim supply pool within the currently employed		Just 19,506 workers (2,028 prod'n) leaves a slim										-		Rate of 1.5% signifies full

																																				supply pool within the currently employed sector												employment conditions



																																		Limited Underemployment												Older Demographic

																																		- Just 19,506 workers leaves a slim supply pool within the currently employed		Statistically no more than 200 additional										-		Prime working age concentration (16.8%)

																																				blue-collar workers												falls below the national average (18.6%)



																																		No Remaining Supply Elasticity												Limited Population Growth

																																		-		Workforce participation (70%) far										-		A key future labor supply contributor

																																				exceeds the national average (63.3%)										-		Adding just ~700 over next 5-years

																																														-		Negative 5-year net in-migration





Job Families-Overview

						WDGC Job Family Profile:

						Watertown 30-Minute Commute Shed

										Location				Median Wage (2023)

						WDGC Job Families		Employment		Quotient				Hrly Rate		Index (US=100)

						Semiskilled Production		1,713		2.26				$20.15		98

						Skilled Production		970		2.09				$23.37		92

						Unskilled Production		1,688		1.34				$16.69		95



						Technicians		67		1.17				$24.52		80

						Administrative Support		1,620		1.10				$18.89		88

						Engineering Professionals		128		1.08				$42.07		83

						Logistics & Distribution		1,406		1.01				$18.50		96

						Financial Professionals		396		0.94				$36.26		80

						Marketing & Sales Professionals		502		0.75				$37.32		92

						Business Operations Professionals		369		0.54				$33.67		80

						IT Support Professionals		196		0.39				$39.10		73

								 Red type indicates disproportionate demand



										Location				Median Wage (2023)

						WDGC Job Families		Employed		Quotient				Hrly Rate		Index (US=100)

						Semiskilled Production		1,713		2.26				$20.15		98

						Skilled Production		970		2.09				$23.37		92

						Unskilled Production		1,688		1.34				$16.69		95



						Technicians		67		1.17				$24.52		80

						Administrative Support		1,620		1.10				$18.89		88

						Engineering Professionals		128		1.08				$42.07		83

						Logistics & Distribution		1,406		1.01				$18.50		96

						Financial Professionals		396		0.94				$36.26		80

						Marketing & Sales Professionals		502		0.75				$37.32		92

						Business Operations Professionals		369		0.54				$33.67		80

						IT Support Professionals		196		0.39				$39.10		73

								 Red type indicates disproportionate demand

																												Watertown (30-Mins)

																												Total		Location

																						Production Job Families						Employed		Quotient

																						Semiskilled Production						1,713		2.26

																						Skilled Production						970		2.09

																						Unskilled Production						1,688		1.34





Exh 1.1 Pop 

		Resident Demographic Profile, By Commute Zones																																Exhibit 1.1

		By Place of Residence



								Location:		Watertown Commute Shed												Codington				Watertown				United

								Commute Zone/Geography:		30-min				45-min				60-min				County				Micro				States

				Population

						2023				33,453				46,618				101,375				28,540				34,831				334,500,069

						2028				34,169				47,392				103,149				29,094				35,570				341,662,969

								5-Year Projected Change		2.1%				1.7%				1.8%				1.9%				2.1%				2.1%

				Net Migration (Numbers as of 2020)

						International

								5-Year Cumulative

								10-Year Cumulative

						Domestic

								5-Year Cumulative

								10-Year Cumulative

				Net Migration Rate (per 1,000 Pop)

						International

								5-Year Cumulative

								10-Year Cumulative

						Domestic

								5-Year Cumulative

								10-Year Cumulative



				Ethnic Diversity

						White 				91.7%				91.2%				88.4%				91.8%				91.7%				60.1%

						Black or African American 				0.5%				0.5%				0.8%				0.6%				0.5%				12.5%

						American Indian				2.4%				2.6%				3.2%				2.6%				2.3%				1.2%

						Asian 				0.6%				0.5%				1.3%				0.6%				0.6%				6.2%

						Hispanic or Latino				3.4%				4.0%				4.5%				3.0%				3.5%				19.9%



				Age Characteristics

						Median Age

								2023		39.7				40.0				36.8				40.4				39.2				39.3

								2028		40.2				40.2				37.1				41.1				39.6				40.4



						Age Distribution

								Less than 15		19.7%				20.2%				19.2%				18.8%				20.2%				18.0%

								15 - 20		7.8%				7.7%				9.9%				7.7%				8.0%				7.9%

								21 - 34		16.8%				16.3%				18.9%				16.9%				16.8%				18.6%

								35 - 54		23.2%				22.3%				20.9%				23.5%				23.0%				25.0%

								55 - 64		13.0%				13.1%				11.9%				13.2%				12.8%				12.6%

								Greater than 65		19.5%				20.3%				19.2%				20.0%				19.2%				17.9%



						Age Distribution, Projected in 5-Yrs.

								Less than 15		18.9%				19.6%				18.9%				17.9%				19.4%				17.3%

								15 - 20		8.1%				8.0%				9.9%				7.9%				8.2%				8.0%

								21 - 34		16.9%				16.6%				18.8%				16.9%				17.0%				17.7%

								35 - 54		23.1%				22.1%				21.2%				23.5%				22.8%				25.0%

								55 - 64		11.5%				11.5%				10.4%				11.7%				11.3%				12.0%

								Greater than 65		21.6%				22.3%				20.8%				22.2%				21.3%				20.0%

						5-Yr. Projected Chg. By Age 

								15 - 17		64				82				221				58				64				368,204

								18 - 20		74				106				-9				58				81				375,517

								21 - 24		183				264				-82				147				195				564,957

				Education

						Adult Educational Attainment

								No High School Diploma		8.6%				8.6%				7.3%				8.8%				8.7%				11.5%



								HS Diploma Only		36.8%				37.4%				34.1%				36.4%				37.1%				26.9%

								Some College, no degree		20.2%				20.0%				19.7%				20.4%				20.2%				20.1%

								Associates Degree		14.4%				13.7%				12.5%				14.8%				14.1%				8.6%

								Total HS Diploma to Associates		71.5%				71.2%				66.3%				71.6%				71.4%				55.6%



								Bachelors		14.9%				15.3%				18.5%				14.7%				15.0%				20.2%

								Masters		3.6%				3.5%				5.1%				3.5%				3.5%				9.1%

								Professional		1.0%				1.0%				1.4%				1.0%				1.0%				2.2%

								Doctorate		0.4%				0.5%				1.4%				0.5%				0.5%				1.5%

								Total Bachelors & Above		19.9%				20.3%				26.4%				19.7%				20.0%				32.9%



						Median Years				13.2				13.2				13.4				13.2				13.2				13.6



				Income

						Median Household

								2023		$68,446				$69,272				$68,158				$66,557				$68,685				$73,503

								2028		$75,654				$77,209				$75,124				$73,153				$75,961				$83,333

						Household Income Distribution

								< $35,000		23.8%				23.0%				23.4%				25.2%				23.7%				23.6%

								$35,000 to $74,999		30.9%				31.2%				32.0%				30.7%				30.8%				27.4%

								$75,000 to $149,999		33.9%				34.4%				32.8%				33.0%				34.3%				29.8%

								> $150,000		11.4%				11.4%				11.9%				11.1%				11.1%				19.3%
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								Location:		Watertown Commute Shed												Codington				Watertown				United								Insert obsEQ/BLS Current or Ann Avgs Below																								Pcensus 2023 SITE LEVEL																								Pcensus 2023 COUNTY LEVEL 

								Commute Zone/Geography:		30-min				45-min				60-min				County				Micro				States								Watertown Commute Shed		0		Watertown Commute Shed		0		Watertown Commute Shed		0		Codington		0		Watertown		0		US				Watertown Commute Shed				Watertown Commute Shed				Watertown Commute Shed				Codington				Watertown				US				30-min				45-min				60-min				coddington				Watertown				US

				Labor Force Characteristics*																																		30-min				45-min				60-min				Codington				Micro				US				30-min				45-min				60-min				Codington				Micro				US				2 countes				5 counties				10 counties								Micro

						Civilian Labor Force				19,506				26,733				56,144				16,445				20,153				168,921,327								20,153				28,931				62,098				16,445				20,153				168,921,327				18,450				25,181				54,366				15,978				19,062				170,293,357				19,062				27,251				60,131				15,978				19,062				170,293,357				348,601

								Employed		19,218				26,324				55,227				16,195				19,854				162,805,054								19,854				28,491				61,042				16,195				19,854				162,805,054				18,023				24,607				52,895				15,603				18,618				162,276,486				18,618				26,634				58,438				15,603				18,618				162,276,486				324,629

								Unemployment		288				409				918				250				299				6,116,273								299				440				1,056				250				299				6,116,273				427				574				1,471				375				444				8,016,871				444				617				1,693				375				444				8,016,871				23,972

								Unemployment Rate		1.5%				1.5%				1.6%				1.5%				1.5%				3.6%								1.5%				1.5%				1.7%				1.5%				1.5%				3.6%				2.3%				2.3%				2.7%				2.3%				2.3%				4.7%				2.3%				2.3%				2.8%				2.3%				2.3%				4.7%				6.9%

								Participation Rate		70.0%				68.9%				67.5%				70.2%				69.9%				63.3%

						* WDG  estimates based on Claritas 2023 data & JobsEQ most recent available data



				Industry Employment (Number)

						Manufacturing				2,901				3,890				8,843				2,523				3,019				16,093,530						4

						Wholesale Trade				598				776				1,528				529				601				4,099,766						4

						Retail Trade				2,604				3,301				6,167				2,385				2,735				17,675,223						4

						Transportation and Warehousing				906				1,235				2,317				758				965				8,992,073						4

						Information				300				378				715				274				299				3,089,021						4

						Finance / Insurance / Real Estate				879				1,146				2,354				793				898				10,589,276						4

						Public Administration				702				874				1,769				600				708				7,397,994						4

						Professional / Scientific / Technical				412				551				1,716				372				410				11,974,443						4

						Educational Services				1,366				1,940				5,794				1,150				1,402				15,067,667						4

						Health Care				1,972				2,732				6,124				1,686				2,064				22,531,167						4

						Arts / Entertainment / Recreation				262				346				832				248				265				3,535,190						4

						Accommodation / Food Services				1,166				1,432				3,488				1,080				1,176				11,857,088						4

						Admin / Support / Waste Mgmt				472				583				934				431				470				6,824,264						4

						Other Services (Excl. Public Admin)				987				1,246				2,102				880				1,021				7,750,671						4

						Construction				1,173				1,736				3,296				952				1,260				11,028,535

						Agriculture/Forestry/Fishing/Hunting/Mining				1,288				2,397				4,988				919				1,316				2,768,153



				Industry Employment (Percent)

						Manufacturing				16.1%				15.8%				16.7%				16.2%				16.2%				10.0%						2

						Wholesale Trade				3.3%				3.2%				2.9%				3.4%				3.2%				2.5%						1

						Retail Trade				14.5%				13.4%				11.6%				15.3%				14.7%				10.9%						1

						Transportation and Warehousing				5.0%				5.0%				4.4%				4.9%				5.2%				5.6%						3

						Information				1.7%				1.5%				1.4%				1.8%				1.6%				1.9%						1

						Finance / Insurance / Real Estate				4.9%				4.7%				4.4%				5.1%				4.8%				6.6%						1

						Public Administration				3.9%				3.6%				3.3%				3.9%				3.8%				4.6%						2

						Professional / Scientific / Technical				2.3%				2.2%				3.2%				2.4%				2.2%				7.4%						2

						Educational Services				7.6%				7.9%				10.9%				7.4%				7.5%				9.3%						4

						Health Care				11.0%				11.1%				11.6%				10.8%				11.1%				14.0%						4

						Arts / Entertainment / Recreation				1.5%				1.4%				1.6%				1.6%				1.4%				2.2%						1

						Accommodation / Food Services				6.5%				5.8%				6.6%				6.9%				6.3%				7.3%						1

						Admin / Support / Waste Mgmt				2.6%				2.4%				1.8%				2.8%				2.5%				4.2%						1

						Other Services (Excl. Public Admin)				5.5%				5.1%				4.0%				5.7%				5.5%				4.8%						1

						Construction				6.5%				7.1%				6.2%				6.1%				6.8%				6.8%

						Agriculture/Forestry/Fishing/Hunting/Mining				7.2%				9.8%				9.4%				5.9%				7.1%				1.7%



						White-Collar Underemployed				1,896				2,404				4,786				1,729				1,960				16,623,229						4

								Percent		10.5%				9.8%				9.0%				11.1%				10.5%				10.3%						1

						Blue-Collar Underemployed for Mfg				1,322				1,814				3,815				1,136				1,367				8,706,940						4

								Percent		7.4%				7.4%				7.2%				7.3%				7.3%				5.4%						3

						Blue-Collar Underemployed for Distribution				1,339				1,829				3,820				1,156				1,384				9,292,433						4

								Percent		7.4%				7.4%				7.2%				7.4%				7.4%				5.8%						3



				Commutation 

						Average Time (Minutes)				17.0				18.6				17.8				16.2				17.2				29.7

						Distribution

								Less than 15 minutes		56.9%				49.7%				51.3%				61.5%				55.8%				18.0%

								15 to 29 Minutes		24.7%				26.1%				25.4%				22.5%				24.7%				35.8%

								30 to 44 Minutes		6.5%				10.2%				8.6%				5.0%				7.1%				21.1%

								45 to 59 Minutes		2.7%				3.2%				3.2%				2.4%				2.7%				8.5%

								60 or more Minutes		3.0%				3.4%				3.4%				2.9%				3.1%				9.7%

								Worked at Home		6.3%				7.4%				8.3%				5.7%				6.6%				7.0%

										81.6%				75.8%				76.6%				84.0%				80.5%				53.8%

										6.5%				10.2%				8.6%				5.0%				7.1%				21.1%

										88.0%				86.0%				85.2%				89.0%				87.6%				74.9%
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								Location:		Watertown Commute Shed												Codington				Watertown				United

								Commute Zone/Geography:		30-min				45-min				60-min				County				Micro				States

				Occupational Employment (Number)

						Management, Business, Financial

								Management		2,449				3,679				7,429				2,065				2,520				17,156,735						4

								Business & Financial Operations		563				796				1,927				495				576				8,800,847						4

						Professional

								Architecture/Engineering		229				334				1,220				205				229				3,267,764						4

								Arts / Entertainment / Sports		213				260				744				188				229				3,295,321						4

								Computer / Mathematical		127				184				594				94				137				5,289,421						4

								Healthcare Practitioners & Tech.		839				1,109				2,355				722				877				9,905,816						4

								Education / Library		961				1,386				3,762				815				979				9,945,709						4

								Community / Social Services		282				342				744				246				290				2,889,228						4

								Legal		79				105				197				68				81				1,836,057						4

								Life / Physical / Social Science		114				221				927				70				125				1,646,808						4				2,844				3,941				10,543				2,408				2,947

						Sales & Office

								Sales & Related		2,059				2,590				4,810				1,873				2,122				15,977,728						4

								Office & Administrative Support		2,082				2,693				5,372				1,847				2,113				17,715,527						4

						Service

								Healthcare Support		491				707				1,670				391				523				5,356,429						4

								Protective Services		416				461				806				402				426				3,481,263						4

								Food Prep & Serving Related		695				953				2,676				602				707				9,080,518						4

								Building & Grounds Cleaning		555				809				1,597				465				560				5,960,694						4

								Personal Care & Service		484				623				1,539				466				491				4,438,248						4

						Construction & Maintenance

								Construction & Extraction		757				1,159				2,518				595				823				8,234,590						4

								Maintenance / Installation		657				886				1,941				554				697				4,955,336						4

						Production

								Production		2,028				2,578				4,981				1,790				2,095				9,015,749						4

								Transportation & Mat. Moving		1,602				2,142				3,941				1,392				1,705				12,230,712						4



				Occupational Employment (Percent)

						Management, Business, Financial

								Management		13.6%				15.0%				14.0%				13.3%				13.5%				10.6%						4

								Business & Financial Operations		3.1%				3.2%				3.6%				3.2%				3.1%				5.5%						3

						Professional

								Architecture/Engineering		1.3%				1.4%				2.3%				1.3%				1.2%				2.0%						3

								Arts / Entertainment / Sports		1.2%				1.1%				1.4%				1.2%				1.2%				2.0%						2

								Computer / Mathematical		0.7%				0.8%				1.1%				0.6%				0.7%				3.3%						4

								Healthcare Practitioners & Tech		4.7%				4.5%				4.4%				4.6%				4.7%				6.1%						2

								Education / Library		5.3%				5.6%				7.1%				5.2%				5.3%				6.2%						4

								Community / Social Services		1.6%				1.4%				1.4%				1.6%				1.6%				1.8%						1

								Legal		0.4%				0.4%				0.4%				0.4%				0.4%				1.1%						1

								Life / Physical / Social Science		0.6%				0.9%				1.8%				0.5%				0.7%				1.0%						4				15.8%				16.0%				19.9%				15.5%				15.8%				23.6%				0.0%				0.0%

						Sales & Office

								Sales & Related		11.4%				10.5%				9.1%				12.0%				11.4%				9.9%						1

								Office & Administrative Support		11.6%				11.0%				10.1%				11.9%				11.4%				11.0%						1

						Service

								Healthcare Support		2.7%				2.9%				3.2%				2.5%				2.8%				3.3%						4

								Protective Services		2.3%				1.9%				1.5%				2.6%				2.3%				2.2%						1

								Food Prep & Serving Related		3.9%				3.9%				5.1%				3.9%				3.8%				5.6%						3

								Building & Grounds Cleaning		3.1%				3.3%				3.0%				3.0%				3.0%				3.7%						4

								Personal Care & Service		2.7%				2.5%				2.9%				3.0%				2.6%				2.8%						1

						Construction & Maintenance

								Construction & Extraction		4.2%				4.7%				4.8%				3.8%				4.4%				5.1%						4

								Maintenance / Installation 		3.7%				3.6%				3.7%				3.6%				3.7%				3.1%						4

						Production

								Production		11.3%				10.5%				9.4%				11.5%				11.3%				5.6%						1

								Transportation & Mat. Moving		8.9%				8.7%				7.4%				8.9%				9.2%				7.6%						1



						CSR Underemployment				854				1,097				2,252				768				877				7,613,345						4

								Percent		4.8%				4.5%				4.3%				4.9%				4.7%				4.7%						1

						Blue-Collar Underemployment				1,258				1,666				3,285				1,105				1,300				9,242,504						4

								Percent		7.0%				6.8%				6.2%				7.1%				7.0%				5.7%						1







WT Supply

												Watertown Projected Annual Labor Supply Additions By Place of Residence

																						Annual Change Within:												Total Annual Additions

																						Primary Labor Shed						Secondary Labor Shed						(Watertown Labor Shed)

												Key Labor Supply Growth Components										Number		Expected Yield				Number		Expected Yield				Blue-Collar		White-Collar																												Seeking WC vs BC Jobs

												Projected Annual Population Growth ('23-'28)										             (30 Min.)						(30-60 Min.)																																		Year		WC		BC		Svc		Total WC/BC

														Prime Working Ages (18-54)								72		-				109		-																																2023		17339		11365		5653

														No. entering workforce (70.0%)								50		-				76		-										Based on workforce participation rate																						2028		17679		12004		5752

																Seeking blue-collar jobs (65%)						33		29				49		15				44						Jobs EQ (65% see columns AD-AH)						Capture ratio: 90% in 30 mins; 30% in 30-60 minutes																		340		639				979

																Seeking white-collar Jobs (35%)						18		16				27		16						32				Jobs EQ (see columns AD-AH)						Capture ratio: 90% in 30 mins; 60% in 30-60 minutes																		35%		65%



												High School Graduates										(30 Min.)						(30-45 Min.)

														Annual Graduates								413		-				201		-										Per Exhibit (614 total grads -- schs beyond 30 minutes @ 201

														No. Entering FT Workforce (28.2%)								116		-				57		-										Based on Statewide average for SD

																No. seeking blue-collar jobs (58%)						67		54				33		8				62						BC: 75% of graduating males + 40% of graduating females												30 min. Capture 80% / 30-45 min capture 25%

																No. seeking white-collar jobs (42%)						49		40				24		6						46				WC: 25% of graduating males + 60% of graduating females												Capture 80% / 30-45 min capture 25%



												Higher Education Graduates

														Technical/Vocational:								(30 Min.)

																Assoc. Degree						514		-				-		-

																No. seeking employment						350		-																68% seek employment based on FT enrollments

																No. seeking blue-collar jobs						129		97				-		-				97						By curriculums; 75% capture

																No. seeking white-collar jobs						221		166				-		-						166				By curriculums; 75% capture

														University:								Within 100 Miles						Remaining  100-150 Miles																																				White-Collar EX/NE Calculation check

																Bachelors & Above Degrees						4,499		-				1,822		-										100% go into workforce; all white-collar																										Pop Gro		HS Grad		Tech		Unv		Total

																No. seeking white-collar jobs (100%)						4,499		3,824				1,822		364						4,188				assume 85% attraction at 0-100 miles; 20% attraction within 100-150 mile ring; Minneapolis 200 miles																								Primary Mkt.

																																																																EX		6		0		66		3824		3896

																		Seeking Blue-Collar Work						180						23				203		-																												NE		10		40		100		0		150

																																																																		16		40		166		3824		4046

																		Seeking White-Collar Work						4,045						386				-		4,431

																		   Exempt						3,897						371				-		4,268				Seeking Exempt work: 100% university grads, 40% tech grads, 40% pop growth																								Secondary Mkt.

																		   Nonexempt						148						15				-		163				Seeking nonexempt work: 100% HS grads, 60% tech school, 60% pop growth																								EX		6		0		-		364		370

																		Numbers may not add due to rounding																																														NE		10		6		-		0		16

																																																																		16		6		0		364		386



																								148.5484												4,431																																				EX:		4266

																																																																								NE:		166

















WT Demand

										Projected Annual Labor Demand Increase (2024-2026)

																						Projected Annual New Jobs

																						(~45-minute labor shed)

										Historical avg. annual job growth								Baseline Annual New				2024		2025		2026

										2015-2023 (excludes pandemic years)								Job Creation Data

												Total (Source: Chmura)						243

												Blue-Collar/Service (Source: Chmura)						152				150		150		150

												White-Collar (Source: Chmura)						91				90		90		90





																		Est. Additional

										H/C expansions beyond historical job growth								Jobs ('24-'26)

												Total, per reported expansion activity						450				225		225		-						Represents Terex (300) and Dakota Body (150); assume 2 year ramp-up

														Blue-Collar (90%)				405				203		202		-						Assumes 90% BC

														White-Collar (10%)				45				23		22		-						Assume 10% white-collar



												Potential for related supplier additions						150				50		50		50						Represents 50% of Terex expansion; Dakota supplier expansion included in this number; note, Dakota expanding by 150 w/o impact of Terex growth

														Blue-Collar (90%)				135				45		45		45						Assume 3 year ramp-up

														White-Collar (10%)				15				5		5		5



										Total Demand (historial avg. + expansions)								1,320				516		514		290

														Blue-Collar				990				398		397		195

														White-Collar				330				118		117		95

																		Estimates may not add due to rounding

























																		Business-as-Usual

										Contingency Allowance (Micropolitan Area)								Historical Avg.(1)

												Workforce						16,271

												Unemployment Rate						1.8%

												Targeted Unemployment Rate						4.0%

														Difference				2.2%

														Allowance for new job coverage				407





Supply-Demand Balance

				Blue-Collar Deficit Supply Projection



								Projected Additions:						Supply

								Supply		Demand				Balance

						Annual Additions By Year

						2024		200		398				-198

						2025		200		397				-197

						2026		200		195				+5

						Total:		600		990				-390

						One-Time Supply Addition

						Underemployment:		100		-				+100

								700		990				-290



						Any additional labor supply from one-time resources will be minmal

								Participation Increase: 70% vs US@63% -- no remaining elasticity

								Unemployment: Currently @ 1.5% (full employment achieved when unemployment is 5% or less)

								Underemployment: marginal qualified pool -- Micropolitan underemployed for mfg jobs is 1.27% above the national norm. Statistically suports 1.27% underemployed pool or 230.

								Not prequalified for office work, assume 45% acceptable =  103 (one-time resource)

						Conclusions:

						Over next three years will need to generate additional supply of at least ~400 blue-collar workers to cover expected demand

						Will not cover any unexpected major announcements -- contingency supply should be maintained for any additional unexpected staffing requirements

						U/E rates below 5% are recognized as having no labor surplus margin (i.e. full employment) and impose high risk of wage inflation pressure and shortage of qualified labor 																																		Full employment by official definitions: Fed'l Reserve up to 4.7% U/E; Economists benchmark 5% U/E or less

						Contingency amount based on bringing unemployment rate up to a targeted 5% from 2023 projected average of 1.8%

								Blue-Collar Contingency Supply



																(30-Minutes)																		(45-Minutes)

								B/C Workforce								6,834																		11,365

								Unemployment Rate ('23 proj.)								1.8%																		1.8%

								Unemployment Target								5.0%																		5.0%

								Additional % to reach 5%								3.2%																		3.2%

								Contingency supply								219		Contingency supply adds 219 to the base supply requirements    (3.2% X 6,834)																364

																		2024-2026

						Over the next 3 years, blue collar supply deficit:												290

						Contingency supply to cover unexpected expansion

						  activity & easing of tight supply-demand balance:												219

																		509





Major Employers

						Codington County								Brookings County

						Employer		Product		Employ				Employer		Product		Employ

						Terex Utilities		Aerial devices/derricks		670				Daktronics		Electrical signage		1,329

						Crenlo		Cabs/ROPS		323				3M		Abrasives		1,156

						Persona, Inc		Electrical signage		285				Larson Mfg.		Door and Windows		448

						Spartronics Corp.		Circuit Boards		265				Twin City Fan		Fans		265

						Dakota Bodies		Truck bodies		200				Bel Brands		Cheese		123

						Dakota Tube		Hydaulic tubes		178				Falcon Plastics		Injection molding		123







Projected Occupational Demand





						Projected Supply Deficit of Blue-Collar Jobs

						By Targeted Skills for Workforce Development (2024-2026)

																		3-Year Deficit Supply				Plus 3-Yr.				Total

																		(portion not covered by				Desired				Blue-Collar

																		annual supply growth)				Contingency				Additions

												Demand

						SOC		High Demand Occupations				Allocation				Grand Total:		290				219				509

						Tier 1: First Priority Occupations

						51-2099/2041/2092/2031		Team-Machine Assemblers/Fabricators				16%						48				36				84								percent of all high demand occupation employment

						53-7065		Stockers and Order Fillers				13%						39				30				69

						51-4121/4122		Welders, Cutters, Solderers, and Brazers				13%						37				28				65

						49-9071/9041/3041		Industrial+Farm Equipt- Mechanics & Maintenance				10%						28				21				49

						53-7062		Laborers/Freight Stock, Mat'l Movers, Hand				7%						19				15				34

						53-3033		Light Truck Drivers				6%						17				13				29

						51-2028		Electromechanical Equipment Assemblers				5%						15				11				27

						43-5071		Shipping, Receiving, and Inventory Clerks				5%						15				11				26

						51-9124		Painting, & Spraying Machine Operators				4%						12				9				22

						51-4041		Machinists				4%						11				8				19

						51-9161		CNC Tool Operators				4%						11				8				19

										Total, Tier 1:		87%						252				190				442

						Tier 2: Second Priority Occupations

						53-7061		Cleaners of Vehicles and Equipment				3%						8				6				14

						51-4072		Molding/Casting Machine Oper & Tenders				2%						6				5				11

						51-4031		Press Machine Operators & Tenders				2%						6				4				10

						51-9111		Packaging and Filling Machine Operators 				2%						5				4				8

						51-3092		Food Batchmakers				1%						4				3				7

						51-9198		Helpers--Production Workers				1%						4				3				6

						51-9032		Cutting Machine Operators and Tenders				1%						3				3				6

						51-4081		Multiple Machine Tool Operators & Tenders				1%						3				3				6

										Total, Tier 2:		13%						38				29				67





















Final Targeted Blue Collar

		Targeted High Demand Blue-Collar Occupations for Watertown Workforce Development Plan



				Criteria for selecting targeted workforce development occupations within 30 minutes of Watertown:

						All occupations must have at least 35 employees



						Tier 1: First Priority Occupations

						-		Occupation employs at least 100

						-		LQ => 1.20



						Tier 2: Second Priority Occpations

						-		Occupation employs less than 100

						-		LQ > 1.20

								                           or:

						-		Occupation employs over 200

						-		LQ < 1.00

														Watertown

														Within 30-minutes										Assigned Job Family

										SOC								Pct. of Tiers 1&2								Admin				Production

						Total - All Occupations				00-0000				19,696		20,812				1.00

						Management Occupations				11-0000				1,066		1,262				0.81

						Business and Financial Operations Occupations				13-0000				763		927				0.70

						Computer and Mathematical Occupations				15-0000				196		280				0.42

						Legal Occupations				23-0000				79		94				0.55

						Targeted Occupations				Code				Employed		Empl (Place of Work)		Total Employed		LQ				Logistics		Support				Unskilled		Semi-Skilled		Skilled						All B/C

						Tier 1: First Priority Occupations

						Team-Machine Assemblers/Fabricators				51-2099/2041/2092/2031				526		60		16%		2.74										X		X								8%

						Stockers and Order Fillers				53-7065				432				13%		1.20				X						X										6%

						Welders, Cutters, Solderers, and Brazers				51-4121/4122				410		405		13%		7.17														X						6%

						Industrial+Farm Equipt- Mechanics & Maintenance				49-9071/9041/3041				307				10%		2.42														X						4%

						Laborers/Freight Stock, Mat'l Movers, Hand				53-7062				214				7%		0.57				X						X										3%

						Light Truck Drivers				53-3033				184		185		6%		1.27				X																3%

						Electromechanical Equipment Assemblers				51-2028				168		174		5%		4.77										X		X								2%

						Shipping, Receiving, and Inventory Clerks				43-5071				164		169		5%		1.54				X																2%

						Painting, & Spraying Machine Operators				51-9124				136		140		4%		6.30												X								2%

						Machinists				51-4041				120		127		4%		3.03														X						2%

						CNC Tool Operators				51-9161				117		124		4%		5.28												X								2%

										Tier 1 Total/Wtd. Avg.:				2,778				87%		3.20																				41%

						Tier 2: Second Priority Occupations

						Cleaners of Vehicles and Equipment				53-7061				85		81		3%		1.57										X										1%

						Molding/Casting Machine Oper & Tenders				51-4072				70		72		2%		3.39												X								1%

						Press Machine Operators & Tenders				51-4031				63		65		2%		2.73												X								1%

						Packaging and Filling Machine Operators 				51-9111				52		62		2%		1.28				X								X								1%

						Food Batchmakers				51-3092				41		61		1%		2.75										X										1%

						Helpers--Production Workers				51-9198				41		40		1%		1.62										X										1%

						Cutting Machine Operators and Tenders				51-9032				37		37		1%		5.10												X								1%

						Multiple Machine Tool Operators & Tenders				51-4081				37		37		1%		2.06												X								1%

										Tier 2 Total/Wtd. Avg.:				425				13%		2.47																				6%

										Tiers 1 &2 Total/Wtd. Ave.:				3,203						3.10																				6,834		(in 30 minutes)

						Source: JobsEQ®

						Note: Figures may not sum due to rounding.

						Employment data as of 2023Q2. Employment data represent a four-quarter moving average.

		Occupations LT 0.5% of blue collar employment; LQ 1.20 and above



						Mobile Heavy Eqpt. Mechanics, Exc Engines				49-3042				33		29				1.32														X

						Extruding Machine Operators and Tenders				51-9041				29		29				3.81												X

						Grinding Machine Tool Operators & Tenders				51-4033				28		29				3.06												X

						Conveyor Operators and Tenders				53-7011				23		25				6.58				X								X

						Machine Feeders and Offbearers				53-7063				20		20				3.03				X						X

						Cabinetmakers and Bench Carpenters				51-7011				19		17				1.33														X

						Helpers--Installation, Maint.,  Repair Wkrs.				49-9098				19		16				1.29										X

						Tool and Die Makers				51-4111				16		16				2.05														X

						CNC Tool Programmers				51-9162				15		15				4.13														X

						Woodworking Machine Operators				51-7042				15		14				1.69												X

						Paper Goods Machine Operators				51-9196				15		15				1.26												X

						Electronics Repairers, Commercial/Ind. Eqpt				49-2094				15		13				1.98														X

						Separating Machine Operators, and Tenders				51-9012				14		24				3.37												X

						Chemical Plant and System Operators				51-8091				13		12				4.96												X		X

						Rolling Machine Operators & Tenders				51-4023				13		12				3.39												X

						Sawing Machine Operators, Wood				51-7041				10		8				1.38												X

						Painting, Coating, and Decorating Workers				51-9123				10		9				5.17												X



http://www.chmuraecon.com/jobseq

Top demand occupations

								Percent of

								Supply Deficit

						Team & Other Assemblers/Fabricators		16%

						Stockers & Order Fillers		13%

						Welders, Cutters, Solderers, Brazers		13%

						Industrial & Farm Equip't- Mechanics/Maintenance		10%

						 Portion of Supply Deficit		52%















White-Colllar Demands

		Targeted Skills: 

				Includes occupations having at least 50 employees and LQ of 1.20+

		High Demand White-Collar Skills

										Within 30 Minutes

				WDGC Job Family/Occupation		SOC Code				Employment		LQ

		Business Professionals								369		0.54

				Buyers/Purchasing Agents		13-1020				57		1.24



		Marketing/Sales Professionals								502		0.75

				Sales Rep's, Wholesale & Mfg.		41-4011/4012				332		1.70



		Financial Professionals								396		0.94

				Accountants & Auditors		13-2011				237		1.29

				Loan Officers		13-2072				64		1.51



		Engineering Professionals								128		1.08

				Industrial Engineeers		17-2112				58		1.53

				Mechanical Engineers		17-2141				57		1.74



		Administrative Support								1,620		1.10

				Bill & Account Collectors		43-3011				55		1.92

				Bookkeeping/Accounting Clks.		43-3031				446		2.05

				Tellers		43-3071				80		1.59

				Hotel, Resort Clerks		43-4081				52		1.54

				Loan Interviewers & Clerks		43-4131				64		2.10











		Healthcare- Practitioners & Technicians								942		0.78

				Registered Nurses		29-1141				334		0.82

				Licensed Practical Nurses		29-2061				77		0.92



		Healthcare- Support Occupations								597		0.65

				Home Health Aides		31-1121				55		0.44

				Personal Care Aides		31-1122				156		0.44

				Nursing Assistants		31-1131				209		1.20

				Dental Assistants		31-9091				60		1.26





Targeted WC-BC First Cut

						WDGC Job Family Resident Employment, Location Quotient, and Wage																																																				Exhibit x.x

						10+ employees / LQ >= 1.20

						Occupational Job Family/Occupation		SOC Code		Watertown, SD Commute Zones																								Region																The United States

										30-minutes								45-minutes								60-minutes								Codington County								Watertown Micro																		Hamlin County, South Dakota (46057)

										Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1				Empl (Place of Residence)		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1

						Total - All Occupations		00-0000		19,696		20,812		1.00		$20.03		29,261		34,413		1.00		$20.26		57,250		58,343		1.00		$20.39		16,463		18,093		1.00		$19.92		20,151		20,877		1.00		$19.98		157,932,238		163,330,410		1.00		$23.03				3,688		2,784		1.00		$20.34

						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Business and Financial Operations Occupations		13-0000		763		927		0.70		$33.20		1,151		1,553		0.71		$33.13		2,523		2,534		0.68		$32.82		646		822		0.71		$33.39		779		923		0.69		$33.21		9,749,267		10,420,993		1.00		$38.21				133		102		0.57		$31.73

						Computer and Mathematical Occupations		15-0000		196		280		0.42		$36.46		338		524		0.47		$36.58		806		831		0.44		$36.40		161		247		0.42		$36.64		201		270		0.40		$36.43		4,745,854		5,274,917		1.00		$49.69				41		23		0.26		$34.17

						Legal Occupations		23-0000		79		94		0.55		$35.04		113		131		0.46		$34.94		226		234		0.49		$34.57		70		86		0.58		$35.10		82		92		0.54		$35.06		1,301,457		1,339,592		1.00		$48.84				11		7		0.30		$34.60



						Business Operations Professionals

						Comp, Benefits, Job Analysis Specialists		13-1141		23		28		2.31		$28.89		37		50		2.46		$28.93		79		80		2.34		$28.79		20		25		2.41		$29.00		24		28		2.30		$28.90		88,287		95,590		1.00		$34.51				5		3		1.58		$27.92

						Buyers and Purchasing Agents		13-1020		57		76		1.24		$33.19		88		127		1.25		$33.26		181		187		1.09		$32.94		46		67		1.26		$33.35		60		76		1.23		$33.22		459,952		482,373		1.00		$34.20				14		8		1.03		$32.13

								Total/Wtd. Average		369		478		0.54		$33.67		577		780		0.54		$33.93		1,332		1,364		0.55		$33.06		311		425		0.56		$33.78		381		475		0.54		$33.63		6,539,757		6,897,698		1.00		$42.24				70		50		0.43		$32.40

								Median Wage		$33.67								$33.93								$33.06								$33.78								$33.63								$42.24										$32.40

								Wage Index (US=100)		80								80								78								80								80								100										77

						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Business and Financial Operations Occupations		13-0000		763		927		0.70		$33.20		1,151		1,553		0.71		$33.13		2,523		2,534		0.68		$32.82		646		822		0.71		$33.39		779		923		0.69		$33.21		9,749,267		10,420,993		1.00		$38.21				133		102		0.57		$31.73

						Computer and Mathematical Occupations		15-0000		196		280		0.42		$36.46		338		524		0.47		$36.58		806		831		0.44		$36.40		161		247		0.42		$36.64		201		270		0.40		$36.43		4,745,854		5,274,917		1.00		$49.69				41		23		0.26		$34.17

						Legal Occupations		23-0000		79		94		0.55		$35.04		113		131		0.46		$34.94		226		234		0.49		$34.57		70		86		0.58		$35.10		82		92		0.54		$35.06		1,301,457		1,339,592		1.00		$48.84				11		7		0.30		$34.60

						 Marketing & Sales Professionals 

						Sales Reps, Wholesale & Mfg, Tech/Sci Products		41-4011		67		74		1.85		$43.97		93		120		1.82		$44.07		176		178		1.59		$43.88		59		67		1.92		$44.15		68		73		1.82		$44.01		272,594		314,156		1.00		$47.96				9		6		1.16		$42.51

						Sales Reps, Wholesale & Mfg., Exc. Tech/Sci		41-4012		265		283		1.66		$34.81		374		472		1.67		$34.89		742		754		1.57		$34.54		226		245		1.65		$35.00		270		281		1.64		$34.84		1,227,315		1,341,082		1.00		$33.14				44		36		1.56		$33.71

								Total/Wtd. Average		502		584		0.75		$37.32		749		971		0.75		$37.25		1,569		1,577		0.72		$36.76		424		514		0.76		$37.55		512		578		0.74		$37.35		5,636,124		6,115,927		1.00		$40.51				88		64		0.61		$35.73

								Median Wage		$37.32								$37.25								$36.76								$37.55								$37.35								$40.51										$35.73

								Wage Index (US=100)		92								92								91								93								92								100										88



						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Business and Financial Operations Occupations		13-0000		763		927		0.70		$33.20		1,151		1,553		0.71		$33.13		2,523		2,534		0.68		$32.82		646		822		0.71		$33.39		779		923		0.69		$33.21		9,749,267		10,420,993		1.00		$38.21				133		102		0.57		$31.73

						 Financial Professionals

						Cost Estimators		13-1051		35		39		1.30		$30.71		53		62		1.26		$30.61		96		98		1.17		$30.54		27		33		1.27		$30.90		37		41		1.38		$30.66		227,156		235,077		1.00		$35.32				10		8		2.09		$29.75

						Accountants and Auditors		13-2011		237		254		1.29		$33.49		331		403		1.24		$33.53		649		643		1.16		$33.28		203		219		1.28		$33.67		241		251		1.27		$33.51		1,457,274		1,545,557		1.00		$38.85				38		32		1.21		$32.42

						Loan Officers		13-2072		64		65		1.51		$38.34		85		101		1.41		$38.27		156		148		1.22		$37.83		57		64		1.70		$38.38		65		68		1.58		$38.28		318,094		339,199		1.00		$35.39				8		5		0.80		$36.95

								Total/Wtd. Average		396		464		0.94		$36.26		572		736		0.90		$36.51		1,169		1,167		0.84		$36.22		337		412		0.96		$36.63		404		467		0.94		$36.32		3,639,333		3,870,483		1.00		$45.28				67		55		0.83		$33.93

								Median Wage		$36.26								$36.51								$36.22								$36.63								$36.32								$45.28										$33.93

								Wage Index (US=100)		80								81								80								81								80								100										75



						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Computer and Mathematical Occupations		15-0000		196		280		0.42		$36.46		338		524		0.47		$36.58		806		831		0.44		$36.40		161		247		0.42		$36.64		201		270		0.40		$36.43		4,745,854		5,274,917		1.00		$49.69				41		23		0.26		$34.17

						Architecture and Engineering Occupations		17-0000		259		321		0.96		$37.32		411		628		1.13		$37.51		863		907		0.96		$37.23		216		289		0.99		$37.53		264		315		0.93		$37.32		2,526,777		2,635,099		1.00		$43.85				48		26		0.58		$34.98

						 IT Support Professionals

						Network & Computer Systems Administrators		15-1244		49		53		1.24		$34.16		75		104		1.47		$34.32		158		162		1.34		$34.23		42		47		1.26		$34.34		50		52		1.21		$34.21		310,181		337,368		1.00		$45.91				8		5		0.88		$33.06

								Total/Wtd. Average		196		288		0.39		$39.10		342		535		0.44		$39.10		818		847		0.41		$38.93		161		255		0.40		$39.29		202		278		0.38		$39.05		5,198,373		5,772,635		1.00		$53.65				41		23		0.24		$36.47

								Median Wage		$39.10								$39.10								$38.93								$39.29								$39.05								$53.65										$36.47

								Wage Index (US=100)		73								73								73								73								73								100										68



						Architecture and Engineering Occupations		17-0000		259		321		0.96		$37.32		411		628		1.13		$37.51		863		907		0.96		$37.23		216		289		0.99		$37.53		264		315		0.93		$37.32		2,526,777		2,635,099		1.00		$43.85				48		26		0.58		$34.98

						Engineering Professionals

						Industrial Engineers		17-2112		58		65		1.53		$42.12		83		148		2.10		$42.48		188		194		1.62		$42.23		52		60		1.61		$42.27		58		63		1.48		$42.18		324,391		334,625		1.00		$47.18				6		4		0.64		$40.71

						Mechanical Engineers		17-2141		57		65		1.74		$41.26		74		109		1.76		$41.48		136		138		1.31		$41.29		53		60		1.86		$41.38		58		64		1.70		$41.30		282,179		293,577		1.00		$47.23				5		4		0.71		$39.85

								Total/Wtd. Average		128		172		1.08		$42.07		195		345		1.31		$42.49		445		467		1.05		$42.40		111		156		1.13		$42.20		131		167		1.04		$42.13		1,196,337		1,247,369		1.00		$50.58				20		10		0.49		$41.03

								Median Wage		$42.07								$42.49								$42.40								$42.20								$42.13								$50.58										$41.03

								Wage Index (US=100)		83								84								84								83								83								100										81



						Architecture and Engineering Occupations		17-0000		259		321		0.96		$37.32		411		628		1.13		$37.51		863		907		0.96		$37.23		216		289		0.99		$37.53		264		315		0.93		$37.32		2,526,777		2,635,099		1.00		$43.85				48		26		0.58		$34.98

						Life, Physical, and Social Science Occupations		19-0000		68		145		0.80		$27.63		202		393		1.31		$26.54		594		665		1.30		$26.33		38		108		0.68		$28.66		78		142		0.78		$27.66		1,367,657		1,427,094		1.00		$37.51				40		34		1.40		$24.49

						Installation, Maintenance, and Repair Occupations		49-0000		1,004		959		1.18		$24.08		1,516		1,445		1.08		$24.22		2,538		2,570		1.13		$24.28		828		823		1.17		$24.02		1,041		962		1.18		$24.06		6,166,571		6,366,289		1.00		$25.98				213		139		1.28		$24.33

						Technicians

						Industrial Engineering Techs		17-3026		17		17		1.90		$25.00		25		39		2.72		$25.22		47		50		2.06		$25.10		15		15		2.01		$25.09		17		16		1.83		$25.04		66,446		68,376		1.00		$30.42				2		1		0.67		$24.16

						Mechanical Engineering Techs		17-3027		14		13		2.40		$25.23		19		25		2.80		$25.41		31		33		2.15		$25.41		12		12		2.55		$25.31		14		13		2.35		$25.25		41,252		43,010		1.00		$31.26				2		1		1.04		$24.37

								Total/Wtd. Average		67		74		1.17		$24.52		120		175		1.68		$24.35		232		262		1.48		$24.10		51		57		1.04		$25.34		71		71		1.12		$24.59		475,552		495,164		1.00		$30.62				20		14		1.66		$21.52

								Median Wage		$24.52								$24.35								$24.10								$25.34								$24.59								$30.62										$21.52

								Wage Index (US=100)		80								80								79								83								80								100										70



						Office and Administrative Support Occupations		43-0000		2,239		2,344		0.93		$18.45		3,235		3,783		0.91		$18.46		6,293		6,376		0.91		$18.47		1,905		2,109		0.97		$18.51		2,293		2,356		0.94		$18.45		18,834,738		19,713,719		1.00		$21.19				387		247		0.74		$18.02

						Administrative Support

						Bill and Account Collectors		43-3011		55		51		1.92		$19.02		73		74		1.69		$19.01		129		125		1.69		$19.00		49		47		2.07		$19.07		57		51		1.93		$19.02		190,401		206,697		1.00		$20.53				8		3		0.98		$18.36

						Bookkeeping, Accounting, & Auditing Clerks		43-3031		446		454		2.05		$19.54		616		721		1.97		$19.52		1,157		1,182		1.90		$19.49		379		396		2.05		$19.64		453		458		2.06		$19.54		1,664,630		1,741,120		1.00		$23.08				74		62		2.09		$18.91

						Tellers		43-3071		80		72		1.59		$17.84		114		121		1.63		$17.80		190		174		1.38		$17.71		67		70		1.78		$17.86		81		76		1.68		$17.81		332,379		353,678		1.00		$18.54				14		6		1.05		$17.20

						Hotel, Motel, and Resort Desk Clerks		43-4081		52		52		1.54		$14.09		63		71		1.28		$14.08		115		116		1.23		$14.05		50		51		1.76		$14.09		53		51		1.53		$14.09		259,230		263,114		1.00		$14.95				3		0		0.03		$13.57

						Loan Interviewers and Clerks		43-4131		64		63		2.10		$19.73		82		95		1.92		$19.70		142		139		1.65		$19.66		58		61		2.36		$19.75		65		66		2.19		$19.70		219,818		235,599		1.00		$23.21				7		4		1.10		$19.02

		bc		Logistics		Shipping, Receiving, and Inventory Clerks		43-5071		164		169		1.54		$19.66		228		282		1.55		$19.75		411		416		1.35		$19.64		145		150		1.57		$19.75		172		167		1.51		$19.68		829,954		863,473		1.00		$19.49				27		17		1.19		$19.02

						Legal Secretaries & Admin Assistants		43-6012		23		25		1.21		$17.76		31		33		0.98		$17.73		50		55		0.95		$17.65		20		23		1.27		$17.82		24		24		1.19		$17.78		156,322		160,388		1.00		$25.81				4		2		0.62		$17.16

								Total/Wtd. Average		1,620		1,682		1.10		$18.89		2,297		2,749		1.09		$18.90		4,421		4,484		1.05		$18.83		1,386		1,514		1.14		$18.94		1,657		1,695		1.11		$18.88		11,343,556		11,949,422		1.00		$21.55				271		181		0.89		$18.36

								Median Wage		$18.89								$18.90								$18.83								$18.94								$18.88								$21.55										$18.36

								Wage Index (US=100)		88								88								87								88								88								100										85



						Installation, Maintenance, and Repair Occupations		49-0000		1,004		959		1.18		$24.08		1,516		1,445		1.08		$24.22		2,538		2,570		1.13		$24.28		828		823		1.17		$24.02		1,041		962		1.18		$24.06		6,166,571		6,366,289		1.00		$25.98				213		139		1.28		$24.33

						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Skilled Production

		bc		Skilled		Electronics Repairers, Commercial/Ind. Eqpt		49-2094		15		13		1.98		$22.29		21		22		1.99		$22.23		33		35		1.88		$22.30		11		11		1.83		$22.47		15		13		1.94		$22.32		49,668		52,077		1.00		$32.50				3		2		2.68		$21.64

		bc		Skilled		Farm Eqpt. Mechanics & Svc. Technicians		49-3041		52		50		8.62		$30.09		87		69		7.16		$29.95		154		168		10.21		$28.52		41		45		8.82		$30.23		54		50		8.59		$30.10		44,370		45,933		1.00		$24.37				12		6		7.08		$29.11

		bc		Skilled		Mobile Heavy EqptMechanics, Exc Engines		49-3042		33		29		1.32		$27.79		54		42		1.15		$27.60		75		69		1.12		$27.61		25		26		1.34		$27.92		36		32		1.44		$27.72		166,202		172,954		1.00		$29.35				11		6		2.11		$26.89

		bc		Skilled		Industrial Machinery Mechanics		49-9041		90		94		1.81		$25.82		141		150		1.74		$25.86		223		225		1.54		$25.82		70		74		1.63		$26.05		97		95		1.83		$25.83		395,561		408,172		1.00		$29.85				27		22		3.12		$25.09

		bc		Skilled		Machinists		51-4041		120		127		3.03		$23.12		152		197		2.83		$23.22		232		237		2.01		$23.10		111		119		3.26		$23.19		124		125		2.98		$23.14		322,668		329,792		1.00		$24.90				13		6		1.11		$22.33

		bc		Skilled		Tool and Die Makers		51-4111		16		16		2.05		$25.72		19		25		1.98		$25.85		29		32		1.45		$25.66		15		14		2.12		$25.85		16		15		1.98		$25.79		59,988		60,934		1.00		$29.71				2		1		1.04		$24.90

		bc		Skilled		Welders, Cutters, Solderers, and Brazers		51-4121		384		405		7.25		$22.52		454		532		5.76		$22.56		631		650		4.15		$22.44		359		381		7.84		$22.58		395		406		7.25		$22.53		428,281		438,353		1.00		$24.21				36		25		3.38		$21.75

		bc		Skilled		Cabinetmakers and Bench Carpenters		51-7011		19		17		1.33		$16.46		33		31		1.47		$16.55		72		69		1.92		$16.20		16		16		1.44		$16.51		21		17		1.31		$16.48		98,907		100,302		1.00		$20.17				4		1		0.45		$15.90

		bc		Skilled		Chemical Plant and System Operators		51-8091		13		12		4.96		$22.80		27		27		6.77		$22.55		36		32		4.69		$22.71		6		5		2.57		$23.38		7		6		2.24		$23.37		18,798		19,215		1.00		$40.78				1		0		0.12		$22.51

		bc		Skilled		CNC Tool Programmers		51-9162		15		15		4.13		$25.70		19		24		4.02		$25.84		26		30		2.89		$25.73		14		14		4.46		$25.78		15		15		4.04		$25.74		28,289		28,847		1.00		$30.99				1		1		1.36		$24.82

								Total/Wtd. Average		970		984		2.09		$23.37		1,337		1,460		1.88		$23.32		2,126		2,165		1.64		$23.23		843		879		2.15		$23.42		1,004		982		2.08		$23.41		3,594,528		3,689,602		1.00		$25.39				161		103		1.63		$23.31

								Median Wage		$23.37								$23.32								$23.23								$23.42								$23.41								$25.39										$23.31

								Wage Index (US=100)		92								92								91								92								92								100										92



						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Semiskilled Production

		bc		Semi		Electromechanical Equipment Assemblers		51-2028		168		174		4.77		$16.14		205		259		4.29		$16.20		302		303		2.96		$16.14		158		167		5.26		$16.17		170		171		4.65		$16.16		278,517		286,615		1.00		$19.88				12		4		0.73		$15.57

		bc		Semi		Engine and Other Machine Assemblers		51-2031		28		28		4.01		$20.52		32		39		3.37		$20.61		43		44		2.27		$20.54		27		26		4.40		$20.56		29		28		3.99		$20.52		53,517		54,269		1.00		$25.30				2		1		1.34		$19.80

		bc		Semi		Structural Metal Fabricators and Fitters		51-2041		26		26		3.40		$21.28		35		40		3.22		$21.38		47		53		2.50		$21.13		23		24		3.65		$21.34		28		26		3.37		$21.29		58,199		59,480		1.00		$23.80				5		2		1.49		$20.55

		bc		Semi		Team Assemblers		51-2092		413		436		2.74		$18.89		545		872		3.31		$19.03		1,021		1,080		2.42		$18.95		387		411		2.97		$18.94		424		430		2.69		$18.91		1,211,167		1,250,436		1.00		$19.18				38		19		0.89		$18.24

		bc		Semi		Assemblers and Fabricators, All Other		51-2099		59		60		1.84		$18.90		81		116		2.15		$19.03		144		149		1.63		$18.95		55		56		1.98		$18.96		62		59		1.81		$18.92		241,736		255,608		1.00		$19.05				7		3		0.70		$18.26

		bc		Semi		Rolling Machine Operators & Tenders		51-4023		13		12		3.39		$22.36		17		27		4.51		$22.55		29		33		3.21		$22.48		12		12		3.82		$22.38		13		12		3.36		$22.36		28,409		28,867		1.00		$23.36				2		0		0.37		$21.55

		bc		Semi		Press Machine Operators & Tenders		51-4031		63		65		2.73		$20.59		82		106		2.67		$20.70		129		133		1.98		$20.56		58		62		3.00		$20.63		66		65		2.69		$20.61		183,963		187,731		1.00		$20.32				8		2		0.65		$19.87

		bc		Semi		Grinding Machine Tool Operators & Tenders		51-4033		28		29		3.06		$16.81		37		49		3.11		$16.91		60		63		2.35		$16.76		27		28		3.36		$16.85		30		29		3.01		$16.83		74,374		75,513		1.00		$20.16				3		1		0.74		$16.22

		bc		Semi		Molding/Casting Machine Oper & Tenders		51-4072		70		72		3.39		$16.48		93		142		4.04		$16.60		171		182		3.05		$16.46		66		68		3.71		$16.51		73		71		3.34		$16.49		163,208		166,608		1.00		$18.96				7		3		0.90		$15.90

		bc		Semi		Multiple Machine Tool Operators & Tenders		51-4081		37		37		2.06		$24.77		50		75		2.52		$24.96		87		93		1.84		$24.84		35		35		2.26		$24.82		39		37		2.03		$24.79		136,439		140,991		1.00		$20.32				4		1		0.53		$23.90

		bc		Semi		Welding/Soldering Machine Oper & Tenders		51-4122		26		26		6.01		$26.35		31		37		5.22		$26.46		40		45		3.72		$26.28		25		25		6.57		$26.41		27		26		5.95		$26.37		33,119		33,800		1.00		$22.30				2		1		1.88		$25.43

		bc		Semi		Sawing Machine Operators, Wood		51-7041		10		8		1.38		$17.75		20		31		3.08		$17.93		31		42		2.46		$17.95		7		5		0.95		$18.03		11		8		1.36		$17.77		46,791		47,850		1.00		$18.43				4		3		4.00		$17.36

		bc		Semi		Woodworking Machine Operators		51-7042		15		14		1.69		$18.16		29		55		4.09		$18.38		71		77		3.39		$18.32		11		9		1.34		$18.38		16		14		1.66		$18.17		62,678		63,792		1.00		$18.78				4		4		3.77		$17.70

		bc		Semi		Chemical Plant and System Operators		51-8091		13		12		4.96		$22.80		27		27		6.77		$22.55		36		32		4.69		$22.71		6		5		2.57		$23.38		7		6		2.24		$23.37		18,798		19,215		1.00		$40.78				1		0		0.12		$22.51

		bc		Semi		Separating Machine Operators, and Tenders		51-9012		14		24		3.37		$24.16		35		46		3.90		$24.58		83		90		4.49		$24.61		3		4		0.70		$24.93		19		23		3.25		$24.18		54,796		55,868		1.00		$23.24				17		19		19.80		$24.00

		bc		Semi		Cutting Machine Operators and Tenders		51-9032		37		37		5.10		$25.91		52		71		5.97		$26.16		96		107		5.29		$26.08		30		28		4.41		$26.19		39		35		4.89		$25.98		55,441		56,545		1.00		$20.50				9		8		8.00		$25.22

		bc		Semi		Extruding Machine Operators and Tenders		51-9041		29		29		3.81		$21.78		53		65		5.22		$21.95		91		92		4.37		$21.88		23		24		3.69		$21.95		31		27		3.52		$21.88		58,018		59,101		1.00		$20.20				8		2		2.41		$21.14

		bc		Semi		Packaging and Filling Machine Operators 		51-9111		52		62		1.28		$19.72		93		136		1.71		$20.09		220		238		1.77		$20.05		26		20		0.48		$20.27		59		58		1.21		$19.77		365,889		376,657		1.00		$18.78				33		38		5.96		$19.51

		bc		Semi		Painting, Coating, and Decorating Workers		51-9123		10		9		5.17		$19.75		15		22		7.79		$19.93		24		30		6.23		$19.78		9		8		5.61		$19.80		10		9		5.09		$19.77		13,237		13,582		1.00		$19.56				1		0		1.66		$19.07

		bc		Semi		Painting, & Spraying Machine Operators		51-9124		136		140		6.30		$22.93		168		212		5.76		$23.00		261		272		4.35		$22.86		129		134		6.90		$22.98		138		138		6.20		$22.95		171,892		174,742		1.00		$22.01				9		5		1.66		$22.13

		bc		Semi		CNC Tool Operators		51-9161		117		124		5.28		$22.96		144		203		5.21		$23.09		229		243		3.69		$22.98		111		118		5.75		$23.02		120		122		5.18		$22.99		181,223		184,477		1.00		$23.44				9		4		1.42		$22.17

		bc		Semi		Paper Goods Machine Operators		51-9196		15		15		1.26		$20.45		19		19		0.96		$20.49		23		21		0.64		$20.45		13		14		1.40		$20.47		16		15		1.25		$20.45		90,556		92,028		1.00		$22.68				2		0		0.27		$19.72

		bc		Semi		Conveyor Operators and Tenders		53-7011		23		25		6.58		$18.37		42		40		6.20		$18.25		63		61		5.63		$18.27		17		19		5.73		$18.54		28		27		6.96		$18.35		29,739		30,385		1.00		$18.67				10		8		14.92		$17.86

								Total/Wtd. Average		1,713		1,792		2.26		$20.15		2,415		3,320		2.53		$20.24		4,200		4,415		1.98		$20.24		1,512		1,569		2.27		$20.14		1,783		1,744		2.19		$20.15		6,061,037		6,233,297		1.00		$20.53				271		175		1.65		$20.28

								Median Wage		$20.15								$20.24								$20.24								$20.14								$20.15								$20.53										$20.28

								Wage Index (US=100)		98								99								99								98								98								100										99



						Installation, Maintenance, and Repair Occupations		49-0000		1,004		959		1.18		$24.08		1,516		1,445		1.08		$24.22		2,538		2,570		1.13		$24.28		828		823		1.17		$24.02		1,041		962		1.18		$24.06		6,166,571		6,366,289		1.00		$25.98				213		139		1.28		$24.33

						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Unskilled Production

		bc		Unskilled		Helpers--Installation, Maint.,  Repair Wkrs.		49-9098		19		16		1.29		$16.83		26		24		1.18		$16.76		38		42		1.19		$16.68		16		14		1.31		$16.90		19		17		1.35		$16.81		95,256		98,113		1.00		$17.84				3		3		1.58		$16.28

		bc		Unskilled		Electromechanical Eqpt. Assemblers		51-2028		168		174		4.77		$16.14		205		259		4.29		$16.20		302		303		2.96		$16.14		158		167		5.26		$16.17		170		171		4.65		$16.16		278,517		286,615		1.00		$19.88				12		4		0.73		$15.57

		bc		Unskilled		Team Assemblers		51-2092		413		436		2.74		$18.89		545		872		3.31		$19.03		1,021		1,080		2.42		$18.95		387		411		2.97		$18.94		424		430		2.69		$18.91		1,211,167		1,250,436		1.00		$19.18				38		19		0.89		$18.24

		bc		Unskilled		Assemblers and Fabricators, All Other		51-2099		59		60		1.84		$18.90		81		116		2.15		$19.03		144		149		1.63		$18.95		55		56		1.98		$18.96		62		59		1.81		$18.92		241,736		255,608		1.00		$19.05				7		3		0.70		$18.26

		bc		Unskilled		Food Batchmakers		51-3092		41		61		2.75		$19.23		86		120		3.30		$19.67		204		225		3.65		$19.60		11		5		0.27		$19.95		54		57		2.60		$19.27		169,582		172,760		1.00		$18.66				43		52		17.69		$19.21

		bc		Unskilled		Helpers--Production Workers		51-9198		41		40		1.62		$16.80		56		69		1.69		$16.88		101		98		1.42		$16.79		37		35		1.61		$16.90		42		40		1.60		$16.82		188,157		194,512		1.00		$17.60				6		5		1.50		$16.27

		bc		Unskilled		Cleaners of Vehicles and Equipment		53-7061		85		81		1.57		$14.88		102		99		1.15		$14.85		142		143		0.98		$14.83		76		74		1.64		$14.94		86		81		1.55		$14.89		399,963		408,170		1.00		$15.78				10		7		0.99		$14.39

		bc		Unskilled		Machine Feeders and Offbearers		53-7063		20		20		3.03		$17.05		39		39		3.57		$17.07		60		53		2.91		$17.07		14		14		2.48		$17.26		24		19		2.92		$17.09		50,287		51,403		1.00		$18.94				9		5		5.84		$16.62

								Total/Wtd. Average		1,688		1,715		1.34		$16.96		2,324		2,897		1.37		$17.23		4,226		4,271		1.19		$17.07		1,481		1,504		1.36		$16.98		1,754		1,701		1.33		$16.96		9,679,469		10,021,437		1.00		$17.80				272		196		1.15		$16.81

								Median Wage		$16.96								$17.23								$17.07								$16.98								$16.96								$17.80										$16.81

								Wage Index (US=100)		95								97								96								95								95								100										94



						Office and Administrative Support Occupations		43-0000		2,239		2,344		0.93		$18.45		3,235		3,783		0.91		$18.46		6,293		6,376		0.91		$18.47		1,905		2,109		0.97		$18.51		2,293		2,356		0.94		$18.45		18,834,738		19,713,719		1.00		$21.19				387		247		0.74		$18.02

						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Logistics & Distribution

		bc		Logistics		Shipping, Receiving, and Inventory Clerks		43-5071		164		169		1.54		$19.66		228		282		1.55		$19.75		411		416		1.35		$19.64		145		150		1.57		$19.75		172		167		1.51		$19.68		829,954		863,473		1.00		$19.49				27		17		1.19		$19.02

		bc		Logistics		Packaging  Filling Machine Operators		51-9111		52		62		1.28		$19.72		93		136		1.71		$20.09		220		238		1.77		$20.05		26		20		0.48		$20.27		59		58		1.21		$19.77		365,889		376,657		1.00		$18.78				33		38		5.96		$19.51

		bc		Logistics		Light Truck Drivers		53-3033		184		185		1.27		$20.54		257		273		1.13		$20.52		444		434		1.06		$20.45		165		169		1.34		$20.61		193		185		1.27		$20.54		1,109,346		1,141,736		1.00		$21.03				27		16		0.85		$19.84

		bc		Logistics		Conveyor Operators and Tenders		53-7011		23		25		6.58		$18.37		42		40		6.20		$18.25		63		61		5.63		$18.27		17		19		5.73		$18.54		28		27		6.96		$18.35		29,739		30,385		1.00		$18.67				10		8		14.92		$17.86

		bc		Logistics		Machine Feeders and Offbearers		53-7063		20		20		3.03		$17.05		39		39		3.57		$17.07		60		53		2.91		$17.07		14		14		2.48		$17.26		24		19		2.92		$17.09		50,287		51,403		1.00		$18.94				9		5		5.84		$16.62

								Total/Wtd. Average		1,406		1,423		1.01		$18.50		2,010		2,300		0.99		$18.66		3,706		3,699		0.94		$18.51		1,201		1,214		0.99		$18.54		1,473		1,420		1.01		$18.50		10,656,323		11,033,758		1.00		$19.27				272		206		1.09		$18.22

								Median Wage		$18.50								$18.66								$18.51								$18.54								$18.50								$19.27										$18.22

								Wage Index (US=100)		96								97								96								96								96								100										95



						Source: JobsEQ®

						Note: Figures may not sum due to rounding.

						Employment data as of 2023Q2. Employment data represent a four-quarter moving average.

						1. Wage data are as of 2023Q2 and represent the average for all Covered Employment.
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Job Family Stress

								Occupational Job Family/Occupation		SOC Code		Watertown, SD Commute Zones

												30-minutes

												Empl		LQ		Hourly 50th %ile Wage1

						Technicians

								Mechanical Engineering Techs		17-3027		14		2.40		$25.23

								Food Science Technicians		19-4013		6		4.93		$20.58

										Total/Wtd. Average		67		1.17		$24.52

										Median Wage		$24.52



						Administrative Support

								Bookkeeping, Accounting, & Auditing Clerks		43-3031		446		2.05				$19.54		616

								Credit Authorizers, Checkers, and Clerks		43-4041		1		4.08				$20.05		7

								Loan Interviewers and Clerks		43-4131		64		2.10				$19.73		82

										Total/Wtd. Average		1,620		1.10				$18.89		2,297

										Median Wage		$18.89								$0.00

						Business Operations Professionals

								Comp, Benefits, Job Analysis Specialists		13-1141		23		2.31

										Total/Wtd. Average		369		0.54

										Median Wage		$33.67

										Wage Index (US=100)		80

						Skilled Production

								Farm Eqpt. Mechanics & Svc. Technicians		49-3041		52		8.62

								Industrial Machinery Mechanics		49-9041		90		1.81

								Maintenance Workers, Machinery		49-9043		8		0.90

								Millwrights		49-9044		9		1.67

								Precision Instr. & Eqpt. Repairers, Other		49-9069		1		0.78

								Maintenance and Repair Workers, General		49-9071		165		0.79

								Machinists		51-4041		120		3.03

								Model Makers, Metal and Plastic		51-4061		1		1.59

								Tool and Die Makers		51-4111		16		2.05

								Welders, Cutters, Solderers, and Brazers		51-4121		384		7.25

								Layout Workers, Metal and Plastic		51-4192		1		1.09

								Upholsterers		51-6093		3		0.57

								Cabinetmakers and Bench Carpenters		51-7011		19		1.33

								Chemical Plant and System Operators		51-8091		13		4.96

								CNC Tool Programmers		51-9162		15		4.13

								Crane and Tower Operators		53-7021		7		0.96

										Total/Wtd. Average		970		2.09

										Median Wage		$0.00

										Wage Index (US=100)		ERROR:#DIV/0!

						Marketing & Sales Professionals

								Sales Reps, Wholesale & Mfg, Tech/Sci Products		41-4011		67		1.85

								Sales Reps, Wholesale & Mfg., Exc. Tech/Sci		41-4012		265		1.66

										Total/Wtd. Average		502		0.75

										Median Wage		$37.32

										Wage Index (US=100)		92






Pop & Labor Profile

						Resident Statistical Snapshot



														Watertown Commute Shed								Codington		U.S.

														30-Min.				45 Mins.				County		B'Mark

						Demographic Profile								(Primary shed)

						Population & Change

								2023						33,453				46,618				28,540		-

								2027

								5-Year Projected Change ('23-'28)						2.1%		0.0%		1.7%		0.0%		1.9%		2.1%



						Net Migration (Numbers as of 2020)

								International

										5-Year Cumulative

										10-Year Cumulative

								Domestic

										5-Year Cumulative

										10-Year Cumulative

						Domestic Net  Migration Rate 

								International

										5-Year Cumulative

										10-Year Cumulative

								Domestic

								2017-2022 Cumulative														-125



						Ethnic Diversity

								White 

								Black or African American 

								American Indian

								Asian 

								Hispanic or Latino



						Age Characteristics

								Median Age

								Median Age, 2023						39.7		- 0		40.0		- 0		40.4		39.3

								2027





								Less than 15

								15 - 20

								Prime Working Age, 21 - 34 Yrs.						16.8%		0.0%		16.3%		0.0%		16.9%		18.6%

										35 - 54

										55 - 64



								Projected 5-Yr. Change in Age

										Less than 15

										15 - 20

										21 - 34

										35 - 54

										55 - 64

										Greater than 65



						Education

								Adult Educational Attainment

								No High School Diploma						8.6%				8.6%		0.0%		8.8%		11.5%



								HS Diploma Only

								Some College, no degree

								Associates Degree

								Total HS Diploma to Associates						71.5%				71.2%		0.0%		71.6%		55.6%



								Bachelors & Above						19.9%				20.3%		0.0%		19.7%		32.9%



										Masters

										Professional

										Doctorate

										Total Bachelors & Above



								Median Years



						Income

								Median Household

								Median Household Income, 2022						$68,446		$0		$69,272		$0		$66,557		$73,503

										2027

								Household Income Distribution

										$35,000 to $74,999

										$75,000 to $149,999



						Commutation 

								Average Time (Minutes)						17.0		0.0		18.6		0.0		16.2		29.7

								Distribution



						Labor Force Profile

						Civilian Labor Force

								Employed						19,506		- 0		26,733		- 0		16,445		-

								Unemployment Rate						1.5%		0.0%		1.5%		0.0%		1.5%		3.6%

								Participation Rate						70.0%		0.0%		68.9%		0.0%		70.2%		63.3%





						Industry Employment (Percent)								          ------Descending Order-------

								Manufacturing						16.1%		0.0%		15.8%		0.0%		16.2%		10.0%

								Retail Trade						14.5%		0.0%		13.4%		0.0%		15.3%		10.9%

								Health Care						11.0%		0.0%		11.1%		0.0%		10.8%		14.0%

								Finance / Insurance / Real Estate						4.9%		0.0%		4.7%		0.0%		5.1%		6.6%



						Occupation (Percent)

								Professional						15.8%		0.0%		16.0%		0.0%		15.5%		23.6%

								Management						13.6%		0.0%		15.0%		0.0%		13.3%		10.6%

								Office Support						11.6%		0.0%		11.0%		0.0%		11.9%		11.0%

								Production						11.3%		0.0%		10.5%		0.0%		11.5%		5.6%



						Occupation (# employed)

								Professional						2,844				3,941		0		2,408		-

								Management						2,449				3,679		0		2,065		-

								Office Support						2,082				2,693		0		1,847		-

								Production						2,028		0		2,578		0		1,790		-		0











																																		Small Sized Market 												Low Unemployment

																																		- Just 19,506 workers leaves a slim supply pool within the currently employed		Just 19,506 workers (2,028 prod'n) leaves a slim										-		Rate of 1.5% signifies full

																																				supply pool within the currently employed sector												employment onditions



																																		Limited Underemployment												Older Demographic

																																		- Just 19,506 workers leaves a slim supply pool within the currently employed		Statistically no more than 200 additional										-		Prime working age concentration (16.8%)

																																				blue-collar workers												falls below the national average (18.6%)



																																		No Remaining Supply Elasticity												Limited Population Growth

																																		-		Workforce participation (70%) far										-		A key future labor supply contributor

																																				exceeds the national average (63.3%)										-		Adding just ~700 over next 5-years

																																														-		Negative 5-year net in-migration





Job Families-Overview

						WDGC Job Family Profile:

						Watertown 30-Minute Commute Shed

										Location				Median Wage (2023)

						WDGC Job Families		Employment		Quotient				Hrly Rate		Index (US=100)

						Semiskilled Production		1,713		2.26				$20.15		98

						Skilled Production		970		2.09				$23.37		92

						Unskilled Production		1,688		1.34				$16.69		95



						Technicians		67		1.17				$24.52		80

						Administrative Support		1,620		1.10				$18.89		88

						Engineering Professionals		128		1.08				$42.07		83

						Logistics & Distribution		1,406		1.01				$18.50		96

						Financial Professionals		396		0.94				$36.26		80

						Marketing & Sales Professionals		502		0.75				$37.32		92

						Business Operations Professionals		369		0.54				$33.67		80

						IT Support Professionals		196		0.39				$39.10		73

								 Red type indicates disproportionate demand



										Location				Median Wage (2023)

						WDGC Job Families		Employed		Quotient				Hrly Rate		Index (US=100)

						Semiskilled Production		1,713		2.26				$20.15		98

						Skilled Production		970		2.09				$23.37		92

						Unskilled Production		1,688		1.34				$16.69		95



						Technicians		67		1.17				$24.52		80

						Administrative Support		1,620		1.10				$18.89		88

						Engineering Professionals		128		1.08				$42.07		83

						Logistics & Distribution		1,406		1.01				$18.50		96

						Financial Professionals		396		0.94				$36.26		80

						Marketing & Sales Professionals		502		0.75				$37.32		92

						Business Operations Professionals		369		0.54				$33.67		80

						IT Support Professionals		196		0.39				$39.10		73

								 Red type indicates disproportionate demand

																												Watertown (30-Mins)

																												Total		Location

																						Production Job Families						Employed		Quotient

																						Semiskilled Production						1,713		2.26

																						Skilled Production						970		2.09

																						Unskilled Production						1,688		1.34





Exh 1.1 Pop 

		Resident Demographic Profile, By Commute Zones																																Exhibit 1.1

		By Place of Residence



								Location:		Watertown Commute Shed												Codington				Watertown				United

								Commute Zone/Geography:		30-min				45-min				60-min				County				Micro				States

				Population

						2023				33,453				46,618				101,375				28,540				34,831				334,500,069

						2028				34,169				47,392				103,149				29,094				35,570				341,662,969

								5-Year Projected Change		2.1%				1.7%				1.8%				1.9%				2.1%				2.1%

				Net Migration (Numbers as of 2020)

						International

								5-Year Cumulative

								10-Year Cumulative

						Domestic

								5-Year Cumulative

								10-Year Cumulative

				Net Migration Rate (per 1,000 Pop)

						International

								5-Year Cumulative

								10-Year Cumulative

						Domestic

								5-Year Cumulative

								10-Year Cumulative



				Ethnic Diversity

						White 				91.7%				91.2%				88.4%				91.8%				91.7%				60.1%

						Black or African American 				0.5%				0.5%				0.8%				0.6%				0.5%				12.5%

						American Indian				2.4%				2.6%				3.2%				2.6%				2.3%				1.2%

						Asian 				0.6%				0.5%				1.3%				0.6%				0.6%				6.2%

						Hispanic or Latino				3.4%				4.0%				4.5%				3.0%				3.5%				19.9%



				Age Characteristics

						Median Age

								2023		39.7				40.0				36.8				40.4				39.2				39.3

								2028		40.2				40.2				37.1				41.1				39.6				40.4



						Age Distribution

								Less than 15		19.7%				20.2%				19.2%				18.8%				20.2%				18.0%

								15 - 20		7.8%				7.7%				9.9%				7.7%				8.0%				7.9%

								21 - 34		16.8%				16.3%				18.9%				16.9%				16.8%				18.6%

								35 - 54		23.2%				22.3%				20.9%				23.5%				23.0%				25.0%

								55 - 64		13.0%				13.1%				11.9%				13.2%				12.8%				12.6%

								Greater than 65		19.5%				20.3%				19.2%				20.0%				19.2%				17.9%



						Age Distribution, Projected in 5-Yrs.

								Less than 15		18.9%				19.6%				18.9%				17.9%				19.4%				17.3%

								15 - 20		8.1%				8.0%				9.9%				7.9%				8.2%				8.0%

								21 - 34		16.9%				16.6%				18.8%				16.9%				17.0%				17.7%

								35 - 54		23.1%				22.1%				21.2%				23.5%				22.8%				25.0%

								55 - 64		11.5%				11.5%				10.4%				11.7%				11.3%				12.0%

								Greater than 65		21.6%				22.3%				20.8%				22.2%				21.3%				20.0%

						5-Yr. Projected Chg. By Age 

								15 - 17		64				82				221				58				64				368,204

								18 - 20		74				106				-9				58				81				375,517

								21 - 24		183				264				-82				147				195				564,957

				Education

						Adult Educational Attainment

								No High School Diploma		8.6%				8.6%				7.3%				8.8%				8.7%				11.5%



								HS Diploma Only		36.8%				37.4%				34.1%				36.4%				37.1%				26.9%

								Some College, no degree		20.2%				20.0%				19.7%				20.4%				20.2%				20.1%

								Associates Degree		14.4%				13.7%				12.5%				14.8%				14.1%				8.6%

								Total HS Diploma to Associates		71.5%				71.2%				66.3%				71.6%				71.4%				55.6%



								Bachelors		14.9%				15.3%				18.5%				14.7%				15.0%				20.2%

								Masters		3.6%				3.5%				5.1%				3.5%				3.5%				9.1%

								Professional		1.0%				1.0%				1.4%				1.0%				1.0%				2.2%

								Doctorate		0.4%				0.5%				1.4%				0.5%				0.5%				1.5%

								Total Bachelors & Above		19.9%				20.3%				26.4%				19.7%				20.0%				32.9%



						Median Years				13.2				13.2				13.4				13.2				13.2				13.6



				Income

						Median Household

								2023		$68,446				$69,272				$68,158				$66,557				$68,685				$73,503

								2028		$75,654				$77,209				$75,124				$73,153				$75,961				$83,333

						Household Income Distribution

								< $35,000		23.8%				23.0%				23.4%				25.2%				23.7%				23.6%

								$35,000 to $74,999		30.9%				31.2%				32.0%				30.7%				30.8%				27.4%

								$75,000 to $149,999		33.9%				34.4%				32.8%				33.0%				34.3%				29.8%

								> $150,000		11.4%				11.4%				11.9%				11.1%				11.1%				19.3%







Exh 1.2a Labor

		Resident Workforce Profile, By Commute Zones																																Exhibit 1.2

		By Place of Residence																																Page 1 of 2



								Location:		Watertown Commute Shed												Codington				Watertown				United								Insert obsEQ/BLS Current or Ann Avgs Below																								Pcensus 2023 SITE LEVEL																								Pcensus 2023 COUNTY LEVEL 

								Commute Zone/Geography:		30-min				45-min				60-min				County				Micro				States								Watertown Commute Shed		0		Watertown Commute Shed		0		Watertown Commute Shed		0		Codington		0		Watertown		0		US				Watertown Commute Shed				Watertown Commute Shed				Watertown Commute Shed				Codington				Watertown				US				30-min				45-min				60-min				coddington				Watertown				US

				Labor Force Characteristics*																																		30-min				45-min				60-min				Codington				Micro				US				30-min				45-min				60-min				Codington				Micro				US				2 countes				5 counties				10 counties								Micro

						Civilian Labor Force				19,506				26,733				56,144				16,445				20,153				168,921,327								20,153				28,931				62,098				16,445				20,153				168,921,327				18,450				25,181				54,366				15,978				19,062				170,293,357				19,062				27,251				60,131				15,978				19,062				170,293,357				348,601

								Employed		19,218				26,324				55,227				16,195				19,854				162,805,054								19,854				28,491				61,042				16,195				19,854				162,805,054				18,023				24,607				52,895				15,603				18,618				162,276,486				18,618				26,634				58,438				15,603				18,618				162,276,486				324,629

								Unemployment		288				409				918				250				299				6,116,273								299				440				1,056				250				299				6,116,273				427				574				1,471				375				444				8,016,871				444				617				1,693				375				444				8,016,871				23,972

								Unemployment Rate		1.5%				1.5%				1.6%				1.5%				1.5%				3.6%								1.5%				1.5%				1.7%				1.5%				1.5%				3.6%				2.3%				2.3%				2.7%				2.3%				2.3%				4.7%				2.3%				2.3%				2.8%				2.3%				2.3%				4.7%				6.9%

								Participation Rate		70.0%				68.9%				67.5%				70.2%				69.9%				63.3%

						* WDG  estimates based on Claritas 2023 data & JobsEQ most recent available data



				Industry Employment (Number)

						Manufacturing				2,901				3,890				8,843				2,523				3,019				16,093,530						4

						Wholesale Trade				598				776				1,528				529				601				4,099,766						4

						Retail Trade				2,604				3,301				6,167				2,385				2,735				17,675,223						4

						Transportation and Warehousing				906				1,235				2,317				758				965				8,992,073						4

						Information				300				378				715				274				299				3,089,021						4

						Finance / Insurance / Real Estate				879				1,146				2,354				793				898				10,589,276						4

						Public Administration				702				874				1,769				600				708				7,397,994						4

						Professional / Scientific / Technical				412				551				1,716				372				410				11,974,443						4

						Educational Services				1,366				1,940				5,794				1,150				1,402				15,067,667						4

						Health Care				1,972				2,732				6,124				1,686				2,064				22,531,167						4

						Arts / Entertainment / Recreation				262				346				832				248				265				3,535,190						4

						Accommodation / Food Services				1,166				1,432				3,488				1,080				1,176				11,857,088						4

						Admin / Support / Waste Mgmt				472				583				934				431				470				6,824,264						4

						Other Services (Excl. Public Admin)				987				1,246				2,102				880				1,021				7,750,671						4

						Construction				1,173				1,736				3,296				952				1,260				11,028,535

						Agriculture/Forestry/Fishing/Hunting/Mining				1,288				2,397				4,988				919				1,316				2,768,153



				Industry Employment (Percent)

						Manufacturing				16.1%				15.8%				16.7%				16.2%				16.2%				10.0%						2

						Wholesale Trade				3.3%				3.2%				2.9%				3.4%				3.2%				2.5%						1

						Retail Trade				14.5%				13.4%				11.6%				15.3%				14.7%				10.9%						1

						Transportation and Warehousing				5.0%				5.0%				4.4%				4.9%				5.2%				5.6%						3

						Information				1.7%				1.5%				1.4%				1.8%				1.6%				1.9%						1

						Finance / Insurance / Real Estate				4.9%				4.7%				4.4%				5.1%				4.8%				6.6%						1

						Public Administration				3.9%				3.6%				3.3%				3.9%				3.8%				4.6%						2

						Professional / Scientific / Technical				2.3%				2.2%				3.2%				2.4%				2.2%				7.4%						2

						Educational Services				7.6%				7.9%				10.9%				7.4%				7.5%				9.3%						4

						Health Care				11.0%				11.1%				11.6%				10.8%				11.1%				14.0%						4

						Arts / Entertainment / Recreation				1.5%				1.4%				1.6%				1.6%				1.4%				2.2%						1

						Accommodation / Food Services				6.5%				5.8%				6.6%				6.9%				6.3%				7.3%						1

						Admin / Support / Waste Mgmt				2.6%				2.4%				1.8%				2.8%				2.5%				4.2%						1

						Other Services (Excl. Public Admin)				5.5%				5.1%				4.0%				5.7%				5.5%				4.8%						1

						Construction				6.5%				7.1%				6.2%				6.1%				6.8%				6.8%

						Agriculture/Forestry/Fishing/Hunting/Mining				7.2%				9.8%				9.4%				5.9%				7.1%				1.7%



						White-Collar Underemployed				1,896				2,404				4,786				1,729				1,960				16,623,229						4

								Percent		10.5%				9.8%				9.0%				11.1%				10.5%				10.3%						1

						Blue-Collar Underemployed for Mfg				1,322				1,814				3,815				1,136				1,367				8,706,940						4

								Percent		7.4%				7.4%				7.2%				7.3%				7.3%				5.4%						3

						Blue-Collar Underemployed for Distribution				1,339				1,829				3,820				1,156				1,384				9,292,433						4

								Percent		7.4%				7.4%				7.2%				7.4%				7.4%				5.8%						3



				Commutation 

						Average Time (Minutes)				17.0				18.6				17.8				16.2				17.2				29.7

						Distribution

								Less than 15 minutes		56.9%				49.7%				51.3%				61.5%				55.8%				18.0%

								15 to 29 Minutes		24.7%				26.1%				25.4%				22.5%				24.7%				35.8%

								30 to 44 Minutes		6.5%				10.2%				8.6%				5.0%				7.1%				21.1%

								45 to 59 Minutes		2.7%				3.2%				3.2%				2.4%				2.7%				8.5%

								60 or more Minutes		3.0%				3.4%				3.4%				2.9%				3.1%				9.7%

								Worked at Home		6.3%				7.4%				8.3%				5.7%				6.6%				7.0%

										81.6%				75.8%				76.6%				84.0%				80.5%				53.8%

										6.5%				10.2%				8.6%				5.0%				7.1%				21.1%

										88.0%				86.0%				85.2%				89.0%				87.6%				74.9%
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								Location:		Watertown Commute Shed												Codington				Watertown				United

								Commute Zone/Geography:		30-min				45-min				60-min				County				Micro				States

				Occupational Employment (Number)

						Management, Business, Financial

								Management		2,449				3,679				7,429				2,065				2,520				17,156,735						4

								Business & Financial Operations		563				796				1,927				495				576				8,800,847						4

						Professional

								Architecture/Engineering		229				334				1,220				205				229				3,267,764						4

								Arts / Entertainment / Sports		213				260				744				188				229				3,295,321						4

								Computer / Mathematical		127				184				594				94				137				5,289,421						4

								Healthcare Practitioners & Tech.		839				1,109				2,355				722				877				9,905,816						4

								Education / Library		961				1,386				3,762				815				979				9,945,709						4

								Community / Social Services		282				342				744				246				290				2,889,228						4

								Legal		79				105				197				68				81				1,836,057						4

								Life / Physical / Social Science		114				221				927				70				125				1,646,808						4				2,844				3,941				10,543				2,408				2,947

						Sales & Office

								Sales & Related		2,059				2,590				4,810				1,873				2,122				15,977,728						4

								Office & Administrative Support		2,082				2,693				5,372				1,847				2,113				17,715,527						4

						Service

								Healthcare Support		491				707				1,670				391				523				5,356,429						4

								Protective Services		416				461				806				402				426				3,481,263						4

								Food Prep & Serving Related		695				953				2,676				602				707				9,080,518						4

								Building & Grounds Cleaning		555				809				1,597				465				560				5,960,694						4

								Personal Care & Service		484				623				1,539				466				491				4,438,248						4

						Construction & Maintenance

								Construction & Extraction		757				1,159				2,518				595				823				8,234,590						4

								Maintenance / Installation		657				886				1,941				554				697				4,955,336						4

						Production

								Production		2,028				2,578				4,981				1,790				2,095				9,015,749						4

								Transportation & Mat. Moving		1,602				2,142				3,941				1,392				1,705				12,230,712						4



				Occupational Employment (Percent)

						Management, Business, Financial

								Management		13.6%				15.0%				14.0%				13.3%				13.5%				10.6%						4

								Business & Financial Operations		3.1%				3.2%				3.6%				3.2%				3.1%				5.5%						3

						Professional

								Architecture/Engineering		1.3%				1.4%				2.3%				1.3%				1.2%				2.0%						3

								Arts / Entertainment / Sports		1.2%				1.1%				1.4%				1.2%				1.2%				2.0%						2

								Computer / Mathematical		0.7%				0.8%				1.1%				0.6%				0.7%				3.3%						4

								Healthcare Practitioners & Tech		4.7%				4.5%				4.4%				4.6%				4.7%				6.1%						2

								Education / Library		5.3%				5.6%				7.1%				5.2%				5.3%				6.2%						4

								Community / Social Services		1.6%				1.4%				1.4%				1.6%				1.6%				1.8%						1

								Legal		0.4%				0.4%				0.4%				0.4%				0.4%				1.1%						1

								Life / Physical / Social Science		0.6%				0.9%				1.8%				0.5%				0.7%				1.0%						4				15.8%				16.0%				19.9%				15.5%				15.8%				23.6%				0.0%				0.0%

						Sales & Office

								Sales & Related		11.4%				10.5%				9.1%				12.0%				11.4%				9.9%						1

								Office & Administrative Support		11.6%				11.0%				10.1%				11.9%				11.4%				11.0%						1

						Service

								Healthcare Support		2.7%				2.9%				3.2%				2.5%				2.8%				3.3%						4

								Protective Services		2.3%				1.9%				1.5%				2.6%				2.3%				2.2%						1

								Food Prep & Serving Related		3.9%				3.9%				5.1%				3.9%				3.8%				5.6%						3

								Building & Grounds Cleaning		3.1%				3.3%				3.0%				3.0%				3.0%				3.7%						4

								Personal Care & Service		2.7%				2.5%				2.9%				3.0%				2.6%				2.8%						1

						Construction & Maintenance

								Construction & Extraction		4.2%				4.7%				4.8%				3.8%				4.4%				5.1%						4

								Maintenance / Installation 		3.7%				3.6%				3.7%				3.6%				3.7%				3.1%						4

						Production

								Production		11.3%				10.5%				9.4%				11.5%				11.3%				5.6%						1

								Transportation & Mat. Moving		8.9%				8.7%				7.4%				8.9%				9.2%				7.6%						1



						CSR Underemployment				854				1,097				2,252				768				877				7,613,345						4

								Percent		4.8%				4.5%				4.3%				4.9%				4.7%				4.7%						1

						Blue-Collar Underemployment				1,258				1,666				3,285				1,105				1,300				9,242,504						4

								Percent		7.0%				6.8%				6.2%				7.1%				7.0%				5.7%						1







WT Supply

												Watertown Projected Annual Labor Supply Additions By Place of Residence

																						Annual Change Within:												Total Annual Additions

																						Primary Labor Shed						Secondary Labor Shed						(Watertown Labor Shed)

												Key Labor Supply Growth Components										Number		Expected Yield				Number		Expected Yield				Blue-Collar		White-Collar																												Seeking WC vs BC Jobs

												Projected Annual Population Growth ('23-'28)										             (30 Min.)						(30-60 Min.)																																		Year		WC		BC		Svc		Total WC/BC

														Prime Working Ages (18-54)								72		-				109		-																																2023		17339		11365		5653

														No. entering workforce (70.0%)								50		-				76		-										Based on workforce participation rate																						2028		17679		12004		5752

																Seeking blue-collar jobs (65%)						33		29				49		15				44						Jobs EQ (65% see columns AD-AH)						Capture ratio: 90% in 30 mins; 30% in 30-60 minutes																		340		639				979

																Seeking white-collar Jobs (35%)						18		16				27		16						32				Jobs EQ (see columns AD-AH)						Capture ratio: 90% in 30 mins; 60% in 30-60 minutes																		35%		65%



												High School Graduates										(30 Min.)						(30-45 Min.)

														Annual Graduates								413		-				201		-										Per Exhibit (614 total grads -- schs beyond 30 minutes @ 201

														No. Entering FT Workforce (28.2%)								116		-				57		-										Based on Statewide average for SD

																No. seeking blue-collar jobs (58%)						67		54				33		8				62						BC: 75% of graduating males + 40% of graduating females												30 min. Capture 80% / 30-45 min capture 25%

																No. seeking white-collar jobs (42%)						49		40				24		6						46				WC: 25% of graduating males + 60% of graduating females												Capture 80% / 30-45 min capture 25%



												Higher Education Graduates

														Technical/Vocational:								(30 Min.)

																Assoc. Degree						514		-				-		-

																No. seeking employment						350		-																68% seek employment based on FT enrollments

																No. seeking blue-collar jobs						129		97				-		-				97						By curriculums; 75% capture

																No. seeking white-collar jobs						221		166				-		-						166				By curriculums; 75% capture

														University:								Within 100 Miles						Remaining  100-150 Miles																																				White-Collar EX/NE Calculation check

																Bachelors & Above Degrees						4,499		-				1,822		-										100% go into workforce; all white-collar																										Pop Gro		HS Grad		Tech		Unv		Total

																No. seeking white-collar jobs (100%)						4,499		3,824				1,822		364						4,188				assume 85% attraction at 0-100 miles; 20% attraction within 100-150 mile ring; Minneapolis 200 miles																								Primary Mkt.

																																																																EX		6		0		66		3824		3896

																		Seeking Blue-Collar Work						180						23				203		-																												NE		10		40		100		0		150

																																																																		16		40		166		3824		4046

																		Seeking White-Collar Work						4,045						386				-		4,431

																		   Exempt						3,897						371				-		4,268				Seeking Exempt work: 100% university grads, 40% tech grads, 40% pop growth																								Secondary Mkt.

																		   Nonexempt						148						15				-		163				Seeking nonexempt work: 100% HS grads, 60% tech school, 60% pop growth																								EX		6		0		-		364		370

																		Numbers may not add due to rounding																																														NE		10		6		-		0		16

																																																																		16		6		0		364		386



																								148.5484												4,431																																				EX:		4266

																																																																								NE:		166

















WT Demand

										Projected Annual Labor Demand Increase (2024-2026)

																						Projected Annual New Jobs

																						(~45-minute labor shed)

										Historical avg. annual job growth								Baseline Annual New				2024		2025		2026

										2015-2023 (excludes pandemic years)								Job Creation Data

												Total (Source: Chmura)						243

												Blue-Collar/Service (Source: Chmura)						152				150		150		150

												White-Collar (Source: Chmura)						91				90		90		90





																		Est. Additional

										H/C expansions beyond historical job growth								Jobs ('24-'26)

												Total, per reported expansion activity						450				225		225		-						Represents Terex (300) and Dakota Body (150); assume 2 year ramp-up

														Blue-Collar (90%)				405				203		202		-						Assumes 90% BC

														White-Collar (10%)				45				23		22		-						Assume 10% white-collar



												Potential for related supplier additions						150				50		50		50						Represents 50% of Terex expansion; Dakota supplier expansion included in this number; note, Dakota expanding by 150 w/o impact of Terex growth

														Blue-Collar (90%)				135				45		45		45						Assume 3 year ramp-up

														White-Collar (10%)				15				5		5		5



										Total Demand (historial avg. + expansions)								1,320				516		514		290

														Blue-Collar				990				398		397		195

														White-Collar				330				118		117		95

																		Estimates may not add due to rounding

























																		Business-as-Usual

										Contingency Allowance (Micropolitan Area)								Historical Avg.(1)

												Workforce						16,271

												Unemployment Rate						1.8%

												Targeted Unemployment Rate						4.0%

														Difference				2.2%

														Allowance for new job coverage				407





Supply-Demand Balance

				Blue-Collar Deficit Supply Projection



								Projected Additions:						Supply

								Supply		Demand				Balance

						Annual Additions By Year

						2024		200		398				-198

						2025		200		397				-197

						2026		200		195				+5

						Total:		600		990				-390

						One-Time Supply Addition

						Underemployment:		100		-				+100

								700		990				-290



						Any additional labor supply from one-time resources will be minmal

								Participation Increase: 70% vs US@63% -- no remaining elasticity

								Unemployment: Currently @ 1.5% (full employment achieved when unemployment is 5% or less)

								Underemployment: marginal qualified pool -- Micropolitan underemployed for mfg jobs is 1.27% above the national norm. Statistically suports 1.27% underemployed pool or 230.

								Not prequalified for office work, assume 45% acceptable =  103 (one-time resource)

						Conclusions:

						Over next three years will need to generate additional supply of at least ~400 blue-collar workers to cover expected demand

						Will not cover any unexpected major announcements -- contingency supply should be maintained for any additional unexpected staffing requirements

						U/E rates below 5% are recognized as having no labor surplus margin (i.e. full employment) and impose high risk of wage inflation pressure and shortage of qualified labor 																																		Full employment by official definitions: Fed'l Reserve up to 4.7% U/E; Economists benchmark 5% U/E or less

						Contingency amount based on bringing unemployment rate up to a targeted 5% from 2023 projected average of 1.8%

								Blue-Collar Contingency Supply



																(30-Minutes)																		(45-Minutes)

								B/C Workforce								6,834																		11,365

								Unemployment Rate ('23 proj.)								1.8%																		1.8%

								Unemployment Target								5.0%																		5.0%

								Additional % to reach 5%								3.2%																		3.2%

								Contingency supply								219		Contingency supply adds 219 to the base supply requirements    (3.2% X 6,834)																364

																		2024-2026

						Over the next 3 years, blue collar supply deficit:												290

						Contingency supply to cover unexpected expansion

						  activity & easing of tight supply-demand balance:												219

																		509





Major Employers

						Codington County								Brookings County

						Employer		Product		Employ				Employer		Product		Employ

						Terex Utilities		Aerial devices/derricks		670				Daktronics		Electrical signage		1,329

						Crenlo		Cabs/ROPS		323				3M		Abrasives		1,156

						Persona, Inc		Electrical signage		285				Larson Mfg.		Door and Windows		448

						Spartronics Corp.		Circuit Boards		265				Twin City Fan		Fans		265

						Dakota Bodies		Truck bodies		200				Bel Brands		Cheese		123

						Dakota Tube		Hydaulic tubes		178				Falcon Plastics		Injection molding		123







Projected Occupational Demand





						Projected Supply Deficit of Blue-Collar Jobs

						By Targeted Skills for Workforce Development (2024-2026)

																		3-Year Deficit Supply				Plus 3-Yr.				Total

																		(portion not covered by				Desired				Blue-Collar

																		annual supply growth)				Contingency				Additions

												Demand

						SOC		High Demand Occupations				Allocation				Grand Total:		290				219				509

						Tier 1: First Priority Occupations

						51-2099/2041/2092/2031		Team-Machine Assemblers/Fabricators				16%						48				36				84								percent of all high demand occupation employment

						53-7065		Stockers and Order Fillers				13%						39				30				69

						51-4121/4122		Welders, Cutters, Solderers, and Brazers				13%						37				28				65

						49-9071/9041/3041		Industrial+Farm Equipt- Mechanics & Maintenance				10%						28				21				49

						53-7062		Laborers/Freight Stock, Mat'l Movers, Hand				7%						19				15				34

						53-3033		Light Truck Drivers				6%						17				13				29

						51-2028		Electromechanical Equipment Assemblers				5%						15				11				27

						43-5071		Shipping, Receiving, and Inventory Clerks				5%						15				11				26

						51-9124		Painting, & Spraying Machine Operators				4%						12				9				22

						51-4041		Machinists				4%						11				8				19

						51-9161		CNC Tool Operators				4%						11				8				19

										Total, Tier 1:		87%						252				190				442

						Tier 2: Second Priority Occupations

						53-7061		Cleaners of Vehicles and Equipment				3%						8				6				14

						51-4072		Molding/Casting Machine Oper & Tenders				2%						6				5				11

						51-4031		Press Machine Operators & Tenders				2%						6				4				10

						51-9111		Packaging and Filling Machine Operators 				2%						5				4				8

						51-3092		Food Batchmakers				1%						4				3				7

						51-9198		Helpers--Production Workers				1%						4				3				6

						51-9032		Cutting Machine Operators and Tenders				1%						3				3				6

						51-4081		Multiple Machine Tool Operators & Tenders				1%						3				3				6

										Total, Tier 2:		13%						38				29				67





















Final Targeted Blue Collar

		Targeted High Demand Blue-Collar Occupations for Watertown Workforce Development Plan



				Criteria for selecting targeted workforce development occupations within 30 minutes of Watertown:

						All occupations must have at least 35 employees



						Tier 1: First Priority Occupations

						-		Occupation employs at least 100

						-		LQ => 1.20



						Tier 2: Second Priority Occpations

						-		Occupation employs less than 100

						-		LQ > 1.20

								                           or:

						-		Occupation employs over 200

						-		LQ < 1.00

														Watertown

														Within 30-minutes										Assigned Job Family

										SOC								Pct. of Tiers 1&2								Admin				Production

						Total - All Occupations				00-0000				19,696		20,812				1.00

						Management Occupations				11-0000				1,066		1,262				0.81

						Business and Financial Operations Occupations				13-0000				763		927				0.70

						Computer and Mathematical Occupations				15-0000				196		280				0.42

						Legal Occupations				23-0000				79		94				0.55

						Targeted Occupations				Code				Employed		Empl (Place of Work)		Total Employed		LQ				Logistics		Support				Unskilled		Semi-Skilled		Skilled						All B/C

						Tier 1: First Priority Occupations

						Team-Machine Assemblers/Fabricators				51-2099/2041/2092/2031				526		60		16%		2.74										X		X								8%

						Stockers and Order Fillers				53-7065				432				13%		1.20				X						X										6%

						Welders, Cutters, Solderers, and Brazers				51-4121/4122				410		405		13%		7.17														X						6%

						Industrial+Farm Equipt- Mechanics & Maintenance				49-9071/9041/3041				307				10%		2.42														X						4%

						Laborers/Freight Stock, Mat'l Movers, Hand				53-7062				214				7%		0.57				X						X										3%

						Light Truck Drivers				53-3033				184		185		6%		1.27				X																3%

						Electromechanical Equipment Assemblers				51-2028				168		174		5%		4.77										X		X								2%

						Shipping, Receiving, and Inventory Clerks				43-5071				164		169		5%		1.54				X																2%

						Painting, & Spraying Machine Operators				51-9124				136		140		4%		6.30												X								2%

						Machinists				51-4041				120		127		4%		3.03														X						2%

						CNC Tool Operators				51-9161				117		124		4%		5.28												X								2%

										Tier 1 Total/Wtd. Avg.:				2,778				87%		3.20																				41%

						Tier 2: Second Priority Occupations

						Cleaners of Vehicles and Equipment				53-7061				85		81		3%		1.57										X										1%

						Molding/Casting Machine Oper & Tenders				51-4072				70		72		2%		3.39												X								1%

						Press Machine Operators & Tenders				51-4031				63		65		2%		2.73												X								1%

						Packaging and Filling Machine Operators 				51-9111				52		62		2%		1.28				X								X								1%

						Food Batchmakers				51-3092				41		61		1%		2.75										X										1%

						Helpers--Production Workers				51-9198				41		40		1%		1.62										X										1%

						Cutting Machine Operators and Tenders				51-9032				37		37		1%		5.10												X								1%

						Multiple Machine Tool Operators & Tenders				51-4081				37		37		1%		2.06												X								1%

										Tier 2 Total/Wtd. Avg.:				425				13%		2.47																				6%

										Tiers 1 &2 Total/Wtd. Ave.:				3,203						3.10																				6,834		(in 30 minutes)

						Source: JobsEQ®

						Note: Figures may not sum due to rounding.

						Employment data as of 2023Q2. Employment data represent a four-quarter moving average.

		Occupations LT 0.5% of blue collar employment; LQ 1.20 and above



						Mobile Heavy Eqpt. Mechanics, Exc Engines				49-3042				33		29				1.32														X

						Extruding Machine Operators and Tenders				51-9041				29		29				3.81												X

						Grinding Machine Tool Operators & Tenders				51-4033				28		29				3.06												X

						Conveyor Operators and Tenders				53-7011				23		25				6.58				X								X

						Machine Feeders and Offbearers				53-7063				20		20				3.03				X						X

						Cabinetmakers and Bench Carpenters				51-7011				19		17				1.33														X

						Helpers--Installation, Maint.,  Repair Wkrs.				49-9098				19		16				1.29										X

						Tool and Die Makers				51-4111				16		16				2.05														X

						CNC Tool Programmers				51-9162				15		15				4.13														X

						Woodworking Machine Operators				51-7042				15		14				1.69												X

						Paper Goods Machine Operators				51-9196				15		15				1.26												X

						Electronics Repairers, Commercial/Ind. Eqpt				49-2094				15		13				1.98														X

						Separating Machine Operators, and Tenders				51-9012				14		24				3.37												X

						Chemical Plant and System Operators				51-8091				13		12				4.96												X		X

						Rolling Machine Operators & Tenders				51-4023				13		12				3.39												X

						Sawing Machine Operators, Wood				51-7041				10		8				1.38												X

						Painting, Coating, and Decorating Workers				51-9123				10		9				5.17												X



http://www.chmuraecon.com/jobseq

Top demand occupations

								Percent of

								Supply Deficit

						Team & Other Assemblers/Fabricators		16%

						Stockers & Order Fillers		13%

						Welders, Cutters, Solderers, Brazers		13%

						Industrial & Farm Equip't- Mechanics/Maintenance		10%

						 Portion of Supply Deficit		52%















White-Colllar Demands

		Targeted Skills: 

				Includes occupations having at least 50 employees and LQ of 1.20+

		High Demand White-Collar Skills

										Within 30 Minutes

				WDGC Job Family/Occupation		SOC Code				Employment		LQ

		Business Professionals								369		0.54

				Buyers/Purchasing Agents		13-1020				57		1.24



		Marketing/Sales Professionals								502		0.75

				Sales Rep's, Wholesale & Mfg.		41-4011/4012				332		1.70



		Financial Professionals								396		0.94

				Accountants & Auditors		13-2011				237		1.29

				Loan Officers		13-2072				64		1.51



		Engineering Professionals								128		1.08

				Industrial Engineeers		17-2112				58		1.53

				Mechanical Engineers		17-2141				57		1.74



		Administrative Support								1,620		1.10

				Bill & Account Collectors		43-3011				55		1.92

				Bookkeeping/Accounting Clks.		43-3031				446		2.05

				Tellers		43-3071				80		1.59

				Hotel, Resort Clerks		43-4081				52		1.54

				Loan Interviewers & Clerks		43-4131				64		2.10











		Healthcare- Practitioners & Technicians								942		0.78

				Registered Nurses		29-1141				334		0.82

				Licensed Practical Nurses		29-2061				77		0.92



		Healthcare- Support Occupations								597		0.65

				Home Health Aides		31-1121				55		0.44

				Personal Care Aides		31-1122				156		0.44

				Nursing Assistants		31-1131				209		1.20

				Dental Assistants		31-9091				60		1.26





Targeted WC-BC First Cut

						WDGC Job Family Resident Employment, Location Quotient, and Wage																																																				Exhibit x.x

						10+ employees / LQ >= 1.20

						Occupational Job Family/Occupation		SOC Code		Watertown, SD Commute Zones																								Region																The United States

										30-minutes								45-minutes								60-minutes								Codington County								Watertown Micro																		Hamlin County, South Dakota (46057)

										Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1				Empl (Place of Residence)		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1

						Total - All Occupations		00-0000		19,696		20,812		1.00		$20.03		29,261		34,413		1.00		$20.26		57,250		58,343		1.00		$20.39		16,463		18,093		1.00		$19.92		20,151		20,877		1.00		$19.98		157,932,238		163,330,410		1.00		$23.03				3,688		2,784		1.00		$20.34

						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Business and Financial Operations Occupations		13-0000		763		927		0.70		$33.20		1,151		1,553		0.71		$33.13		2,523		2,534		0.68		$32.82		646		822		0.71		$33.39		779		923		0.69		$33.21		9,749,267		10,420,993		1.00		$38.21				133		102		0.57		$31.73

						Computer and Mathematical Occupations		15-0000		196		280		0.42		$36.46		338		524		0.47		$36.58		806		831		0.44		$36.40		161		247		0.42		$36.64		201		270		0.40		$36.43		4,745,854		5,274,917		1.00		$49.69				41		23		0.26		$34.17

						Legal Occupations		23-0000		79		94		0.55		$35.04		113		131		0.46		$34.94		226		234		0.49		$34.57		70		86		0.58		$35.10		82		92		0.54		$35.06		1,301,457		1,339,592		1.00		$48.84				11		7		0.30		$34.60



						Business Operations Professionals

						Comp, Benefits, Job Analysis Specialists		13-1141		23		28		2.31		$28.89		37		50		2.46		$28.93		79		80		2.34		$28.79		20		25		2.41		$29.00		24		28		2.30		$28.90		88,287		95,590		1.00		$34.51				5		3		1.58		$27.92

						Buyers and Purchasing Agents		13-1020		57		76		1.24		$33.19		88		127		1.25		$33.26		181		187		1.09		$32.94		46		67		1.26		$33.35		60		76		1.23		$33.22		459,952		482,373		1.00		$34.20				14		8		1.03		$32.13

								Total/Wtd. Average		369		478		0.54		$33.67		577		780		0.54		$33.93		1,332		1,364		0.55		$33.06		311		425		0.56		$33.78		381		475		0.54		$33.63		6,539,757		6,897,698		1.00		$42.24				70		50		0.43		$32.40

								Median Wage		$33.67								$33.93								$33.06								$33.78								$33.63								$42.24										$32.40

								Wage Index (US=100)		80								80								78								80								80								100										77

						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Business and Financial Operations Occupations		13-0000		763		927		0.70		$33.20		1,151		1,553		0.71		$33.13		2,523		2,534		0.68		$32.82		646		822		0.71		$33.39		779		923		0.69		$33.21		9,749,267		10,420,993		1.00		$38.21				133		102		0.57		$31.73

						Computer and Mathematical Occupations		15-0000		196		280		0.42		$36.46		338		524		0.47		$36.58		806		831		0.44		$36.40		161		247		0.42		$36.64		201		270		0.40		$36.43		4,745,854		5,274,917		1.00		$49.69				41		23		0.26		$34.17

						Legal Occupations		23-0000		79		94		0.55		$35.04		113		131		0.46		$34.94		226		234		0.49		$34.57		70		86		0.58		$35.10		82		92		0.54		$35.06		1,301,457		1,339,592		1.00		$48.84				11		7		0.30		$34.60

						 Marketing & Sales Professionals 

						Sales Reps, Wholesale & Mfg, Tech/Sci Products		41-4011		67		74		1.85		$43.97		93		120		1.82		$44.07		176		178		1.59		$43.88		59		67		1.92		$44.15		68		73		1.82		$44.01		272,594		314,156		1.00		$47.96				9		6		1.16		$42.51

						Sales Reps, Wholesale & Mfg., Exc. Tech/Sci		41-4012		265		283		1.66		$34.81		374		472		1.67		$34.89		742		754		1.57		$34.54		226		245		1.65		$35.00		270		281		1.64		$34.84		1,227,315		1,341,082		1.00		$33.14				44		36		1.56		$33.71

								Total/Wtd. Average		502		584		0.75		$37.32		749		971		0.75		$37.25		1,569		1,577		0.72		$36.76		424		514		0.76		$37.55		512		578		0.74		$37.35		5,636,124		6,115,927		1.00		$40.51				88		64		0.61		$35.73

								Median Wage		$37.32								$37.25								$36.76								$37.55								$37.35								$40.51										$35.73

								Wage Index (US=100)		92								92								91								93								92								100										88



						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Business and Financial Operations Occupations		13-0000		763		927		0.70		$33.20		1,151		1,553		0.71		$33.13		2,523		2,534		0.68		$32.82		646		822		0.71		$33.39		779		923		0.69		$33.21		9,749,267		10,420,993		1.00		$38.21				133		102		0.57		$31.73

						 Financial Professionals

						Cost Estimators		13-1051		35		39		1.30		$30.71		53		62		1.26		$30.61		96		98		1.17		$30.54		27		33		1.27		$30.90		37		41		1.38		$30.66		227,156		235,077		1.00		$35.32				10		8		2.09		$29.75

						Accountants and Auditors		13-2011		237		254		1.29		$33.49		331		403		1.24		$33.53		649		643		1.16		$33.28		203		219		1.28		$33.67		241		251		1.27		$33.51		1,457,274		1,545,557		1.00		$38.85				38		32		1.21		$32.42

						Loan Officers		13-2072		64		65		1.51		$38.34		85		101		1.41		$38.27		156		148		1.22		$37.83		57		64		1.70		$38.38		65		68		1.58		$38.28		318,094		339,199		1.00		$35.39				8		5		0.80		$36.95

								Total/Wtd. Average		396		464		0.94		$36.26		572		736		0.90		$36.51		1,169		1,167		0.84		$36.22		337		412		0.96		$36.63		404		467		0.94		$36.32		3,639,333		3,870,483		1.00		$45.28				67		55		0.83		$33.93

								Median Wage		$36.26								$36.51								$36.22								$36.63								$36.32								$45.28										$33.93

								Wage Index (US=100)		80								81								80								81								80								100										75



						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Computer and Mathematical Occupations		15-0000		196		280		0.42		$36.46		338		524		0.47		$36.58		806		831		0.44		$36.40		161		247		0.42		$36.64		201		270		0.40		$36.43		4,745,854		5,274,917		1.00		$49.69				41		23		0.26		$34.17

						Architecture and Engineering Occupations		17-0000		259		321		0.96		$37.32		411		628		1.13		$37.51		863		907		0.96		$37.23		216		289		0.99		$37.53		264		315		0.93		$37.32		2,526,777		2,635,099		1.00		$43.85				48		26		0.58		$34.98

						 IT Support Professionals

						Network & Computer Systems Administrators		15-1244		49		53		1.24		$34.16		75		104		1.47		$34.32		158		162		1.34		$34.23		42		47		1.26		$34.34		50		52		1.21		$34.21		310,181		337,368		1.00		$45.91				8		5		0.88		$33.06

								Total/Wtd. Average		196		288		0.39		$39.10		342		535		0.44		$39.10		818		847		0.41		$38.93		161		255		0.40		$39.29		202		278		0.38		$39.05		5,198,373		5,772,635		1.00		$53.65				41		23		0.24		$36.47

								Median Wage		$39.10								$39.10								$38.93								$39.29								$39.05								$53.65										$36.47

								Wage Index (US=100)		73								73								73								73								73								100										68



						Architecture and Engineering Occupations		17-0000		259		321		0.96		$37.32		411		628		1.13		$37.51		863		907		0.96		$37.23		216		289		0.99		$37.53		264		315		0.93		$37.32		2,526,777		2,635,099		1.00		$43.85				48		26		0.58		$34.98

						Engineering Professionals

						Industrial Engineers		17-2112		58		65		1.53		$42.12		83		148		2.10		$42.48		188		194		1.62		$42.23		52		60		1.61		$42.27		58		63		1.48		$42.18		324,391		334,625		1.00		$47.18				6		4		0.64		$40.71

						Mechanical Engineers		17-2141		57		65		1.74		$41.26		74		109		1.76		$41.48		136		138		1.31		$41.29		53		60		1.86		$41.38		58		64		1.70		$41.30		282,179		293,577		1.00		$47.23				5		4		0.71		$39.85

								Total/Wtd. Average		128		172		1.08		$42.07		195		345		1.31		$42.49		445		467		1.05		$42.40		111		156		1.13		$42.20		131		167		1.04		$42.13		1,196,337		1,247,369		1.00		$50.58				20		10		0.49		$41.03

								Median Wage		$42.07								$42.49								$42.40								$42.20								$42.13								$50.58										$41.03

								Wage Index (US=100)		83								84								84								83								83								100										81



						Architecture and Engineering Occupations		17-0000		259		321		0.96		$37.32		411		628		1.13		$37.51		863		907		0.96		$37.23		216		289		0.99		$37.53		264		315		0.93		$37.32		2,526,777		2,635,099		1.00		$43.85				48		26		0.58		$34.98

						Life, Physical, and Social Science Occupations		19-0000		68		145		0.80		$27.63		202		393		1.31		$26.54		594		665		1.30		$26.33		38		108		0.68		$28.66		78		142		0.78		$27.66		1,367,657		1,427,094		1.00		$37.51				40		34		1.40		$24.49

						Installation, Maintenance, and Repair Occupations		49-0000		1,004		959		1.18		$24.08		1,516		1,445		1.08		$24.22		2,538		2,570		1.13		$24.28		828		823		1.17		$24.02		1,041		962		1.18		$24.06		6,166,571		6,366,289		1.00		$25.98				213		139		1.28		$24.33

						Technicians

						Industrial Engineering Techs		17-3026		17		17		1.90		$25.00		25		39		2.72		$25.22		47		50		2.06		$25.10		15		15		2.01		$25.09		17		16		1.83		$25.04		66,446		68,376		1.00		$30.42				2		1		0.67		$24.16

						Mechanical Engineering Techs		17-3027		14		13		2.40		$25.23		19		25		2.80		$25.41		31		33		2.15		$25.41		12		12		2.55		$25.31		14		13		2.35		$25.25		41,252		43,010		1.00		$31.26				2		1		1.04		$24.37

								Total/Wtd. Average		67		74		1.17		$24.52		120		175		1.68		$24.35		232		262		1.48		$24.10		51		57		1.04		$25.34		71		71		1.12		$24.59		475,552		495,164		1.00		$30.62				20		14		1.66		$21.52

								Median Wage		$24.52								$24.35								$24.10								$25.34								$24.59								$30.62										$21.52

								Wage Index (US=100)		80								80								79								83								80								100										70



						Office and Administrative Support Occupations		43-0000		2,239		2,344		0.93		$18.45		3,235		3,783		0.91		$18.46		6,293		6,376		0.91		$18.47		1,905		2,109		0.97		$18.51		2,293		2,356		0.94		$18.45		18,834,738		19,713,719		1.00		$21.19				387		247		0.74		$18.02

						Administrative Support

						Bill and Account Collectors		43-3011		55		51		1.92		$19.02		73		74		1.69		$19.01		129		125		1.69		$19.00		49		47		2.07		$19.07		57		51		1.93		$19.02		190,401		206,697		1.00		$20.53				8		3		0.98		$18.36

						Bookkeeping, Accounting, & Auditing Clerks		43-3031		446		454		2.05		$19.54		616		721		1.97		$19.52		1,157		1,182		1.90		$19.49		379		396		2.05		$19.64		453		458		2.06		$19.54		1,664,630		1,741,120		1.00		$23.08				74		62		2.09		$18.91

						Tellers		43-3071		80		72		1.59		$17.84		114		121		1.63		$17.80		190		174		1.38		$17.71		67		70		1.78		$17.86		81		76		1.68		$17.81		332,379		353,678		1.00		$18.54				14		6		1.05		$17.20

						Hotel, Motel, and Resort Desk Clerks		43-4081		52		52		1.54		$14.09		63		71		1.28		$14.08		115		116		1.23		$14.05		50		51		1.76		$14.09		53		51		1.53		$14.09		259,230		263,114		1.00		$14.95				3		0		0.03		$13.57

						Loan Interviewers and Clerks		43-4131		64		63		2.10		$19.73		82		95		1.92		$19.70		142		139		1.65		$19.66		58		61		2.36		$19.75		65		66		2.19		$19.70		219,818		235,599		1.00		$23.21				7		4		1.10		$19.02

		bc		Logistics		Shipping, Receiving, and Inventory Clerks		43-5071		164		169		1.54		$19.66		228		282		1.55		$19.75		411		416		1.35		$19.64		145		150		1.57		$19.75		172		167		1.51		$19.68		829,954		863,473		1.00		$19.49				27		17		1.19		$19.02

						Legal Secretaries & Admin Assistants		43-6012		23		25		1.21		$17.76		31		33		0.98		$17.73		50		55		0.95		$17.65		20		23		1.27		$17.82		24		24		1.19		$17.78		156,322		160,388		1.00		$25.81				4		2		0.62		$17.16

								Total/Wtd. Average		1,620		1,682		1.10		$18.89		2,297		2,749		1.09		$18.90		4,421		4,484		1.05		$18.83		1,386		1,514		1.14		$18.94		1,657		1,695		1.11		$18.88		11,343,556		11,949,422		1.00		$21.55				271		181		0.89		$18.36

								Median Wage		$18.89								$18.90								$18.83								$18.94								$18.88								$21.55										$18.36

								Wage Index (US=100)		88								88								87								88								88								100										85



						Installation, Maintenance, and Repair Occupations		49-0000		1,004		959		1.18		$24.08		1,516		1,445		1.08		$24.22		2,538		2,570		1.13		$24.28		828		823		1.17		$24.02		1,041		962		1.18		$24.06		6,166,571		6,366,289		1.00		$25.98				213		139		1.28		$24.33

						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Skilled Production

		bc		Skilled		Electronics Repairers, Commercial/Ind. Eqpt		49-2094		15		13		1.98		$22.29		21		22		1.99		$22.23		33		35		1.88		$22.30		11		11		1.83		$22.47		15		13		1.94		$22.32		49,668		52,077		1.00		$32.50				3		2		2.68		$21.64

		bc		Skilled		Farm Eqpt. Mechanics & Svc. Technicians		49-3041		52		50		8.62		$30.09		87		69		7.16		$29.95		154		168		10.21		$28.52		41		45		8.82		$30.23		54		50		8.59		$30.10		44,370		45,933		1.00		$24.37				12		6		7.08		$29.11

		bc		Skilled		Mobile Heavy EqptMechanics, Exc Engines		49-3042		33		29		1.32		$27.79		54		42		1.15		$27.60		75		69		1.12		$27.61		25		26		1.34		$27.92		36		32		1.44		$27.72		166,202		172,954		1.00		$29.35				11		6		2.11		$26.89

		bc		Skilled		Industrial Machinery Mechanics		49-9041		90		94		1.81		$25.82		141		150		1.74		$25.86		223		225		1.54		$25.82		70		74		1.63		$26.05		97		95		1.83		$25.83		395,561		408,172		1.00		$29.85				27		22		3.12		$25.09

		bc		Skilled		Machinists		51-4041		120		127		3.03		$23.12		152		197		2.83		$23.22		232		237		2.01		$23.10		111		119		3.26		$23.19		124		125		2.98		$23.14		322,668		329,792		1.00		$24.90				13		6		1.11		$22.33

		bc		Skilled		Tool and Die Makers		51-4111		16		16		2.05		$25.72		19		25		1.98		$25.85		29		32		1.45		$25.66		15		14		2.12		$25.85		16		15		1.98		$25.79		59,988		60,934		1.00		$29.71				2		1		1.04		$24.90

		bc		Skilled		Welders, Cutters, Solderers, and Brazers		51-4121		384		405		7.25		$22.52		454		532		5.76		$22.56		631		650		4.15		$22.44		359		381		7.84		$22.58		395		406		7.25		$22.53		428,281		438,353		1.00		$24.21				36		25		3.38		$21.75

		bc		Skilled		Cabinetmakers and Bench Carpenters		51-7011		19		17		1.33		$16.46		33		31		1.47		$16.55		72		69		1.92		$16.20		16		16		1.44		$16.51		21		17		1.31		$16.48		98,907		100,302		1.00		$20.17				4		1		0.45		$15.90

		bc		Skilled		Chemical Plant and System Operators		51-8091		13		12		4.96		$22.80		27		27		6.77		$22.55		36		32		4.69		$22.71		6		5		2.57		$23.38		7		6		2.24		$23.37		18,798		19,215		1.00		$40.78				1		0		0.12		$22.51

		bc		Skilled		CNC Tool Programmers		51-9162		15		15		4.13		$25.70		19		24		4.02		$25.84		26		30		2.89		$25.73		14		14		4.46		$25.78		15		15		4.04		$25.74		28,289		28,847		1.00		$30.99				1		1		1.36		$24.82

								Total/Wtd. Average		970		984		2.09		$23.37		1,337		1,460		1.88		$23.32		2,126		2,165		1.64		$23.23		843		879		2.15		$23.42		1,004		982		2.08		$23.41		3,594,528		3,689,602		1.00		$25.39				161		103		1.63		$23.31

								Median Wage		$23.37								$23.32								$23.23								$23.42								$23.41								$25.39										$23.31

								Wage Index (US=100)		92								92								91								92								92								100										92



						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Semiskilled Production

		bc		Semi		Electromechanical Equipment Assemblers		51-2028		168		174		4.77		$16.14		205		259		4.29		$16.20		302		303		2.96		$16.14		158		167		5.26		$16.17		170		171		4.65		$16.16		278,517		286,615		1.00		$19.88				12		4		0.73		$15.57

		bc		Semi		Engine and Other Machine Assemblers		51-2031		28		28		4.01		$20.52		32		39		3.37		$20.61		43		44		2.27		$20.54		27		26		4.40		$20.56		29		28		3.99		$20.52		53,517		54,269		1.00		$25.30				2		1		1.34		$19.80

		bc		Semi		Structural Metal Fabricators and Fitters		51-2041		26		26		3.40		$21.28		35		40		3.22		$21.38		47		53		2.50		$21.13		23		24		3.65		$21.34		28		26		3.37		$21.29		58,199		59,480		1.00		$23.80				5		2		1.49		$20.55

		bc		Semi		Team Assemblers		51-2092		413		436		2.74		$18.89		545		872		3.31		$19.03		1,021		1,080		2.42		$18.95		387		411		2.97		$18.94		424		430		2.69		$18.91		1,211,167		1,250,436		1.00		$19.18				38		19		0.89		$18.24

		bc		Semi		Assemblers and Fabricators, All Other		51-2099		59		60		1.84		$18.90		81		116		2.15		$19.03		144		149		1.63		$18.95		55		56		1.98		$18.96		62		59		1.81		$18.92		241,736		255,608		1.00		$19.05				7		3		0.70		$18.26

		bc		Semi		Rolling Machine Operators & Tenders		51-4023		13		12		3.39		$22.36		17		27		4.51		$22.55		29		33		3.21		$22.48		12		12		3.82		$22.38		13		12		3.36		$22.36		28,409		28,867		1.00		$23.36				2		0		0.37		$21.55

		bc		Semi		Press Machine Operators & Tenders		51-4031		63		65		2.73		$20.59		82		106		2.67		$20.70		129		133		1.98		$20.56		58		62		3.00		$20.63		66		65		2.69		$20.61		183,963		187,731		1.00		$20.32				8		2		0.65		$19.87

		bc		Semi		Grinding Machine Tool Operators & Tenders		51-4033		28		29		3.06		$16.81		37		49		3.11		$16.91		60		63		2.35		$16.76		27		28		3.36		$16.85		30		29		3.01		$16.83		74,374		75,513		1.00		$20.16				3		1		0.74		$16.22

		bc		Semi		Molding/Casting Machine Oper & Tenders		51-4072		70		72		3.39		$16.48		93		142		4.04		$16.60		171		182		3.05		$16.46		66		68		3.71		$16.51		73		71		3.34		$16.49		163,208		166,608		1.00		$18.96				7		3		0.90		$15.90

		bc		Semi		Multiple Machine Tool Operators & Tenders		51-4081		37		37		2.06		$24.77		50		75		2.52		$24.96		87		93		1.84		$24.84		35		35		2.26		$24.82		39		37		2.03		$24.79		136,439		140,991		1.00		$20.32				4		1		0.53		$23.90

		bc		Semi		Welding/Soldering Machine Oper & Tenders		51-4122		26		26		6.01		$26.35		31		37		5.22		$26.46		40		45		3.72		$26.28		25		25		6.57		$26.41		27		26		5.95		$26.37		33,119		33,800		1.00		$22.30				2		1		1.88		$25.43

		bc		Semi		Sawing Machine Operators, Wood		51-7041		10		8		1.38		$17.75		20		31		3.08		$17.93		31		42		2.46		$17.95		7		5		0.95		$18.03		11		8		1.36		$17.77		46,791		47,850		1.00		$18.43				4		3		4.00		$17.36

		bc		Semi		Woodworking Machine Operators		51-7042		15		14		1.69		$18.16		29		55		4.09		$18.38		71		77		3.39		$18.32		11		9		1.34		$18.38		16		14		1.66		$18.17		62,678		63,792		1.00		$18.78				4		4		3.77		$17.70

		bc		Semi		Chemical Plant and System Operators		51-8091		13		12		4.96		$22.80		27		27		6.77		$22.55		36		32		4.69		$22.71		6		5		2.57		$23.38		7		6		2.24		$23.37		18,798		19,215		1.00		$40.78				1		0		0.12		$22.51

		bc		Semi		Separating Machine Operators, and Tenders		51-9012		14		24		3.37		$24.16		35		46		3.90		$24.58		83		90		4.49		$24.61		3		4		0.70		$24.93		19		23		3.25		$24.18		54,796		55,868		1.00		$23.24				17		19		19.80		$24.00

		bc		Semi		Cutting Machine Operators and Tenders		51-9032		37		37		5.10		$25.91		52		71		5.97		$26.16		96		107		5.29		$26.08		30		28		4.41		$26.19		39		35		4.89		$25.98		55,441		56,545		1.00		$20.50				9		8		8.00		$25.22

		bc		Semi		Extruding Machine Operators and Tenders		51-9041		29		29		3.81		$21.78		53		65		5.22		$21.95		91		92		4.37		$21.88		23		24		3.69		$21.95		31		27		3.52		$21.88		58,018		59,101		1.00		$20.20				8		2		2.41		$21.14

		bc		Semi		Packaging and Filling Machine Operators 		51-9111		52		62		1.28		$19.72		93		136		1.71		$20.09		220		238		1.77		$20.05		26		20		0.48		$20.27		59		58		1.21		$19.77		365,889		376,657		1.00		$18.78				33		38		5.96		$19.51

		bc		Semi		Painting, Coating, and Decorating Workers		51-9123		10		9		5.17		$19.75		15		22		7.79		$19.93		24		30		6.23		$19.78		9		8		5.61		$19.80		10		9		5.09		$19.77		13,237		13,582		1.00		$19.56				1		0		1.66		$19.07

		bc		Semi		Painting, & Spraying Machine Operators		51-9124		136		140		6.30		$22.93		168		212		5.76		$23.00		261		272		4.35		$22.86		129		134		6.90		$22.98		138		138		6.20		$22.95		171,892		174,742		1.00		$22.01				9		5		1.66		$22.13

		bc		Semi		CNC Tool Operators		51-9161		117		124		5.28		$22.96		144		203		5.21		$23.09		229		243		3.69		$22.98		111		118		5.75		$23.02		120		122		5.18		$22.99		181,223		184,477		1.00		$23.44				9		4		1.42		$22.17

		bc		Semi		Paper Goods Machine Operators		51-9196		15		15		1.26		$20.45		19		19		0.96		$20.49		23		21		0.64		$20.45		13		14		1.40		$20.47		16		15		1.25		$20.45		90,556		92,028		1.00		$22.68				2		0		0.27		$19.72

		bc		Semi		Conveyor Operators and Tenders		53-7011		23		25		6.58		$18.37		42		40		6.20		$18.25		63		61		5.63		$18.27		17		19		5.73		$18.54		28		27		6.96		$18.35		29,739		30,385		1.00		$18.67				10		8		14.92		$17.86

								Total/Wtd. Average		1,713		1,792		2.26		$20.15		2,415		3,320		2.53		$20.24		4,200		4,415		1.98		$20.24		1,512		1,569		2.27		$20.14		1,783		1,744		2.19		$20.15		6,061,037		6,233,297		1.00		$20.53				271		175		1.65		$20.28

								Median Wage		$20.15								$20.24								$20.24								$20.14								$20.15								$20.53										$20.28

								Wage Index (US=100)		98								99								99								98								98								100										99



						Installation, Maintenance, and Repair Occupations		49-0000		1,004		959		1.18		$24.08		1,516		1,445		1.08		$24.22		2,538		2,570		1.13		$24.28		828		823		1.17		$24.02		1,041		962		1.18		$24.06		6,166,571		6,366,289		1.00		$25.98				213		139		1.28		$24.33

						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Unskilled Production

		bc		Unskilled		Helpers--Installation, Maint.,  Repair Wkrs.		49-9098		19		16		1.29		$16.83		26		24		1.18		$16.76		38		42		1.19		$16.68		16		14		1.31		$16.90		19		17		1.35		$16.81		95,256		98,113		1.00		$17.84				3		3		1.58		$16.28

		bc		Unskilled		Electromechanical Eqpt. Assemblers		51-2028		168		174		4.77		$16.14		205		259		4.29		$16.20		302		303		2.96		$16.14		158		167		5.26		$16.17		170		171		4.65		$16.16		278,517		286,615		1.00		$19.88				12		4		0.73		$15.57

		bc		Unskilled		Team Assemblers		51-2092		413		436		2.74		$18.89		545		872		3.31		$19.03		1,021		1,080		2.42		$18.95		387		411		2.97		$18.94		424		430		2.69		$18.91		1,211,167		1,250,436		1.00		$19.18				38		19		0.89		$18.24

		bc		Unskilled		Assemblers and Fabricators, All Other		51-2099		59		60		1.84		$18.90		81		116		2.15		$19.03		144		149		1.63		$18.95		55		56		1.98		$18.96		62		59		1.81		$18.92		241,736		255,608		1.00		$19.05				7		3		0.70		$18.26

		bc		Unskilled		Food Batchmakers		51-3092		41		61		2.75		$19.23		86		120		3.30		$19.67		204		225		3.65		$19.60		11		5		0.27		$19.95		54		57		2.60		$19.27		169,582		172,760		1.00		$18.66				43		52		17.69		$19.21

		bc		Unskilled		Helpers--Production Workers		51-9198		41		40		1.62		$16.80		56		69		1.69		$16.88		101		98		1.42		$16.79		37		35		1.61		$16.90		42		40		1.60		$16.82		188,157		194,512		1.00		$17.60				6		5		1.50		$16.27

		bc		Unskilled		Cleaners of Vehicles and Equipment		53-7061		85		81		1.57		$14.88		102		99		1.15		$14.85		142		143		0.98		$14.83		76		74		1.64		$14.94		86		81		1.55		$14.89		399,963		408,170		1.00		$15.78				10		7		0.99		$14.39

		bc		Unskilled		Machine Feeders and Offbearers		53-7063		20		20		3.03		$17.05		39		39		3.57		$17.07		60		53		2.91		$17.07		14		14		2.48		$17.26		24		19		2.92		$17.09		50,287		51,403		1.00		$18.94				9		5		5.84		$16.62

								Total/Wtd. Average		1,688		1,715		1.34		$16.96		2,324		2,897		1.37		$17.23		4,226		4,271		1.19		$17.07		1,481		1,504		1.36		$16.98		1,754		1,701		1.33		$16.96		9,679,469		10,021,437		1.00		$17.80				272		196		1.15		$16.81

								Median Wage		$16.96								$17.23								$17.07								$16.98								$16.96								$17.80										$16.81

								Wage Index (US=100)		95								97								96								95								95								100										94



						Office and Administrative Support Occupations		43-0000		2,239		2,344		0.93		$18.45		3,235		3,783		0.91		$18.46		6,293		6,376		0.91		$18.47		1,905		2,109		0.97		$18.51		2,293		2,356		0.94		$18.45		18,834,738		19,713,719		1.00		$21.19				387		247		0.74		$18.02

						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Logistics & Distribution

		bc		Logistics		Shipping, Receiving, and Inventory Clerks		43-5071		164		169		1.54		$19.66		228		282		1.55		$19.75		411		416		1.35		$19.64		145		150		1.57		$19.75		172		167		1.51		$19.68		829,954		863,473		1.00		$19.49				27		17		1.19		$19.02

		bc		Logistics		Packaging  Filling Machine Operators		51-9111		52		62		1.28		$19.72		93		136		1.71		$20.09		220		238		1.77		$20.05		26		20		0.48		$20.27		59		58		1.21		$19.77		365,889		376,657		1.00		$18.78				33		38		5.96		$19.51

		bc		Logistics		Light Truck Drivers		53-3033		184		185		1.27		$20.54		257		273		1.13		$20.52		444		434		1.06		$20.45		165		169		1.34		$20.61		193		185		1.27		$20.54		1,109,346		1,141,736		1.00		$21.03				27		16		0.85		$19.84

		bc		Logistics		Conveyor Operators and Tenders		53-7011		23		25		6.58		$18.37		42		40		6.20		$18.25		63		61		5.63		$18.27		17		19		5.73		$18.54		28		27		6.96		$18.35		29,739		30,385		1.00		$18.67				10		8		14.92		$17.86

		bc		Logistics		Machine Feeders and Offbearers		53-7063		20		20		3.03		$17.05		39		39		3.57		$17.07		60		53		2.91		$17.07		14		14		2.48		$17.26		24		19		2.92		$17.09		50,287		51,403		1.00		$18.94				9		5		5.84		$16.62

								Total/Wtd. Average		1,406		1,423		1.01		$18.50		2,010		2,300		0.99		$18.66		3,706		3,699		0.94		$18.51		1,201		1,214		0.99		$18.54		1,473		1,420		1.01		$18.50		10,656,323		11,033,758		1.00		$19.27				272		206		1.09		$18.22

								Median Wage		$18.50								$18.66								$18.51								$18.54								$18.50								$19.27										$18.22

								Wage Index (US=100)		96								97								96								96								96								100										95



						Source: JobsEQ®

						Note: Figures may not sum due to rounding.

						Employment data as of 2023Q2. Employment data represent a four-quarter moving average.

						1. Wage data are as of 2023Q2 and represent the average for all Covered Employment.
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Job Family Stress

								Occupational Job Family/Occupation		SOC Code		Watertown, SD Commute Zones

												30-minutes

												Empl		LQ		Hourly 50th %ile Wage1

						Technicians

								Mechanical Engineering Techs		17-3027		14		2.40		$25.23

								Food Science Technicians		19-4013		6		4.93		$20.58

										Total/Wtd. Average		67		1.17		$24.52

										Median Wage		$24.52



						Administrative Support

								Bookkeeping, Accounting, & Auditing Clerks		43-3031		446		2.05				$19.54		616

								Credit Authorizers, Checkers, and Clerks		43-4041		1		4.08				$20.05		7

								Loan Interviewers and Clerks		43-4131		64		2.10				$19.73		82

										Total/Wtd. Average		1,620		1.10				$18.89		2,297

										Median Wage		$18.89								$0.00

						Business Operations Professionals

								Comp, Benefits, Job Analysis Specialists		13-1141		23		2.31

										Total/Wtd. Average		369		0.54

										Median Wage		$33.67

										Wage Index (US=100)		80

						Skilled Production

								Farm Eqpt. Mechanics & Svc. Technicians		49-3041		52		8.62

								Industrial Machinery Mechanics		49-9041		90		1.81

								Maintenance Workers, Machinery		49-9043		8		0.90

								Millwrights		49-9044		9		1.67

								Precision Instr. & Eqpt. Repairers, Other		49-9069		1		0.78

								Maintenance and Repair Workers, General		49-9071		165		0.79

								Machinists		51-4041		120		3.03

								Model Makers, Metal and Plastic		51-4061		1		1.59

								Tool and Die Makers		51-4111		16		2.05

								Welders, Cutters, Solderers, and Brazers		51-4121		384		7.25

								Layout Workers, Metal and Plastic		51-4192		1		1.09

								Upholsterers		51-6093		3		0.57

								Cabinetmakers and Bench Carpenters		51-7011		19		1.33

								Chemical Plant and System Operators		51-8091		13		4.96

								CNC Tool Programmers		51-9162		15		4.13

								Crane and Tower Operators		53-7021		7		0.96

										Total/Wtd. Average		970		2.09

										Median Wage		$0.00

										Wage Index (US=100)		ERROR:#DIV/0!

						Marketing & Sales Professionals

								Sales Reps, Wholesale & Mfg, Tech/Sci Products		41-4011		67		1.85

								Sales Reps, Wholesale & Mfg., Exc. Tech/Sci		41-4012		265		1.66

										Total/Wtd. Average		502		0.75

										Median Wage		$37.32

										Wage Index (US=100)		92






Projected Labor Demand-Supply Growth Outlook

® Demand: Task 1 labor demand projections were scaled back after completing the Task 2 corporate
interviews. Several manufacturing employers reportedly decided to reduce or eliminate earlier - 1'\':? T'I‘I"::IZ::::vised
expansion expectations given the critical labor shortage. WDGC therefore adjusted downward the Production Hourlv:
Task 1 projected two-year job growth for hourly production positions (see table).

Demand Increase 795 550
® Supply: The Task 1 projected hourly labor supply growth from traditional sources remains unchanged, Supply Increase 400 400
with supply additions derived from population growth and annual graduates entering the workforce. Supply Deficit -395 -150

® The Task 1 study supported a less concerning outlook for the white-collar labor market, wherein total supply additions statistically outpace the
annual new demands. LQ statistics, however, are comparatively high in selected skill sets. WDGC red flagged the supply of experienced
industrial/mechanical engineers, manufacturing sales reps, senior-level accountants, and supporting financial clerks. Interviews further
confirmed a critical shortage within nursing positions (RN/LPN).

Conclusion: Despite WDGC's downward adjustment in blue-collar labor demands, deficit supply conditions persist, totaling 150 over the
next two years. Based on the statistical results, the Workforce Development Plan should target at minimum the annual additions of 75
production workers to the market’s historical labor supply growth.

Targeted Production Skills for the Workforce Development Plan

® Task 1 further identified those industrial jobs that support disproportionately high employer demands and statistically projected the percent
each occupation represents of the projected “150” supply deficit. Just over half of the projected supply shortfall is within four occupation
groups; these include:
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Percent of
Highest Demand Occupation Groups Supply Deficit
Team & Other Assemblers/Fabricators 16%
Stockers & Order Fillers 13%
Welders, Cutters, Solderers, Brazers 13%
Industrial & Farm Equip't- Mechanics/Maintenance 10%
Portion of Supply Deficit 52%

® Other priority occupations (totaling 35% of the supply deficit) split near equally between 7 occupational groups, i.e.: material movers, light truck
drivers, electromechanical equipment assemblers, shipping-receiving clerks, paint machine operators, machinists, and CNC tool operators.

® |Importantly educational systems, including vocational training programs, need to be aligned with the above-mentioned annual skillset additions.

Wadley Donovan Gutshaw Consulting 4 WA C



Pop & Labor Profile

						Resident Statistical Snapshot



														Watertown Commute Shed								Codington		U.S.

														30-Min.				45 Mins.				County		B'Mark

						Demographic Profile								(Primary shed)

						Population & Change

								2023						33,453				46,618				28,540		-

								2027

								5-Year Projected Change ('23-'28)						2.1%		0.0%		1.7%		0.0%		1.9%		2.1%



						Net Migration (Numbers as of 2020)

								International

										5-Year Cumulative

										10-Year Cumulative

								Domestic

										5-Year Cumulative

										10-Year Cumulative

						Domestic Net  Migration Rate 

								International

										5-Year Cumulative

										10-Year Cumulative

								Domestic

								2017-2022 Cumulative														-125



						Ethnic Diversity

								White 

								Black or African American 

								American Indian

								Asian 

								Hispanic or Latino



						Age Characteristics

								Median Age

								Median Age, 2023						39.7		- 0		40.0		- 0		40.4		39.3

								2027





								Less than 15

								15 - 20

								Prime Working Age, 21 - 34 Yrs.						16.8%		0.0%		16.3%		0.0%		16.9%		18.6%

										35 - 54

										55 - 64



								Projected 5-Yr. Change in Age

										Less than 15

										15 - 20

										21 - 34

										35 - 54

										55 - 64

										Greater than 65



						Education

								Adult Educational Attainment

								No High School Diploma						8.6%				8.6%		0.0%		8.8%		11.5%



								HS Diploma Only

								Some College, no degree

								Associates Degree

								Total HS Diploma to Associates						71.5%				71.2%		0.0%		71.6%		55.6%



								Bachelors & Above						19.9%				20.3%		0.0%		19.7%		32.9%



										Masters

										Professional

										Doctorate

										Total Bachelors & Above



								Median Years



						Income

								Median Household

								Median Household Income, 2022						$68,446		$0		$69,272		$0		$66,557		$73,503

										2027

								Household Income Distribution

										$35,000 to $74,999

										$75,000 to $149,999



						Commutation 

								Average Time (Minutes)						17.0		0.0		18.6		0.0		16.2		29.7

								Distribution



						Labor Force Profile

						Civilian Labor Force

								Employed						19,506		- 0		26,733		- 0		16,445		-

								Unemployment Rate						1.5%		0.0%		1.5%		0.0%		1.5%		3.6%

								Participation Rate						70.0%		0.0%		68.9%		0.0%		70.2%		63.3%





						Industry Employment (Percent)								          ------Descending Order-------

								Manufacturing						16.1%		0.0%		15.8%		0.0%		16.2%		10.0%

								Retail Trade						14.5%		0.0%		13.4%		0.0%		15.3%		10.9%

								Health Care						11.0%		0.0%		11.1%		0.0%		10.8%		14.0%

								Finance / Insurance / Real Estate						4.9%		0.0%		4.7%		0.0%		5.1%		6.6%



						Occupation (Percent)

								Professional						15.8%		0.0%		16.0%		0.0%		15.5%		23.6%

								Management						13.6%		0.0%		15.0%		0.0%		13.3%		10.6%

								Office Support						11.6%		0.0%		11.0%		0.0%		11.9%		11.0%

								Production						11.3%		0.0%		10.5%		0.0%		11.5%		5.6%



						Occupation (# employed)

								Professional						2,844				3,941		0		2,408		-

								Management						2,449				3,679		0		2,065		-

								Office Support						2,082				2,693		0		1,847		-

								Production						2,028		0		2,578		0		1,790		-		0











																																		Small Sized Market 												Low Unemployment

																																		- Just 19,506 workers leaves a slim supply pool within the currently employed		Just 19,506 workers (2,028 prod'n) leaves a slim										-		Rate of 1.5% signifies full

																																				supply pool within the currently employed sector												employment onditions



																																		Limited Underemployment												Older Demographic

																																		- Just 19,506 workers leaves a slim supply pool within the currently employed		Statistically no more than 200 additional										-		Prime working age concentration (16.8%)

																																				blue-collar workers												falls below the national average (18.6%)



																																		No Remaining Supply Elasticity												Limited Population Growth

																																		-		Workforce participation (70%) far										-		A key future labor supply contributor

																																				exceeds the national average (63.3%)										-		Adding just ~700 over next 5-years

																																														-		Negative 5-year net in-migration

																																																														Next Two Years

																																																														Task 1 Est.		Task 2 Revised

																																																												Production Hourly:

																																																												  Demand Increase		795		550

																																																												  Supply Increase		400		400

																																																												Supply Deficit		-395		-150





Job Families-Overview

						WDGC Job Family Profile:

						Watertown 30-Minute Commute Shed

										Location				Median Wage (2023)

						WDGC Job Families		Employment		Quotient				Hrly Rate		Index (US=100)

						Semiskilled Production		1,713		2.26				$20.15		98

						Skilled Production		970		2.09				$23.37		92

						Unskilled Production		1,688		1.34				$16.69		95



						Technicians		67		1.17				$24.52		80

						Administrative Support		1,620		1.10				$18.89		88

						Engineering Professionals		128		1.08				$42.07		83

						Logistics & Distribution		1,406		1.01				$18.50		96

						Financial Professionals		396		0.94				$36.26		80

						Marketing & Sales Professionals		502		0.75				$37.32		92

						Business Operations Professionals		369		0.54				$33.67		80

						IT Support Professionals		196		0.39				$39.10		73

								 Red type indicates disproportionate demand



										Location				Median Wage (2023)

						WDGC Job Families		Employed		Quotient				Hrly Rate		Index (US=100)

						Semiskilled Production		1,713		2.26				$20.15		98

						Skilled Production		970		2.09				$23.37		92

						Unskilled Production		1,688		1.34				$16.69		95



						Technicians		67		1.17				$24.52		80

						Administrative Support		1,620		1.10				$18.89		88

						Engineering Professionals		128		1.08				$42.07		83

						Logistics & Distribution		1,406		1.01				$18.50		96

						Financial Professionals		396		0.94				$36.26		80

						Marketing & Sales Professionals		502		0.75				$37.32		92

						Business Operations Professionals		369		0.54				$33.67		80

						IT Support Professionals		196		0.39				$39.10		73

								 Red type indicates disproportionate demand

																												Watertown (30-Mins)

																												Total		Location

																						Production Job Families						Employed		Quotient

																						Semiskilled Production						1,713		2.26

																						Skilled Production						970		2.09

																						Unskilled Production						1,688		1.34





Exh 1.1 Pop 

		Resident Demographic Profile, By Commute Zones																																Exhibit 1.1

		By Place of Residence



								Location:		Watertown Commute Shed												Codington				Watertown				United

								Commute Zone/Geography:		30-min				45-min				60-min				County				Micro				States

				Population

						2023				33,453				46,618				101,375				28,540				34,831				334,500,069

						2028				34,169				47,392				103,149				29,094				35,570				341,662,969

								5-Year Projected Change		2.1%				1.7%				1.8%				1.9%				2.1%				2.1%

				Net Migration (Numbers as of 2020)

						International

								5-Year Cumulative

								10-Year Cumulative

						Domestic

								5-Year Cumulative

								10-Year Cumulative

				Net Migration Rate (per 1,000 Pop)

						International

								5-Year Cumulative

								10-Year Cumulative

						Domestic

								5-Year Cumulative

								10-Year Cumulative



				Ethnic Diversity

						White 				91.7%				91.2%				88.4%				91.8%				91.7%				60.1%

						Black or African American 				0.5%				0.5%				0.8%				0.6%				0.5%				12.5%

						American Indian				2.4%				2.6%				3.2%				2.6%				2.3%				1.2%

						Asian 				0.6%				0.5%				1.3%				0.6%				0.6%				6.2%

						Hispanic or Latino				3.4%				4.0%				4.5%				3.0%				3.5%				19.9%



				Age Characteristics

						Median Age

								2023		39.7				40.0				36.8				40.4				39.2				39.3

								2028		40.2				40.2				37.1				41.1				39.6				40.4



						Age Distribution

								Less than 15		19.7%				20.2%				19.2%				18.8%				20.2%				18.0%

								15 - 20		7.8%				7.7%				9.9%				7.7%				8.0%				7.9%

								21 - 34		16.8%				16.3%				18.9%				16.9%				16.8%				18.6%

								35 - 54		23.2%				22.3%				20.9%				23.5%				23.0%				25.0%

								55 - 64		13.0%				13.1%				11.9%				13.2%				12.8%				12.6%

								Greater than 65		19.5%				20.3%				19.2%				20.0%				19.2%				17.9%



						Age Distribution, Projected in 5-Yrs.

								Less than 15		18.9%				19.6%				18.9%				17.9%				19.4%				17.3%

								15 - 20		8.1%				8.0%				9.9%				7.9%				8.2%				8.0%

								21 - 34		16.9%				16.6%				18.8%				16.9%				17.0%				17.7%

								35 - 54		23.1%				22.1%				21.2%				23.5%				22.8%				25.0%

								55 - 64		11.5%				11.5%				10.4%				11.7%				11.3%				12.0%

								Greater than 65		21.6%				22.3%				20.8%				22.2%				21.3%				20.0%

						5-Yr. Projected Chg. By Age 

								15 - 17		64				82				221				58				64				368,204

								18 - 20		74				106				-9				58				81				375,517

								21 - 24		183				264				-82				147				195				564,957

				Education

						Adult Educational Attainment

								No High School Diploma		8.6%				8.6%				7.3%				8.8%				8.7%				11.5%



								HS Diploma Only		36.8%				37.4%				34.1%				36.4%				37.1%				26.9%

								Some College, no degree		20.2%				20.0%				19.7%				20.4%				20.2%				20.1%

								Associates Degree		14.4%				13.7%				12.5%				14.8%				14.1%				8.6%

								Total HS Diploma to Associates		71.5%				71.2%				66.3%				71.6%				71.4%				55.6%



								Bachelors		14.9%				15.3%				18.5%				14.7%				15.0%				20.2%

								Masters		3.6%				3.5%				5.1%				3.5%				3.5%				9.1%

								Professional		1.0%				1.0%				1.4%				1.0%				1.0%				2.2%

								Doctorate		0.4%				0.5%				1.4%				0.5%				0.5%				1.5%

								Total Bachelors & Above		19.9%				20.3%				26.4%				19.7%				20.0%				32.9%



						Median Years				13.2				13.2				13.4				13.2				13.2				13.6



				Income

						Median Household

								2023		$68,446				$69,272				$68,158				$66,557				$68,685				$73,503

								2028		$75,654				$77,209				$75,124				$73,153				$75,961				$83,333

						Household Income Distribution

								< $35,000		23.8%				23.0%				23.4%				25.2%				23.7%				23.6%

								$35,000 to $74,999		30.9%				31.2%				32.0%				30.7%				30.8%				27.4%

								$75,000 to $149,999		33.9%				34.4%				32.8%				33.0%				34.3%				29.8%

								> $150,000		11.4%				11.4%				11.9%				11.1%				11.1%				19.3%







Exh 1.2a Labor

		Resident Workforce Profile, By Commute Zones																																Exhibit 1.2

		By Place of Residence																																Page 1 of 2



								Location:		Watertown Commute Shed												Codington				Watertown				United								Insert obsEQ/BLS Current or Ann Avgs Below																								Pcensus 2023 SITE LEVEL																								Pcensus 2023 COUNTY LEVEL 

								Commute Zone/Geography:		30-min				45-min				60-min				County				Micro				States								Watertown Commute Shed		0		Watertown Commute Shed		0		Watertown Commute Shed		0		Codington		0		Watertown		0		US				Watertown Commute Shed				Watertown Commute Shed				Watertown Commute Shed				Codington				Watertown				US				30-min				45-min				60-min				coddington				Watertown				US

				Labor Force Characteristics*																																		30-min				45-min				60-min				Codington				Micro				US				30-min				45-min				60-min				Codington				Micro				US				2 countes				5 counties				10 counties								Micro

						Civilian Labor Force				19,506				26,733				56,144				16,445				20,153				168,921,327								20,153				28,931				62,098				16,445				20,153				168,921,327				18,450				25,181				54,366				15,978				19,062				170,293,357				19,062				27,251				60,131				15,978				19,062				170,293,357				348,601

								Employed		19,218				26,324				55,227				16,195				19,854				162,805,054								19,854				28,491				61,042				16,195				19,854				162,805,054				18,023				24,607				52,895				15,603				18,618				162,276,486				18,618				26,634				58,438				15,603				18,618				162,276,486				324,629

								Unemployment		288				409				918				250				299				6,116,273								299				440				1,056				250				299				6,116,273				427				574				1,471				375				444				8,016,871				444				617				1,693				375				444				8,016,871				23,972

								Unemployment Rate		1.5%				1.5%				1.6%				1.5%				1.5%				3.6%								1.5%				1.5%				1.7%				1.5%				1.5%				3.6%				2.3%				2.3%				2.7%				2.3%				2.3%				4.7%				2.3%				2.3%				2.8%				2.3%				2.3%				4.7%				6.9%

								Participation Rate		70.0%				68.9%				67.5%				70.2%				69.9%				63.3%

						* WDG  estimates based on Claritas 2023 data & JobsEQ most recent available data



				Industry Employment (Number)

						Manufacturing				2,901				3,890				8,843				2,523				3,019				16,093,530						4

						Wholesale Trade				598				776				1,528				529				601				4,099,766						4

						Retail Trade				2,604				3,301				6,167				2,385				2,735				17,675,223						4

						Transportation and Warehousing				906				1,235				2,317				758				965				8,992,073						4

						Information				300				378				715				274				299				3,089,021						4

						Finance / Insurance / Real Estate				879				1,146				2,354				793				898				10,589,276						4

						Public Administration				702				874				1,769				600				708				7,397,994						4

						Professional / Scientific / Technical				412				551				1,716				372				410				11,974,443						4

						Educational Services				1,366				1,940				5,794				1,150				1,402				15,067,667						4

						Health Care				1,972				2,732				6,124				1,686				2,064				22,531,167						4

						Arts / Entertainment / Recreation				262				346				832				248				265				3,535,190						4

						Accommodation / Food Services				1,166				1,432				3,488				1,080				1,176				11,857,088						4

						Admin / Support / Waste Mgmt				472				583				934				431				470				6,824,264						4

						Other Services (Excl. Public Admin)				987				1,246				2,102				880				1,021				7,750,671						4

						Construction				1,173				1,736				3,296				952				1,260				11,028,535

						Agriculture/Forestry/Fishing/Hunting/Mining				1,288				2,397				4,988				919				1,316				2,768,153



				Industry Employment (Percent)

						Manufacturing				16.1%				15.8%				16.7%				16.2%				16.2%				10.0%						2

						Wholesale Trade				3.3%				3.2%				2.9%				3.4%				3.2%				2.5%						1

						Retail Trade				14.5%				13.4%				11.6%				15.3%				14.7%				10.9%						1

						Transportation and Warehousing				5.0%				5.0%				4.4%				4.9%				5.2%				5.6%						3

						Information				1.7%				1.5%				1.4%				1.8%				1.6%				1.9%						1

						Finance / Insurance / Real Estate				4.9%				4.7%				4.4%				5.1%				4.8%				6.6%						1

						Public Administration				3.9%				3.6%				3.3%				3.9%				3.8%				4.6%						2

						Professional / Scientific / Technical				2.3%				2.2%				3.2%				2.4%				2.2%				7.4%						2

						Educational Services				7.6%				7.9%				10.9%				7.4%				7.5%				9.3%						4

						Health Care				11.0%				11.1%				11.6%				10.8%				11.1%				14.0%						4

						Arts / Entertainment / Recreation				1.5%				1.4%				1.6%				1.6%				1.4%				2.2%						1

						Accommodation / Food Services				6.5%				5.8%				6.6%				6.9%				6.3%				7.3%						1

						Admin / Support / Waste Mgmt				2.6%				2.4%				1.8%				2.8%				2.5%				4.2%						1

						Other Services (Excl. Public Admin)				5.5%				5.1%				4.0%				5.7%				5.5%				4.8%						1

						Construction				6.5%				7.1%				6.2%				6.1%				6.8%				6.8%

						Agriculture/Forestry/Fishing/Hunting/Mining				7.2%				9.8%				9.4%				5.9%				7.1%				1.7%



						White-Collar Underemployed				1,896				2,404				4,786				1,729				1,960				16,623,229						4

								Percent		10.5%				9.8%				9.0%				11.1%				10.5%				10.3%						1

						Blue-Collar Underemployed for Mfg				1,322				1,814				3,815				1,136				1,367				8,706,940						4

								Percent		7.4%				7.4%				7.2%				7.3%				7.3%				5.4%						3

						Blue-Collar Underemployed for Distribution				1,339				1,829				3,820				1,156				1,384				9,292,433						4

								Percent		7.4%				7.4%				7.2%				7.4%				7.4%				5.8%						3



				Commutation 

						Average Time (Minutes)				17.0				18.6				17.8				16.2				17.2				29.7

						Distribution

								Less than 15 minutes		56.9%				49.7%				51.3%				61.5%				55.8%				18.0%

								15 to 29 Minutes		24.7%				26.1%				25.4%				22.5%				24.7%				35.8%

								30 to 44 Minutes		6.5%				10.2%				8.6%				5.0%				7.1%				21.1%

								45 to 59 Minutes		2.7%				3.2%				3.2%				2.4%				2.7%				8.5%

								60 or more Minutes		3.0%				3.4%				3.4%				2.9%				3.1%				9.7%

								Worked at Home		6.3%				7.4%				8.3%				5.7%				6.6%				7.0%

										81.6%				75.8%				76.6%				84.0%				80.5%				53.8%

										6.5%				10.2%				8.6%				5.0%				7.1%				21.1%

										88.0%				86.0%				85.2%				89.0%				87.6%				74.9%
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								Location:		Watertown Commute Shed												Codington				Watertown				United

								Commute Zone/Geography:		30-min				45-min				60-min				County				Micro				States

				Occupational Employment (Number)

						Management, Business, Financial

								Management		2,449				3,679				7,429				2,065				2,520				17,156,735						4

								Business & Financial Operations		563				796				1,927				495				576				8,800,847						4

						Professional

								Architecture/Engineering		229				334				1,220				205				229				3,267,764						4

								Arts / Entertainment / Sports		213				260				744				188				229				3,295,321						4

								Computer / Mathematical		127				184				594				94				137				5,289,421						4

								Healthcare Practitioners & Tech.		839				1,109				2,355				722				877				9,905,816						4

								Education / Library		961				1,386				3,762				815				979				9,945,709						4

								Community / Social Services		282				342				744				246				290				2,889,228						4

								Legal		79				105				197				68				81				1,836,057						4

								Life / Physical / Social Science		114				221				927				70				125				1,646,808						4				2,844				3,941				10,543				2,408				2,947

						Sales & Office

								Sales & Related		2,059				2,590				4,810				1,873				2,122				15,977,728						4

								Office & Administrative Support		2,082				2,693				5,372				1,847				2,113				17,715,527						4

						Service

								Healthcare Support		491				707				1,670				391				523				5,356,429						4

								Protective Services		416				461				806				402				426				3,481,263						4

								Food Prep & Serving Related		695				953				2,676				602				707				9,080,518						4

								Building & Grounds Cleaning		555				809				1,597				465				560				5,960,694						4

								Personal Care & Service		484				623				1,539				466				491				4,438,248						4

						Construction & Maintenance

								Construction & Extraction		757				1,159				2,518				595				823				8,234,590						4

								Maintenance / Installation		657				886				1,941				554				697				4,955,336						4

						Production

								Production		2,028				2,578				4,981				1,790				2,095				9,015,749						4

								Transportation & Mat. Moving		1,602				2,142				3,941				1,392				1,705				12,230,712						4



				Occupational Employment (Percent)

						Management, Business, Financial

								Management		13.6%				15.0%				14.0%				13.3%				13.5%				10.6%						4

								Business & Financial Operations		3.1%				3.2%				3.6%				3.2%				3.1%				5.5%						3

						Professional

								Architecture/Engineering		1.3%				1.4%				2.3%				1.3%				1.2%				2.0%						3

								Arts / Entertainment / Sports		1.2%				1.1%				1.4%				1.2%				1.2%				2.0%						2

								Computer / Mathematical		0.7%				0.8%				1.1%				0.6%				0.7%				3.3%						4

								Healthcare Practitioners & Tech		4.7%				4.5%				4.4%				4.6%				4.7%				6.1%						2

								Education / Library		5.3%				5.6%				7.1%				5.2%				5.3%				6.2%						4

								Community / Social Services		1.6%				1.4%				1.4%				1.6%				1.6%				1.8%						1

								Legal		0.4%				0.4%				0.4%				0.4%				0.4%				1.1%						1

								Life / Physical / Social Science		0.6%				0.9%				1.8%				0.5%				0.7%				1.0%						4				15.8%				16.0%				19.9%				15.5%				15.8%				23.6%				0.0%				0.0%

						Sales & Office

								Sales & Related		11.4%				10.5%				9.1%				12.0%				11.4%				9.9%						1

								Office & Administrative Support		11.6%				11.0%				10.1%				11.9%				11.4%				11.0%						1

						Service

								Healthcare Support		2.7%				2.9%				3.2%				2.5%				2.8%				3.3%						4

								Protective Services		2.3%				1.9%				1.5%				2.6%				2.3%				2.2%						1

								Food Prep & Serving Related		3.9%				3.9%				5.1%				3.9%				3.8%				5.6%						3

								Building & Grounds Cleaning		3.1%				3.3%				3.0%				3.0%				3.0%				3.7%						4

								Personal Care & Service		2.7%				2.5%				2.9%				3.0%				2.6%				2.8%						1

						Construction & Maintenance

								Construction & Extraction		4.2%				4.7%				4.8%				3.8%				4.4%				5.1%						4

								Maintenance / Installation 		3.7%				3.6%				3.7%				3.6%				3.7%				3.1%						4

						Production

								Production		11.3%				10.5%				9.4%				11.5%				11.3%				5.6%						1

								Transportation & Mat. Moving		8.9%				8.7%				7.4%				8.9%				9.2%				7.6%						1



						CSR Underemployment				854				1,097				2,252				768				877				7,613,345						4

								Percent		4.8%				4.5%				4.3%				4.9%				4.7%				4.7%						1

						Blue-Collar Underemployment				1,258				1,666				3,285				1,105				1,300				9,242,504						4

								Percent		7.0%				6.8%				6.2%				7.1%				7.0%				5.7%						1







WT Supply

												Watertown Projected Annual Labor Supply Additions By Place of Residence

																						Annual Change Within:												Total Annual Additions

																						Primary Labor Shed						Secondary Labor Shed						(Watertown Labor Shed)

												Key Labor Supply Growth Components										Number		Expected Yield				Number		Expected Yield				Blue-Collar		White-Collar																												Seeking WC vs BC Jobs

												Projected Annual Population Growth ('23-'28)										             (30 Min.)						(30-60 Min.)																																		Year		WC		BC		Svc		Total WC/BC

														Prime Working Ages (18-54)								72		-				109		-																																2023		17339		11365		5653

														No. entering workforce (70.0%)								50		-				76		-										Based on workforce participation rate																						2028		17679		12004		5752

																Seeking blue-collar jobs (65%)						33		29				49		15				44						Jobs EQ (65% see columns AD-AH)						Capture ratio: 90% in 30 mins; 30% in 30-60 minutes																		340		639				979

																Seeking white-collar Jobs (35%)						18		16				27		16						32				Jobs EQ (see columns AD-AH)						Capture ratio: 90% in 30 mins; 60% in 30-60 minutes																		35%		65%



												High School Graduates										(30 Min.)						(30-45 Min.)

														Annual Graduates								413		-				201		-										Per Exhibit (614 total grads -- schs beyond 30 minutes @ 201

														No. Entering FT Workforce (28.2%)								116		-				57		-										Based on Statewide average for SD

																No. seeking blue-collar jobs (58%)						67		54				33		8				62						BC: 75% of graduating males + 40% of graduating females												30 min. Capture 80% / 30-45 min capture 25%

																No. seeking white-collar jobs (42%)						49		40				24		6						46				WC: 25% of graduating males + 60% of graduating females												Capture 80% / 30-45 min capture 25%



												Higher Education Graduates

														Technical/Vocational:								(30 Min.)

																Assoc. Degree						514		-				-		-

																No. seeking employment						350		-																68% seek employment based on FT enrollments

																No. seeking blue-collar jobs						129		97				-		-				97						By curriculums; 75% capture

																No. seeking white-collar jobs						221		166				-		-						166				By curriculums; 75% capture

														University:								Within 100 Miles						Remaining  100-150 Miles																																				White-Collar EX/NE Calculation check

																Bachelors & Above Degrees						4,499		-				1,822		-										100% go into workforce; all white-collar																										Pop Gro		HS Grad		Tech		Unv		Total

																No. seeking white-collar jobs (100%)						4,499		3,824				1,822		364						4,188				assume 85% attraction at 0-100 miles; 20% attraction within 100-150 mile ring; Minneapolis 200 miles																								Primary Mkt.

																																																																EX		6		0		66		3824		3896

																		Seeking Blue-Collar Work						180						23				203		-																												NE		10		40		100		0		150

																																																																		16		40		166		3824		4046

																		Seeking White-Collar Work						4,045						386				-		4,431

																		   Exempt						3,897						371				-		4,268				Seeking Exempt work: 100% university grads, 40% tech grads, 40% pop growth																								Secondary Mkt.

																		   Nonexempt						148						15				-		163				Seeking nonexempt work: 100% HS grads, 60% tech school, 60% pop growth																								EX		6		0		-		364		370

																		Numbers may not add due to rounding																																														NE		10		6		-		0		16

																																																																		16		6		0		364		386



																								148.5484												4,431																																				EX:		4266

																																																																								NE:		166

















WT Demand

										Projected Annual Labor Demand Increase (2024-2026)

																						Projected Annual New Jobs

																						(~45-minute labor shed)

										Historical avg. annual job growth								Baseline Annual New				2024		2025		2026

										2015-2023 (excludes pandemic years)								Job Creation Data

												Total (Source: Chmura)						243

												Blue-Collar/Service (Source: Chmura)						152				150		150		150

												White-Collar (Source: Chmura)						91				90		90		90





																		Est. Additional

										H/C expansions beyond historical job growth								Jobs ('24-'26)

												Total, per reported expansion activity						450				225		225		-						Represents Terex (300) and Dakota Body (150); assume 2 year ramp-up

														Blue-Collar (90%)				405				203		202		-						Assumes 90% BC

														White-Collar (10%)				45				23		22		-						Assume 10% white-collar



												Potential for related supplier additions						150				50		50		50						Represents 50% of Terex expansion; Dakota supplier expansion included in this number; note, Dakota expanding by 150 w/o impact of Terex growth

														Blue-Collar (90%)				135				45		45		45						Assume 3 year ramp-up

														White-Collar (10%)				15				5		5		5



										Total Demand (historial avg. + expansions)								1,320				516		514		290

														Blue-Collar				990				398		397		195

														White-Collar				330				118		117		95

																		Estimates may not add due to rounding

























																		Business-as-Usual

										Contingency Allowance (Micropolitan Area)								Historical Avg.(1)

												Workforce						16,271

												Unemployment Rate						1.8%

												Targeted Unemployment Rate						4.0%

														Difference				2.2%

														Allowance for new job coverage				407





Supply-Demand Balance

				Blue-Collar Deficit Supply Projection



								Projected Additions:						Supply

								Supply		Demand				Balance

						Annual Additions By Year

						2024		200		398				-198

						2025		200		397				-197

						2026		200		195				+5

						Total:		600		990				-390

						One-Time Supply Addition

						Underemployment:		100		-				+100

								700		990				-290



						Any additional labor supply from one-time resources will be minmal

								Participation Increase: 70% vs US@63% -- no remaining elasticity

								Unemployment: Currently @ 1.5% (full employment achieved when unemployment is 5% or less)

								Underemployment: marginal qualified pool -- Micropolitan underemployed for mfg jobs is 1.27% above the national norm. Statistically suports 1.27% underemployed pool or 230.

								Not prequalified for office work, assume 45% acceptable =  103 (one-time resource)

						Conclusions:

						Over next three years will need to generate additional supply of at least ~400 blue-collar workers to cover expected demand

						Will not cover any unexpected major announcements -- contingency supply should be maintained for any additional unexpected staffing requirements

						U/E rates below 5% are recognized as having no labor surplus margin (i.e. full employment) and impose high risk of wage inflation pressure and shortage of qualified labor 																																		Full employment by official definitions: Fed'l Reserve up to 4.7% U/E; Economists benchmark 5% U/E or less

						Contingency amount based on bringing unemployment rate up to a targeted 5% from 2023 projected average of 1.8%

								Blue-Collar Contingency Supply



																(30-Minutes)																		(45-Minutes)

								B/C Workforce								6,834																		11,365

								Unemployment Rate ('23 proj.)								1.8%																		1.8%

								Unemployment Target								5.0%																		5.0%

								Additional % to reach 5%								3.2%																		3.2%

								Contingency supply								219		Contingency supply adds 219 to the base supply requirements    (3.2% X 6,834)																364

																		2024-2026

						Over the next 3 years, blue collar supply deficit:												290

						Contingency supply to cover unexpected expansion

						  activity & easing of tight supply-demand balance:												219

																		509





Major Employers

						Codington County								Brookings County

						Employer		Product		Employ				Employer		Product		Employ

						Terex Utilities		Aerial devices/derricks		670				Daktronics		Electrical signage		1,329

						Crenlo		Cabs/ROPS		323				3M		Abrasives		1,156

						Persona, Inc		Electrical signage		285				Larson Mfg.		Door and Windows		448

						Spartronics Corp.		Circuit Boards		265				Twin City Fan		Fans		265

						Dakota Bodies		Truck bodies		200				Bel Brands		Cheese		123

						Dakota Tube		Hydaulic tubes		178				Falcon Plastics		Injection molding		123







Projected Occupational Demand





						Projected Supply Deficit of Blue-Collar Jobs

						By Targeted Skills for Workforce Development (2024-2026)

																		3-Year Deficit Supply				Plus 3-Yr.				Total

																		(portion not covered by				Desired				Blue-Collar

																		annual supply growth)				Contingency				Additions

												Demand

						SOC		High Demand Occupations				Allocation				Grand Total:		290				219				509

						Tier 1: First Priority Occupations

						51-2099/2041/2092/2031		Team-Machine Assemblers/Fabricators				16%						48				36				84								percent of all high demand occupation employment

						53-7065		Stockers and Order Fillers				13%						39				30				69

						51-4121/4122		Welders, Cutters, Solderers, and Brazers				13%						37				28				65

						49-9071/9041/3041		Industrial+Farm Equipt- Mechanics & Maintenance				10%						28				21				49

						53-7062		Laborers/Freight Stock, Mat'l Movers, Hand				7%						19				15				34

						53-3033		Light Truck Drivers				6%						17				13				29

						51-2028		Electromechanical Equipment Assemblers				5%						15				11				27

						43-5071		Shipping, Receiving, and Inventory Clerks				5%						15				11				26

						51-9124		Painting, & Spraying Machine Operators				4%						12				9				22

						51-4041		Machinists				4%						11				8				19

						51-9161		CNC Tool Operators				4%						11				8				19

										Total, Tier 1:		87%						252				190				442

						Tier 2: Second Priority Occupations

						53-7061		Cleaners of Vehicles and Equipment				3%						8				6				14

						51-4072		Molding/Casting Machine Oper & Tenders				2%						6				5				11

						51-4031		Press Machine Operators & Tenders				2%						6				4				10

						51-9111		Packaging and Filling Machine Operators 				2%						5				4				8

						51-3092		Food Batchmakers				1%						4				3				7

						51-9198		Helpers--Production Workers				1%						4				3				6

						51-9032		Cutting Machine Operators and Tenders				1%						3				3				6

						51-4081		Multiple Machine Tool Operators & Tenders				1%						3				3				6

										Total, Tier 2:		13%						38				29				67





















Final Targeted Blue Collar

		Targeted High Demand Blue-Collar Occupations for Watertown Workforce Development Plan



				Criteria for selecting targeted workforce development occupations within 30 minutes of Watertown:

						All occupations must have at least 35 employees



						Tier 1: First Priority Occupations

						-		Occupation employs at least 100

						-		LQ => 1.20



						Tier 2: Second Priority Occpations

						-		Occupation employs less than 100

						-		LQ > 1.20

								                           or:

						-		Occupation employs over 200

						-		LQ < 1.00

														Watertown

														Within 30-minutes										Assigned Job Family

										SOC								Pct. of Tiers 1&2								Admin				Production

						Total - All Occupations				00-0000				19,696		20,812				1.00

						Management Occupations				11-0000				1,066		1,262				0.81

						Business and Financial Operations Occupations				13-0000				763		927				0.70

						Computer and Mathematical Occupations				15-0000				196		280				0.42

						Legal Occupations				23-0000				79		94				0.55

						Targeted Occupations				Code				Employed		Empl (Place of Work)		Total Employed		LQ				Logistics		Support				Unskilled		Semi-Skilled		Skilled						All B/C

						Tier 1: First Priority Occupations

						Team-Machine Assemblers/Fabricators				51-2099/2041/2092/2031				526		60		16%		2.74										X		X								8%

						Stockers and Order Fillers				53-7065				432				13%		1.20				X						X										6%

						Welders, Cutters, Solderers, and Brazers				51-4121/4122				410		405		13%		7.17														X						6%

						Industrial+Farm Equipt- Mechanics & Maintenance				49-9071/9041/3041				307				10%		2.42														X						4%

						Laborers/Freight Stock, Mat'l Movers, Hand				53-7062				214				7%		0.57				X						X										3%

						Light Truck Drivers				53-3033				184		185		6%		1.27				X																3%

						Electromechanical Equipment Assemblers				51-2028				168		174		5%		4.77										X		X								2%

						Shipping, Receiving, and Inventory Clerks				43-5071				164		169		5%		1.54				X																2%

						Painting, & Spraying Machine Operators				51-9124				136		140		4%		6.30												X								2%

						Machinists				51-4041				120		127		4%		3.03														X						2%

						CNC Tool Operators				51-9161				117		124		4%		5.28												X								2%

										Tier 1 Total/Wtd. Avg.:				2,778				87%		3.20																				41%

						Tier 2: Second Priority Occupations

						Cleaners of Vehicles and Equipment				53-7061				85		81		3%		1.57										X										1%

						Molding/Casting Machine Oper & Tenders				51-4072				70		72		2%		3.39												X								1%

						Press Machine Operators & Tenders				51-4031				63		65		2%		2.73												X								1%

						Packaging and Filling Machine Operators 				51-9111				52		62		2%		1.28				X								X								1%

						Food Batchmakers				51-3092				41		61		1%		2.75										X										1%

						Helpers--Production Workers				51-9198				41		40		1%		1.62										X										1%

						Cutting Machine Operators and Tenders				51-9032				37		37		1%		5.10												X								1%

						Multiple Machine Tool Operators & Tenders				51-4081				37		37		1%		2.06												X								1%

										Tier 2 Total/Wtd. Avg.:				425				13%		2.47																				6%

										Tiers 1 &2 Total/Wtd. Ave.:				3,203						3.10																				6,834		(in 30 minutes)

						Source: JobsEQ®

						Note: Figures may not sum due to rounding.

						Employment data as of 2023Q2. Employment data represent a four-quarter moving average.

		Occupations LT 0.5% of blue collar employment; LQ 1.20 and above



						Mobile Heavy Eqpt. Mechanics, Exc Engines				49-3042				33		29				1.32														X

						Extruding Machine Operators and Tenders				51-9041				29		29				3.81												X

						Grinding Machine Tool Operators & Tenders				51-4033				28		29				3.06												X

						Conveyor Operators and Tenders				53-7011				23		25				6.58				X								X

						Machine Feeders and Offbearers				53-7063				20		20				3.03				X						X

						Cabinetmakers and Bench Carpenters				51-7011				19		17				1.33														X

						Helpers--Installation, Maint.,  Repair Wkrs.				49-9098				19		16				1.29										X

						Tool and Die Makers				51-4111				16		16				2.05														X

						CNC Tool Programmers				51-9162				15		15				4.13														X

						Woodworking Machine Operators				51-7042				15		14				1.69												X

						Paper Goods Machine Operators				51-9196				15		15				1.26												X

						Electronics Repairers, Commercial/Ind. Eqpt				49-2094				15		13				1.98														X

						Separating Machine Operators, and Tenders				51-9012				14		24				3.37												X

						Chemical Plant and System Operators				51-8091				13		12				4.96												X		X

						Rolling Machine Operators & Tenders				51-4023				13		12				3.39												X

						Sawing Machine Operators, Wood				51-7041				10		8				1.38												X

						Painting, Coating, and Decorating Workers				51-9123				10		9				5.17												X



http://www.chmuraecon.com/jobseq

Top demand occupations

								Percent of

								Supply Deficit

						Team & Other Assemblers/Fabricators		16%

						Stockers & Order Fillers		13%

						Welders, Cutters, Solderers, Brazers		13%

						Industrial & Farm Equip't- Mechanics/Maintenance		10%

						 Portion of Supply Deficit		52%















White-Colllar Demands

		Targeted Skills: 

				Includes occupations having at least 50 employees and LQ of 1.20+

		High Demand White-Collar Skills

										Within 30 Minutes

				WDGC Job Family/Occupation		SOC Code				Employment		LQ

		Business Professionals								369		0.54

				Buyers/Purchasing Agents		13-1020				57		1.24



		Marketing/Sales Professionals								502		0.75

				Sales Rep's, Wholesale & Mfg.		41-4011/4012				332		1.70



		Financial Professionals								396		0.94

				Accountants & Auditors		13-2011				237		1.29

				Loan Officers		13-2072				64		1.51



		Engineering Professionals								128		1.08

				Industrial Engineeers		17-2112				58		1.53

				Mechanical Engineers		17-2141				57		1.74



		Administrative Support								1,620		1.10

				Bill & Account Collectors		43-3011				55		1.92

				Bookkeeping/Accounting Clks.		43-3031				446		2.05

				Tellers		43-3071				80		1.59

				Hotel, Resort Clerks		43-4081				52		1.54

				Loan Interviewers & Clerks		43-4131				64		2.10











		Healthcare- Practitioners & Technicians								942		0.78

				Registered Nurses		29-1141				334		0.82

				Licensed Practical Nurses		29-2061				77		0.92



		Healthcare- Support Occupations								597		0.65

				Home Health Aides		31-1121				55		0.44

				Personal Care Aides		31-1122				156		0.44

				Nursing Assistants		31-1131				209		1.20

				Dental Assistants		31-9091				60		1.26





Targeted WC-BC First Cut

						WDGC Job Family Resident Employment, Location Quotient, and Wage																																																				Exhibit x.x

						10+ employees / LQ >= 1.20

						Occupational Job Family/Occupation		SOC Code		Watertown, SD Commute Zones																								Region																The United States

										30-minutes								45-minutes								60-minutes								Codington County								Watertown Micro																		Hamlin County, South Dakota (46057)

										Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1				Empl (Place of Residence)		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1

						Total - All Occupations		00-0000		19,696		20,812		1.00		$20.03		29,261		34,413		1.00		$20.26		57,250		58,343		1.00		$20.39		16,463		18,093		1.00		$19.92		20,151		20,877		1.00		$19.98		157,932,238		163,330,410		1.00		$23.03				3,688		2,784		1.00		$20.34

						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Business and Financial Operations Occupations		13-0000		763		927		0.70		$33.20		1,151		1,553		0.71		$33.13		2,523		2,534		0.68		$32.82		646		822		0.71		$33.39		779		923		0.69		$33.21		9,749,267		10,420,993		1.00		$38.21				133		102		0.57		$31.73

						Computer and Mathematical Occupations		15-0000		196		280		0.42		$36.46		338		524		0.47		$36.58		806		831		0.44		$36.40		161		247		0.42		$36.64		201		270		0.40		$36.43		4,745,854		5,274,917		1.00		$49.69				41		23		0.26		$34.17

						Legal Occupations		23-0000		79		94		0.55		$35.04		113		131		0.46		$34.94		226		234		0.49		$34.57		70		86		0.58		$35.10		82		92		0.54		$35.06		1,301,457		1,339,592		1.00		$48.84				11		7		0.30		$34.60



						Business Operations Professionals

						Comp, Benefits, Job Analysis Specialists		13-1141		23		28		2.31		$28.89		37		50		2.46		$28.93		79		80		2.34		$28.79		20		25		2.41		$29.00		24		28		2.30		$28.90		88,287		95,590		1.00		$34.51				5		3		1.58		$27.92

						Buyers and Purchasing Agents		13-1020		57		76		1.24		$33.19		88		127		1.25		$33.26		181		187		1.09		$32.94		46		67		1.26		$33.35		60		76		1.23		$33.22		459,952		482,373		1.00		$34.20				14		8		1.03		$32.13

								Total/Wtd. Average		369		478		0.54		$33.67		577		780		0.54		$33.93		1,332		1,364		0.55		$33.06		311		425		0.56		$33.78		381		475		0.54		$33.63		6,539,757		6,897,698		1.00		$42.24				70		50		0.43		$32.40

								Median Wage		$33.67								$33.93								$33.06								$33.78								$33.63								$42.24										$32.40

								Wage Index (US=100)		80								80								78								80								80								100										77

						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Business and Financial Operations Occupations		13-0000		763		927		0.70		$33.20		1,151		1,553		0.71		$33.13		2,523		2,534		0.68		$32.82		646		822		0.71		$33.39		779		923		0.69		$33.21		9,749,267		10,420,993		1.00		$38.21				133		102		0.57		$31.73

						Computer and Mathematical Occupations		15-0000		196		280		0.42		$36.46		338		524		0.47		$36.58		806		831		0.44		$36.40		161		247		0.42		$36.64		201		270		0.40		$36.43		4,745,854		5,274,917		1.00		$49.69				41		23		0.26		$34.17

						Legal Occupations		23-0000		79		94		0.55		$35.04		113		131		0.46		$34.94		226		234		0.49		$34.57		70		86		0.58		$35.10		82		92		0.54		$35.06		1,301,457		1,339,592		1.00		$48.84				11		7		0.30		$34.60

						 Marketing & Sales Professionals 

						Sales Reps, Wholesale & Mfg, Tech/Sci Products		41-4011		67		74		1.85		$43.97		93		120		1.82		$44.07		176		178		1.59		$43.88		59		67		1.92		$44.15		68		73		1.82		$44.01		272,594		314,156		1.00		$47.96				9		6		1.16		$42.51

						Sales Reps, Wholesale & Mfg., Exc. Tech/Sci		41-4012		265		283		1.66		$34.81		374		472		1.67		$34.89		742		754		1.57		$34.54		226		245		1.65		$35.00		270		281		1.64		$34.84		1,227,315		1,341,082		1.00		$33.14				44		36		1.56		$33.71

								Total/Wtd. Average		502		584		0.75		$37.32		749		971		0.75		$37.25		1,569		1,577		0.72		$36.76		424		514		0.76		$37.55		512		578		0.74		$37.35		5,636,124		6,115,927		1.00		$40.51				88		64		0.61		$35.73

								Median Wage		$37.32								$37.25								$36.76								$37.55								$37.35								$40.51										$35.73

								Wage Index (US=100)		92								92								91								93								92								100										88



						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Business and Financial Operations Occupations		13-0000		763		927		0.70		$33.20		1,151		1,553		0.71		$33.13		2,523		2,534		0.68		$32.82		646		822		0.71		$33.39		779		923		0.69		$33.21		9,749,267		10,420,993		1.00		$38.21				133		102		0.57		$31.73

						 Financial Professionals

						Cost Estimators		13-1051		35		39		1.30		$30.71		53		62		1.26		$30.61		96		98		1.17		$30.54		27		33		1.27		$30.90		37		41		1.38		$30.66		227,156		235,077		1.00		$35.32				10		8		2.09		$29.75

						Accountants and Auditors		13-2011		237		254		1.29		$33.49		331		403		1.24		$33.53		649		643		1.16		$33.28		203		219		1.28		$33.67		241		251		1.27		$33.51		1,457,274		1,545,557		1.00		$38.85				38		32		1.21		$32.42

						Loan Officers		13-2072		64		65		1.51		$38.34		85		101		1.41		$38.27		156		148		1.22		$37.83		57		64		1.70		$38.38		65		68		1.58		$38.28		318,094		339,199		1.00		$35.39				8		5		0.80		$36.95

								Total/Wtd. Average		396		464		0.94		$36.26		572		736		0.90		$36.51		1,169		1,167		0.84		$36.22		337		412		0.96		$36.63		404		467		0.94		$36.32		3,639,333		3,870,483		1.00		$45.28				67		55		0.83		$33.93

								Median Wage		$36.26								$36.51								$36.22								$36.63								$36.32								$45.28										$33.93

								Wage Index (US=100)		80								81								80								81								80								100										75



						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Computer and Mathematical Occupations		15-0000		196		280		0.42		$36.46		338		524		0.47		$36.58		806		831		0.44		$36.40		161		247		0.42		$36.64		201		270		0.40		$36.43		4,745,854		5,274,917		1.00		$49.69				41		23		0.26		$34.17

						Architecture and Engineering Occupations		17-0000		259		321		0.96		$37.32		411		628		1.13		$37.51		863		907		0.96		$37.23		216		289		0.99		$37.53		264		315		0.93		$37.32		2,526,777		2,635,099		1.00		$43.85				48		26		0.58		$34.98

						 IT Support Professionals

						Network & Computer Systems Administrators		15-1244		49		53		1.24		$34.16		75		104		1.47		$34.32		158		162		1.34		$34.23		42		47		1.26		$34.34		50		52		1.21		$34.21		310,181		337,368		1.00		$45.91				8		5		0.88		$33.06

								Total/Wtd. Average		196		288		0.39		$39.10		342		535		0.44		$39.10		818		847		0.41		$38.93		161		255		0.40		$39.29		202		278		0.38		$39.05		5,198,373		5,772,635		1.00		$53.65				41		23		0.24		$36.47

								Median Wage		$39.10								$39.10								$38.93								$39.29								$39.05								$53.65										$36.47

								Wage Index (US=100)		73								73								73								73								73								100										68



						Architecture and Engineering Occupations		17-0000		259		321		0.96		$37.32		411		628		1.13		$37.51		863		907		0.96		$37.23		216		289		0.99		$37.53		264		315		0.93		$37.32		2,526,777		2,635,099		1.00		$43.85				48		26		0.58		$34.98

						Engineering Professionals

						Industrial Engineers		17-2112		58		65		1.53		$42.12		83		148		2.10		$42.48		188		194		1.62		$42.23		52		60		1.61		$42.27		58		63		1.48		$42.18		324,391		334,625		1.00		$47.18				6		4		0.64		$40.71

						Mechanical Engineers		17-2141		57		65		1.74		$41.26		74		109		1.76		$41.48		136		138		1.31		$41.29		53		60		1.86		$41.38		58		64		1.70		$41.30		282,179		293,577		1.00		$47.23				5		4		0.71		$39.85

								Total/Wtd. Average		128		172		1.08		$42.07		195		345		1.31		$42.49		445		467		1.05		$42.40		111		156		1.13		$42.20		131		167		1.04		$42.13		1,196,337		1,247,369		1.00		$50.58				20		10		0.49		$41.03

								Median Wage		$42.07								$42.49								$42.40								$42.20								$42.13								$50.58										$41.03

								Wage Index (US=100)		83								84								84								83								83								100										81



						Architecture and Engineering Occupations		17-0000		259		321		0.96		$37.32		411		628		1.13		$37.51		863		907		0.96		$37.23		216		289		0.99		$37.53		264		315		0.93		$37.32		2,526,777		2,635,099		1.00		$43.85				48		26		0.58		$34.98

						Life, Physical, and Social Science Occupations		19-0000		68		145		0.80		$27.63		202		393		1.31		$26.54		594		665		1.30		$26.33		38		108		0.68		$28.66		78		142		0.78		$27.66		1,367,657		1,427,094		1.00		$37.51				40		34		1.40		$24.49

						Installation, Maintenance, and Repair Occupations		49-0000		1,004		959		1.18		$24.08		1,516		1,445		1.08		$24.22		2,538		2,570		1.13		$24.28		828		823		1.17		$24.02		1,041		962		1.18		$24.06		6,166,571		6,366,289		1.00		$25.98				213		139		1.28		$24.33

						Technicians

						Industrial Engineering Techs		17-3026		17		17		1.90		$25.00		25		39		2.72		$25.22		47		50		2.06		$25.10		15		15		2.01		$25.09		17		16		1.83		$25.04		66,446		68,376		1.00		$30.42				2		1		0.67		$24.16

						Mechanical Engineering Techs		17-3027		14		13		2.40		$25.23		19		25		2.80		$25.41		31		33		2.15		$25.41		12		12		2.55		$25.31		14		13		2.35		$25.25		41,252		43,010		1.00		$31.26				2		1		1.04		$24.37

								Total/Wtd. Average		67		74		1.17		$24.52		120		175		1.68		$24.35		232		262		1.48		$24.10		51		57		1.04		$25.34		71		71		1.12		$24.59		475,552		495,164		1.00		$30.62				20		14		1.66		$21.52

								Median Wage		$24.52								$24.35								$24.10								$25.34								$24.59								$30.62										$21.52

								Wage Index (US=100)		80								80								79								83								80								100										70



						Office and Administrative Support Occupations		43-0000		2,239		2,344		0.93		$18.45		3,235		3,783		0.91		$18.46		6,293		6,376		0.91		$18.47		1,905		2,109		0.97		$18.51		2,293		2,356		0.94		$18.45		18,834,738		19,713,719		1.00		$21.19				387		247		0.74		$18.02

						Administrative Support

						Bill and Account Collectors		43-3011		55		51		1.92		$19.02		73		74		1.69		$19.01		129		125		1.69		$19.00		49		47		2.07		$19.07		57		51		1.93		$19.02		190,401		206,697		1.00		$20.53				8		3		0.98		$18.36

						Bookkeeping, Accounting, & Auditing Clerks		43-3031		446		454		2.05		$19.54		616		721		1.97		$19.52		1,157		1,182		1.90		$19.49		379		396		2.05		$19.64		453		458		2.06		$19.54		1,664,630		1,741,120		1.00		$23.08				74		62		2.09		$18.91

						Tellers		43-3071		80		72		1.59		$17.84		114		121		1.63		$17.80		190		174		1.38		$17.71		67		70		1.78		$17.86		81		76		1.68		$17.81		332,379		353,678		1.00		$18.54				14		6		1.05		$17.20

						Hotel, Motel, and Resort Desk Clerks		43-4081		52		52		1.54		$14.09		63		71		1.28		$14.08		115		116		1.23		$14.05		50		51		1.76		$14.09		53		51		1.53		$14.09		259,230		263,114		1.00		$14.95				3		0		0.03		$13.57

						Loan Interviewers and Clerks		43-4131		64		63		2.10		$19.73		82		95		1.92		$19.70		142		139		1.65		$19.66		58		61		2.36		$19.75		65		66		2.19		$19.70		219,818		235,599		1.00		$23.21				7		4		1.10		$19.02

		bc		Logistics		Shipping, Receiving, and Inventory Clerks		43-5071		164		169		1.54		$19.66		228		282		1.55		$19.75		411		416		1.35		$19.64		145		150		1.57		$19.75		172		167		1.51		$19.68		829,954		863,473		1.00		$19.49				27		17		1.19		$19.02

						Legal Secretaries & Admin Assistants		43-6012		23		25		1.21		$17.76		31		33		0.98		$17.73		50		55		0.95		$17.65		20		23		1.27		$17.82		24		24		1.19		$17.78		156,322		160,388		1.00		$25.81				4		2		0.62		$17.16

								Total/Wtd. Average		1,620		1,682		1.10		$18.89		2,297		2,749		1.09		$18.90		4,421		4,484		1.05		$18.83		1,386		1,514		1.14		$18.94		1,657		1,695		1.11		$18.88		11,343,556		11,949,422		1.00		$21.55				271		181		0.89		$18.36

								Median Wage		$18.89								$18.90								$18.83								$18.94								$18.88								$21.55										$18.36

								Wage Index (US=100)		88								88								87								88								88								100										85



						Installation, Maintenance, and Repair Occupations		49-0000		1,004		959		1.18		$24.08		1,516		1,445		1.08		$24.22		2,538		2,570		1.13		$24.28		828		823		1.17		$24.02		1,041		962		1.18		$24.06		6,166,571		6,366,289		1.00		$25.98				213		139		1.28		$24.33

						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Skilled Production

		bc		Skilled		Electronics Repairers, Commercial/Ind. Eqpt		49-2094		15		13		1.98		$22.29		21		22		1.99		$22.23		33		35		1.88		$22.30		11		11		1.83		$22.47		15		13		1.94		$22.32		49,668		52,077		1.00		$32.50				3		2		2.68		$21.64

		bc		Skilled		Farm Eqpt. Mechanics & Svc. Technicians		49-3041		52		50		8.62		$30.09		87		69		7.16		$29.95		154		168		10.21		$28.52		41		45		8.82		$30.23		54		50		8.59		$30.10		44,370		45,933		1.00		$24.37				12		6		7.08		$29.11

		bc		Skilled		Mobile Heavy EqptMechanics, Exc Engines		49-3042		33		29		1.32		$27.79		54		42		1.15		$27.60		75		69		1.12		$27.61		25		26		1.34		$27.92		36		32		1.44		$27.72		166,202		172,954		1.00		$29.35				11		6		2.11		$26.89

		bc		Skilled		Industrial Machinery Mechanics		49-9041		90		94		1.81		$25.82		141		150		1.74		$25.86		223		225		1.54		$25.82		70		74		1.63		$26.05		97		95		1.83		$25.83		395,561		408,172		1.00		$29.85				27		22		3.12		$25.09

		bc		Skilled		Machinists		51-4041		120		127		3.03		$23.12		152		197		2.83		$23.22		232		237		2.01		$23.10		111		119		3.26		$23.19		124		125		2.98		$23.14		322,668		329,792		1.00		$24.90				13		6		1.11		$22.33

		bc		Skilled		Tool and Die Makers		51-4111		16		16		2.05		$25.72		19		25		1.98		$25.85		29		32		1.45		$25.66		15		14		2.12		$25.85		16		15		1.98		$25.79		59,988		60,934		1.00		$29.71				2		1		1.04		$24.90

		bc		Skilled		Welders, Cutters, Solderers, and Brazers		51-4121		384		405		7.25		$22.52		454		532		5.76		$22.56		631		650		4.15		$22.44		359		381		7.84		$22.58		395		406		7.25		$22.53		428,281		438,353		1.00		$24.21				36		25		3.38		$21.75

		bc		Skilled		Cabinetmakers and Bench Carpenters		51-7011		19		17		1.33		$16.46		33		31		1.47		$16.55		72		69		1.92		$16.20		16		16		1.44		$16.51		21		17		1.31		$16.48		98,907		100,302		1.00		$20.17				4		1		0.45		$15.90

		bc		Skilled		Chemical Plant and System Operators		51-8091		13		12		4.96		$22.80		27		27		6.77		$22.55		36		32		4.69		$22.71		6		5		2.57		$23.38		7		6		2.24		$23.37		18,798		19,215		1.00		$40.78				1		0		0.12		$22.51

		bc		Skilled		CNC Tool Programmers		51-9162		15		15		4.13		$25.70		19		24		4.02		$25.84		26		30		2.89		$25.73		14		14		4.46		$25.78		15		15		4.04		$25.74		28,289		28,847		1.00		$30.99				1		1		1.36		$24.82

								Total/Wtd. Average		970		984		2.09		$23.37		1,337		1,460		1.88		$23.32		2,126		2,165		1.64		$23.23		843		879		2.15		$23.42		1,004		982		2.08		$23.41		3,594,528		3,689,602		1.00		$25.39				161		103		1.63		$23.31

								Median Wage		$23.37								$23.32								$23.23								$23.42								$23.41								$25.39										$23.31

								Wage Index (US=100)		92								92								91								92								92								100										92



						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Semiskilled Production

		bc		Semi		Electromechanical Equipment Assemblers		51-2028		168		174		4.77		$16.14		205		259		4.29		$16.20		302		303		2.96		$16.14		158		167		5.26		$16.17		170		171		4.65		$16.16		278,517		286,615		1.00		$19.88				12		4		0.73		$15.57

		bc		Semi		Engine and Other Machine Assemblers		51-2031		28		28		4.01		$20.52		32		39		3.37		$20.61		43		44		2.27		$20.54		27		26		4.40		$20.56		29		28		3.99		$20.52		53,517		54,269		1.00		$25.30				2		1		1.34		$19.80

		bc		Semi		Structural Metal Fabricators and Fitters		51-2041		26		26		3.40		$21.28		35		40		3.22		$21.38		47		53		2.50		$21.13		23		24		3.65		$21.34		28		26		3.37		$21.29		58,199		59,480		1.00		$23.80				5		2		1.49		$20.55

		bc		Semi		Team Assemblers		51-2092		413		436		2.74		$18.89		545		872		3.31		$19.03		1,021		1,080		2.42		$18.95		387		411		2.97		$18.94		424		430		2.69		$18.91		1,211,167		1,250,436		1.00		$19.18				38		19		0.89		$18.24

		bc		Semi		Assemblers and Fabricators, All Other		51-2099		59		60		1.84		$18.90		81		116		2.15		$19.03		144		149		1.63		$18.95		55		56		1.98		$18.96		62		59		1.81		$18.92		241,736		255,608		1.00		$19.05				7		3		0.70		$18.26

		bc		Semi		Rolling Machine Operators & Tenders		51-4023		13		12		3.39		$22.36		17		27		4.51		$22.55		29		33		3.21		$22.48		12		12		3.82		$22.38		13		12		3.36		$22.36		28,409		28,867		1.00		$23.36				2		0		0.37		$21.55

		bc		Semi		Press Machine Operators & Tenders		51-4031		63		65		2.73		$20.59		82		106		2.67		$20.70		129		133		1.98		$20.56		58		62		3.00		$20.63		66		65		2.69		$20.61		183,963		187,731		1.00		$20.32				8		2		0.65		$19.87

		bc		Semi		Grinding Machine Tool Operators & Tenders		51-4033		28		29		3.06		$16.81		37		49		3.11		$16.91		60		63		2.35		$16.76		27		28		3.36		$16.85		30		29		3.01		$16.83		74,374		75,513		1.00		$20.16				3		1		0.74		$16.22

		bc		Semi		Molding/Casting Machine Oper & Tenders		51-4072		70		72		3.39		$16.48		93		142		4.04		$16.60		171		182		3.05		$16.46		66		68		3.71		$16.51		73		71		3.34		$16.49		163,208		166,608		1.00		$18.96				7		3		0.90		$15.90

		bc		Semi		Multiple Machine Tool Operators & Tenders		51-4081		37		37		2.06		$24.77		50		75		2.52		$24.96		87		93		1.84		$24.84		35		35		2.26		$24.82		39		37		2.03		$24.79		136,439		140,991		1.00		$20.32				4		1		0.53		$23.90

		bc		Semi		Welding/Soldering Machine Oper & Tenders		51-4122		26		26		6.01		$26.35		31		37		5.22		$26.46		40		45		3.72		$26.28		25		25		6.57		$26.41		27		26		5.95		$26.37		33,119		33,800		1.00		$22.30				2		1		1.88		$25.43

		bc		Semi		Sawing Machine Operators, Wood		51-7041		10		8		1.38		$17.75		20		31		3.08		$17.93		31		42		2.46		$17.95		7		5		0.95		$18.03		11		8		1.36		$17.77		46,791		47,850		1.00		$18.43				4		3		4.00		$17.36

		bc		Semi		Woodworking Machine Operators		51-7042		15		14		1.69		$18.16		29		55		4.09		$18.38		71		77		3.39		$18.32		11		9		1.34		$18.38		16		14		1.66		$18.17		62,678		63,792		1.00		$18.78				4		4		3.77		$17.70

		bc		Semi		Chemical Plant and System Operators		51-8091		13		12		4.96		$22.80		27		27		6.77		$22.55		36		32		4.69		$22.71		6		5		2.57		$23.38		7		6		2.24		$23.37		18,798		19,215		1.00		$40.78				1		0		0.12		$22.51

		bc		Semi		Separating Machine Operators, and Tenders		51-9012		14		24		3.37		$24.16		35		46		3.90		$24.58		83		90		4.49		$24.61		3		4		0.70		$24.93		19		23		3.25		$24.18		54,796		55,868		1.00		$23.24				17		19		19.80		$24.00

		bc		Semi		Cutting Machine Operators and Tenders		51-9032		37		37		5.10		$25.91		52		71		5.97		$26.16		96		107		5.29		$26.08		30		28		4.41		$26.19		39		35		4.89		$25.98		55,441		56,545		1.00		$20.50				9		8		8.00		$25.22

		bc		Semi		Extruding Machine Operators and Tenders		51-9041		29		29		3.81		$21.78		53		65		5.22		$21.95		91		92		4.37		$21.88		23		24		3.69		$21.95		31		27		3.52		$21.88		58,018		59,101		1.00		$20.20				8		2		2.41		$21.14

		bc		Semi		Packaging and Filling Machine Operators 		51-9111		52		62		1.28		$19.72		93		136		1.71		$20.09		220		238		1.77		$20.05		26		20		0.48		$20.27		59		58		1.21		$19.77		365,889		376,657		1.00		$18.78				33		38		5.96		$19.51

		bc		Semi		Painting, Coating, and Decorating Workers		51-9123		10		9		5.17		$19.75		15		22		7.79		$19.93		24		30		6.23		$19.78		9		8		5.61		$19.80		10		9		5.09		$19.77		13,237		13,582		1.00		$19.56				1		0		1.66		$19.07

		bc		Semi		Painting, & Spraying Machine Operators		51-9124		136		140		6.30		$22.93		168		212		5.76		$23.00		261		272		4.35		$22.86		129		134		6.90		$22.98		138		138		6.20		$22.95		171,892		174,742		1.00		$22.01				9		5		1.66		$22.13

		bc		Semi		CNC Tool Operators		51-9161		117		124		5.28		$22.96		144		203		5.21		$23.09		229		243		3.69		$22.98		111		118		5.75		$23.02		120		122		5.18		$22.99		181,223		184,477		1.00		$23.44				9		4		1.42		$22.17

		bc		Semi		Paper Goods Machine Operators		51-9196		15		15		1.26		$20.45		19		19		0.96		$20.49		23		21		0.64		$20.45		13		14		1.40		$20.47		16		15		1.25		$20.45		90,556		92,028		1.00		$22.68				2		0		0.27		$19.72

		bc		Semi		Conveyor Operators and Tenders		53-7011		23		25		6.58		$18.37		42		40		6.20		$18.25		63		61		5.63		$18.27		17		19		5.73		$18.54		28		27		6.96		$18.35		29,739		30,385		1.00		$18.67				10		8		14.92		$17.86

								Total/Wtd. Average		1,713		1,792		2.26		$20.15		2,415		3,320		2.53		$20.24		4,200		4,415		1.98		$20.24		1,512		1,569		2.27		$20.14		1,783		1,744		2.19		$20.15		6,061,037		6,233,297		1.00		$20.53				271		175		1.65		$20.28

								Median Wage		$20.15								$20.24								$20.24								$20.14								$20.15								$20.53										$20.28

								Wage Index (US=100)		98								99								99								98								98								100										99



						Installation, Maintenance, and Repair Occupations		49-0000		1,004		959		1.18		$24.08		1,516		1,445		1.08		$24.22		2,538		2,570		1.13		$24.28		828		823		1.17		$24.02		1,041		962		1.18		$24.06		6,166,571		6,366,289		1.00		$25.98				213		139		1.28		$24.33

						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Unskilled Production

		bc		Unskilled		Helpers--Installation, Maint.,  Repair Wkrs.		49-9098		19		16		1.29		$16.83		26		24		1.18		$16.76		38		42		1.19		$16.68		16		14		1.31		$16.90		19		17		1.35		$16.81		95,256		98,113		1.00		$17.84				3		3		1.58		$16.28

		bc		Unskilled		Electromechanical Eqpt. Assemblers		51-2028		168		174		4.77		$16.14		205		259		4.29		$16.20		302		303		2.96		$16.14		158		167		5.26		$16.17		170		171		4.65		$16.16		278,517		286,615		1.00		$19.88				12		4		0.73		$15.57

		bc		Unskilled		Team Assemblers		51-2092		413		436		2.74		$18.89		545		872		3.31		$19.03		1,021		1,080		2.42		$18.95		387		411		2.97		$18.94		424		430		2.69		$18.91		1,211,167		1,250,436		1.00		$19.18				38		19		0.89		$18.24

		bc		Unskilled		Assemblers and Fabricators, All Other		51-2099		59		60		1.84		$18.90		81		116		2.15		$19.03		144		149		1.63		$18.95		55		56		1.98		$18.96		62		59		1.81		$18.92		241,736		255,608		1.00		$19.05				7		3		0.70		$18.26

		bc		Unskilled		Food Batchmakers		51-3092		41		61		2.75		$19.23		86		120		3.30		$19.67		204		225		3.65		$19.60		11		5		0.27		$19.95		54		57		2.60		$19.27		169,582		172,760		1.00		$18.66				43		52		17.69		$19.21

		bc		Unskilled		Helpers--Production Workers		51-9198		41		40		1.62		$16.80		56		69		1.69		$16.88		101		98		1.42		$16.79		37		35		1.61		$16.90		42		40		1.60		$16.82		188,157		194,512		1.00		$17.60				6		5		1.50		$16.27

		bc		Unskilled		Cleaners of Vehicles and Equipment		53-7061		85		81		1.57		$14.88		102		99		1.15		$14.85		142		143		0.98		$14.83		76		74		1.64		$14.94		86		81		1.55		$14.89		399,963		408,170		1.00		$15.78				10		7		0.99		$14.39

		bc		Unskilled		Machine Feeders and Offbearers		53-7063		20		20		3.03		$17.05		39		39		3.57		$17.07		60		53		2.91		$17.07		14		14		2.48		$17.26		24		19		2.92		$17.09		50,287		51,403		1.00		$18.94				9		5		5.84		$16.62

								Total/Wtd. Average		1,688		1,715		1.34		$16.96		2,324		2,897		1.37		$17.23		4,226		4,271		1.19		$17.07		1,481		1,504		1.36		$16.98		1,754		1,701		1.33		$16.96		9,679,469		10,021,437		1.00		$17.80				272		196		1.15		$16.81

								Median Wage		$16.96								$17.23								$17.07								$16.98								$16.96								$17.80										$16.81

								Wage Index (US=100)		95								97								96								95								95								100										94



						Office and Administrative Support Occupations		43-0000		2,239		2,344		0.93		$18.45		3,235		3,783		0.91		$18.46		6,293		6,376		0.91		$18.47		1,905		2,109		0.97		$18.51		2,293		2,356		0.94		$18.45		18,834,738		19,713,719		1.00		$21.19				387		247		0.74		$18.02

						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Logistics & Distribution

		bc		Logistics		Shipping, Receiving, and Inventory Clerks		43-5071		164		169		1.54		$19.66		228		282		1.55		$19.75		411		416		1.35		$19.64		145		150		1.57		$19.75		172		167		1.51		$19.68		829,954		863,473		1.00		$19.49				27		17		1.19		$19.02

		bc		Logistics		Packaging  Filling Machine Operators		51-9111		52		62		1.28		$19.72		93		136		1.71		$20.09		220		238		1.77		$20.05		26		20		0.48		$20.27		59		58		1.21		$19.77		365,889		376,657		1.00		$18.78				33		38		5.96		$19.51

		bc		Logistics		Light Truck Drivers		53-3033		184		185		1.27		$20.54		257		273		1.13		$20.52		444		434		1.06		$20.45		165		169		1.34		$20.61		193		185		1.27		$20.54		1,109,346		1,141,736		1.00		$21.03				27		16		0.85		$19.84

		bc		Logistics		Conveyor Operators and Tenders		53-7011		23		25		6.58		$18.37		42		40		6.20		$18.25		63		61		5.63		$18.27		17		19		5.73		$18.54		28		27		6.96		$18.35		29,739		30,385		1.00		$18.67				10		8		14.92		$17.86

		bc		Logistics		Machine Feeders and Offbearers		53-7063		20		20		3.03		$17.05		39		39		3.57		$17.07		60		53		2.91		$17.07		14		14		2.48		$17.26		24		19		2.92		$17.09		50,287		51,403		1.00		$18.94				9		5		5.84		$16.62

								Total/Wtd. Average		1,406		1,423		1.01		$18.50		2,010		2,300		0.99		$18.66		3,706		3,699		0.94		$18.51		1,201		1,214		0.99		$18.54		1,473		1,420		1.01		$18.50		10,656,323		11,033,758		1.00		$19.27				272		206		1.09		$18.22

								Median Wage		$18.50								$18.66								$18.51								$18.54								$18.50								$19.27										$18.22

								Wage Index (US=100)		96								97								96								96								96								100										95



						Source: JobsEQ®

						Note: Figures may not sum due to rounding.

						Employment data as of 2023Q2. Employment data represent a four-quarter moving average.

						1. Wage data are as of 2023Q2 and represent the average for all Covered Employment.
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Job Family Stress

								Occupational Job Family/Occupation		SOC Code		Watertown, SD Commute Zones

												30-minutes

												Empl		LQ		Hourly 50th %ile Wage1

						Technicians

								Mechanical Engineering Techs		17-3027		14		2.40		$25.23

								Food Science Technicians		19-4013		6		4.93		$20.58

										Total/Wtd. Average		67		1.17		$24.52

										Median Wage		$24.52



						Administrative Support

								Bookkeeping, Accounting, & Auditing Clerks		43-3031		446		2.05				$19.54		616

								Credit Authorizers, Checkers, and Clerks		43-4041		1		4.08				$20.05		7

								Loan Interviewers and Clerks		43-4131		64		2.10				$19.73		82

										Total/Wtd. Average		1,620		1.10				$18.89		2,297

										Median Wage		$18.89								$0.00

						Business Operations Professionals

								Comp, Benefits, Job Analysis Specialists		13-1141		23		2.31

										Total/Wtd. Average		369		0.54

										Median Wage		$33.67

										Wage Index (US=100)		80

						Skilled Production

								Farm Eqpt. Mechanics & Svc. Technicians		49-3041		52		8.62

								Industrial Machinery Mechanics		49-9041		90		1.81

								Maintenance Workers, Machinery		49-9043		8		0.90

								Millwrights		49-9044		9		1.67

								Precision Instr. & Eqpt. Repairers, Other		49-9069		1		0.78

								Maintenance and Repair Workers, General		49-9071		165		0.79

								Machinists		51-4041		120		3.03

								Model Makers, Metal and Plastic		51-4061		1		1.59

								Tool and Die Makers		51-4111		16		2.05

								Welders, Cutters, Solderers, and Brazers		51-4121		384		7.25

								Layout Workers, Metal and Plastic		51-4192		1		1.09

								Upholsterers		51-6093		3		0.57

								Cabinetmakers and Bench Carpenters		51-7011		19		1.33

								Chemical Plant and System Operators		51-8091		13		4.96

								CNC Tool Programmers		51-9162		15		4.13

								Crane and Tower Operators		53-7021		7		0.96

										Total/Wtd. Average		970		2.09

										Median Wage		$0.00

										Wage Index (US=100)		ERROR:#DIV/0!

						Marketing & Sales Professionals

								Sales Reps, Wholesale & Mfg, Tech/Sci Products		41-4011		67		1.85

								Sales Reps, Wholesale & Mfg., Exc. Tech/Sci		41-4012		265		1.66

										Total/Wtd. Average		502		0.75

										Median Wage		$37.32

										Wage Index (US=100)		92






Pop & Labor Profile

						Resident Statistical Snapshot



														Watertown Commute Shed								Codington		U.S.

														30-Min.				45 Mins.				County		B'Mark

						Demographic Profile								(Primary shed)

						Population & Change

								2023						33,453				46,618				28,540		-

								2027

								5-Year Projected Change ('23-'28)						2.1%		0.0%		1.7%		0.0%		1.9%		2.1%



						Net Migration (Numbers as of 2020)

								International

										5-Year Cumulative

										10-Year Cumulative

								Domestic

										5-Year Cumulative

										10-Year Cumulative

						Domestic Net  Migration Rate 

								International

										5-Year Cumulative

										10-Year Cumulative

								Domestic

								2017-2022 Cumulative														-125



						Ethnic Diversity

								White 

								Black or African American 

								American Indian

								Asian 

								Hispanic or Latino



						Age Characteristics

								Median Age

								Median Age, 2023						39.7		- 0		40.0		- 0		40.4		39.3

								2027





								Less than 15

								15 - 20

								Prime Working Age, 21 - 34 Yrs.						16.8%		0.0%		16.3%		0.0%		16.9%		18.6%

										35 - 54

										55 - 64



								Projected 5-Yr. Change in Age

										Less than 15

										15 - 20

										21 - 34

										35 - 54

										55 - 64

										Greater than 65



						Education

								Adult Educational Attainment

								No High School Diploma						8.6%				8.6%		0.0%		8.8%		11.5%



								HS Diploma Only

								Some College, no degree

								Associates Degree

								Total HS Diploma to Associates						71.5%				71.2%		0.0%		71.6%		55.6%



								Bachelors & Above						19.9%				20.3%		0.0%		19.7%		32.9%



										Masters

										Professional

										Doctorate

										Total Bachelors & Above



								Median Years



						Income

								Median Household

								Median Household Income, 2022						$68,446		$0		$69,272		$0		$66,557		$73,503

										2027

								Household Income Distribution

										$35,000 to $74,999

										$75,000 to $149,999



						Commutation 

								Average Time (Minutes)						17.0		0.0		18.6		0.0		16.2		29.7

								Distribution



						Labor Force Profile

						Civilian Labor Force

								Employed						19,506		- 0		26,733		- 0		16,445		-

								Unemployment Rate						1.5%		0.0%		1.5%		0.0%		1.5%		3.6%

								Participation Rate						70.0%		0.0%		68.9%		0.0%		70.2%		63.3%





						Industry Employment (Percent)								          ------Descending Order-------

								Manufacturing						16.1%		0.0%		15.8%		0.0%		16.2%		10.0%

								Retail Trade						14.5%		0.0%		13.4%		0.0%		15.3%		10.9%

								Health Care						11.0%		0.0%		11.1%		0.0%		10.8%		14.0%

								Finance / Insurance / Real Estate						4.9%		0.0%		4.7%		0.0%		5.1%		6.6%



						Occupation (Percent)

								Professional						15.8%		0.0%		16.0%		0.0%		15.5%		23.6%

								Management						13.6%		0.0%		15.0%		0.0%		13.3%		10.6%

								Office Support						11.6%		0.0%		11.0%		0.0%		11.9%		11.0%

								Production						11.3%		0.0%		10.5%		0.0%		11.5%		5.6%



						Occupation (# employed)

								Professional						2,844				3,941		0		2,408		-

								Management						2,449				3,679		0		2,065		-

								Office Support						2,082				2,693		0		1,847		-

								Production						2,028		0		2,578		0		1,790		-		0











																																		Small Sized Market 												Low Unemployment

																																		- Just 19,506 workers leaves a slim supply pool within the currently employed		Just 19,506 workers (2,028 prod'n) leaves a slim										-		Rate of 1.5% signifies full

																																				supply pool within the currently employed sector												employment onditions



																																		Limited Underemployment												Older Demographic

																																		- Just 19,506 workers leaves a slim supply pool within the currently employed		Statistically no more than 200 additional										-		Prime working age concentration (16.8%)

																																				blue-collar workers												falls below the national average (18.6%)



																																		No Remaining Supply Elasticity												Limited Population Growth

																																		-		Workforce participation (70%) far										-		A key future labor supply contributor

																																				exceeds the national average (63.3%)										-		Adding just ~700 over next 5-years

																																														-		Negative 5-year net in-migration

																																																														Next Two Years

																																																														Task 1 Est.		Task 2 Revised

																																																												Production Hourly:

																																																												  Demand Increase		795		550

																																																												  Supply Incrfease		400		400

																																																												Supply Deficit		-395		-150





Job Families-Overview

						WDGC Job Family Profile:

						Watertown 30-Minute Commute Shed

										Location				Median Wage (2023)

						WDGC Job Families		Employment		Quotient				Hrly Rate		Index (US=100)

						Semiskilled Production		1,713		2.26				$20.15		98

						Skilled Production		970		2.09				$23.37		92

						Unskilled Production		1,688		1.34				$16.69		95



						Technicians		67		1.17				$24.52		80

						Administrative Support		1,620		1.10				$18.89		88

						Engineering Professionals		128		1.08				$42.07		83

						Logistics & Distribution		1,406		1.01				$18.50		96

						Financial Professionals		396		0.94				$36.26		80

						Marketing & Sales Professionals		502		0.75				$37.32		92

						Business Operations Professionals		369		0.54				$33.67		80

						IT Support Professionals		196		0.39				$39.10		73

								 Red type indicates disproportionate demand



										Location				Median Wage (2023)

						WDGC Job Families		Employed		Quotient				Hrly Rate		Index (US=100)

						Semiskilled Production		1,713		2.26				$20.15		98

						Skilled Production		970		2.09				$23.37		92

						Unskilled Production		1,688		1.34				$16.69		95



						Technicians		67		1.17				$24.52		80

						Administrative Support		1,620		1.10				$18.89		88

						Engineering Professionals		128		1.08				$42.07		83

						Logistics & Distribution		1,406		1.01				$18.50		96

						Financial Professionals		396		0.94				$36.26		80

						Marketing & Sales Professionals		502		0.75				$37.32		92

						Business Operations Professionals		369		0.54				$33.67		80

						IT Support Professionals		196		0.39				$39.10		73

								 Red type indicates disproportionate demand

																												Watertown (30-Mins)

																												Total		Location

																						Production Job Families						Employed		Quotient

																						Semiskilled Production						1,713		2.26

																						Skilled Production						970		2.09

																						Unskilled Production						1,688		1.34





Exh 1.1 Pop 

		Resident Demographic Profile, By Commute Zones																																Exhibit 1.1

		By Place of Residence



								Location:		Watertown Commute Shed												Codington				Watertown				United

								Commute Zone/Geography:		30-min				45-min				60-min				County				Micro				States

				Population

						2023				33,453				46,618				101,375				28,540				34,831				334,500,069

						2028				34,169				47,392				103,149				29,094				35,570				341,662,969

								5-Year Projected Change		2.1%				1.7%				1.8%				1.9%				2.1%				2.1%

				Net Migration (Numbers as of 2020)

						International

								5-Year Cumulative

								10-Year Cumulative

						Domestic

								5-Year Cumulative

								10-Year Cumulative

				Net Migration Rate (per 1,000 Pop)

						International

								5-Year Cumulative

								10-Year Cumulative

						Domestic

								5-Year Cumulative

								10-Year Cumulative



				Ethnic Diversity

						White 				91.7%				91.2%				88.4%				91.8%				91.7%				60.1%

						Black or African American 				0.5%				0.5%				0.8%				0.6%				0.5%				12.5%

						American Indian				2.4%				2.6%				3.2%				2.6%				2.3%				1.2%

						Asian 				0.6%				0.5%				1.3%				0.6%				0.6%				6.2%

						Hispanic or Latino				3.4%				4.0%				4.5%				3.0%				3.5%				19.9%



				Age Characteristics

						Median Age

								2023		39.7				40.0				36.8				40.4				39.2				39.3

								2028		40.2				40.2				37.1				41.1				39.6				40.4



						Age Distribution

								Less than 15		19.7%				20.2%				19.2%				18.8%				20.2%				18.0%

								15 - 20		7.8%				7.7%				9.9%				7.7%				8.0%				7.9%

								21 - 34		16.8%				16.3%				18.9%				16.9%				16.8%				18.6%

								35 - 54		23.2%				22.3%				20.9%				23.5%				23.0%				25.0%

								55 - 64		13.0%				13.1%				11.9%				13.2%				12.8%				12.6%

								Greater than 65		19.5%				20.3%				19.2%				20.0%				19.2%				17.9%



						Age Distribution, Projected in 5-Yrs.

								Less than 15		18.9%				19.6%				18.9%				17.9%				19.4%				17.3%

								15 - 20		8.1%				8.0%				9.9%				7.9%				8.2%				8.0%

								21 - 34		16.9%				16.6%				18.8%				16.9%				17.0%				17.7%

								35 - 54		23.1%				22.1%				21.2%				23.5%				22.8%				25.0%

								55 - 64		11.5%				11.5%				10.4%				11.7%				11.3%				12.0%

								Greater than 65		21.6%				22.3%				20.8%				22.2%				21.3%				20.0%

						5-Yr. Projected Chg. By Age 

								15 - 17		64				82				221				58				64				368,204

								18 - 20		74				106				-9				58				81				375,517

								21 - 24		183				264				-82				147				195				564,957

				Education

						Adult Educational Attainment

								No High School Diploma		8.6%				8.6%				7.3%				8.8%				8.7%				11.5%



								HS Diploma Only		36.8%				37.4%				34.1%				36.4%				37.1%				26.9%

								Some College, no degree		20.2%				20.0%				19.7%				20.4%				20.2%				20.1%

								Associates Degree		14.4%				13.7%				12.5%				14.8%				14.1%				8.6%

								Total HS Diploma to Associates		71.5%				71.2%				66.3%				71.6%				71.4%				55.6%



								Bachelors		14.9%				15.3%				18.5%				14.7%				15.0%				20.2%

								Masters		3.6%				3.5%				5.1%				3.5%				3.5%				9.1%

								Professional		1.0%				1.0%				1.4%				1.0%				1.0%				2.2%

								Doctorate		0.4%				0.5%				1.4%				0.5%				0.5%				1.5%

								Total Bachelors & Above		19.9%				20.3%				26.4%				19.7%				20.0%				32.9%



						Median Years				13.2				13.2				13.4				13.2				13.2				13.6



				Income

						Median Household

								2023		$68,446				$69,272				$68,158				$66,557				$68,685				$73,503

								2028		$75,654				$77,209				$75,124				$73,153				$75,961				$83,333

						Household Income Distribution

								< $35,000		23.8%				23.0%				23.4%				25.2%				23.7%				23.6%

								$35,000 to $74,999		30.9%				31.2%				32.0%				30.7%				30.8%				27.4%

								$75,000 to $149,999		33.9%				34.4%				32.8%				33.0%				34.3%				29.8%

								> $150,000		11.4%				11.4%				11.9%				11.1%				11.1%				19.3%
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								Location:		Watertown Commute Shed												Codington				Watertown				United								Insert obsEQ/BLS Current or Ann Avgs Below																								Pcensus 2023 SITE LEVEL																								Pcensus 2023 COUNTY LEVEL 

								Commute Zone/Geography:		30-min				45-min				60-min				County				Micro				States								Watertown Commute Shed		0		Watertown Commute Shed		0		Watertown Commute Shed		0		Codington		0		Watertown		0		US				Watertown Commute Shed				Watertown Commute Shed				Watertown Commute Shed				Codington				Watertown				US				30-min				45-min				60-min				coddington				Watertown				US

				Labor Force Characteristics*																																		30-min				45-min				60-min				Codington				Micro				US				30-min				45-min				60-min				Codington				Micro				US				2 countes				5 counties				10 counties								Micro

						Civilian Labor Force				19,506				26,733				56,144				16,445				20,153				168,921,327								20,153				28,931				62,098				16,445				20,153				168,921,327				18,450				25,181				54,366				15,978				19,062				170,293,357				19,062				27,251				60,131				15,978				19,062				170,293,357				348,601

								Employed		19,218				26,324				55,227				16,195				19,854				162,805,054								19,854				28,491				61,042				16,195				19,854				162,805,054				18,023				24,607				52,895				15,603				18,618				162,276,486				18,618				26,634				58,438				15,603				18,618				162,276,486				324,629

								Unemployment		288				409				918				250				299				6,116,273								299				440				1,056				250				299				6,116,273				427				574				1,471				375				444				8,016,871				444				617				1,693				375				444				8,016,871				23,972

								Unemployment Rate		1.5%				1.5%				1.6%				1.5%				1.5%				3.6%								1.5%				1.5%				1.7%				1.5%				1.5%				3.6%				2.3%				2.3%				2.7%				2.3%				2.3%				4.7%				2.3%				2.3%				2.8%				2.3%				2.3%				4.7%				6.9%

								Participation Rate		70.0%				68.9%				67.5%				70.2%				69.9%				63.3%

						* WDG  estimates based on Claritas 2023 data & JobsEQ most recent available data



				Industry Employment (Number)

						Manufacturing				2,901				3,890				8,843				2,523				3,019				16,093,530						4

						Wholesale Trade				598				776				1,528				529				601				4,099,766						4

						Retail Trade				2,604				3,301				6,167				2,385				2,735				17,675,223						4

						Transportation and Warehousing				906				1,235				2,317				758				965				8,992,073						4

						Information				300				378				715				274				299				3,089,021						4

						Finance / Insurance / Real Estate				879				1,146				2,354				793				898				10,589,276						4

						Public Administration				702				874				1,769				600				708				7,397,994						4

						Professional / Scientific / Technical				412				551				1,716				372				410				11,974,443						4

						Educational Services				1,366				1,940				5,794				1,150				1,402				15,067,667						4

						Health Care				1,972				2,732				6,124				1,686				2,064				22,531,167						4

						Arts / Entertainment / Recreation				262				346				832				248				265				3,535,190						4

						Accommodation / Food Services				1,166				1,432				3,488				1,080				1,176				11,857,088						4

						Admin / Support / Waste Mgmt				472				583				934				431				470				6,824,264						4

						Other Services (Excl. Public Admin)				987				1,246				2,102				880				1,021				7,750,671						4

						Construction				1,173				1,736				3,296				952				1,260				11,028,535

						Agriculture/Forestry/Fishing/Hunting/Mining				1,288				2,397				4,988				919				1,316				2,768,153



				Industry Employment (Percent)

						Manufacturing				16.1%				15.8%				16.7%				16.2%				16.2%				10.0%						2

						Wholesale Trade				3.3%				3.2%				2.9%				3.4%				3.2%				2.5%						1

						Retail Trade				14.5%				13.4%				11.6%				15.3%				14.7%				10.9%						1

						Transportation and Warehousing				5.0%				5.0%				4.4%				4.9%				5.2%				5.6%						3

						Information				1.7%				1.5%				1.4%				1.8%				1.6%				1.9%						1

						Finance / Insurance / Real Estate				4.9%				4.7%				4.4%				5.1%				4.8%				6.6%						1

						Public Administration				3.9%				3.6%				3.3%				3.9%				3.8%				4.6%						2

						Professional / Scientific / Technical				2.3%				2.2%				3.2%				2.4%				2.2%				7.4%						2

						Educational Services				7.6%				7.9%				10.9%				7.4%				7.5%				9.3%						4

						Health Care				11.0%				11.1%				11.6%				10.8%				11.1%				14.0%						4

						Arts / Entertainment / Recreation				1.5%				1.4%				1.6%				1.6%				1.4%				2.2%						1

						Accommodation / Food Services				6.5%				5.8%				6.6%				6.9%				6.3%				7.3%						1

						Admin / Support / Waste Mgmt				2.6%				2.4%				1.8%				2.8%				2.5%				4.2%						1

						Other Services (Excl. Public Admin)				5.5%				5.1%				4.0%				5.7%				5.5%				4.8%						1

						Construction				6.5%				7.1%				6.2%				6.1%				6.8%				6.8%

						Agriculture/Forestry/Fishing/Hunting/Mining				7.2%				9.8%				9.4%				5.9%				7.1%				1.7%



						White-Collar Underemployed				1,896				2,404				4,786				1,729				1,960				16,623,229						4

								Percent		10.5%				9.8%				9.0%				11.1%				10.5%				10.3%						1

						Blue-Collar Underemployed for Mfg				1,322				1,814				3,815				1,136				1,367				8,706,940						4

								Percent		7.4%				7.4%				7.2%				7.3%				7.3%				5.4%						3

						Blue-Collar Underemployed for Distribution				1,339				1,829				3,820				1,156				1,384				9,292,433						4

								Percent		7.4%				7.4%				7.2%				7.4%				7.4%				5.8%						3



				Commutation 

						Average Time (Minutes)				17.0				18.6				17.8				16.2				17.2				29.7

						Distribution

								Less than 15 minutes		56.9%				49.7%				51.3%				61.5%				55.8%				18.0%

								15 to 29 Minutes		24.7%				26.1%				25.4%				22.5%				24.7%				35.8%

								30 to 44 Minutes		6.5%				10.2%				8.6%				5.0%				7.1%				21.1%

								45 to 59 Minutes		2.7%				3.2%				3.2%				2.4%				2.7%				8.5%

								60 or more Minutes		3.0%				3.4%				3.4%				2.9%				3.1%				9.7%

								Worked at Home		6.3%				7.4%				8.3%				5.7%				6.6%				7.0%

										81.6%				75.8%				76.6%				84.0%				80.5%				53.8%

										6.5%				10.2%				8.6%				5.0%				7.1%				21.1%

										88.0%				86.0%				85.2%				89.0%				87.6%				74.9%
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								Location:		Watertown Commute Shed												Codington				Watertown				United

								Commute Zone/Geography:		30-min				45-min				60-min				County				Micro				States

				Occupational Employment (Number)

						Management, Business, Financial

								Management		2,449				3,679				7,429				2,065				2,520				17,156,735						4

								Business & Financial Operations		563				796				1,927				495				576				8,800,847						4

						Professional

								Architecture/Engineering		229				334				1,220				205				229				3,267,764						4

								Arts / Entertainment / Sports		213				260				744				188				229				3,295,321						4

								Computer / Mathematical		127				184				594				94				137				5,289,421						4

								Healthcare Practitioners & Tech.		839				1,109				2,355				722				877				9,905,816						4

								Education / Library		961				1,386				3,762				815				979				9,945,709						4

								Community / Social Services		282				342				744				246				290				2,889,228						4

								Legal		79				105				197				68				81				1,836,057						4

								Life / Physical / Social Science		114				221				927				70				125				1,646,808						4				2,844				3,941				10,543				2,408				2,947

						Sales & Office

								Sales & Related		2,059				2,590				4,810				1,873				2,122				15,977,728						4

								Office & Administrative Support		2,082				2,693				5,372				1,847				2,113				17,715,527						4

						Service

								Healthcare Support		491				707				1,670				391				523				5,356,429						4

								Protective Services		416				461				806				402				426				3,481,263						4

								Food Prep & Serving Related		695				953				2,676				602				707				9,080,518						4

								Building & Grounds Cleaning		555				809				1,597				465				560				5,960,694						4

								Personal Care & Service		484				623				1,539				466				491				4,438,248						4

						Construction & Maintenance

								Construction & Extraction		757				1,159				2,518				595				823				8,234,590						4

								Maintenance / Installation		657				886				1,941				554				697				4,955,336						4

						Production

								Production		2,028				2,578				4,981				1,790				2,095				9,015,749						4

								Transportation & Mat. Moving		1,602				2,142				3,941				1,392				1,705				12,230,712						4



				Occupational Employment (Percent)

						Management, Business, Financial

								Management		13.6%				15.0%				14.0%				13.3%				13.5%				10.6%						4

								Business & Financial Operations		3.1%				3.2%				3.6%				3.2%				3.1%				5.5%						3

						Professional

								Architecture/Engineering		1.3%				1.4%				2.3%				1.3%				1.2%				2.0%						3

								Arts / Entertainment / Sports		1.2%				1.1%				1.4%				1.2%				1.2%				2.0%						2

								Computer / Mathematical		0.7%				0.8%				1.1%				0.6%				0.7%				3.3%						4

								Healthcare Practitioners & Tech		4.7%				4.5%				4.4%				4.6%				4.7%				6.1%						2

								Education / Library		5.3%				5.6%				7.1%				5.2%				5.3%				6.2%						4

								Community / Social Services		1.6%				1.4%				1.4%				1.6%				1.6%				1.8%						1

								Legal		0.4%				0.4%				0.4%				0.4%				0.4%				1.1%						1

								Life / Physical / Social Science		0.6%				0.9%				1.8%				0.5%				0.7%				1.0%						4				15.8%				16.0%				19.9%				15.5%				15.8%				23.6%				0.0%				0.0%

						Sales & Office

								Sales & Related		11.4%				10.5%				9.1%				12.0%				11.4%				9.9%						1

								Office & Administrative Support		11.6%				11.0%				10.1%				11.9%				11.4%				11.0%						1

						Service

								Healthcare Support		2.7%				2.9%				3.2%				2.5%				2.8%				3.3%						4

								Protective Services		2.3%				1.9%				1.5%				2.6%				2.3%				2.2%						1

								Food Prep & Serving Related		3.9%				3.9%				5.1%				3.9%				3.8%				5.6%						3

								Building & Grounds Cleaning		3.1%				3.3%				3.0%				3.0%				3.0%				3.7%						4

								Personal Care & Service		2.7%				2.5%				2.9%				3.0%				2.6%				2.8%						1

						Construction & Maintenance

								Construction & Extraction		4.2%				4.7%				4.8%				3.8%				4.4%				5.1%						4

								Maintenance / Installation 		3.7%				3.6%				3.7%				3.6%				3.7%				3.1%						4

						Production

								Production		11.3%				10.5%				9.4%				11.5%				11.3%				5.6%						1

								Transportation & Mat. Moving		8.9%				8.7%				7.4%				8.9%				9.2%				7.6%						1



						CSR Underemployment				854				1,097				2,252				768				877				7,613,345						4

								Percent		4.8%				4.5%				4.3%				4.9%				4.7%				4.7%						1

						Blue-Collar Underemployment				1,258				1,666				3,285				1,105				1,300				9,242,504						4

								Percent		7.0%				6.8%				6.2%				7.1%				7.0%				5.7%						1







WT Supply

												Watertown Projected Annual Labor Supply Additions By Place of Residence

																						Annual Change Within:												Total Annual Additions

																						Primary Labor Shed						Secondary Labor Shed						(Watertown Labor Shed)

												Key Labor Supply Growth Components										Number		Expected Yield				Number		Expected Yield				Blue-Collar		White-Collar																												Seeking WC vs BC Jobs

												Projected Annual Population Growth ('23-'28)										             (30 Min.)						(30-60 Min.)																																		Year		WC		BC		Svc		Total WC/BC

														Prime Working Ages (18-54)								72		-				109		-																																2023		17339		11365		5653

														No. entering workforce (70.0%)								50		-				76		-										Based on workforce participation rate																						2028		17679		12004		5752

																Seeking blue-collar jobs (65%)						33		29				49		15				44						Jobs EQ (65% see columns AD-AH)						Capture ratio: 90% in 30 mins; 30% in 30-60 minutes																		340		639				979

																Seeking white-collar Jobs (35%)						18		16				27		16						32				Jobs EQ (see columns AD-AH)						Capture ratio: 90% in 30 mins; 60% in 30-60 minutes																		35%		65%



												High School Graduates										(30 Min.)						(30-45 Min.)

														Annual Graduates								413		-				201		-										Per Exhibit (614 total grads -- schs beyond 30 minutes @ 201

														No. Entering FT Workforce (28.2%)								116		-				57		-										Based on Statewide average for SD

																No. seeking blue-collar jobs (58%)						67		54				33		8				62						BC: 75% of graduating males + 40% of graduating females												30 min. Capture 80% / 30-45 min capture 25%

																No. seeking white-collar jobs (42%)						49		40				24		6						46				WC: 25% of graduating males + 60% of graduating females												Capture 80% / 30-45 min capture 25%



												Higher Education Graduates

														Technical/Vocational:								(30 Min.)

																Assoc. Degree						514		-				-		-

																No. seeking employment						350		-																68% seek employment based on FT enrollments

																No. seeking blue-collar jobs						129		97				-		-				97						By curriculums; 75% capture

																No. seeking white-collar jobs						221		166				-		-						166				By curriculums; 75% capture

														University:								Within 100 Miles						Remaining  100-150 Miles																																				White-Collar EX/NE Calculation check

																Bachelors & Above Degrees						4,499		-				1,822		-										100% go into workforce; all white-collar																										Pop Gro		HS Grad		Tech		Unv		Total

																No. seeking white-collar jobs (100%)						4,499		3,824				1,822		364						4,188				assume 85% attraction at 0-100 miles; 20% attraction within 100-150 mile ring; Minneapolis 200 miles																								Primary Mkt.

																																																																EX		6		0		66		3824		3896

																		Seeking Blue-Collar Work						180						23				203		-																												NE		10		40		100		0		150

																																																																		16		40		166		3824		4046

																		Seeking White-Collar Work						4,045						386				-		4,431

																		   Exempt						3,897						371				-		4,268				Seeking Exempt work: 100% university grads, 40% tech grads, 40% pop growth																								Secondary Mkt.

																		   Nonexempt						148						15				-		163				Seeking nonexempt work: 100% HS grads, 60% tech school, 60% pop growth																								EX		6		0		-		364		370

																		Numbers may not add due to rounding																																														NE		10		6		-		0		16

																																																																		16		6		0		364		386



																								148.5484												4,431																																				EX:		4266

																																																																								NE:		166

















WT Demand

										Projected Annual Labor Demand Increase (2024-2026)

																						Projected Annual New Jobs

																						(~45-minute labor shed)

										Historical avg. annual job growth								Baseline Annual New				2024		2025		2026

										2015-2023 (excludes pandemic years)								Job Creation Data

												Total (Source: Chmura)						243

												Blue-Collar/Service (Source: Chmura)						152				150		150		150

												White-Collar (Source: Chmura)						91				90		90		90





																		Est. Additional

										H/C expansions beyond historical job growth								Jobs ('24-'26)

												Total, per reported expansion activity						450				225		225		-						Represents Terex (300) and Dakota Body (150); assume 2 year ramp-up

														Blue-Collar (90%)				405				203		202		-						Assumes 90% BC

														White-Collar (10%)				45				23		22		-						Assume 10% white-collar



												Potential for related supplier additions						150				50		50		50						Represents 50% of Terex expansion; Dakota supplier expansion included in this number; note, Dakota expanding by 150 w/o impact of Terex growth

														Blue-Collar (90%)				135				45		45		45						Assume 3 year ramp-up

														White-Collar (10%)				15				5		5		5



										Total Demand (historial avg. + expansions)								1,320				516		514		290

														Blue-Collar				990				398		397		195

														White-Collar				330				118		117		95

																		Estimates may not add due to rounding

























																		Business-as-Usual

										Contingency Allowance (Micropolitan Area)								Historical Avg.(1)

												Workforce						16,271

												Unemployment Rate						1.8%

												Targeted Unemployment Rate						4.0%

														Difference				2.2%

														Allowance for new job coverage				407





Supply-Demand Balance

				Blue-Collar Deficit Supply Projection



								Projected Additions:						Supply

								Supply		Demand				Balance

						Annual Additions By Year

						2024		200		398				-198

						2025		200		397				-197

						2026		200		195				+5

						Total:		600		990				-390

						One-Time Supply Addition

						Underemployment:		100		-				+100

								700		990				-290



						Any additional labor supply from one-time resources will be minmal

								Participation Increase: 70% vs US@63% -- no remaining elasticity

								Unemployment: Currently @ 1.5% (full employment achieved when unemployment is 5% or less)

								Underemployment: marginal qualified pool -- Micropolitan underemployed for mfg jobs is 1.27% above the national norm. Statistically suports 1.27% underemployed pool or 230.

								Not prequalified for office work, assume 45% acceptable =  103 (one-time resource)

						Conclusions:

						Over next three years will need to generate additional supply of at least ~400 blue-collar workers to cover expected demand

						Will not cover any unexpected major announcements -- contingency supply should be maintained for any additional unexpected staffing requirements

						U/E rates below 5% are recognized as having no labor surplus margin (i.e. full employment) and impose high risk of wage inflation pressure and shortage of qualified labor 																																		Full employment by official definitions: Fed'l Reserve up to 4.7% U/E; Economists benchmark 5% U/E or less

						Contingency amount based on bringing unemployment rate up to a targeted 5% from 2023 projected average of 1.8%

								Blue-Collar Contingency Supply



																(30-Minutes)																		(45-Minutes)

								B/C Workforce								6,834																		11,365

								Unemployment Rate ('23 proj.)								1.8%																		1.8%

								Unemployment Target								5.0%																		5.0%

								Additional % to reach 5%								3.2%																		3.2%

								Contingency supply								219		Contingency supply adds 219 to the base supply requirements    (3.2% X 6,834)																364

																		2024-2026

						Over the next 3 years, blue collar supply deficit:												290

						Contingency supply to cover unexpected expansion

						  activity & easing of tight supply-demand balance:												219

																		509





Major Employers

						Codington County								Brookings County

						Employer		Product		Employ				Employer		Product		Employ

						Terex Utilities		Aerial devices/derricks		670				Daktronics		Electrical signage		1,329

						Crenlo		Cabs/ROPS		323				3M		Abrasives		1,156

						Persona, Inc		Electrical signage		285				Larson Mfg.		Door and Windows		448

						Spartronics Corp.		Circuit Boards		265				Twin City Fan		Fans		265

						Dakota Bodies		Truck bodies		200				Bel Brands		Cheese		123

						Dakota Tube		Hydaulic tubes		178				Falcon Plastics		Injection molding		123







Projected Occupational Demand





						Projected Supply Deficit of Blue-Collar Jobs

						By Targeted Skills for Workforce Development (2024-2026)

																		3-Year Deficit Supply				Plus 3-Yr.				Total

																		(portion not covered by				Desired				Blue-Collar

																		annual supply growth)				Contingency				Additions

												Demand

						SOC		High Demand Occupations				Allocation				Grand Total:		290				219				509

						Tier 1: First Priority Occupations

						51-2099/2041/2092/2031		Team-Machine Assemblers/Fabricators				16%						48				36				84								percent of all high demand occupation employment

						53-7065		Stockers and Order Fillers				13%						39				30				69

						51-4121/4122		Welders, Cutters, Solderers, and Brazers				13%						37				28				65

						49-9071/9041/3041		Industrial+Farm Equipt- Mechanics & Maintenance				10%						28				21				49

						53-7062		Laborers/Freight Stock, Mat'l Movers, Hand				7%						19				15				34

						53-3033		Light Truck Drivers				6%						17				13				29

						51-2028		Electromechanical Equipment Assemblers				5%						15				11				27

						43-5071		Shipping, Receiving, and Inventory Clerks				5%						15				11				26

						51-9124		Painting, & Spraying Machine Operators				4%						12				9				22

						51-4041		Machinists				4%						11				8				19

						51-9161		CNC Tool Operators				4%						11				8				19

										Total, Tier 1:		87%						252				190				442

						Tier 2: Second Priority Occupations

						53-7061		Cleaners of Vehicles and Equipment				3%						8				6				14

						51-4072		Molding/Casting Machine Oper & Tenders				2%						6				5				11

						51-4031		Press Machine Operators & Tenders				2%						6				4				10

						51-9111		Packaging and Filling Machine Operators 				2%						5				4				8

						51-3092		Food Batchmakers				1%						4				3				7

						51-9198		Helpers--Production Workers				1%						4				3				6

						51-9032		Cutting Machine Operators and Tenders				1%						3				3				6

						51-4081		Multiple Machine Tool Operators & Tenders				1%						3				3				6

										Total, Tier 2:		13%						38				29				67





















Final Targeted Blue Collar

		Targeted High Demand Blue-Collar Occupations for Watertown Workforce Development Plan



				Criteria for selecting targeted workforce development occupations within 30 minutes of Watertown:

						All occupations must have at least 35 employees



						Tier 1: First Priority Occupations

						-		Occupation employs at least 100

						-		LQ => 1.20



						Tier 2: Second Priority Occpations

						-		Occupation employs less than 100

						-		LQ > 1.20

								                           or:

						-		Occupation employs over 200

						-		LQ < 1.00

														Watertown

														Within 30-minutes										Assigned Job Family

										SOC								Pct. of Tiers 1&2								Admin				Production

						Total - All Occupations				00-0000				19,696		20,812				1.00

						Management Occupations				11-0000				1,066		1,262				0.81

						Business and Financial Operations Occupations				13-0000				763		927				0.70

						Computer and Mathematical Occupations				15-0000				196		280				0.42

						Legal Occupations				23-0000				79		94				0.55

						Targeted Occupations				Code				Employed		Empl (Place of Work)		Total Employed		LQ				Logistics		Support				Unskilled		Semi-Skilled		Skilled						All B/C

						Tier 1: First Priority Occupations

						Team-Machine Assemblers/Fabricators				51-2099/2041/2092/2031				526		60		16%		2.74										X		X								8%

						Stockers and Order Fillers				53-7065				432				13%		1.20				X						X										6%

						Welders, Cutters, Solderers, and Brazers				51-4121/4122				410		405		13%		7.17														X						6%

						Industrial+Farm Equipt- Mechanics & Maintenance				49-9071/9041/3041				307				10%		2.42														X						4%

						Laborers/Freight Stock, Mat'l Movers, Hand				53-7062				214				7%		0.57				X						X										3%

						Light Truck Drivers				53-3033				184		185		6%		1.27				X																3%

						Electromechanical Equipment Assemblers				51-2028				168		174		5%		4.77										X		X								2%

						Shipping, Receiving, and Inventory Clerks				43-5071				164		169		5%		1.54				X																2%

						Painting, & Spraying Machine Operators				51-9124				136		140		4%		6.30												X								2%

						Machinists				51-4041				120		127		4%		3.03														X						2%

						CNC Tool Operators				51-9161				117		124		4%		5.28												X								2%

										Tier 1 Total/Wtd. Avg.:				2,778				87%		3.20																				41%

						Tier 2: Second Priority Occupations

						Cleaners of Vehicles and Equipment				53-7061				85		81		3%		1.57										X										1%

						Molding/Casting Machine Oper & Tenders				51-4072				70		72		2%		3.39												X								1%

						Press Machine Operators & Tenders				51-4031				63		65		2%		2.73												X								1%

						Packaging and Filling Machine Operators 				51-9111				52		62		2%		1.28				X								X								1%

						Food Batchmakers				51-3092				41		61		1%		2.75										X										1%

						Helpers--Production Workers				51-9198				41		40		1%		1.62										X										1%

						Cutting Machine Operators and Tenders				51-9032				37		37		1%		5.10												X								1%

						Multiple Machine Tool Operators & Tenders				51-4081				37		37		1%		2.06												X								1%

										Tier 2 Total/Wtd. Avg.:				425				13%		2.47																				6%

										Tiers 1 &2 Total/Wtd. Ave.:				3,203						3.10																				6,834		(in 30 minutes)

						Source: JobsEQ®

						Note: Figures may not sum due to rounding.

						Employment data as of 2023Q2. Employment data represent a four-quarter moving average.

		Occupations LT 0.5% of blue collar employment; LQ 1.20 and above



						Mobile Heavy Eqpt. Mechanics, Exc Engines				49-3042				33		29				1.32														X

						Extruding Machine Operators and Tenders				51-9041				29		29				3.81												X

						Grinding Machine Tool Operators & Tenders				51-4033				28		29				3.06												X

						Conveyor Operators and Tenders				53-7011				23		25				6.58				X								X

						Machine Feeders and Offbearers				53-7063				20		20				3.03				X						X

						Cabinetmakers and Bench Carpenters				51-7011				19		17				1.33														X

						Helpers--Installation, Maint.,  Repair Wkrs.				49-9098				19		16				1.29										X

						Tool and Die Makers				51-4111				16		16				2.05														X

						CNC Tool Programmers				51-9162				15		15				4.13														X

						Woodworking Machine Operators				51-7042				15		14				1.69												X

						Paper Goods Machine Operators				51-9196				15		15				1.26												X

						Electronics Repairers, Commercial/Ind. Eqpt				49-2094				15		13				1.98														X

						Separating Machine Operators, and Tenders				51-9012				14		24				3.37												X

						Chemical Plant and System Operators				51-8091				13		12				4.96												X		X

						Rolling Machine Operators & Tenders				51-4023				13		12				3.39												X

						Sawing Machine Operators, Wood				51-7041				10		8				1.38												X

						Painting, Coating, and Decorating Workers				51-9123				10		9				5.17												X



http://www.chmuraecon.com/jobseq

Top demand occupations

								Percent of

						Highest Demand Occupation Groups		Supply Deficit

						Team & Other Assemblers/Fabricators		16%

						Stockers & Order Fillers		13%

						Welders, Cutters, Solderers, Brazers		13%

						Industrial & Farm Equip't- Mechanics/Maintenance		10%

						 Portion of Supply Deficit		52%















White-Colllar Demands

		Targeted Skills: 

				Includes occupations having at least 50 employees and LQ of 1.20+

		High Demand White-Collar Skills

										Within 30 Minutes

				WDGC Job Family/Occupation		SOC Code				Employment		LQ

		Business Professionals								369		0.54

				Buyers/Purchasing Agents		13-1020				57		1.24



		Marketing/Sales Professionals								502		0.75

				Sales Rep's, Wholesale & Mfg.		41-4011/4012				332		1.70



		Financial Professionals								396		0.94

				Accountants & Auditors		13-2011				237		1.29

				Loan Officers		13-2072				64		1.51



		Engineering Professionals								128		1.08

				Industrial Engineeers		17-2112				58		1.53

				Mechanical Engineers		17-2141				57		1.74



		Administrative Support								1,620		1.10

				Bill & Account Collectors		43-3011				55		1.92

				Bookkeeping/Accounting Clks.		43-3031				446		2.05

				Tellers		43-3071				80		1.59

				Hotel, Resort Clerks		43-4081				52		1.54

				Loan Interviewers & Clerks		43-4131				64		2.10











		Healthcare- Practitioners & Technicians								942		0.78

				Registered Nurses		29-1141				334		0.82

				Licensed Practical Nurses		29-2061				77		0.92



		Healthcare- Support Occupations								597		0.65

				Home Health Aides		31-1121				55		0.44

				Personal Care Aides		31-1122				156		0.44

				Nursing Assistants		31-1131				209		1.20

				Dental Assistants		31-9091				60		1.26





Targeted WC-BC First Cut

						WDGC Job Family Resident Employment, Location Quotient, and Wage																																																				Exhibit x.x

						10+ employees / LQ >= 1.20

						Occupational Job Family/Occupation		SOC Code		Watertown, SD Commute Zones																								Region																The United States

										30-minutes								45-minutes								60-minutes								Codington County								Watertown Micro																		Hamlin County, South Dakota (46057)

										Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1				Empl (Place of Residence)		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1

						Total - All Occupations		00-0000		19,696		20,812		1.00		$20.03		29,261		34,413		1.00		$20.26		57,250		58,343		1.00		$20.39		16,463		18,093		1.00		$19.92		20,151		20,877		1.00		$19.98		157,932,238		163,330,410		1.00		$23.03				3,688		2,784		1.00		$20.34

						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Business and Financial Operations Occupations		13-0000		763		927		0.70		$33.20		1,151		1,553		0.71		$33.13		2,523		2,534		0.68		$32.82		646		822		0.71		$33.39		779		923		0.69		$33.21		9,749,267		10,420,993		1.00		$38.21				133		102		0.57		$31.73

						Computer and Mathematical Occupations		15-0000		196		280		0.42		$36.46		338		524		0.47		$36.58		806		831		0.44		$36.40		161		247		0.42		$36.64		201		270		0.40		$36.43		4,745,854		5,274,917		1.00		$49.69				41		23		0.26		$34.17

						Legal Occupations		23-0000		79		94		0.55		$35.04		113		131		0.46		$34.94		226		234		0.49		$34.57		70		86		0.58		$35.10		82		92		0.54		$35.06		1,301,457		1,339,592		1.00		$48.84				11		7		0.30		$34.60



						Business Operations Professionals

						Comp, Benefits, Job Analysis Specialists		13-1141		23		28		2.31		$28.89		37		50		2.46		$28.93		79		80		2.34		$28.79		20		25		2.41		$29.00		24		28		2.30		$28.90		88,287		95,590		1.00		$34.51				5		3		1.58		$27.92

						Buyers and Purchasing Agents		13-1020		57		76		1.24		$33.19		88		127		1.25		$33.26		181		187		1.09		$32.94		46		67		1.26		$33.35		60		76		1.23		$33.22		459,952		482,373		1.00		$34.20				14		8		1.03		$32.13

								Total/Wtd. Average		369		478		0.54		$33.67		577		780		0.54		$33.93		1,332		1,364		0.55		$33.06		311		425		0.56		$33.78		381		475		0.54		$33.63		6,539,757		6,897,698		1.00		$42.24				70		50		0.43		$32.40

								Median Wage		$33.67								$33.93								$33.06								$33.78								$33.63								$42.24										$32.40

								Wage Index (US=100)		80								80								78								80								80								100										77

						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Business and Financial Operations Occupations		13-0000		763		927		0.70		$33.20		1,151		1,553		0.71		$33.13		2,523		2,534		0.68		$32.82		646		822		0.71		$33.39		779		923		0.69		$33.21		9,749,267		10,420,993		1.00		$38.21				133		102		0.57		$31.73

						Computer and Mathematical Occupations		15-0000		196		280		0.42		$36.46		338		524		0.47		$36.58		806		831		0.44		$36.40		161		247		0.42		$36.64		201		270		0.40		$36.43		4,745,854		5,274,917		1.00		$49.69				41		23		0.26		$34.17

						Legal Occupations		23-0000		79		94		0.55		$35.04		113		131		0.46		$34.94		226		234		0.49		$34.57		70		86		0.58		$35.10		82		92		0.54		$35.06		1,301,457		1,339,592		1.00		$48.84				11		7		0.30		$34.60

						 Marketing & Sales Professionals 

						Sales Reps, Wholesale & Mfg, Tech/Sci Products		41-4011		67		74		1.85		$43.97		93		120		1.82		$44.07		176		178		1.59		$43.88		59		67		1.92		$44.15		68		73		1.82		$44.01		272,594		314,156		1.00		$47.96				9		6		1.16		$42.51

						Sales Reps, Wholesale & Mfg., Exc. Tech/Sci		41-4012		265		283		1.66		$34.81		374		472		1.67		$34.89		742		754		1.57		$34.54		226		245		1.65		$35.00		270		281		1.64		$34.84		1,227,315		1,341,082		1.00		$33.14				44		36		1.56		$33.71

								Total/Wtd. Average		502		584		0.75		$37.32		749		971		0.75		$37.25		1,569		1,577		0.72		$36.76		424		514		0.76		$37.55		512		578		0.74		$37.35		5,636,124		6,115,927		1.00		$40.51				88		64		0.61		$35.73

								Median Wage		$37.32								$37.25								$36.76								$37.55								$37.35								$40.51										$35.73

								Wage Index (US=100)		92								92								91								93								92								100										88



						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Business and Financial Operations Occupations		13-0000		763		927		0.70		$33.20		1,151		1,553		0.71		$33.13		2,523		2,534		0.68		$32.82		646		822		0.71		$33.39		779		923		0.69		$33.21		9,749,267		10,420,993		1.00		$38.21				133		102		0.57		$31.73

						 Financial Professionals

						Cost Estimators		13-1051		35		39		1.30		$30.71		53		62		1.26		$30.61		96		98		1.17		$30.54		27		33		1.27		$30.90		37		41		1.38		$30.66		227,156		235,077		1.00		$35.32				10		8		2.09		$29.75

						Accountants and Auditors		13-2011		237		254		1.29		$33.49		331		403		1.24		$33.53		649		643		1.16		$33.28		203		219		1.28		$33.67		241		251		1.27		$33.51		1,457,274		1,545,557		1.00		$38.85				38		32		1.21		$32.42

						Loan Officers		13-2072		64		65		1.51		$38.34		85		101		1.41		$38.27		156		148		1.22		$37.83		57		64		1.70		$38.38		65		68		1.58		$38.28		318,094		339,199		1.00		$35.39				8		5		0.80		$36.95

								Total/Wtd. Average		396		464		0.94		$36.26		572		736		0.90		$36.51		1,169		1,167		0.84		$36.22		337		412		0.96		$36.63		404		467		0.94		$36.32		3,639,333		3,870,483		1.00		$45.28				67		55		0.83		$33.93

								Median Wage		$36.26								$36.51								$36.22								$36.63								$36.32								$45.28										$33.93

								Wage Index (US=100)		80								81								80								81								80								100										75



						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Computer and Mathematical Occupations		15-0000		196		280		0.42		$36.46		338		524		0.47		$36.58		806		831		0.44		$36.40		161		247		0.42		$36.64		201		270		0.40		$36.43		4,745,854		5,274,917		1.00		$49.69				41		23		0.26		$34.17

						Architecture and Engineering Occupations		17-0000		259		321		0.96		$37.32		411		628		1.13		$37.51		863		907		0.96		$37.23		216		289		0.99		$37.53		264		315		0.93		$37.32		2,526,777		2,635,099		1.00		$43.85				48		26		0.58		$34.98

						 IT Support Professionals

						Network & Computer Systems Administrators		15-1244		49		53		1.24		$34.16		75		104		1.47		$34.32		158		162		1.34		$34.23		42		47		1.26		$34.34		50		52		1.21		$34.21		310,181		337,368		1.00		$45.91				8		5		0.88		$33.06

								Total/Wtd. Average		196		288		0.39		$39.10		342		535		0.44		$39.10		818		847		0.41		$38.93		161		255		0.40		$39.29		202		278		0.38		$39.05		5,198,373		5,772,635		1.00		$53.65				41		23		0.24		$36.47

								Median Wage		$39.10								$39.10								$38.93								$39.29								$39.05								$53.65										$36.47

								Wage Index (US=100)		73								73								73								73								73								100										68



						Architecture and Engineering Occupations		17-0000		259		321		0.96		$37.32		411		628		1.13		$37.51		863		907		0.96		$37.23		216		289		0.99		$37.53		264		315		0.93		$37.32		2,526,777		2,635,099		1.00		$43.85				48		26		0.58		$34.98

						Engineering Professionals

						Industrial Engineers		17-2112		58		65		1.53		$42.12		83		148		2.10		$42.48		188		194		1.62		$42.23		52		60		1.61		$42.27		58		63		1.48		$42.18		324,391		334,625		1.00		$47.18				6		4		0.64		$40.71

						Mechanical Engineers		17-2141		57		65		1.74		$41.26		74		109		1.76		$41.48		136		138		1.31		$41.29		53		60		1.86		$41.38		58		64		1.70		$41.30		282,179		293,577		1.00		$47.23				5		4		0.71		$39.85

								Total/Wtd. Average		128		172		1.08		$42.07		195		345		1.31		$42.49		445		467		1.05		$42.40		111		156		1.13		$42.20		131		167		1.04		$42.13		1,196,337		1,247,369		1.00		$50.58				20		10		0.49		$41.03

								Median Wage		$42.07								$42.49								$42.40								$42.20								$42.13								$50.58										$41.03

								Wage Index (US=100)		83								84								84								83								83								100										81



						Architecture and Engineering Occupations		17-0000		259		321		0.96		$37.32		411		628		1.13		$37.51		863		907		0.96		$37.23		216		289		0.99		$37.53		264		315		0.93		$37.32		2,526,777		2,635,099		1.00		$43.85				48		26		0.58		$34.98

						Life, Physical, and Social Science Occupations		19-0000		68		145		0.80		$27.63		202		393		1.31		$26.54		594		665		1.30		$26.33		38		108		0.68		$28.66		78		142		0.78		$27.66		1,367,657		1,427,094		1.00		$37.51				40		34		1.40		$24.49

						Installation, Maintenance, and Repair Occupations		49-0000		1,004		959		1.18		$24.08		1,516		1,445		1.08		$24.22		2,538		2,570		1.13		$24.28		828		823		1.17		$24.02		1,041		962		1.18		$24.06		6,166,571		6,366,289		1.00		$25.98				213		139		1.28		$24.33

						Technicians

						Industrial Engineering Techs		17-3026		17		17		1.90		$25.00		25		39		2.72		$25.22		47		50		2.06		$25.10		15		15		2.01		$25.09		17		16		1.83		$25.04		66,446		68,376		1.00		$30.42				2		1		0.67		$24.16

						Mechanical Engineering Techs		17-3027		14		13		2.40		$25.23		19		25		2.80		$25.41		31		33		2.15		$25.41		12		12		2.55		$25.31		14		13		2.35		$25.25		41,252		43,010		1.00		$31.26				2		1		1.04		$24.37

								Total/Wtd. Average		67		74		1.17		$24.52		120		175		1.68		$24.35		232		262		1.48		$24.10		51		57		1.04		$25.34		71		71		1.12		$24.59		475,552		495,164		1.00		$30.62				20		14		1.66		$21.52

								Median Wage		$24.52								$24.35								$24.10								$25.34								$24.59								$30.62										$21.52

								Wage Index (US=100)		80								80								79								83								80								100										70



						Office and Administrative Support Occupations		43-0000		2,239		2,344		0.93		$18.45		3,235		3,783		0.91		$18.46		6,293		6,376		0.91		$18.47		1,905		2,109		0.97		$18.51		2,293		2,356		0.94		$18.45		18,834,738		19,713,719		1.00		$21.19				387		247		0.74		$18.02

						Administrative Support

						Bill and Account Collectors		43-3011		55		51		1.92		$19.02		73		74		1.69		$19.01		129		125		1.69		$19.00		49		47		2.07		$19.07		57		51		1.93		$19.02		190,401		206,697		1.00		$20.53				8		3		0.98		$18.36

						Bookkeeping, Accounting, & Auditing Clerks		43-3031		446		454		2.05		$19.54		616		721		1.97		$19.52		1,157		1,182		1.90		$19.49		379		396		2.05		$19.64		453		458		2.06		$19.54		1,664,630		1,741,120		1.00		$23.08				74		62		2.09		$18.91

						Tellers		43-3071		80		72		1.59		$17.84		114		121		1.63		$17.80		190		174		1.38		$17.71		67		70		1.78		$17.86		81		76		1.68		$17.81		332,379		353,678		1.00		$18.54				14		6		1.05		$17.20

						Hotel, Motel, and Resort Desk Clerks		43-4081		52		52		1.54		$14.09		63		71		1.28		$14.08		115		116		1.23		$14.05		50		51		1.76		$14.09		53		51		1.53		$14.09		259,230		263,114		1.00		$14.95				3		0		0.03		$13.57

						Loan Interviewers and Clerks		43-4131		64		63		2.10		$19.73		82		95		1.92		$19.70		142		139		1.65		$19.66		58		61		2.36		$19.75		65		66		2.19		$19.70		219,818		235,599		1.00		$23.21				7		4		1.10		$19.02

		bc		Logistics		Shipping, Receiving, and Inventory Clerks		43-5071		164		169		1.54		$19.66		228		282		1.55		$19.75		411		416		1.35		$19.64		145		150		1.57		$19.75		172		167		1.51		$19.68		829,954		863,473		1.00		$19.49				27		17		1.19		$19.02

						Legal Secretaries & Admin Assistants		43-6012		23		25		1.21		$17.76		31		33		0.98		$17.73		50		55		0.95		$17.65		20		23		1.27		$17.82		24		24		1.19		$17.78		156,322		160,388		1.00		$25.81				4		2		0.62		$17.16

								Total/Wtd. Average		1,620		1,682		1.10		$18.89		2,297		2,749		1.09		$18.90		4,421		4,484		1.05		$18.83		1,386		1,514		1.14		$18.94		1,657		1,695		1.11		$18.88		11,343,556		11,949,422		1.00		$21.55				271		181		0.89		$18.36

								Median Wage		$18.89								$18.90								$18.83								$18.94								$18.88								$21.55										$18.36

								Wage Index (US=100)		88								88								87								88								88								100										85



						Installation, Maintenance, and Repair Occupations		49-0000		1,004		959		1.18		$24.08		1,516		1,445		1.08		$24.22		2,538		2,570		1.13		$24.28		828		823		1.17		$24.02		1,041		962		1.18		$24.06		6,166,571		6,366,289		1.00		$25.98				213		139		1.28		$24.33

						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Skilled Production

		bc		Skilled		Electronics Repairers, Commercial/Ind. Eqpt		49-2094		15		13		1.98		$22.29		21		22		1.99		$22.23		33		35		1.88		$22.30		11		11		1.83		$22.47		15		13		1.94		$22.32		49,668		52,077		1.00		$32.50				3		2		2.68		$21.64

		bc		Skilled		Farm Eqpt. Mechanics & Svc. Technicians		49-3041		52		50		8.62		$30.09		87		69		7.16		$29.95		154		168		10.21		$28.52		41		45		8.82		$30.23		54		50		8.59		$30.10		44,370		45,933		1.00		$24.37				12		6		7.08		$29.11

		bc		Skilled		Mobile Heavy EqptMechanics, Exc Engines		49-3042		33		29		1.32		$27.79		54		42		1.15		$27.60		75		69		1.12		$27.61		25		26		1.34		$27.92		36		32		1.44		$27.72		166,202		172,954		1.00		$29.35				11		6		2.11		$26.89

		bc		Skilled		Industrial Machinery Mechanics		49-9041		90		94		1.81		$25.82		141		150		1.74		$25.86		223		225		1.54		$25.82		70		74		1.63		$26.05		97		95		1.83		$25.83		395,561		408,172		1.00		$29.85				27		22		3.12		$25.09

		bc		Skilled		Machinists		51-4041		120		127		3.03		$23.12		152		197		2.83		$23.22		232		237		2.01		$23.10		111		119		3.26		$23.19		124		125		2.98		$23.14		322,668		329,792		1.00		$24.90				13		6		1.11		$22.33

		bc		Skilled		Tool and Die Makers		51-4111		16		16		2.05		$25.72		19		25		1.98		$25.85		29		32		1.45		$25.66		15		14		2.12		$25.85		16		15		1.98		$25.79		59,988		60,934		1.00		$29.71				2		1		1.04		$24.90

		bc		Skilled		Welders, Cutters, Solderers, and Brazers		51-4121		384		405		7.25		$22.52		454		532		5.76		$22.56		631		650		4.15		$22.44		359		381		7.84		$22.58		395		406		7.25		$22.53		428,281		438,353		1.00		$24.21				36		25		3.38		$21.75

		bc		Skilled		Cabinetmakers and Bench Carpenters		51-7011		19		17		1.33		$16.46		33		31		1.47		$16.55		72		69		1.92		$16.20		16		16		1.44		$16.51		21		17		1.31		$16.48		98,907		100,302		1.00		$20.17				4		1		0.45		$15.90

		bc		Skilled		Chemical Plant and System Operators		51-8091		13		12		4.96		$22.80		27		27		6.77		$22.55		36		32		4.69		$22.71		6		5		2.57		$23.38		7		6		2.24		$23.37		18,798		19,215		1.00		$40.78				1		0		0.12		$22.51

		bc		Skilled		CNC Tool Programmers		51-9162		15		15		4.13		$25.70		19		24		4.02		$25.84		26		30		2.89		$25.73		14		14		4.46		$25.78		15		15		4.04		$25.74		28,289		28,847		1.00		$30.99				1		1		1.36		$24.82

								Total/Wtd. Average		970		984		2.09		$23.37		1,337		1,460		1.88		$23.32		2,126		2,165		1.64		$23.23		843		879		2.15		$23.42		1,004		982		2.08		$23.41		3,594,528		3,689,602		1.00		$25.39				161		103		1.63		$23.31

								Median Wage		$23.37								$23.32								$23.23								$23.42								$23.41								$25.39										$23.31

								Wage Index (US=100)		92								92								91								92								92								100										92



						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Semiskilled Production

		bc		Semi		Electromechanical Equipment Assemblers		51-2028		168		174		4.77		$16.14		205		259		4.29		$16.20		302		303		2.96		$16.14		158		167		5.26		$16.17		170		171		4.65		$16.16		278,517		286,615		1.00		$19.88				12		4		0.73		$15.57

		bc		Semi		Engine and Other Machine Assemblers		51-2031		28		28		4.01		$20.52		32		39		3.37		$20.61		43		44		2.27		$20.54		27		26		4.40		$20.56		29		28		3.99		$20.52		53,517		54,269		1.00		$25.30				2		1		1.34		$19.80

		bc		Semi		Structural Metal Fabricators and Fitters		51-2041		26		26		3.40		$21.28		35		40		3.22		$21.38		47		53		2.50		$21.13		23		24		3.65		$21.34		28		26		3.37		$21.29		58,199		59,480		1.00		$23.80				5		2		1.49		$20.55

		bc		Semi		Team Assemblers		51-2092		413		436		2.74		$18.89		545		872		3.31		$19.03		1,021		1,080		2.42		$18.95		387		411		2.97		$18.94		424		430		2.69		$18.91		1,211,167		1,250,436		1.00		$19.18				38		19		0.89		$18.24

		bc		Semi		Assemblers and Fabricators, All Other		51-2099		59		60		1.84		$18.90		81		116		2.15		$19.03		144		149		1.63		$18.95		55		56		1.98		$18.96		62		59		1.81		$18.92		241,736		255,608		1.00		$19.05				7		3		0.70		$18.26

		bc		Semi		Rolling Machine Operators & Tenders		51-4023		13		12		3.39		$22.36		17		27		4.51		$22.55		29		33		3.21		$22.48		12		12		3.82		$22.38		13		12		3.36		$22.36		28,409		28,867		1.00		$23.36				2		0		0.37		$21.55

		bc		Semi		Press Machine Operators & Tenders		51-4031		63		65		2.73		$20.59		82		106		2.67		$20.70		129		133		1.98		$20.56		58		62		3.00		$20.63		66		65		2.69		$20.61		183,963		187,731		1.00		$20.32				8		2		0.65		$19.87

		bc		Semi		Grinding Machine Tool Operators & Tenders		51-4033		28		29		3.06		$16.81		37		49		3.11		$16.91		60		63		2.35		$16.76		27		28		3.36		$16.85		30		29		3.01		$16.83		74,374		75,513		1.00		$20.16				3		1		0.74		$16.22

		bc		Semi		Molding/Casting Machine Oper & Tenders		51-4072		70		72		3.39		$16.48		93		142		4.04		$16.60		171		182		3.05		$16.46		66		68		3.71		$16.51		73		71		3.34		$16.49		163,208		166,608		1.00		$18.96				7		3		0.90		$15.90

		bc		Semi		Multiple Machine Tool Operators & Tenders		51-4081		37		37		2.06		$24.77		50		75		2.52		$24.96		87		93		1.84		$24.84		35		35		2.26		$24.82		39		37		2.03		$24.79		136,439		140,991		1.00		$20.32				4		1		0.53		$23.90

		bc		Semi		Welding/Soldering Machine Oper & Tenders		51-4122		26		26		6.01		$26.35		31		37		5.22		$26.46		40		45		3.72		$26.28		25		25		6.57		$26.41		27		26		5.95		$26.37		33,119		33,800		1.00		$22.30				2		1		1.88		$25.43

		bc		Semi		Sawing Machine Operators, Wood		51-7041		10		8		1.38		$17.75		20		31		3.08		$17.93		31		42		2.46		$17.95		7		5		0.95		$18.03		11		8		1.36		$17.77		46,791		47,850		1.00		$18.43				4		3		4.00		$17.36

		bc		Semi		Woodworking Machine Operators		51-7042		15		14		1.69		$18.16		29		55		4.09		$18.38		71		77		3.39		$18.32		11		9		1.34		$18.38		16		14		1.66		$18.17		62,678		63,792		1.00		$18.78				4		4		3.77		$17.70

		bc		Semi		Chemical Plant and System Operators		51-8091		13		12		4.96		$22.80		27		27		6.77		$22.55		36		32		4.69		$22.71		6		5		2.57		$23.38		7		6		2.24		$23.37		18,798		19,215		1.00		$40.78				1		0		0.12		$22.51

		bc		Semi		Separating Machine Operators, and Tenders		51-9012		14		24		3.37		$24.16		35		46		3.90		$24.58		83		90		4.49		$24.61		3		4		0.70		$24.93		19		23		3.25		$24.18		54,796		55,868		1.00		$23.24				17		19		19.80		$24.00

		bc		Semi		Cutting Machine Operators and Tenders		51-9032		37		37		5.10		$25.91		52		71		5.97		$26.16		96		107		5.29		$26.08		30		28		4.41		$26.19		39		35		4.89		$25.98		55,441		56,545		1.00		$20.50				9		8		8.00		$25.22

		bc		Semi		Extruding Machine Operators and Tenders		51-9041		29		29		3.81		$21.78		53		65		5.22		$21.95		91		92		4.37		$21.88		23		24		3.69		$21.95		31		27		3.52		$21.88		58,018		59,101		1.00		$20.20				8		2		2.41		$21.14

		bc		Semi		Packaging and Filling Machine Operators 		51-9111		52		62		1.28		$19.72		93		136		1.71		$20.09		220		238		1.77		$20.05		26		20		0.48		$20.27		59		58		1.21		$19.77		365,889		376,657		1.00		$18.78				33		38		5.96		$19.51

		bc		Semi		Painting, Coating, and Decorating Workers		51-9123		10		9		5.17		$19.75		15		22		7.79		$19.93		24		30		6.23		$19.78		9		8		5.61		$19.80		10		9		5.09		$19.77		13,237		13,582		1.00		$19.56				1		0		1.66		$19.07

		bc		Semi		Painting, & Spraying Machine Operators		51-9124		136		140		6.30		$22.93		168		212		5.76		$23.00		261		272		4.35		$22.86		129		134		6.90		$22.98		138		138		6.20		$22.95		171,892		174,742		1.00		$22.01				9		5		1.66		$22.13

		bc		Semi		CNC Tool Operators		51-9161		117		124		5.28		$22.96		144		203		5.21		$23.09		229		243		3.69		$22.98		111		118		5.75		$23.02		120		122		5.18		$22.99		181,223		184,477		1.00		$23.44				9		4		1.42		$22.17

		bc		Semi		Paper Goods Machine Operators		51-9196		15		15		1.26		$20.45		19		19		0.96		$20.49		23		21		0.64		$20.45		13		14		1.40		$20.47		16		15		1.25		$20.45		90,556		92,028		1.00		$22.68				2		0		0.27		$19.72

		bc		Semi		Conveyor Operators and Tenders		53-7011		23		25		6.58		$18.37		42		40		6.20		$18.25		63		61		5.63		$18.27		17		19		5.73		$18.54		28		27		6.96		$18.35		29,739		30,385		1.00		$18.67				10		8		14.92		$17.86

								Total/Wtd. Average		1,713		1,792		2.26		$20.15		2,415		3,320		2.53		$20.24		4,200		4,415		1.98		$20.24		1,512		1,569		2.27		$20.14		1,783		1,744		2.19		$20.15		6,061,037		6,233,297		1.00		$20.53				271		175		1.65		$20.28

								Median Wage		$20.15								$20.24								$20.24								$20.14								$20.15								$20.53										$20.28

								Wage Index (US=100)		98								99								99								98								98								100										99



						Installation, Maintenance, and Repair Occupations		49-0000		1,004		959		1.18		$24.08		1,516		1,445		1.08		$24.22		2,538		2,570		1.13		$24.28		828		823		1.17		$24.02		1,041		962		1.18		$24.06		6,166,571		6,366,289		1.00		$25.98				213		139		1.28		$24.33

						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Unskilled Production

		bc		Unskilled		Helpers--Installation, Maint.,  Repair Wkrs.		49-9098		19		16		1.29		$16.83		26		24		1.18		$16.76		38		42		1.19		$16.68		16		14		1.31		$16.90		19		17		1.35		$16.81		95,256		98,113		1.00		$17.84				3		3		1.58		$16.28

		bc		Unskilled		Electromechanical Eqpt. Assemblers		51-2028		168		174		4.77		$16.14		205		259		4.29		$16.20		302		303		2.96		$16.14		158		167		5.26		$16.17		170		171		4.65		$16.16		278,517		286,615		1.00		$19.88				12		4		0.73		$15.57

		bc		Unskilled		Team Assemblers		51-2092		413		436		2.74		$18.89		545		872		3.31		$19.03		1,021		1,080		2.42		$18.95		387		411		2.97		$18.94		424		430		2.69		$18.91		1,211,167		1,250,436		1.00		$19.18				38		19		0.89		$18.24

		bc		Unskilled		Assemblers and Fabricators, All Other		51-2099		59		60		1.84		$18.90		81		116		2.15		$19.03		144		149		1.63		$18.95		55		56		1.98		$18.96		62		59		1.81		$18.92		241,736		255,608		1.00		$19.05				7		3		0.70		$18.26

		bc		Unskilled		Food Batchmakers		51-3092		41		61		2.75		$19.23		86		120		3.30		$19.67		204		225		3.65		$19.60		11		5		0.27		$19.95		54		57		2.60		$19.27		169,582		172,760		1.00		$18.66				43		52		17.69		$19.21

		bc		Unskilled		Helpers--Production Workers		51-9198		41		40		1.62		$16.80		56		69		1.69		$16.88		101		98		1.42		$16.79		37		35		1.61		$16.90		42		40		1.60		$16.82		188,157		194,512		1.00		$17.60				6		5		1.50		$16.27

		bc		Unskilled		Cleaners of Vehicles and Equipment		53-7061		85		81		1.57		$14.88		102		99		1.15		$14.85		142		143		0.98		$14.83		76		74		1.64		$14.94		86		81		1.55		$14.89		399,963		408,170		1.00		$15.78				10		7		0.99		$14.39

		bc		Unskilled		Machine Feeders and Offbearers		53-7063		20		20		3.03		$17.05		39		39		3.57		$17.07		60		53		2.91		$17.07		14		14		2.48		$17.26		24		19		2.92		$17.09		50,287		51,403		1.00		$18.94				9		5		5.84		$16.62

								Total/Wtd. Average		1,688		1,715		1.34		$16.96		2,324		2,897		1.37		$17.23		4,226		4,271		1.19		$17.07		1,481		1,504		1.36		$16.98		1,754		1,701		1.33		$16.96		9,679,469		10,021,437		1.00		$17.80				272		196		1.15		$16.81

								Median Wage		$16.96								$17.23								$17.07								$16.98								$16.96								$17.80										$16.81

								Wage Index (US=100)		95								97								96								95								95								100										94



						Office and Administrative Support Occupations		43-0000		2,239		2,344		0.93		$18.45		3,235		3,783		0.91		$18.46		6,293		6,376		0.91		$18.47		1,905		2,109		0.97		$18.51		2,293		2,356		0.94		$18.45		18,834,738		19,713,719		1.00		$21.19				387		247		0.74		$18.02

						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Logistics & Distribution

		bc		Logistics		Shipping, Receiving, and Inventory Clerks		43-5071		164		169		1.54		$19.66		228		282		1.55		$19.75		411		416		1.35		$19.64		145		150		1.57		$19.75		172		167		1.51		$19.68		829,954		863,473		1.00		$19.49				27		17		1.19		$19.02

		bc		Logistics		Packaging  Filling Machine Operators		51-9111		52		62		1.28		$19.72		93		136		1.71		$20.09		220		238		1.77		$20.05		26		20		0.48		$20.27		59		58		1.21		$19.77		365,889		376,657		1.00		$18.78				33		38		5.96		$19.51

		bc		Logistics		Light Truck Drivers		53-3033		184		185		1.27		$20.54		257		273		1.13		$20.52		444		434		1.06		$20.45		165		169		1.34		$20.61		193		185		1.27		$20.54		1,109,346		1,141,736		1.00		$21.03				27		16		0.85		$19.84

		bc		Logistics		Conveyor Operators and Tenders		53-7011		23		25		6.58		$18.37		42		40		6.20		$18.25		63		61		5.63		$18.27		17		19		5.73		$18.54		28		27		6.96		$18.35		29,739		30,385		1.00		$18.67				10		8		14.92		$17.86

		bc		Logistics		Machine Feeders and Offbearers		53-7063		20		20		3.03		$17.05		39		39		3.57		$17.07		60		53		2.91		$17.07		14		14		2.48		$17.26		24		19		2.92		$17.09		50,287		51,403		1.00		$18.94				9		5		5.84		$16.62

								Total/Wtd. Average		1,406		1,423		1.01		$18.50		2,010		2,300		0.99		$18.66		3,706		3,699		0.94		$18.51		1,201		1,214		0.99		$18.54		1,473		1,420		1.01		$18.50		10,656,323		11,033,758		1.00		$19.27				272		206		1.09		$18.22

								Median Wage		$18.50								$18.66								$18.51								$18.54								$18.50								$19.27										$18.22

								Wage Index (US=100)		96								97								96								96								96								100										95



						Source: JobsEQ®

						Note: Figures may not sum due to rounding.

						Employment data as of 2023Q2. Employment data represent a four-quarter moving average.

						1. Wage data are as of 2023Q2 and represent the average for all Covered Employment.
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http://www.chmuraecon.com/jobseq

Job Family Stress

								Occupational Job Family/Occupation		SOC Code		Watertown, SD Commute Zones

												30-minutes

												Empl		LQ		Hourly 50th %ile Wage1

						Technicians

								Mechanical Engineering Techs		17-3027		14		2.40		$25.23

								Food Science Technicians		19-4013		6		4.93		$20.58

										Total/Wtd. Average		67		1.17		$24.52

										Median Wage		$24.52



						Administrative Support

								Bookkeeping, Accounting, & Auditing Clerks		43-3031		446		2.05				$19.54		616

								Credit Authorizers, Checkers, and Clerks		43-4041		1		4.08				$20.05		7

								Loan Interviewers and Clerks		43-4131		64		2.10				$19.73		82

										Total/Wtd. Average		1,620		1.10				$18.89		2,297

										Median Wage		$18.89								$0.00

						Business Operations Professionals

								Comp, Benefits, Job Analysis Specialists		13-1141		23		2.31

										Total/Wtd. Average		369		0.54

										Median Wage		$33.67

										Wage Index (US=100)		80

						Skilled Production

								Farm Eqpt. Mechanics & Svc. Technicians		49-3041		52		8.62

								Industrial Machinery Mechanics		49-9041		90		1.81

								Maintenance Workers, Machinery		49-9043		8		0.90

								Millwrights		49-9044		9		1.67

								Precision Instr. & Eqpt. Repairers, Other		49-9069		1		0.78

								Maintenance and Repair Workers, General		49-9071		165		0.79

								Machinists		51-4041		120		3.03

								Model Makers, Metal and Plastic		51-4061		1		1.59

								Tool and Die Makers		51-4111		16		2.05

								Welders, Cutters, Solderers, and Brazers		51-4121		384		7.25

								Layout Workers, Metal and Plastic		51-4192		1		1.09

								Upholsterers		51-6093		3		0.57

								Cabinetmakers and Bench Carpenters		51-7011		19		1.33

								Chemical Plant and System Operators		51-8091		13		4.96

								CNC Tool Programmers		51-9162		15		4.13

								Crane and Tower Operators		53-7021		7		0.96

										Total/Wtd. Average		970		2.09

										Median Wage		$0.00

										Wage Index (US=100)		ERROR:#DIV/0!

						Marketing & Sales Professionals

								Sales Reps, Wholesale & Mfg, Tech/Sci Products		41-4011		67		1.85

								Sales Reps, Wholesale & Mfg., Exc. Tech/Sci		41-4012		265		1.66

										Total/Wtd. Average		502		0.75

										Median Wage		$37.32

										Wage Index (US=100)		92
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TASK 2 REPORT HIGHLIGHTS:
STAKEHOLDER INTERVIEWS

The Watertown Workforce Development Plan “mc




Interview Participants & Staffing Requirements

" WDGC conducted 27 confidential virtual interviews m
with major employers, economic developers, ] _ _ wn
educators, State representatives and other Employer County Location  Primary Function _ ~

3M (Solventum) Brookings Mfg- Medical Tape Adhesives N
workforce development stakeholders. Dakota Sioux Casino Reservation Casino Resort

. . . . Valley Queen Cheese Grant Mfg- Cheese Processing Supplier %
Note, office employment is largely ancillary to the 5
|ndustr|a| aCtIVIty (FIrSt Premiere Bank isa V|S|b|e City of Watertown Codington Government Services o
exception); and Crenlo Codington Mfg- Industrial Operator Cabs :|.

Dakota Bodies Codington Mfg- Utility Truck Bodies T

e \WDGC’s interviewed firms house most of the area First Premier Bank Codington Banking and Credit Card 03

. . . Persona Signs Codington Mfg- Electrical Signage
manufacturing jobs, covering: Prairie Lakes Health System Codington Hospital g
— 92% of Codington County’s manufacturing Spartronics Codington Mfg- Circuit Board Assembly (0] 0]
WOI‘kaI‘CE; and, Terex Utilities Codington Mfg- Utility Trucks 2
— 77% of the manufacturing employed within 50 Waurth Electronics Codington Mfg- Transformers; Circuit Board Components (n
minutes of Watertown. A
5
The average employment profile of interviewed Local Economic Development Education §
firms define the key labor demands and confirm Watertown Development Corp. (multiple) Lake Area Technical College a5
the prior Task 1 statistical findings. Manufacturers Watertown Chamber of Commerce NE Technical High School 9
. SD Manufacturing & Technology Solutions- SDMTS| o
are placing unprecedented demands on the market state Offices Watertown School District o)
and the requisite hourly skills are highly focused. Governor's Office of Econ. Dev. (multiple) =
SD Dept. of Labor & Regulatons Other 5
— 74% of employed are hourly production and SD Dept. of Social Services Glacial Lakes Multicultural Center ("_D'.
new hires are |arge|y entry-trainee positions. SD Housing Development Authority Hometown Building Center (Prairie Haven) —
Mother of God Monastery <
— 77% of hourly only have a high school degree o)
and/or technical school certification. E
wm

— Hiring targets both genders: Females represent 38% of production workers and the number is trending upward as robotics eliminates
the more physically demanding jobs. However, no firm anticipates a notable future reduction in headcount due to robotics.

— Welding/fabrication/industrial painting skills are in high demand, representing up to 40% of new hires and over 30% of total hourly
employment. Several firms cannot expand due to the lack of welding skills and are considering remote U.S. sites for future growth.

— The workforce is accustomed to 7X24 operations, and the labor shortage results in significant overtime.

® Notable exempt hires focus on engineers: design, electrical, quality/processing, drafting, industrial, and mechanical. In healthcare, the
demand for nursing skills continues to grow and acute shortages are reported (despite $25,000 signing bonuses).

Wadley Donovan Gutshaw Consulting 5“mc



Employer Summary Table

								Manufacturing																		NonManufacturing

								1		3		5		6		7		8		9		11				12		10		4		2

								3M-Solventum (Lindsay Fredrick)		Terex		Valley Queen Cheese (Randy Twistol)		Crenlo (Misty Brenden)		Wurth Electronics (Tammy Davis)		Persona Signs		Spartronics		Dakota Bodies (Matt Jensen)				Prairie Lakes Healthcare Sytem (Alison Gilbertson)		Dakota Sioux Casino & Hotel (Ramona Bear Hill)		First Premiere Bank (Julia Disburg)		City of Watertown				Survey Group

				Location				Brookings (I-29 westside)		SW Qudrant of I-29		Milbank- 45 mins NE of WT- near MN border		West near A/P; mfg and warehouse complex		2 locations: airport vicinity (HQ) & Interstate (east)		2 sites; west near airport - other 3 miles away		Near I-29, East side of town		Just south of CBD, west of Hwy 81				Watertown; includes primary care clinics		10 mi north of WT; south edge of reservation		4 locations in Watertown region w/ credit card		Watertown						Manufacturers		8 firms (6 Codington; 2 bordering)

				County				Brookings		Codington		Grant		Codington; have plant in TN as well		Codington		Codington - opened 44 yrs ago		Codington		Codington - 2 sites @ 234 and 26 employees				Codington		2nd casino 60 miles north (100 wkrs)		Codington		Codington

																												3rd casino 90 miles north (700 wkrs)										Nonmanufacturers		4 firms (Watertown vicinity)

				Function				Medical tape adhesives		Utility Trucks, finished products		Cheese supplier- 650,000 lbs/day; supply to		Mfg industrial operator cabs (loaders, skids, etc) 		Transformers; circuit board components		Signage primarily for hositality - all of McDonalds		Circuit Boards - medical device assembly		Utility truck bodies (for AT&t, Terex, etc.)				Regional acute healthcare & primary		Casino and hotel		Banking and credit card center		Municipal Services										8 manufacturers

								Surgical Dressings		Opened Early 70's		Nestles, Mars, Taco Bell and others		Started here in late 70's		Large sales staff & HQ personnel				Opened 30 years ago						healthcare services		Started in 1985		(Bank 70 emp / Card 200 emp)												4 nonmfg (gov't svcs, casino, financial, hospital)

												95 yrs in Milbrank				Lab: 25- more mfg oriented w/ machinists, blueprints

				H/C Profile																																						Codington Interviews		All Interviews										1,000+												Calculations

				Employ				1,203		670		390		329		140		260		265		260				650		200 (was 300 @ start in 1985)		270		240										Mfg: 2,314 (92% of Codington Cty mfg employment)		Mfg: 3,517 (77% of mfg/4,545 within 50 mins)																						Temps		Military		HS Only

				Hourly				1,000		375		300		240		50 (25 lab/25 W/H)		208		200 (112 direct)		230 (92 welders; 25 assemblers)				455		150		205		180										Nonmfg: 1,360		Nonmfg: 1,360																						0.5		0.1		0.9

				   Percent				83%		56%		77%		73%		36%		80%		42% direct / 75% all hourly		88%				70%		75%		76%		75%

				Salaried				17%												20 engineers																								Mfg Hourly 2,603 (74% avg on HC; Range 36%-88%)																						0.01		0.05		0.9

				Unskilled				20%		27%				60%		mostly trainees		50% of hourly		Most - all trained		115 out of 230 (50%)						Majority																NonMfg Hourly  990 (73%; Range 70%-76%																						0.01		0.04		0.88

				Trained on job				80%				Hire trainees		train all on 30-60-90 day progession						Train 100%																																														0.04		0.07		0.9

				Office				20%		20%		90 (23%)				90 (64%)																21%																																		0		0.04		0.775

				Female				40%		20%		17% (increasing)		33%		50%		30% prod'n; 50% all hourly		66% (largely in production)		30%; targeting 38%				93%				60%																																				0		0.15		0.8

				FT				Majority		100%		Nearly 100% -- 12-14 temps (4% of hourly)		95%				87%		100%		near 100%				76% FT  (8% PT) (Temps 16%)		98%		90%+																																				0		0.05		0.36				36% Gulfstream

				Bilingual				0.0%		10% and growing		90-100 (Mexican college grads/interns)						Karen- Asian				0.0%						0.0%																																						0.08		0.15		0.7878571429

				Diversity/migrants				25% diversity										Karen- Aberdeen area- take apts-go home on weekend

				Seasonal/Temps				limited				See above- 12-14		2-4 interns; none this year												16% - PRNs as needed																																								0.05		0.1		0.88

				Hourly HS Degree Only				50%		90%						75%		65%		95% in production		85% (not required for hiring)						Majority		Card 90%+ / Bank 70%																																				0		0.25

				  				50% w/ 4yr degree

				Hybrid Comments																										30%-40% work hybrid																																				0		0.33

																																																																		0.0627272727		0.06

				Hourly Profile Hire				1 yr work exp;prefer mfg work; all trainees		120 welders, also fabricators		Food safety, stable employment history, trainee		trainee; diverse b/g- food svc, mfg, med'l aids, etc.		Mostly trainees- hire from retail; screen out job hoppers		Electrical wire assemply - hire yound w/ some		No experience required		Trainees into welders						Hospitality for hotel/restaurant, security, porters		Look at attitude, accountability, trainable,																																						0.1158333333

								Bring in as trainee; must lift 50 pounds		90% have HS degree				(30/60/90 day prog) 85% proficient w/in 90 days		Soft skills, communications, collaborative, reliable		experience and train - upskill welders/fab'rs; potch		machine operators- semi-skilled but all are trained								Require HS or GED (near 100% of apps have this)		CS skills, basic computer literacy,																																						0.085

														40% go into welding and painting		attendance, logical thinker		from area employers - look for willingness to learn		Want stable job history, HS diploma, 40 pd lift								Will train dealers - other get license @ $150		prior ban experience not required

																Different than manual labor (Dakota, Terex)- Wurth		We train-just wants someone willing to learn		Able to read English

																training at 8 mos (need solutions oriented people)				Want mfg experience, but have to hire retail- not the

																				best candidates - mfg experience not available



				Exempt Profile Hire				Mechanical/Electrical Engrs, IT, Robotics		Design Engineers		Past food ind'y experience; SDU/SDSU scholarships		Supervisors, quality engineers- relo into market- tough		SW programming, electrical eng'rs, interns (use				Acc't managers, quality/process engineeers, test		Recent hires: Dir. of Sales, business analyst,						Most mgrs are tribal w/ 20-30 yrs longevity, marketing		Sales and technical skills; call ctr work related 		Police, firefighters, civil engineers

														to find		college interns/grads for professional jobs)				technicians -- able to fill all of these jobs		quality, 2 engineers (drafting)						position is open; gaming positions require license		to their product division

																												non-members train tribal members - after 2 yrs they leave



				Growth				Stable; loose more than replace		Hired 250 in '23 (60% gro- 144 / 40% Replace)		Adding 60 (going to 450 HC)		30 last year; expect stable for '24		17 new in '23 (50% given 33 hourly @ yr start)		33 new in'23		53 production (grew 2nd shift)		Adding 40 unskilled over '24				40 in 2023		No growth in '23; none expected in '24 & on		Stable		Stable; only 3 growth positions

								Labor supply will not support growth		Will add 150 hourly over 2024-2025		$230M expansaion; closing MN		Would like 5%-7% growth/yr (19-20) but labor market				Need 20 more in '24- can't find labor so will place		Stable going forward		Terex growth could impact HC growth- welders are				Avg: 20-40 new per year; same for 2024						Added 9 over 3 years

								Hiring for turnover replacement		Will impact supplier HC's; Dakota Body-				will not accommodate; ramp up in Q1 then attrit over yr				expansion in Baltimore plant				the key- can't hire other HC w/out welders first

										same hiring needs-they can't grow,

										will have to seek outside vendors



				  IT Impact on H/C				Replacing with automation		IT focus on unskilled - will upskill displaced		no change; repositin jobs- eliminate heavy lift so		9 robots in welding; will need probotic maintenance		Minimal to none- won't replace  person, just makes		Custom work - cannot automate		No impact		Minimal; maybe down 2 - custom work-can't use				No impact				None; customer focus - personal touch

								Will upscale displaced				can hire more female- helps to broaden labor pool		and programmers		job easier						robotic welders



				Turnover

				Hourly Turnover				19.5%		30%		15.86%		32%		15% labor; higher in W/H		19% - all (12% support)		24% prod / 30% total		57.1% (but if 70 hires on 230 hourly=30%)				8%		20% (hospitality/restaurant)		LT 20%		16%								T/O

				Exempt Turnover				5%		7.5%		Low and stable		-		Stable		Minimal		11% - lost 14 of 130		2 of 31 (6%)						5% (trial members have high longevity)		Nil		4%								19.5

								3 open positions currently																																30

																																								15.86

				Trend/Comments						High T/O in 1st 6 mos; if past 2 yrs, will stay 5+ yrs		T/O 63% of 16% in 1st yr				Stable				T/O was due to pay;  now adjusted -- retirement and medical		Hourly: 33% T/O during first 90 days				Significantly down due to sign-on bonus				Viewed as good employer & few office job oppor's		Been trending down								32

												Expect 10% T/O when expansion hiring is complete								is primary cause now		Overall trend is stable				Nurse: $25K (50% on hire and 50% after 3 yrs)				Keeps tunover down; lower T/O than Sioux Falls										15

												(was norm pre-covid)														Highest T/O in initial yr of employment				given lower competition in Watertown										19

																																								24

				Hours of Operation																																				30

				Days/week & hours				24X7		4X10 M-Thurs; 2nd shift 4pm-2:30am		7X24		7 days		M-F 8am-5pm		3 shifts plus weekend		Mon-Thurs - 2 shifts: 5am-3pm / 3pm - 1pm		4X10 & 1/2 day on Fri + weekend (6-7 days)				24X7%		7X24		40 hours; 7am-9pm		24X7%								20

				Shifts				4 crews				5am and 5pm starts		4X10: 5am-3/3pm-1 & Fri-weekend- 3X12 shifts		1				OT on Friday		2 shifts plus weekend				RN: 12X3 better received than 8 hrs and scheduling		multiple shifts with grave yard		4-5 varied shifts ; split shifts are popular										20

				1st shift %								Work 5 day (12/hr day), then 2 days off, 2 days @ 12 hrs														is manageable														10

				2nd shift %						Yes		the off 5 straight days																				Yes								8

				3rd shift %						No shift		So working 50% of days in a year - well received																				Yes								19.75

				Weekend %																												Yes								20.28

				Shift Rotation				Yes

				Flex Time				No; but can partner & swap shifts				No - may consider truck drivers		No- only a few in the office				No- but have exceptions				No										Earn comp time

				Over-Time				Built-in/ 50 hrs longest week		Mandatory; younger workers less accepting				42-45 hours w/ OT-some mandatory; must have OT		Limited requirement		most at 50 hours (10 hrs OT); mandatory - no issue		mandatory just on Friday -- not an issue given 1 day		Mandatory; acceptable reception								Generally voluntary; Dept. determines		Involuntary- police; others voluntary

										they want greater work-life balance				given labor shortage - 15 add'l hires would eliminate OT

				Tough to fill shift				All rotate to all shifts - therefore no differentiation		50/50 in terms of embracing OT				2nd: sup'vrs, engineering support tough to fill				2nd shift - 7:30 to 4:30		2nd shift		Weekend- now 7 employees; want to go to 50 but				Overnighht - RN shifts run 7-7

																						no candidates

				Labor Relations				Nonunion		Nonunion		Nonunion		Nonunion		Nonunion		Nonunion		Nonunion		Nonunion				Nonunion		Nonunion



				Labor Area

				Avg. Commute (mins)				25 or less		30 or less		90% within 40 miles		20-25		10-20 minutes		10		Local (say 15 minutes)		30 mins or less				20 mins%		15-30 mins		20-30		20 or less

				Maximum Comm (Mins)				50						8-10 @45+ mins; 2 @ 1 hr		35 miles- Arlington/Summit				30 minutes						1+hrs		90 mins (tribal members)				15 mi residency req't for emergency personnel

				Codington				<5%		70%				80%		95%		85%		95%		75%						40% Watertown nontribal				-

				Hamlin				10%		15%				10%						a few (most of remainder)		15%

				Brookings				75%		0%						1 person (2%)				Have 1 engineer from there and interns		0%								College town- do not serve mkt

				Other				10%		Deuel- 15%		~7% Minnesota; most live in Grant County		Deuel 10% (Clearwood and Castlewood primarily)				Lake County remainder (near Madison)				Clark ~10%						50%  northern portion of reservation

												Only a few from Watertown/Brookings																Deuel some



				Comment				Long shifts, so long commute less embraced		Brookings feasible via I-29 (35min), but few make		Watertown competitor saturated - won’t get much				Most live in Watertown; winter weather encourages						Brookings a separate labor market;						Reservation goes to ND border

								Spartronics, lower payer / 3M top of market		commute- Brooking has many local jobs available		labor from there				shorter commutes; Brookings is a separate market-

								Lindsay moved to Brookings given 1 hr WT commute								some will go to 3M in carpools



				Transit/Other

				Pct. Bus				0%		Run co. van for 5; will expand by 8 more soon				0%				0%		0%		0%										0%

				Transit Comments										5am start requires that all drive				99% drive; remainer walk		All drive; no bus at 5am		All drive										Bus does not serve their needs



				Rideshare/carpooling												Some carpool to 3M in Brookings



				Location Suitability				Watertown- tougher, lower paying, more dirty jobs														WT heavier industry vs Brookings light (assembly)				Prefer hourly for Watertown vs Brookings

								Watertown: supply a bit better if paying top $																		Exempt prefer Brookings (more shopping, SDSU,

								versus Brookings; Spartronics was lo pay and																		more things to do)

								more diffult to recruit than 3M																		Reservation not in mkt - 2 hospitals are there



				Sourcing

				Referral				Fair response - 35 this year		Biggest source		50% of hires		50% of hires		Best source		95%		Primary source		Yes				7% referral				Reflects 38% of total applicant pool		A few

				Referral Bonus/wait				$100 + 1 PTO		$1K @ 6 mos (no signing bonus- internal issue)				$500-$1.5K (payout over 10 mos)/sign on bonus $500		Offer PTO for referral		$500-$2,500 / no sign-on bonuses		$500 @ 90 days of service		$1,500 (3mo $250/6 mos $500/12 mos $750				Offered						None

				Unsolicited										Web site -- unsolicted next best to referrals								Digital sign outside										None

				Newspaper				Yes																				Tribal Newspaper				-

				Social Media				Indeed		Indeed		Indeed		Indeed		Instagram / all social media platforms		Indeed; Facebook		Indeed, Facebook						50% Indeed / Ziprecruiter less use				Indeed; use Key Media to select mrkts		Indeed

				Colleges				LAT / SDSU / Mitchell Tech (Mitchel) / 		LATC, SDSU,NDSU,Sch of Mines (Rapid City)		Offer scholarship funds @ SD State		SD State and Sch of Mines (Rapid City)- for design mfg.		SDSU, NDU, LATC 		LATC is great		Sch of Mines (Rapid City): 2 engineers										SDSU, USD, Morningside in Sioux Falls		Tech: police & offices

								Southeast Tech (Sioux Falls)								LATC for bus. coarses/accoutants/eng'rs		USD, SDSU engineers		Biomedical school at Sch of Mines								Partner with LATC for GED program



				Job Fair				LAT fair =6-8 students attended; job offer to 3						LATC- also have site tours for stuents														Yes, through labor office (2X/yr)		27 career fairs @ LATC, SDSU, USD, etc.

				Job Service										No; poor quality of applicants												Get some hourly thru office		send openings but don't receive many app's.				No -- Poor applicant quality



				Other				Billboards		Co web site; multi-cultural center		Get to HS students early-  Jr/Soph/Sr		Billboards, web site, radio		Radio										Co.  Website 43%		Primary-Company website; radio ads		Billboards, radio (rare), community events		Co web site

										Talent Puerto Rico- provides temp housing		LT: students prefer not to move away		Run broader campagin when peak hiring (beyond		Have high standards, good reputaton and benefits-												 In 1 mo was highlighted with another employer by Job Svc.				Prof'l web sites

										for 3 mos/transports workers- have 30 going to 60		Offer HS student summer work (2hr/day), then offer FT		referrals and unsolicited)		most applicants from word-of-mouth																agencies for engineers

										Cost $10-$13K per hire- concern on longevity- but no issue yet		Telrude marketing helps w/ social media posting				Intern program supplies engineering open positions

												Geofensing: terget layoff areas; avoid poaching				Don't go after HS level students/grads

												Geofense avoids high employment centers

												Social media: chg job titles for maximum clicks

												Give back to community-Donated $200k for park



				Staffing Activity/Supply



				Annual hourly hires				275		250 (144 growth - 150 growth in 2024-25)		Approx. 50+		116 (105 prod; 5 support)		20 (3 were t/o)		65 (45 prod/20 support)		106 production / 125 all positions		70 (50 trainees; 20 welders - mostly T/O				145 (expansion portion @ 40)		30-40		24 (20 Card; 4 Bank)		50 total (EX/NE)

								Nearly all for T/O replacement



				Open Positions				7 (worst case: 60)								4 open intern positions

				Hourly Applicant Flow				40 apps per week				15-20 app's per week		4X applicants - 116 yields about 460/yr						Received 1,000 total app's in '23 / 733 were production		400/yr with repeats; 30 over last 3 weeks - only 4 welders						350+ (if 10 apps per hire of 35 positions)

								Tech Job Fair: 7 showed; hired 3												weekly can get 5 to 40 prod. app's (job hoppers)



				Hourly Applicant: Hire				5:1 approx.		20-30:1								5:1 hourly prod /  10-15 to 1 for sales/white-collar jobs		733 prod - 106 hires, so 7:1						2.5:1 (47 apps for 19 hires (22 offers in Jan)		10:1 (of 10, 4 show up for interview)				20:1

				Interview:Hire - Hourly																						2.1		4:1

				Time to Fill-Hourly						LT 60 days				30-40 days -- all hires closer to 62 days						3 weeks with interview						45 days		LT 8 weeks; 8 weeks for skilled



				Skill Shortages				Blue Collar craft workers		Seasoned engineers harder (5-10 yrs experience)				Short 15 employees- welding and paint- shortage		Need customer service skills- desk work all day - not for all						Thinking of moving growth to KC				Nursing, CRN Anesthetists		Skilled - electrician, etc.		Bilingual, mortgage producer roles		Engineers, police (grad's @ 20 - must hire at 21)

										Blue Collar workforce				of trainers and unskilled trainable applicants		Recruit from Premier Bankcard- wold prefer some mfg experience						due to labor shortage						wage less competitive- Security @ $15 vs $18 in Watertown

														Welder- many do not want to sit in one place all day		CSR more difficult to recruit than warehouse worker

														Some reject the long hours per day



				Easiest to fill				Engineers/Tech grads (they relocate from LAC-		Engineers, 2 yrs out of school		Have too many candidates; slowing recruiting		Mechanical Engineers easier to find		Warehouse		Entry-trainable								Entry better but terrible retention; Sodexo contracted				general clerks and IT - few related jobs		Firefighter, paramedics- they stay, few job opport.

				10 no issue:				start as intern and then relocate).						No surplus categories																in Watertown makeit less competitive for w/c		More supply at Asoc. Level

				Rate Unskilled Supply				3.0						2.0 shallow supply; many want flex time/more bene's				laborer 9 / forklift-shipping clk 7		laborer 4 / shipping-Receive 9 / Stocker 6		laborer 9 / stocker 5 / forklift 5 / shipping-rec 4						Housekeeping: 8

				Rate Skilled Supply														Welder 2/ Fab'r -machinist 3 / Maint. Mech-painter 4 / assembler 5		assembler 4 / supv 3		assembler 8 / Fab trainee 8 - Exp 6				Technician: 3 (lab techs from LATC		Maintenance Tech: 2.5

				Rate nursing supply														CNC Operator 4				Paint 3.5 (must train) / welder 2.5 / cleaner 5				1 (10 FTE openings currently)

				Rate Financial supply																		Maint Mech 6

				Rate Cust. Svc supply																		Programmer 5				Gen Clk: 4   /   Acctg Clk 3  /  CSR 5		Gn. Clerk/CSR: 5																																																																Interviews

																										IT prof'l & support 1  /   Accountant 2.5  		Can get CSR, but poor quality												SHRM Survey																														BLS																																																																		Fabricate

				Screening/Quality																																				Semi								Skilled								Unskilled												BLS		Median		HC		East SD		Sioux Falls		HC		Minneapolis		US Avg		East SD		Sioux Falls		Minneapolis								AHE				Unskilled				Start				Skilled- Entry				Start				Skilled- Experienced (1+ Yrs)										Welder		Start				Engineer				Assembler		LPN		RN

				Screening Pass rate				20%		5 out of 20 (25%)		20%-27%; ~24% average		25%-30%				35%		5% (hire 2 out of 40)		30%				95% pass skills test		40%		20% or less		15%								Number		start rate		50 pct				Number		start rate		50 pct				Number		start rate		50 pct																																		3M		$27.53				Packer/WH								Machine Op.								Technician										Terex		$23.00				Terex		70000		20.5		20.36		25.67		$25K signing bonus 50%/50% aftyer 3 yrs

								Range: 12%-25%								8 mos training- must screen out job hoppers		85%-90% are PC literate, but not required for prod'n.				testing and drub screen								phone interview & E Skills test (computer)		Dispatch= 30% of app's						Mach Op		92		$   16.17		$   20.60				92																						Machinist		320		$22.67		$23.64		7850		$29.30				1.00		1.04		1.29						Terex		$25.50						3M		$20.27						3M								3M				$29.00				Wurth		$21.00				Crenlo		65000		$22.00

																																						Mat. Handler		69		$   17.67		$   20.15				69																						Welder		2120		$22.35		$22.62		4790		$27.89				1.00		1.01		1.25						Crenlo		$24.50						Wurth		$15.00														Dakota		$25.00						Persona		$22.00				Persona		67500		$19.00

				HS/Tech Alignment				HS no outreach - b/c require 1 yr past work														85% of 10 apps have HS diploma				65% of HS degree of 10 candidates						Not much contact- accts payable ck from Tech						Prod. Wkr B		471		$   16.94		$   19.50				471																						Cutting		290		$19.54		$19.55		3410		$22.90				1.00		1.00		1.17						Spartronic				17.5										Fabricator								Maint. Mech.										Dakota		$20.00				Wurth		70000		$19.00

																																								632		$   16.91		$   19.73																										Material Hand		1530		$16.85		$18.06		36880		$21.83				1.00		1.07		1.30						Dakota		$23.00				Entry										Crenlo		$20.50						Terex		$28.00						Crenlo		$21.00				Spartronics		70000		20.13

				Rate Basic Skills																4		5				9.0																																												Stocker		3010		$17.37		$17.07		26460		$18.24				1.00		0.98		1.05						Bank		$24.00						Spartronics		$16.00																						Avg		$21.40				Avg		68500		$19.75

				Deficiency Comments				25% loss on Int'l students not authorized to work		Avoid job hoppers				LAT grads- Many lack preparedness for real world				Attendance is the biggest issue		Job hopping is the key rejection reason		80% PC literate - not an issue here- skill req'd				Some lack communication skills		Big challenge - many are not PC literate; jobs are				Poor social/communication skills						Welder 1										54		19.89		22.67																																										Avg		$24.91						Persona		$18.00				Assembler								Machinist										Med		$21.00				Med		70000

								Of 75%- half show up for interview (38%)						(e.g. work attendance, respect, social skills)								Poor attendance- now have attendance bonus				PC aptitude is good		highly computer based										Welder2										120		26.14		28.14																		Indl Mech		710		$27.65		$27.46		3890		$31.82				1.00		0.99		1.15						Median		$24.50														Terex		$22.00						3M				$29.00										Range		65-70

								75% of that pass interview (28%)						Students need more preparation for workplace												Wkrs want more flexibility- some lack commitment		(problem more on reservation than elsewhere?)										Painter										45		19.86		25.3																		Mach Assemble		490		$20.40				100		$26.68				1.00				1.31						WtAvg		$23.45				Security/custodial										Crenlo		$19.00

								Rotating shifts are not embraced- need culture fit																		(first job for many)												Prod. Wkr A										281		17.17		22.32																		Elec. Assemble		1140		$16.95		$17.85		3450		$21.05				1.00		1.05		1.24														Casino		$15.00						Dakota		$19.00				Assembler

																																						Mech. Tech										23		18.5		24.74																		Other Assembly/Fab		1950		$18.68		$18.61		30940		$21.13				1.00		1.00		1.13														Hospital		$15.00														Terex		$23.50

				Rate Productivity																7		5				7.8																						523																								11560		$19.35				117770		$21.93						1.02		1.21																				Welder

				Rate Competition																5 (do not need experience for this hire)		Preston (fab homes) had layoff - saw no applicants						7 (hosp. wage at $10-$12 -- competitive here																																																																										Avg		$16.55						Terex		$23.00				Welder

																												Lost to Terex; some left for McDonalds @ $16-$17										Custodian												$   20.31		$   24.63				42		15.82		14.96										Production		15850		$21.16		$19.70		121950		$22.71		20.98		1.00		0.93		1.07														Median		$15.50						Wurth		$21.00						Terex		$24.50

				Wages/Compensation																																		Reception												$   19.86		$   24.74				15		15.00		15.45														mean						mean		mean																				SHRM-Avg		$15.46						Persona		$22.00						Dakota		$28.00

				AHE Plant-WH wide				$27.53 - can reach $75-$85K w/ OT & benefits		$25-$26				$24.50						$17.50		$23.00						$15		$25 for mature avg. rate								Gn. Clerk																		10		14.63		17.92														$21.72						$24.54		22.9																				Shrm-Med		$15.51						Dakota		$20.00

				Unskilled Avg.				Packer: $20.27 / 60 days $23-$24 / 1yr $25-$26		Assembler: $22 / 12 mos $23.50 (30/60 day rev)		$18.50-$19.00 (earnng $50K w/ OT, 2X Sunday pay)		Assembly: $19 (90 days add $0.50-$0.75)		Warehouse: $15 (up to $21 max)		$18 ($19-$19.50 @ 1 yr)		$16-$18 ($1.00@ 90 days / 12 mos merit of 4%)		$19 ($20 after one year - bumps @ 90 days,6mos,1yr)				Housekeeping/Patient Access: $15 (Sodexo for hkeep)		Security: $15  --  Cook/wait staff/Porter: $12 base		CSR: $17-$20 / 12 mos. Add $1		Custodian: $17.50 / 12 mos $18.45																								67		$   15.46		$   15.51														0.95						1.07		100																												Crenlo		$21.00						Avg.		$25.80

				Semi-Skilled Avg.				Mach Op: $23.57 / 60 days $24.27/ $28-$30 1 yr.		Welder/Fab'r/Painter: $23 / 12 mos $24.50				Fab'r: $20-$21						(above can be $17.70 @ 1 yr)		Welder $20 / Jr. laser oper $22				Clerk: $17.16				CSR 1Yr + Exp: $18-$22		Gn. Clerk: $21.32 / 12 mos $22.39												50pct																																																																										Median		$25.00

				Skilled Avg.				Technician: $28-$30 (internal promotion/day shift)		Maint. Mech: $28-$33				Welder/Painter: $21.00		Inside sales/customer support: $35-$45/hr		Welder: $22-$24 ($23-$25.50 @ 1 yr)		$65K-$80K after 3-4 years		Painter $26.00 / Sr Welder 3G-4G cert $28.00				Technician: $21.39						Landfill Tech: $23.51 / 12 mos $24.69								Semi		632		19.73																																		Production Wage																														Other										SMRA-Avg		$24.63

										Specialized painter: $30.00-$31.00						(above includes incentive)						Technician $25  / Exp Tech $30				Entry IT: $23.40  /  Experienced IT: $25.00														Skilled		523		24.05																																		Avg Rate		Index																														Valley		$18.75						SMRA-Med		$24.74

				Other Start Rates:																																				Unskilled		67		15.51																																U.S.		$22.90		1.00

				Engineer- Fresh-out						$68K-$70k / 24 mos $72K-$75K				Design/Quaity: $65K (@ 1yr: $68K-$70K)		$65-$70K - most at $70K		Mechanical Eng'r: $65K-$70K (Experienced $85K)		$70K recent grad		Welding Eng'r experienced - $85K										$37.27 ($77,520)										1222		21.3475286416																																East SD		$21.72		0.95																														Avg.		$20.63

				Supervisor										$65,000 (Experienced: $81K-$95K)				$75,000(oversees 30-35 positions)				Entry $26  /  Experienced $35				$18.50				Teller Supv: $45K-$56K																																																																																Median		$20.75

				Intern/Fresh Out						$58,000.00																																																																		Median				1.01																														SMRA-Avg		$20.31

				Other																		Drafter: $62.5K				LPN: $20.36  /  24X7 LPN $21.78  / RN $25.67  /  24X7 RN $30.00																																																																																				SMRA-Med		$19.86



				Incentive Pay				None		Annual bonus adds $1,800 to $2,200				Only spot bonuses- Welder at $100; top bonuses				None												Top 10% performers: $600-$1,000/mo

										70% production; 30% personal expectations				go up to $1,500



				Wage position vs Mkt.				Top of the market		Above median; below for sewasoned talent		Total Comp is above market		Median		At or slightly below median		25 percentile for unskilled		Market for engineers; below mkt for prod'm -		No better than market;Terex slightly higher				Median; SD Halthcare Assoc survey used		Below mkt on hospitality; above mkt on other positions				Median

																But good benefits - 12 holidays; 3 wks vacation		80-90 percentile for welder		close to Walmart on prod'n.		Pivotal Health is highest payer				Also has knowledge of local competitor rates		Wages are comng into parity across the region



				Wage Inflation Trend																		Increased rates in June				3% consistently				Can get $1 promo + $1 merit per year



				Shift Premiums				$2.00 - All shifts								1 shift only																$100/wk (flat rate for after 6pm)

				Second						10%				$3.00/hr				$3.50/hr		$1.25		$2.00				$2.00		none		10%

				Third						No 3rd shift																$2.00		$0.50

				Weekend										$4.50hr				$3.50hr				$5.00				$3.00

				Bilingual																						On Call: $2.00				10%



				Benefits

				Medical Co. Contribution														Employer: 70% family; 80% single								62% employer paid		80%

				Start When (days)						First of the month after hire				First of month after hire date		First of month following hire				Day 1								after 60 days		1st of month following 30 days		First of the month after hire

				Cost % of Payroll				30%

				Unique Benefits						Onsite nurse, PT for personal/business		Excellent package: 100% 401k match, profit sharing						None		A/C - clean and quiet work environment		Perfect attendance for 2 weeks = $75 bonus				Free dental BCBS 2 plans self funded		401K offered at 30 days

										(only firm in the area w/ PT personal)										Nich conditions - others don't offer this in local mkt.						$500 mental health; life; adoption assistance		Wives of farmers are interested in health benefits



				Amenities				A/C, breakroom, onsie vendors, company store		No AC, organized van pool, Gym discount, vending,				No AC or gym/cafeteria. Have breakrooms with mini store		A/C, no gym (but did), vending, break room				AC, vending, no gym (not offered in the area)		AC just in office, no gym, brteak rooms,vending				gym discount off-site

								discount, onsite nurses & PT for personal & work		break rooms, 401k, employee stock , leave				Offer paid lunch if worker stays on site- popular perk		Provide snack foodm fruitm summer ice cream				Fitness center reimbursement

										 benefits (maternity 10 wks/2 weeks Dad						Summer party for all employees				Offers summer picnics, pizza dy, apple cider at Xmas

										STD (6 mos), Food trucks on site; most hrtly

										stay on site

				Area Employers				Spartronics- known as low payer in WT

				Employer-of-choice				Brookings: 3M, Larson Mfg (doors- may offer cruises)										Terex is best on benefits (more holidays, better		Dakota Tube - pays $24/hr to start & up to $28 in 1 yr		Crenlo - similar competitor				Prairie Lakes (among largest healthcare locally)				Colleges, hospitals, mfg office support		3M-some WT residents will commte down

				Expansion/Downsize				Watertown: Wurth perhaps- no real standouts										health coverage, 401k 100% match)		Terex not a choice employer -- we get app's from there		3M not a serious competitor for Dakota labor										Terex lays-off; need stability to be choice

								in Watertown (metal working/heavy ind) Terex														Preston (fab homes) had layoff - saw no applicants										Persona has a slight edge, otherwise all same

								has layoffs but image is improving- significant																								Exception: Mun. Utilities pay top of market

								employee churn





				Relo Appeal						OK or WA occasional inquiries- ill relo				Target similar climate/midwest areas and city size				CAD drafter from Wyoming		Hired engineer from Alabama, Arizona and Aberdeen		Hired: Buyer - KY, welder - Omaha, Safety En'r, UT-				Apps from MT, UT, WY, AR		Relo from TX but now challenged to find affordable				Hired from WA and ID

										w/ $1.5K-$2K allowance offered				(not large metros)				Hourly production from Sioux Falls								Surgery Dir from Denver (new direct flt helps)		housing in the area; Marketing Mgr opening - 30				MN- okay but high interest rates/housing cost

																		Can get Minneapolis/Detroit relo's due to crime there								CRN from ND; west MN for nurses		inquiries, 1 applicant from Montana				makes moving a challenge

																												Hired one from Minnesota



				Mkt. Positives												Recreation, Kyacks on  lake		I-29 good hwy to MN; good schools, recreation,		A red state (NY relocatee came here for that reason)		outdoor recreation; 4 seasons				No State income tax		Lake area is beautiful, easy commue, small town feel		Watertown less competitive than Sioux Falls		QOL, good schools, recreation, wellness center,

																		safe area		recreation, safe environment						New A/P w/direct flts to Denver and Chicago		COL higher in Watertown but still favorable, no state		Family oriented - big, small town feel; outdoor activity		lakes, Mt. Marty College satellite

																										Sioux Falls- 1.5 hrs for shopping; Minn 3.5 hrs		income tax (vs MN)		basic amenities w/land for residential development

																										Nice Downtown- Midwest Nice lake community

																										Good schools; SDSU nearby



				Mkt. Negatives										Rural culture & weather an issue for some		Tough on Newcomer- need to know area to appreciate		Cold/snowy winters, flat topography.		Tough winters, lack of urban amenities, lack of		Require affordable housing stock				Weather can deter recruitment		Limited housng stock - nopt affordable;		Lack of affordable housing

																need to integrate into small town				affordable housing						Snow no issue for absenteeism - hosp has sleeping		typical apt @ $800-$900 goes for $1,200, cold

																										arrangements		winters (recently less snow)



				Freedom Works				Not aware of program		Gn Mgr speaker at unveiling; $20-$30K to join		Receive lists; candidate responses are often		Do not participate; can't justify given broad/vague		Declined to pay the fee; program better suited for		Not fruitful; paid $10K but have not used lists;		Asked to joint @ $10K. Declined - you get a list of		Receive State listings; often asked if relo available				Approached- declined to be a sponsor-		Not familiar with program		Not aware of program		Have seen ads; have not used service

										The list: Scant/vague info about candidates		off-beat - have hired "0" - no need, finding workers		intro to program- had 8 openings whem presented - 		larger communities; app's don't indicate where they		No follow-up with list - need to categorize skills for		candidates, but not what they are looking for		from SD, but do not know how to respond to these				too much engagement; but program brings

										Offers to two people- both backed out		w/out that assistance		Not worth it - need more awareness of what they offer		want to work -- most want larger metro		jobs being sought - takes to much time to sort				questions; poor candidate follow-up by the state is a				awareness to the eastside of State (less touristy)

										More focused to use Indeed								through - program administrators should do this				likely problem with the program

										Price covers 2 "Talent Puerto Rico" candidates

										No relocation benefits within the plan



				WF Dev Lead				-		WDC- need cross-over leader since not all		Econ. Dev. - not just a grant writer		WDC				A group without a political agenda								WDC- has monthly/quarterly WF based meetings						WDC is logical choice; was politically charged,

										WF issues deal strictly w/ HR administration																						now new leadership; other may want to manage



				WF Plan- geopgraphy				Not sure if Brookings should be part of plan				Not out to Milbank. Just take Valley Queen playbook						Include Brookings- some labor demand overlap				Not sure if Brookings in - if professional then yes				Brookings not in svc area and little cross commuting



				Key Stakeholders						WDGC- Excite Group (under 40- starting career)								HR between firms is well connected, they will		Employers will ban together for this initiative		Local legislative rep's to address housing;				All listed on the form- employers, schs, ED, nonprofit		Would be part of partnership- tribal  interaction		Relationships to include United Way, 		Brothers and Sisters behind Bars, Monastery,

										Lions Club, Rotary - but perhaps duplicate								ban together for WF development, despite potching		HS's across region should participate		high schools and Tech				labor office - possibly SHRM (very active)				PTO volunteer, Luther Social Services		Police Union, Monastery struggling with hiring

										SHRM chapter; Monastry offers different view										Should recommend employer coalition		Employers would form, coalition - more so now than				Open to a coalition of employers for WF development						at Assisted Living center

																						in the past

				Daycare:

				   Importance (10 critcal)				10		10- a priority issue; LATC engaged w/them but		Must be private sector driven; lead/largest		Key issue- might have a local coalition? 		2nd key issue to Affordable housing		7		7.5		Could be an issue with 6am start								Statewide issue- ctrs closed in Sioux Falls

				  Comments				"Upwards" Agency to build daycare; partnering		Off shift work a challenge - In-home centers		employers must take the charge		need infant care and service during their operating hrs

								on a daycare Board in Brookings		could be the answer- looked at pfsetting cost		Show employers it will add to workforce

								1st Bank & Trust may have onsite daycare		but scope/creep an issue- no turn downs		EX: Martin Windows- build facility and self sustaining

										due to daycare - may not see total labor pool		through 501c3 operator - company seeded funds to start-

												Nonprofits do not have the start-up capital



				Migrant Resettlement

				  Importance				7		Sponsorship runs $15-$20K; have 5 Indians/		Hired a few- embrace initiative but need housing first		Key issue- but loopholesprog. At risk due to				9		5 (guess)

				  Comments				Must have infrastructure first		3 engr's in H1B process; Cultural Center		Ukrainian poor English, Same with mexicans --		sponsorships, etc.; concerned on how long they will				Push to migrate 1,000 Ukranians - churches getting		Language barrier is the issue										Open to this- have sponsored exempt positions

										has limited funds		handling two translation issues is too big a challenge		stay; interviewed 3 - but no match to their needs				involved

												Have not hired Ukrainian due to housing and language		Culture Center: will get Ukrainian resumes- language

														a barrier in hiring- blueprint translation needed



				Affordable Housing

				  Importance				10		Key- Harmony Hill, Sinclair land/Cattle LLC		Problem w/ geofensing: lack of housing/daycare for		Big problem: Prarie Lakes - but $1,000 rent?		Key issue - rents are too high		10		9

				  Comments				Apts U/C but $200K not affordable. Higher		south of Montgoery furniture; need housing for		relocations; also migrant resettlement (see above)								Production wkrs stuggle with housing but not engineers		All transferees live 30+ minutes away due to 

								prices in Watertown - get more finishings in		interns @ LT $600-$800/mo; unused housing		6 affordable homes U/C - $440K @ 1,400sf- affordable?										Watertown housing - go to Brookings Summit, Henry

								Brookings.		at LATC perhaps available; Engr hire lives in		Have 4-5 homes- 4to 6 ineach- free of charge- can stay 6										WT housing has low inventory and high cost

										Brookings due to high Watertown housing costs		months until settled (dairy farms also do this- 										Tech has no dorms -- housing needed for interns

												thinks no firm in Watertown offers housing

												Plymouth, WI: 3 priv. sector org's funding 100 homes-

												$50K off price- when selling $50K goes back into fund

												Homes sell for $240-$250K; 60%-70% must be out of state



				Justice Impacted

				  Importance				3		Program needs support and structure. Need for		1- no need to pursue; sufficient labor		Gone no where; no one called back with auto answer		Have hired some x-offenders				5

				  Comments				No long term success; hired 20 but T/O in		counselors, transport, housing, offshift work to				at Codington County Corrections; robust program at																Participate in table talks, but w/ restrictions

								first year(issues w/ drinking, confrontational, some		contunue rehab - will not take violent pr sexual				TN plant, but no traction in SD.

								were reincarcerated.		offenders





				Internships				Had robust program (10 @ a time); now only						Housing is needed; stay 2 months in the summer. 		Receive 45-50 intern emails per opening w/ 60 sponsorship				LAT is great - take interns from robotics and 										Committed: 42/year- hire 4-10 per yr

								2 for summer- no time to teach						Transportation &n liability not an issue		(from TX, CA, etc.)				technician coarse work										HS: work PT (15-19 hrs) and eligible for $1k scholarship

														Typical age 20-21; Crenlo has 15 PT and 2-4 interns per yr		Zoom "lunch & Learns"- all digital internships:

																connects intern with mgt; work on client accts, 

																encourage peer engagement thru mixers/happy hour



				Education								LAT needs Floor Leadership development program		LAT needs industrial paint training program		LAT good overall; instructors not totally aligned 		LAT great, but young pop feels entitled - less loyal		Parents need to be more proactive in student education						Rate HS 7-8 (10 best); must be 18 to work at		3 employees getting GED through LATC		Career Connections: HS program to expose students

				(Student Destinations)								for dairy industry		Train welding on site- don't have capacity for painting		with real world business vs. academia		to the job - must change attitude toward loyalty/		LAT is great - take interns from robotics and 						hospital, so no HS interns

												HS focus: starting parent education program (mfg is clean)		NE HS Tech- class time creates short visits- students		Students graduate and go back to the farm		attendance		technician coarse work

												Must change image to parents		unclear on career paths, so limited supply resource				NE Tech HS: good group; most are in the trades		Have not used NE Tech HS - can only hire 18 yr olds-

														Many leave Tech to go back onto the farm				Good Ed system, but parents need to get more involved-		HS students tend to be non-technical

														Shortage of quality engineers (not a study program)				they should be more of an advocate for the student		HS students - need more maturity; not sure

														LAT: Need more industrial application for welding,						they know what employer requires

														paint and fab'n vs. farm applications						So no recruiting drive/contact at HS level

																				Tech does a good job with interns



				Attract/Enhance										A&Enhance: $5K cap; have relo'd 12-2 per year; definitely		aware of program; GOED match for dual rents when

														beneficial and used.		moving



				Build Dakota						Build Dakota: Have recouped $$ from some				Build Dekota: 3 yr commitment on tuition schoarship-																Build Dakota- CEO helped create program		Build Dakota-- heard of scholarships but not utilized

										50/50 w/ students staying in job after 3 yrs				many leave early and don't then repay (33% stay);																		break for hiring; probably more key to a mfgr.

														company pays tuition in front.



				Other												Should sell area amenities so people will want to		Public Transit rates 2 (unimportant)		Public Transit rates 1 (unimportant)		Thinking of moving growth to KC due to labor shortage				Use RE personnel to intro recruits to the market

																stay and not move away.										Are there resources to welcome new people, like

																Should have a rep for each element of WF Dev. plan.										a welcome web site? If so, increase exposure

																Military not likely to relocate to Watertown, but would be

																interested in Veteran hires.









































































































































































































































List of Interview Participants





						Employer 'HR' Interviews (12 virtual meetings)



						Employer				County Location				Primary Function

						3M (Solventum)				Brookings				Mfg- Medical Tape Adhesives

						Dakota Sioux Casino				Reservation				Casino Resort

						Valley Queen Cheese				Grant				Mfg- Cheese Processing Supplier



						City of Watertown				Codington				Government Services

						Crenlo				Codington				Mfg- Industrial Operator Cabs

						Dakota Bodies				Codington				Mfg- Utility Truck Bodies

						First Premier Bank				Codington				Banking and Credit Card

						Persona Signs				Codington				Mfg- Electrical Signage

						Prairie Lakes Health System				Codington				Hospital

						Spartronics				Codington				Mfg- Circuit Board Assembly

						Terex Utilities				Codington				Mfg- Utility Trucks

						Wurth Electronics				Codington				Mfg- Transformers; Circuit Board Components







						Non-Employer Interviews (15 virtual meetings)



						Local Economic Development						Education

								Watertown Development Corp. (multiple)						Lake Area Technical College

								Watertown Chamber of Commerce						NE Technical High School

														SD Manufacturing & Technology Solutions- SDMTS

						State Offices								Watertown School District

								Governor's Office of Econ. Dev. (multiple)

								SD Dept. of Labor & Regulatons				Other

								SD Dept. of Social Services						Glacial Lakes Multicultural Center

								SD Housing Development Authority						Hometown Building Center (Prairie Haven)

														Mother of God Monastery













Employer table inserts



								Labor Shed Definition & Commute Patterns

								Primary Commute Ring				Less than 30 minutes consistently reported

										Average Commute Time		21 mins (lowest @ 10 min); largely a parochial labor draw

										Maximum Commute Time		The exception, but Exempt labor can reach 45+ minutes



								Transit Usage				Little to no usage; majority believe transit is a non-issue

												relative to a workforce development plan



										The Callenge		Rotating shifts are less  conducive to transit usage

												Low population densities do not support regional transit

												Multiple shifts make transit scheduling less viable



								Van/Car Pooling				1 firm will expand existing corporate vanpool service to

												more employees; a few car pool longer distance (between

												Brookings and Watertown)



								Employee Resident Patterns				Home Site

										Codington Work Site:		In-County (Codington): Avg 81% / Range 70%-95%

												Hamlin: Avg 11% / Range 5%-15%

												Deuel & Clark: Up to 10%

												Brookings: A limited number of exempt professionals

										Brookings Work Site:		In-County (Brookings): ~75%

												Hamlin: 10%

												Codington: LT 5%

										Grant Work Site:		In-County (Grant): Majority - 90% within 40 miles of site

												Minnesota: Up to ~7%

												Watertown/Brookings: Only a few employees



								General Observations				- Reservation contributes little to the Watertown labor supply

												- Watertown and Brookings are separate labor markets:

												    - Local employers in both create high competitive intercept

												       of potential outbound commuters

												   - Travel time between areas will generally exceeds typical

												      nonexempt commute of 20 minutes or less

												   - Brookings resident generally views Watertown jobs as

												      heavier, lower paying, less attractive industrial work

												   - Winter weather discourages longer cross commutes







																								Recruiting Resources & Methods

																								Frequently Cited:				- Referrals:		Often accounts for 50%+ of hires

																														Bonus common: PTO granted and/or cash (ranging from $500 to $2,000)

																												- Hiring Bonus: Offered by some with payout over 3-12 mos.

																												- Job Boards/Social Media: Indeed commonly used, Facebook, Zip Recruiter, Instagram, corporate web site

																												- Colleges/Job Fairs: LATC, SDSU, Mitchell Tech, SE Tech (Sioux Falls), NDSU, School of Mines. Use interns for

																												 engineering positions and routinely conduct facility site tours for LATC students

																												- Other: Community networking/sponsorships, signage, multi-cultural center postings, radio ads



																								State Job Service:				Rarely utilized; available applicant pool response is often limited and  of marginal quality



																								Employment Agencies:				Use only noted in selected professional hires



																								'Freedom Works' Campaign: 				- Three firms not familiar with program

																												- Four chose to be sponsors @ $10,000+/- sponsorship cost -- no firm has reportedly hired from the listings

																												- All interviewed firms raised program shortcomings; selected comments include the following:

																												      *High cost of sponsorship -- significant upfront cost with no program track record of success

																												      *High sponsorship cost will likely prohibit small firms from joining program

																												      *Listings provide vague candidate descriptions (need a more consistent/structured candidate response) 

																												      *Listing should categorize skills -- too much time is spent sorting through candidates

																												      *Indeed provides a more focused applicant search

																												      *Declined sponsorship given the listings would require significant engagement by our recruiters

																												      *Can't justify sponsorship cost given vague program introduction; need greater awareness of program benefits

																												      *No State follow-up after lists are received; applicants have program questions - but we do not know how to respond

																												      *Many candidates do not indicate where they want to work -- they often prefer more urban/larger communities

																												      *Offered jobs to two listed candidates but both turned down the offers (perhaps due to location,

																												        or absence of relocation cost reimbursements)



																								Noted Add'l Comments:				-  High school graduate recruitment not commonly practiced. Hiring challenge includes age limits and lack

																												   of student career focus; however:

																												      * One firm targets HS students with contacts during Junior/Sophmore/Senior years along with offer of summer work

																												         (2 hrs/day). This has supported many taking FT jobs after graduation. This can be a potential supply

																												         pipeline, if employer is willing to devote the level of commitment required

																												-  Use of marketing firms to carefully craft job postings -- results in higher applicant response rate (e.g., Telluride Marketing)

																												- Geofensing analysis for targeted hourly recruiting has had proven success at one firm

																												- Talent Puerto Rico, LLC: Agency screens and recruits Puerto Rican labor for US employment; Watertown firm has hired

																												   30 and will add 30 additional. Agency provides employee with:

																												      * Temporary housing for 3 months

																												      * Tranporation between residency and work site

																												   Firm was concerned if workers would attrite, but employees have been highly stable

																												   Cost of service: $10,000-$13,000 per hire

																												- Targeting remote/outlying labor pockets: Watertown firm has recruited Asian (Karen speaking) population

																												   from Aberdeen (1:45 mins. distant). Employees rent apartments during the week and return home on weekends







																																										Labor Supply & Quality

																																																Labor Supply Ratings

																																										Labor Supply Rating						No. of Firms		Average				Pct. Reporting Between

																																										(1=Severe Challenge)						Responding		Rating				Ratings 1-5				Ratings 6-10

																																										(10= Superior/Non-Issue)

																																																		Descending

																																										  Back Office (Clerk/CSR)						2		4.5				100%				0%

																																										  Unskilled Hourly						5		4.0				80%				20%

																																										  Skilled Hourly (welder)						4		2.9				100%				0%

																																										  Nursing (RN/LPN)						1		1.0				100%				0%



																																										Watertown Job Service (DOL)

																																														Registered:		Applicants		Openings				Candidates per Job Opening

																																														  Production		36		65								0.55

																																														  Machinist		1		8								0.13

																																														Welding/Tenders		7		9								0.78

																																														Retail Sales/Related		17		60								0.28

																																														Registered Nurse		0		6								-



																																										Annual Hourly Applicant-to-Hire Flow

																																										 - Typical interview experience averages ~5 local applicants per hire residing within Watertown area 

																																										     * Applicant response based on starting hourly wage of between $16.00-$19.00

																																										     * Area staffing demands (growth + turnover replacement) are considered to be at Watertown's

																																										        resident labor supply limits:

																																																Total Hires				Applicants				App's-to-Hires		Location

																																														Firm 1		50				780				16:1		Outside of Watertown (50 minutes distant)

																																														Firm 2		65				325				5:1		Watertown

																																														Firm 3		70				400				6:1		Watertown

																																														Firm 4		116				460				4:1		Watertown



																																										 - The Watertown firm having the highest number of 2023 hourly hires was 250 (local labor supply supplemented 

																																										    through Talent Puerto Rico)

																																										 - Not uncommon to receive 10-20 hourly applicants per week

																																										 - Tight labor supply conditions are less severe in rural areas outlying Watertown-Brookings (~1+ hour distant)



																																										Applicant Screening/Deficiencies

																																										 - On average, 24% of hourly applicant flow qualifies for work. Rejections supported by unstable employment

																																										    history (job hopping) and lack of communication skills. 

																																										 - Poor work ethic frequently cited and needs to be addressed in schools, along with job interview preparation.

																																										     * Social skills need improvement within the younger population.

																																										     * Poor attendance has supported the need for attendance bonuses at some employer locations.

																																										Skill Shortages and Surpluses









																																										- Noted labor supply surpluses: office support, unskilled/general laborer, housekeeping/janitorial

																																										   Over-time staffing has generally not been an issue (mfg/warehouse wokforce is accustomed to OT)

																																										- Noted labor shortages:

																																												Logistics:  Truck Drivers, precision forklift/slip sheet operator (must be age 18+ to operate forklift),

																																												                  crane maintenance

																																												Hospitals: Clinical positions -- RN/LPN, medical technologist; coders (requires 18 mo's to certify)

																																												Mfg: E/I maintenance, welding, skilled machinists, tool and die, weekend supervisors

























																																																																								Interviewed Employer Headcount Profile

																																																																								Total Headcounts																																		no major dedicatred office user

																																																																										8 mfg firms: Employ 3,517		- Covers 92% of Codington mfg workforce w/in 6 in-county firms																														focus on larger visible employers; mfg a clear bias

																																																																												- All 8 firms cover 77% of mfg employed w/in 50 minutes of WT																														no significant dedicated office but 1 (200 in credit card processing

																																																																												- 2 firms @ 670 & 1,200 employees; 6 firms @ LT 400 employees

																																																																										4 non-mfg: Employ 1,360		- 48% employed by hospital

																																																																												- Remander spread near equally between finance, gov't, casino

																																																																												  (between 200-270 workers per employer)

																																																																										Full-Time vs Part/Temp		- Mfg near 100% FT; Non-Mfg 90% FT

																																																																								Hourly  Workers

																																																																										Mfg: Employ 2,603		- Hourly equals 74% of interviewed mfg employment

																																																																										         Unskilled		- 20% to 60% of hourly headcount (avg: 41%) 

																																																																										         Trainee Staffing		- 80% to 100% of new hourly hires (avg: 94%)

																																																																										Non-Mfg: Employ 990		- Hourly equals 73% of interviewed non-mfg employment

																																																																								Female (avg % of hourly)

																																																																										Mfg.		- 38%

																																																																										Non-Mfg		- 78% (healthcare @ 93%; back office 60% )

																																																																								Education (avg % of hourly)

																																																																										HS Degree Only		- Mfg: 77% (range: 50% to 95%)

																																																																												- NonMfg: Over 50% (70%-90% in banking/credit card)

																																																																								Shifts				- Mfg: 7X24 operations & multiple shifts are common

																																																																								Flextime				- Mfg: Generally not available

																																																																								Overtime				- Mfg: OT required by most; in part driven by labor shortage

																																																																								Temp's/Seasonal				- Limited requirements; majority are full-time

																																																																								Bilingual				- Two largest @ 10% to 25% of HC (Mexican/Karen); otherwise limited

																																																																								Hybrid Workplace				- Not practical at mfg sites; up to 30%-40% hybrid in financial sector

																																																																								Headcount Expansion Trend

																																																																										Yr: 2023		- Mfg: Added 277 hourly new jobs @ 5 firms

																																																																												- NonMfg: Largely stable; no more than 20-40 new jobs @ 1 employer

																																																																										Yr: 2024		- Mfg: Expect 250 hourly new jobs spread among 3 firms

																																																																												            2 firms- Require 20 new positions respectively but cannot due

																																																																												             				   to labor shortage -- one will shift growth to East Coast

																																																																										Downsizing/Layoffs		- No recent or proposed at inerviewed firms

																																																																										Technology H/C Impact		-  All employers report little or no impact on headcount now or in the

																																																																												    foreseeable future; (1) custom work limits use of robotics; (2) will

																																																																												    use robotics to eliminate heavy lift and open jobs to more female;

																																																																												    (3) will reposition (upskill) impacted employees into other job functions



																																																																																						Task 1										Next Two Years

																																																																																Demand Growth						800										Task 1 Est.		Revised

																																																																																Supply Growth						400								Demand Growth		795		550

																																																																																														Supply Growth		400		400

																																																																																														Supply Deficit		395		150

																																																																																																								Annual Turnover

																																																																																																																				Hourly T/O

																																																																																																												Permanent Employees								(annual)

																																																																																																														Median, All Interviews						19.8%		(note: SHRM survey median @ 19.4% w/in mfg; 28% all industry)

																																																																																																														Range (min-max)						8%-32% (note: SHRM survey range @ 5%-40% w/in mfg industry)

																																																																																																														Number of Emloyers @:

																																																																																																														   16% or less						4

																																																																																																														   20%-30%						7

																																																																																																														   Above 30%						1

																																																																																																																				Exempt T/O

																																																																																																														Typical Range (min-max)						5%-8%



																																																																																																								Frequent Causes for Turnover										Measures That Support Lower Turnover

																																																																																																								Noncompetitive wage										Maintain at least market median wage/benefit posture

																																																																																																								   - Lower wage employer serves as a feeder to others										Avoid dependence on temporary positions (not an issue @ interviewed firms)

																																																																																																								   - Target between $20-$22/hr for prod'n training job										Address "work-life" balance with flexible scheduling

																																																																																																								Poor onboarding of new hires										   - Offer employee bidding on shifts/assign shifts in advance

																																																																																																								Favoring temporary positions over permanent										   - 4X10 workweek is popular

																																																																																																								Rotating shifts/high percentage on 2nd & 3rd shifts										Encourage employee referrals as a prime recruiting resource

																																																																																																								Significant mandatory over-time										   - Offer progressive referral/sign-on bonuses (over 3-6 months)

																																																																																																								High absenteeism										Proper onboarding initiatives to lower new hire turnover

																																																																																																								Large number of new hires/low longevity employees										   - Pre-employment tour of site and work area

																																																																																																								Exposure to "no shows" (Job abandonment)										   - Transparency in job description during interview

																																																																																																								Challenging work environment (heavier industry)										   - Define possible career path, salary progression, tuition credits

																																																																																																								Poor corporate culture/employee engagement										   - Assign mentor to new hires

																																																																																																								Interview observations:										   - Reject candidates with "job-hopping" history

																																																																																																								- 		Larger Watertown manufacturing employers								Improve employee engagement/morale; consider:

																																																																																																										encounter annual hourly T/O of ~30%								   - Employee recognition programs (B'day, performance, etc.)

																																																																																																								-		This higher turnover attributed to extensive shift work,								   - Provide days off based on employee's years-of-service

																																																																																																										rotating shifts, mandatory over-time, absenteeism,								   - Scheduled employee-management meetings

																																																																																																										large new hire group, market competition/labor								   - Improved work environment (clean, ventilated, etc.)

																																																																																																										shortage, and/or repetitive-stationery job function								   - Catered lunches, free snacks

																																																																																																								-		Expansion hires temporarily elevate turnover								   - On site amenities (wellness/fitness center, breakrooms with

																																																																																																										regardless of wage offer; comments included:								     games/tv, picnic areas, café-packaged meals, health clinic, etc.)

																																																																																																										- "T/O elevated to 30% with 144 expansion hires,								   - Corporate community envolvement/charity drives

																																																																																																										     with Watertown leading wage offer"								Offer "hybrid" workplace option (largely not feasible w/in mfg)

																																																																																																										- "anticipate 16% T/O to drop to 10% after								   - Financial back office -- hybrid offering within 30-40% of positions

																																																																																																										     expansion hires mature to 1+ years service"								Leadership and supervisory skills training

																																																																																																								-		Turnover notably drops in less competitive								Consider contract workers for below median wage positions

																																																																																																										rural location (10%-15% vs Watertown's 20% to 30%)								   - Contractor provides employee housing and transportation

																																																																																																																		      to work site (tapping into migrant labor pool)

																																																																																																																		Subsidize/assist in providing childcare services



























																																																																																																																																																								Wage & Fringe Benefit Offerings



																																																																																																																																																								Avg. Hourly Earnings, Plantwide										Interviews (5 reporting firms)

																																																																																																																																																										Average								$24.91

																																																																																																																																																										Median								$24.50

																																																																																																																																																										Range (min-max)								$23.00 - $27.53

																																																																																																																																																								Hourly Wage (start)										Average		Median		Typical Range

																																																																																																																																																										Unskilled- Interviews								$16.55		$15.50		$15.00-$16.00										close tracking with SHRM- shows interviews represent area

																																																																																																																																																										                  SHRM Survey 								$15.46		$15.51		-

																																																																																																																																																										Skilled Trainee- Interviews								$20.63		$20.75		$19.00-$22.00

																																																																																																																																																										                           SHRM Survey								$20.31		$19.86		-

																																																																																																																																																										Skilled after 1+ Yrs- Interviews								$25.80		$25.00		$23.00-$28.00

																																																																																																																																																										                                  SHRM Survey								$24.63		$24.74

																																																																																																																																																								Reported Starting Wage By Position										Average		Median		Typical Range

																																																																																																																																																														Welder				$21.40		$21.00		$20.00-$23.00

																																																																																																																																																														Assembler/Fabricator				$20.13		$19.75		$19.00-$22.00

																																																																																																																																																														Registered Nurse (RN)				$25.67		-		-

																																																																																																																																																														RN- Offshift				$30.00		-		-

																																																																																																																																																																		(annual)		(annual)

																																																																																																																																																														Engineer (recent graduate)				$68,500		$70,000		$65K - $70K





																																																																																																																																																								Hourly Bonus				- Annual bonus or incentive pay often provided

																																																																																																																																																												- Highest annual bonus reported @ $1,800-$2,000

																																																																																																																																																												- Nursing sign-on bonus: $25,000 (50% on signing; 50% after 3 yrs. svc.)

																																																																																																																																																												- Some offer attendance bonus -- e.g., 2 weeks perfect attendance @ $75



																																																																																																																																																								Shift Premiums				- Common practice

																																																																																																																																																								    Interviews Firms				- Evening Shifts- 4 @ $1.00-$2.00; 2 @ $3.00- $3.50; 2 @ 10%

																																																																																																																																																												- Weekend Shift: $3.00-$4.50 common; highest reported- $5.00

																																																																																																																																																										SHRM Survey		-Evening shifts: 6 @ $1.00-$2.00; 1 @ $3.50



																																																																																																																																																								Health Benefits				- 80% employee coverage is common

																																																																																																																																																												- Most offer benefit upon first of month after hire

																																																																																																																																																								Other Employer Observations



																																																																																																																																																										Inflation Trend		- Market/above market wage employer @ 3% to 5% annual inflation

																																																																																																																																																										Noted Amenities		- gym discount, summer picnics, free snacks, company store discount

																																																																																																																																																												  food truck on site, on-site nurse, break rooms, vending machines

																																																																																																																																																										Unique Offerings		- On-site Physical Therapy for personal and work related cases

																																																																																																																																																												- Health insurance coverage upon day of hire (offered by one firm)

																																																																																																																																																												- Paid lunch if employee stays on site

																																																																																																																																																												- Air conditioning/noise control within production area

																																																																																																																																																										Employers-of-Choice		- Watertown: No outstanding employer noted; most are viewed equally

																																																																																																																																																												   by the workforce, except perhaps the municipal utilities (top payer)

																																																																																																																																																												- Brookings: 3M and Larson Manufacturing (good "perks", benefits, pay)











																																																																																																																																																																						Production Wage

																																																																																																																																																																						Avg Rate		Index

																																																																																																																																																																				U.S.		$22.90		1.00

																																																																																																																																																																				East SD		$21.72		0.95

																																																																																																																																																																																						Regional Attractions and Shortcomings



																																																																																																																																																																																						Regional Attractions & Transferee Appeal (common observations)

																																																																																																																																																																																								- Beautiful lake community having recreational assets (hunting, fishing, parks)

																																																																																																																																																																																								- Safe community having low crime rates

																																																																																																																																																																																								- Good school system plus access to SDSU, highly rated Lake Area Technical College, and the

																																																																																																																																																																																								   Mt. Mary College satellite campus

																																																																																																																																																																																								- No State income tax; overall favorable living costs

																																																																																																																																																																																								- Extended but accessible to Minneapolis "big City" amenities (3.5 hours) and more varied

																																																																																																																																																																																								   shopping in Sioux Falls (1.5 hours)

																																																																																																																																																																																								- Family oriented town with traditional values and strong sense of community

																																																																																																																																																																																								- Political climate will appeal to those having conservative views (a "solid red state")

																																																																																																																																																																																								- Airport now offers direct service to Chicago and Denver -- this access helps support relocation

																																																																																																																																																																																								   acceptance for those new hires leaving families in those areas



																																																																																																																																																																																						Regional Offsets/Shortcoming (common observations)

																																																																																																																																																																																								- Severe winter climate

																																																																																																																																																																																								- Less interesting, flat topogaphy

																																																																																																																																																																																								- Newcomers may have a challenge integrating into the small town culture

																																																																																																																																																																																								- Lack of affordable housing (better values in Brookings)

																																																																																																																																																																																								- Rural culture and lack of urban amenities (night life, etc.)

																																																																																																																																																																																								- General absence of diversity in the population



																																																																																																																																																																																						Targeted Areas for Remote Hiring & Transferee Acceptance (noted comments)

																																																																																																																																																																																								- Have been receiving inquiries from Oklahoma and Washington (offering $1.5k-$2.0k in

																																																																																																																																																																																								   relocation cost reimbursement)

																																																																																																																																																																																								- We target areas having a similar climate within the mid-west and not larger metro areas

																																																																																																																																																																																								- Hourly hires have relocated from Sioux Falls; recently relocated a Cad Drafter from Wyoming

																																																																																																																																																																																								- Target potential relocatees from higher crime areas, such as Minnesota and Detroit

																																																																																																																																																																																								- Hired a Buyer from Kentucky, Welder from Omaha, and Safety Engineer from Utah

																																																																																																																																																																																								- Our most recent relocations are from Aberdeen, SD and Alabama.

																																																																																																																																																																																								- Watertown housing costs have proven less affordable for our Texas based relocations.
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						Implementation of a Workforce Development Plan

						Frequent Employer Observations Relating to the Workforce Development Plan

								- Such a plan will require a lead coordinator to network stakeholders and implement the plan; the WDC should take the leadership role

								   (no other stakeholder suggested)



								- The plan should include the stakeholders residing in Codington and immediately surrounding counties. Split observations on Brookings inclusion -- 

								   many believe that is a separate labor market, particularly within the high demand hourly trade skills.

								-		Chamber of Commerce members total 650 and reside within surrounding counties (e.g., Deuel, Clark) -- these areas should be included



								- Suggested workforce development collaborative participants included: area employers, nonprofits (e.g., Lions or Rotary Club, Mother of God Monastery, 

								-		Area employers

								-		Nonprofits: e.g., Lions or Rotary Club, MoGM, Glacial Lakes Multicultural Center, United Way, Lutheran Social Services/church groups, Brothers & Sisters

										Behind Bars, SD Community Foundation, Boys and Girls Club (reportedly addressing childcare and career planning initiatives), Visit Watertown (local

										events promoter offering shopping/relocation guide for visitors and newcomers to the area)

								-		Codington County Community Services (former welfare office)

								-		Educators: Watertown School District, Lake Area Tech, SD Manufacturing & Technology Solutions

								-		State representatives (e.g., Dept of Labor and Regulations, Governor's Office of Economic Development, Housing Authority), 



								- The consenses among employers showed a willingness to ban together in order to address specific workforce development issues. Participants believe such

								   a coalition would receive more supported now than in the past.



						Key Elements of the Workforce Development Plan

						Successful program must be broad reaching with task forces to address:

								 - Access to affordable housing stock

								 - Establishing day care services

								 - Employer sharing of leading edge/best practices for recruitment and retention

								 - Further pursuit of  educational programs to attract high school/vocational students into the industrial trades

								 - Greater adoption of recruiting services within focused labor supply segments:

										- 'Second chance' (from prison releasement)

										- Migrant workforce...but must be coordinated with infrastructure improvements, including affordable housing

										- The underserved/disadvantaged population 

								 - Technology upgrades including improved fiber/broadband coverage and capacity to accommodate multiple employees during "virtual" sessions -- present

								   service levels are having a negative impact on business operations

						Mass transit improvement was not considered to be a key element within Watertown's workforce development initiative -- late shift schedules

						and resident population densities are not conducive toward mass transit services.



						Also noted: Any workforce development plan must identify and have access to workforce development funding sources
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						Highlights of Necessary Measures for Improving Labor Supply Pipeline & Employee Retention

						Employer practices noted in Watertown interviews and past WDGC workforce development assignments

								- Exercise proper onboarding of new employees (to successfully recruit										- Referrals often yield the best sourece of qualified candidates

								   and lower turnover during initial months of hring)										-		Offer progressive referral & sign-on bonuses (given after 30/90/120 days)

								-		Provide site tour prior to job offer								-		Referrals generate carpooling - company should help organize for more

								-		Provide full transparency of job responsibilities/work environment										more distant employee residents

								-		Lay out career path and salary progression in writing								- 4X10 Workweek is favorably enbraced by employees

								-		Communicate corporate vision and personnel growth opportunities								- Consider migrant resettlement  (facilitated by contract agency)

								-		Establish close employee relationship during initial job interview								-		Contract agency often provides transportation to work and temporary

								-		Act quickly on hiring qualified applicants (before another offer is accepted)										housing for relocated migrants

								- Embrace "employee engagement" initiatives 										-		Tap potential Church groups for program assistance

								-		Buddy system for new employees								- For less "visible" employers, build name recognition w/in the community

								-		Employee recognition days (B'day, top performer, etc.)								-		Network local nonprofits (e.g., United Way, church groups, etc.)

								-		"Friendship" program that provides social events for new recruits								- Pursue leadership/supervisory training programs

								-		Offer "days off" based on years of service								- "Raise the bar" in terms of onsite amenities; offerings include

								-		Quarterly management-employee meeting for sharing corporate issues								-		Outdoor picnic areas

								-		Catered lunches/offer one weekly free lunch								-		Gym/Wellness center

								-Reach out and speak to high school students										-		Onsite café/cafeteria

								-		Host "manufacturing week" with tour of facility for 8th and 9th graders								-		Breakrooms with tv/games (break schedule should be structured)

								-		Register as guest speaker (often held at technical schools)								-		Quality, clean and comfortable space

								- Respect "work-life balance" with flexible scheduling										-		Provide free snacks

								-		Minimize/stabilize rotating shifts								-Establish/enlist in  Nonviolent Offenders Program (felony hiring restrictions

								-		Allow employees to "swap" shifts to accommodate personnel needs								  often apply within hospitals and financial firms)

								- Partner with educational/public resources for training/job placement through:										- Monitor wage and benefit position to ensure competitive offering

								-		Serving on high school boards 								-		Benefits to consider include homebuying assistance, student loan/tuition

								-		Dual enrollments within high school and career pathway programs										reimbursement, on-site childcare 

								-		Internship programs								-		Avoid piecework pay; set the salary

								-		Operate mobile trailer training modules for those 15-25 years old								-		Offer health benefits at day of hire or 30 days maximum

										Example: Xcel Mentoring program: 501(c)(3) organization								-Favor permanent (or temp-to-perm) employment over temporary

										operating in Georgia, South Carolina, and Florida								- Avoid using remote recruiters located outside the region

										"program should be replicated and expanded"								- Invest in new equipment and technologies (be among the cutting-edge

								-		Dept. of Labor & Regulation WIOA training program								  employers)

								- Target labor resources outside of the immediate labor shed

								-		Utilize Geofensing tactics

								-		Many employers need to be better versed on the Freedom

										Works Here campaign - introductory process and on-going








Employer HR Interview Insights

Codington County Primary Labor Shed

® Area firms report a primary labor draw of 20-25 minutes from the worksite; on average 81% live within the County; the remainder splits
between Hamlin, Deuel, and Clark. In-commuters from Brookings are at less than 5% of headcount (mostly higher-paid exempt-level positions).

Recruiting Sources and Methods

® The most common sources:
— Referrals: Frequently exceed 50% of new hires (with a referral cash bonus or PTO granted)
— Job Boards/social media (/Indeed used most frequently), job fairs, colleges, community networking, signage, ads

® Unique initiatives having notable positive results:
— Marketing firms that write ‘tailored’ job posting descriptions (e.g., Telluride Marketing)
— Geofencing Analysis for geographic/demographic targeted hourly recruiting

— Utilizing Talent Puerto Rico, LLC for screening/hiring/housing/transporting of relocated Puerto Rican labor for US mainland employment
(up to 60 being hired at one local firm)

— Targeting more remote labor within a 2-hour drive (e.g., Aberdeen’s Asian/Karen-speaking population)

— Watertown Multi-Cultural Center for migrant job placements (program expansion restricted by limited funds)

— High School graduate recruitment: Many employers hold a negative perception given the student’s workplace preparedness and lack of
career focus. However, one employer has successfully implemented a HS recruiting program in terms of hiring quality applicants.

® Sources not frequently utilized and/or having limited recruiting success:

State Job Service (Dept. of Labor & Regulations): Limited candidate pool; often marginal applicant quality
Employment Agencies: Utilized only for selected professional hires

Freedom Works Campaign: SD ad campaign soliciting nonresidents to relocate into the State for employment:
o Only five known Watertown firms are sponsors (paying initial sponsorship fee of ~$10,000)
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o To date, no known relocations to those participating sponsors

o Noted program shortcomings: high sponsorship cost, poorly presented applicant listings and descriptions, poor liaison between
employer and program administrators...multiple employers noted Indeed postings provide a more focused applicant search
— Freedom’s Haven: National refugee resettlement program, having a Ukrainian and Hispanic focus
o National relocation target of 30,000 is falling well short (Ukrainian target @ 10,000); Watertown @ ~35 relos over two years

o Relocation restricted by lack of affordable housing, need for daycare, arduous working permit process, language barriers, and limited
number of refugee sponsors (requiring a two-year commitment of providing food, shelter, clothes, and auto transportation)

Wadley Donovan Gutshaw Consulting G“mc



Employer HR Interview Insights (cont.)

Labor Supply

® WDGC employer survey ratings confirm critical labor supply shortages within the hourly production. Area firms question the feasibility of
staffing 100+ positions in one year unless accessing nontraditional labor resources. One firm achieved 100+ hires by retaining the Talent Puerto
Rico agency.

® |nterviews reported the following specific shortages wherein positions remain unfilled for extended periods of time:

- Welders (one firm has 15 openings and no applicants) - Customer Service

- Nursing (particularly overnight positions) - Mortgage producers

- Skilled Electricians - Police Officers (recent grad's fail age restrictions)
- Weekend shifts (43 hourly openings at one firm- no applicants) - Engineers with 5-10 yrs. experience

- Fabricators and Industrial painters - Second shift supervisors & engineering support

O Many blue-collar hourly workers seek flextime rarely offered by area manufacturers. One firm
provides a “buddy swap” program that allows associates to exchange shifts with a fellow worker.

O Area schools should better prepare younger students for the workplace, by focusing on improving
work ethic (including attendance), social/communication skills, and job interview preparation.

® For some, labor supply improves when seeking entry engineers, technical college graduates, general office clerks, IT support, and warehousing.
Outlying areas (1+ hour distant) also report less competitive labor market conditions in support of relative labor surpluses.

Hourly Labor Cost

® The supply shortage of experienced trade skills requires hiring trainees into virtually all production job openings.

— Published surveys and WDGC interviews support a competitive starting rate of $20.00-521.00/hr (higher demand skills may exceed
$21.00).

Annual Attrition and Replacement

® The market’s greater staffing challenge relates to turnover replacement (versus expansion hires), particularly in the first 90 days of employment.

® Starting wages among employers show relative parity and lowering turnover is often driven by factors other than salary — such as work-life
balance and proper onboarding initiatives.

® |nterviews support a median hourly annual turnover of 19.8%. Lower rates occur under one or more of the following conditions: in less
competitive outlying markets; standard one-shift operating hours; set vs. rotating shifts; within less competitor saturated back-office
operations; and use of proper onboarding procedures (often tied to a signing bonus payout schedule).

The Task 2 report (page 10) provides a comprehensive list of HR practices for improving the labor supply pipeline and employee retention
experience. Eleven interviewed firms responded to a WDGC survey, asking how many of 36 recruiting/retention initiatives have been adopted at
their firm — 78% of those initiatives received less than 50% adoption, suggesting a need for greater sharing of best practices among area firms.

Wadley Donovan Gutshaw Consulting 7“mc
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Pop & Labor Profile

						Resident Statistical Snapshot



														Watertown Commute Shed								Codington		U.S.

														30-Min.				45 Mins.				County		B'Mark

						Demographic Profile								(Primary shed)

						Population & Change

								2023						33,453				46,618				28,540		-

								2027

								5-Year Projected Change ('23-'28)						2.1%		0.0%		1.7%		0.0%		1.9%		2.1%



						Net Migration (Numbers as of 2020)

								International

										5-Year Cumulative

										10-Year Cumulative

								Domestic

										5-Year Cumulative

										10-Year Cumulative

						Domestic Net  Migration Rate 

								International

										5-Year Cumulative

										10-Year Cumulative

								Domestic

								2017-2022 Cumulative														-125



						Ethnic Diversity

								White 

								Black or African American 

								American Indian

								Asian 

								Hispanic or Latino



						Age Characteristics

								Median Age

								Median Age, 2023						39.7		- 0		40.0		- 0		40.4		39.3

								2027





								Less than 15

								15 - 20

								Prime Working Age, 21 - 34 Yrs.						16.8%		0.0%		16.3%		0.0%		16.9%		18.6%

										35 - 54

										55 - 64



								Projected 5-Yr. Change in Age

										Less than 15

										15 - 20

										21 - 34

										35 - 54

										55 - 64

										Greater than 65



						Education

								Adult Educational Attainment

								No High School Diploma						8.6%				8.6%		0.0%		8.8%		11.5%



								HS Diploma Only

								Some College, no degree

								Associates Degree

								Total HS Diploma to Associates						71.5%				71.2%		0.0%		71.6%		55.6%



								Bachelors & Above						19.9%				20.3%		0.0%		19.7%		32.9%



										Masters

										Professional

										Doctorate

										Total Bachelors & Above



								Median Years



						Income

								Median Household

								Median Household Income, 2022						$68,446		$0		$69,272		$0		$66,557		$73,503

										2027

								Household Income Distribution

										$35,000 to $74,999

										$75,000 to $149,999



						Commutation 

								Average Time (Minutes)						17.0		0.0		18.6		0.0		16.2		29.7

								Distribution



						Labor Force Profile

						Civilian Labor Force

								Employed						19,506		- 0		26,733		- 0		16,445		-

								Unemployment Rate						1.5%		0.0%		1.5%		0.0%		1.5%		3.6%

								Participation Rate						70.0%		0.0%		68.9%		0.0%		70.2%		63.3%





						Industry Employment (Percent)								          ------Descending Order-------

								Manufacturing						16.1%		0.0%		15.8%		0.0%		16.2%		10.0%

								Retail Trade						14.5%		0.0%		13.4%		0.0%		15.3%		10.9%

								Health Care						11.0%		0.0%		11.1%		0.0%		10.8%		14.0%

								Finance / Insurance / Real Estate						4.9%		0.0%		4.7%		0.0%		5.1%		6.6%



						Occupation (Percent)

								Professional						15.8%		0.0%		16.0%		0.0%		15.5%		23.6%

								Management						13.6%		0.0%		15.0%		0.0%		13.3%		10.6%

								Office Support						11.6%		0.0%		11.0%		0.0%		11.9%		11.0%

								Production						11.3%		0.0%		10.5%		0.0%		11.5%		5.6%



						Occupation (# employed)

								Professional						2,844				3,941		0		2,408		-

								Management						2,449				3,679		0		2,065		-

								Office Support						2,082				2,693		0		1,847		-

								Production						2,028		0		2,578		0		1,790		-		0











																																		Small Sized Market 												Low Unemployment

																																		- Just 19,506 workers leaves a slim supply pool within the currently employed		Just 19,506 workers (2,028 prod'n) leaves a slim										-		Rate of 1.5% signifies full

																																				supply pool within the currently employed sector												employment onditions



																																		Limited Underemployment												Older Demographic

																																		- Just 19,506 workers leaves a slim supply pool within the currently employed		Statistically no more than 200 additional										-		Prime working age concentration (16.8%)

																																				blue-collar workers												falls below the national average (18.6%)



																																		No Remaining Supply Elasticity												Limited Population Growth

																																		-		Workforce participation (70%) far										-		A key future labor supply contributor

																																				exceeds the national average (63.3%)										-		Adding just ~700 over next 5-years

																																														-		Negative 5-year net in-migration

																																																														Next Two Years

																																																														Task 1 Est.		Task 2 Revised

																																																												Production Hourly:

																																																												  Demand Increase		795		550

																																																												  Supply Incrfease		400		400

																																																												Supply Deficit		-395		-150





Job Families-Overview

						WDGC Job Family Profile:

						Watertown 30-Minute Commute Shed

										Location				Median Wage (2023)

						WDGC Job Families		Employment		Quotient				Hrly Rate		Index (US=100)

						Semiskilled Production		1,713		2.26				$20.15		98

						Skilled Production		970		2.09				$23.37		92

						Unskilled Production		1,688		1.34				$16.69		95



						Technicians		67		1.17				$24.52		80

						Administrative Support		1,620		1.10				$18.89		88

						Engineering Professionals		128		1.08				$42.07		83

						Logistics & Distribution		1,406		1.01				$18.50		96

						Financial Professionals		396		0.94				$36.26		80

						Marketing & Sales Professionals		502		0.75				$37.32		92

						Business Operations Professionals		369		0.54				$33.67		80

						IT Support Professionals		196		0.39				$39.10		73

								 Red type indicates disproportionate demand



										Location				Median Wage (2023)

						WDGC Job Families		Employed		Quotient				Hrly Rate		Index (US=100)

						Semiskilled Production		1,713		2.26				$20.15		98

						Skilled Production		970		2.09				$23.37		92

						Unskilled Production		1,688		1.34				$16.69		95



						Technicians		67		1.17				$24.52		80

						Administrative Support		1,620		1.10				$18.89		88

						Engineering Professionals		128		1.08				$42.07		83

						Logistics & Distribution		1,406		1.01				$18.50		96

						Financial Professionals		396		0.94				$36.26		80

						Marketing & Sales Professionals		502		0.75				$37.32		92

						Business Operations Professionals		369		0.54				$33.67		80

						IT Support Professionals		196		0.39				$39.10		73

								 Red type indicates disproportionate demand

																												Watertown (30-Mins)

																												Total		Location

																						Production Job Families						Employed		Quotient

																						Semiskilled Production						1,713		2.26

																						Skilled Production						970		2.09

																						Unskilled Production						1,688		1.34





Exh 1.1 Pop 

		Resident Demographic Profile, By Commute Zones																																Exhibit 1.1

		By Place of Residence



								Location:		Watertown Commute Shed												Codington				Watertown				United

								Commute Zone/Geography:		30-min				45-min				60-min				County				Micro				States

				Population

						2023				33,453				46,618				101,375				28,540				34,831				334,500,069

						2028				34,169				47,392				103,149				29,094				35,570				341,662,969

								5-Year Projected Change		2.1%				1.7%				1.8%				1.9%				2.1%				2.1%

				Net Migration (Numbers as of 2020)

						International

								5-Year Cumulative

								10-Year Cumulative

						Domestic

								5-Year Cumulative

								10-Year Cumulative

				Net Migration Rate (per 1,000 Pop)

						International

								5-Year Cumulative

								10-Year Cumulative

						Domestic

								5-Year Cumulative

								10-Year Cumulative



				Ethnic Diversity

						White 				91.7%				91.2%				88.4%				91.8%				91.7%				60.1%

						Black or African American 				0.5%				0.5%				0.8%				0.6%				0.5%				12.5%

						American Indian				2.4%				2.6%				3.2%				2.6%				2.3%				1.2%

						Asian 				0.6%				0.5%				1.3%				0.6%				0.6%				6.2%

						Hispanic or Latino				3.4%				4.0%				4.5%				3.0%				3.5%				19.9%



				Age Characteristics

						Median Age

								2023		39.7				40.0				36.8				40.4				39.2				39.3

								2028		40.2				40.2				37.1				41.1				39.6				40.4



						Age Distribution

								Less than 15		19.7%				20.2%				19.2%				18.8%				20.2%				18.0%

								15 - 20		7.8%				7.7%				9.9%				7.7%				8.0%				7.9%

								21 - 34		16.8%				16.3%				18.9%				16.9%				16.8%				18.6%

								35 - 54		23.2%				22.3%				20.9%				23.5%				23.0%				25.0%

								55 - 64		13.0%				13.1%				11.9%				13.2%				12.8%				12.6%

								Greater than 65		19.5%				20.3%				19.2%				20.0%				19.2%				17.9%



						Age Distribution, Projected in 5-Yrs.

								Less than 15		18.9%				19.6%				18.9%				17.9%				19.4%				17.3%

								15 - 20		8.1%				8.0%				9.9%				7.9%				8.2%				8.0%

								21 - 34		16.9%				16.6%				18.8%				16.9%				17.0%				17.7%

								35 - 54		23.1%				22.1%				21.2%				23.5%				22.8%				25.0%

								55 - 64		11.5%				11.5%				10.4%				11.7%				11.3%				12.0%

								Greater than 65		21.6%				22.3%				20.8%				22.2%				21.3%				20.0%

						5-Yr. Projected Chg. By Age 

								15 - 17		64				82				221				58				64				368,204

								18 - 20		74				106				-9				58				81				375,517

								21 - 24		183				264				-82				147				195				564,957

				Education

						Adult Educational Attainment

								No High School Diploma		8.6%				8.6%				7.3%				8.8%				8.7%				11.5%



								HS Diploma Only		36.8%				37.4%				34.1%				36.4%				37.1%				26.9%

								Some College, no degree		20.2%				20.0%				19.7%				20.4%				20.2%				20.1%

								Associates Degree		14.4%				13.7%				12.5%				14.8%				14.1%				8.6%

								Total HS Diploma to Associates		71.5%				71.2%				66.3%				71.6%				71.4%				55.6%



								Bachelors		14.9%				15.3%				18.5%				14.7%				15.0%				20.2%

								Masters		3.6%				3.5%				5.1%				3.5%				3.5%				9.1%

								Professional		1.0%				1.0%				1.4%				1.0%				1.0%				2.2%

								Doctorate		0.4%				0.5%				1.4%				0.5%				0.5%				1.5%

								Total Bachelors & Above		19.9%				20.3%				26.4%				19.7%				20.0%				32.9%



						Median Years				13.2				13.2				13.4				13.2				13.2				13.6



				Income

						Median Household

								2023		$68,446				$69,272				$68,158				$66,557				$68,685				$73,503

								2028		$75,654				$77,209				$75,124				$73,153				$75,961				$83,333

						Household Income Distribution

								< $35,000		23.8%				23.0%				23.4%				25.2%				23.7%				23.6%

								$35,000 to $74,999		30.9%				31.2%				32.0%				30.7%				30.8%				27.4%

								$75,000 to $149,999		33.9%				34.4%				32.8%				33.0%				34.3%				29.8%

								> $150,000		11.4%				11.4%				11.9%				11.1%				11.1%				19.3%







Exh 1.2a Labor

		Resident Workforce Profile, By Commute Zones																																Exhibit 1.2

		By Place of Residence																																Page 1 of 2



								Location:		Watertown Commute Shed												Codington				Watertown				United								Insert obsEQ/BLS Current or Ann Avgs Below																								Pcensus 2023 SITE LEVEL																								Pcensus 2023 COUNTY LEVEL 

								Commute Zone/Geography:		30-min				45-min				60-min				County				Micro				States								Watertown Commute Shed		0		Watertown Commute Shed		0		Watertown Commute Shed		0		Codington		0		Watertown		0		US				Watertown Commute Shed				Watertown Commute Shed				Watertown Commute Shed				Codington				Watertown				US				30-min				45-min				60-min				coddington				Watertown				US

				Labor Force Characteristics*																																		30-min				45-min				60-min				Codington				Micro				US				30-min				45-min				60-min				Codington				Micro				US				2 countes				5 counties				10 counties								Micro

						Civilian Labor Force				19,506				26,733				56,144				16,445				20,153				168,921,327								20,153				28,931				62,098				16,445				20,153				168,921,327				18,450				25,181				54,366				15,978				19,062				170,293,357				19,062				27,251				60,131				15,978				19,062				170,293,357				348,601

								Employed		19,218				26,324				55,227				16,195				19,854				162,805,054								19,854				28,491				61,042				16,195				19,854				162,805,054				18,023				24,607				52,895				15,603				18,618				162,276,486				18,618				26,634				58,438				15,603				18,618				162,276,486				324,629

								Unemployment		288				409				918				250				299				6,116,273								299				440				1,056				250				299				6,116,273				427				574				1,471				375				444				8,016,871				444				617				1,693				375				444				8,016,871				23,972

								Unemployment Rate		1.5%				1.5%				1.6%				1.5%				1.5%				3.6%								1.5%				1.5%				1.7%				1.5%				1.5%				3.6%				2.3%				2.3%				2.7%				2.3%				2.3%				4.7%				2.3%				2.3%				2.8%				2.3%				2.3%				4.7%				6.9%

								Participation Rate		70.0%				68.9%				67.5%				70.2%				69.9%				63.3%

						* WDG  estimates based on Claritas 2023 data & JobsEQ most recent available data



				Industry Employment (Number)

						Manufacturing				2,901				3,890				8,843				2,523				3,019				16,093,530						4

						Wholesale Trade				598				776				1,528				529				601				4,099,766						4

						Retail Trade				2,604				3,301				6,167				2,385				2,735				17,675,223						4

						Transportation and Warehousing				906				1,235				2,317				758				965				8,992,073						4

						Information				300				378				715				274				299				3,089,021						4

						Finance / Insurance / Real Estate				879				1,146				2,354				793				898				10,589,276						4

						Public Administration				702				874				1,769				600				708				7,397,994						4

						Professional / Scientific / Technical				412				551				1,716				372				410				11,974,443						4

						Educational Services				1,366				1,940				5,794				1,150				1,402				15,067,667						4

						Health Care				1,972				2,732				6,124				1,686				2,064				22,531,167						4

						Arts / Entertainment / Recreation				262				346				832				248				265				3,535,190						4

						Accommodation / Food Services				1,166				1,432				3,488				1,080				1,176				11,857,088						4

						Admin / Support / Waste Mgmt				472				583				934				431				470				6,824,264						4

						Other Services (Excl. Public Admin)				987				1,246				2,102				880				1,021				7,750,671						4

						Construction				1,173				1,736				3,296				952				1,260				11,028,535

						Agriculture/Forestry/Fishing/Hunting/Mining				1,288				2,397				4,988				919				1,316				2,768,153



				Industry Employment (Percent)

						Manufacturing				16.1%				15.8%				16.7%				16.2%				16.2%				10.0%						2

						Wholesale Trade				3.3%				3.2%				2.9%				3.4%				3.2%				2.5%						1

						Retail Trade				14.5%				13.4%				11.6%				15.3%				14.7%				10.9%						1

						Transportation and Warehousing				5.0%				5.0%				4.4%				4.9%				5.2%				5.6%						3

						Information				1.7%				1.5%				1.4%				1.8%				1.6%				1.9%						1

						Finance / Insurance / Real Estate				4.9%				4.7%				4.4%				5.1%				4.8%				6.6%						1

						Public Administration				3.9%				3.6%				3.3%				3.9%				3.8%				4.6%						2

						Professional / Scientific / Technical				2.3%				2.2%				3.2%				2.4%				2.2%				7.4%						2

						Educational Services				7.6%				7.9%				10.9%				7.4%				7.5%				9.3%						4

						Health Care				11.0%				11.1%				11.6%				10.8%				11.1%				14.0%						4

						Arts / Entertainment / Recreation				1.5%				1.4%				1.6%				1.6%				1.4%				2.2%						1

						Accommodation / Food Services				6.5%				5.8%				6.6%				6.9%				6.3%				7.3%						1

						Admin / Support / Waste Mgmt				2.6%				2.4%				1.8%				2.8%				2.5%				4.2%						1

						Other Services (Excl. Public Admin)				5.5%				5.1%				4.0%				5.7%				5.5%				4.8%						1

						Construction				6.5%				7.1%				6.2%				6.1%				6.8%				6.8%

						Agriculture/Forestry/Fishing/Hunting/Mining				7.2%				9.8%				9.4%				5.9%				7.1%				1.7%



						White-Collar Underemployed				1,896				2,404				4,786				1,729				1,960				16,623,229						4

								Percent		10.5%				9.8%				9.0%				11.1%				10.5%				10.3%						1

						Blue-Collar Underemployed for Mfg				1,322				1,814				3,815				1,136				1,367				8,706,940						4

								Percent		7.4%				7.4%				7.2%				7.3%				7.3%				5.4%						3

						Blue-Collar Underemployed for Distribution				1,339				1,829				3,820				1,156				1,384				9,292,433						4

								Percent		7.4%				7.4%				7.2%				7.4%				7.4%				5.8%						3



				Commutation 

						Average Time (Minutes)				17.0				18.6				17.8				16.2				17.2				29.7

						Distribution

								Less than 15 minutes		56.9%				49.7%				51.3%				61.5%				55.8%				18.0%

								15 to 29 Minutes		24.7%				26.1%				25.4%				22.5%				24.7%				35.8%

								30 to 44 Minutes		6.5%				10.2%				8.6%				5.0%				7.1%				21.1%

								45 to 59 Minutes		2.7%				3.2%				3.2%				2.4%				2.7%				8.5%

								60 or more Minutes		3.0%				3.4%				3.4%				2.9%				3.1%				9.7%

								Worked at Home		6.3%				7.4%				8.3%				5.7%				6.6%				7.0%

										81.6%				75.8%				76.6%				84.0%				80.5%				53.8%

										6.5%				10.2%				8.6%				5.0%				7.1%				21.1%

										88.0%				86.0%				85.2%				89.0%				87.6%				74.9%
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								Location:		Watertown Commute Shed												Codington				Watertown				United

								Commute Zone/Geography:		30-min				45-min				60-min				County				Micro				States

				Occupational Employment (Number)

						Management, Business, Financial

								Management		2,449				3,679				7,429				2,065				2,520				17,156,735						4

								Business & Financial Operations		563				796				1,927				495				576				8,800,847						4

						Professional

								Architecture/Engineering		229				334				1,220				205				229				3,267,764						4

								Arts / Entertainment / Sports		213				260				744				188				229				3,295,321						4

								Computer / Mathematical		127				184				594				94				137				5,289,421						4

								Healthcare Practitioners & Tech.		839				1,109				2,355				722				877				9,905,816						4

								Education / Library		961				1,386				3,762				815				979				9,945,709						4

								Community / Social Services		282				342				744				246				290				2,889,228						4

								Legal		79				105				197				68				81				1,836,057						4

								Life / Physical / Social Science		114				221				927				70				125				1,646,808						4				2,844				3,941				10,543				2,408				2,947

						Sales & Office

								Sales & Related		2,059				2,590				4,810				1,873				2,122				15,977,728						4

								Office & Administrative Support		2,082				2,693				5,372				1,847				2,113				17,715,527						4

						Service

								Healthcare Support		491				707				1,670				391				523				5,356,429						4

								Protective Services		416				461				806				402				426				3,481,263						4

								Food Prep & Serving Related		695				953				2,676				602				707				9,080,518						4

								Building & Grounds Cleaning		555				809				1,597				465				560				5,960,694						4

								Personal Care & Service		484				623				1,539				466				491				4,438,248						4

						Construction & Maintenance

								Construction & Extraction		757				1,159				2,518				595				823				8,234,590						4

								Maintenance / Installation		657				886				1,941				554				697				4,955,336						4

						Production

								Production		2,028				2,578				4,981				1,790				2,095				9,015,749						4

								Transportation & Mat. Moving		1,602				2,142				3,941				1,392				1,705				12,230,712						4



				Occupational Employment (Percent)

						Management, Business, Financial

								Management		13.6%				15.0%				14.0%				13.3%				13.5%				10.6%						4

								Business & Financial Operations		3.1%				3.2%				3.6%				3.2%				3.1%				5.5%						3

						Professional

								Architecture/Engineering		1.3%				1.4%				2.3%				1.3%				1.2%				2.0%						3

								Arts / Entertainment / Sports		1.2%				1.1%				1.4%				1.2%				1.2%				2.0%						2

								Computer / Mathematical		0.7%				0.8%				1.1%				0.6%				0.7%				3.3%						4

								Healthcare Practitioners & Tech		4.7%				4.5%				4.4%				4.6%				4.7%				6.1%						2

								Education / Library		5.3%				5.6%				7.1%				5.2%				5.3%				6.2%						4

								Community / Social Services		1.6%				1.4%				1.4%				1.6%				1.6%				1.8%						1

								Legal		0.4%				0.4%				0.4%				0.4%				0.4%				1.1%						1

								Life / Physical / Social Science		0.6%				0.9%				1.8%				0.5%				0.7%				1.0%						4				15.8%				16.0%				19.9%				15.5%				15.8%				23.6%				0.0%				0.0%

						Sales & Office

								Sales & Related		11.4%				10.5%				9.1%				12.0%				11.4%				9.9%						1

								Office & Administrative Support		11.6%				11.0%				10.1%				11.9%				11.4%				11.0%						1

						Service

								Healthcare Support		2.7%				2.9%				3.2%				2.5%				2.8%				3.3%						4

								Protective Services		2.3%				1.9%				1.5%				2.6%				2.3%				2.2%						1

								Food Prep & Serving Related		3.9%				3.9%				5.1%				3.9%				3.8%				5.6%						3

								Building & Grounds Cleaning		3.1%				3.3%				3.0%				3.0%				3.0%				3.7%						4

								Personal Care & Service		2.7%				2.5%				2.9%				3.0%				2.6%				2.8%						1

						Construction & Maintenance

								Construction & Extraction		4.2%				4.7%				4.8%				3.8%				4.4%				5.1%						4

								Maintenance / Installation 		3.7%				3.6%				3.7%				3.6%				3.7%				3.1%						4

						Production

								Production		11.3%				10.5%				9.4%				11.5%				11.3%				5.6%						1

								Transportation & Mat. Moving		8.9%				8.7%				7.4%				8.9%				9.2%				7.6%						1



						CSR Underemployment				854				1,097				2,252				768				877				7,613,345						4

								Percent		4.8%				4.5%				4.3%				4.9%				4.7%				4.7%						1

						Blue-Collar Underemployment				1,258				1,666				3,285				1,105				1,300				9,242,504						4

								Percent		7.0%				6.8%				6.2%				7.1%				7.0%				5.7%						1







WT Supply

												Watertown Projected Annual Labor Supply Additions By Place of Residence

																						Annual Change Within:												Total Annual Additions

																						Primary Labor Shed						Secondary Labor Shed						(Watertown Labor Shed)

												Key Labor Supply Growth Components										Number		Expected Yield				Number		Expected Yield				Blue-Collar		White-Collar																												Seeking WC vs BC Jobs

												Projected Annual Population Growth ('23-'28)										             (30 Min.)						(30-60 Min.)																																		Year		WC		BC		Svc		Total WC/BC

														Prime Working Ages (18-54)								72		-				109		-																																2023		17339		11365		5653

														No. entering workforce (70.0%)								50		-				76		-										Based on workforce participation rate																						2028		17679		12004		5752

																Seeking blue-collar jobs (65%)						33		29				49		15				44						Jobs EQ (65% see columns AD-AH)						Capture ratio: 90% in 30 mins; 30% in 30-60 minutes																		340		639				979

																Seeking white-collar Jobs (35%)						18		16				27		16						32				Jobs EQ (see columns AD-AH)						Capture ratio: 90% in 30 mins; 60% in 30-60 minutes																		35%		65%



												High School Graduates										(30 Min.)						(30-45 Min.)

														Annual Graduates								413		-				201		-										Per Exhibit (614 total grads -- schs beyond 30 minutes @ 201

														No. Entering FT Workforce (28.2%)								116		-				57		-										Based on Statewide average for SD

																No. seeking blue-collar jobs (58%)						67		54				33		8				62						BC: 75% of graduating males + 40% of graduating females												30 min. Capture 80% / 30-45 min capture 25%

																No. seeking white-collar jobs (42%)						49		40				24		6						46				WC: 25% of graduating males + 60% of graduating females												Capture 80% / 30-45 min capture 25%



												Higher Education Graduates

														Technical/Vocational:								(30 Min.)

																Assoc. Degree						514		-				-		-

																No. seeking employment						350		-																68% seek employment based on FT enrollments

																No. seeking blue-collar jobs						129		97				-		-				97						By curriculums; 75% capture

																No. seeking white-collar jobs						221		166				-		-						166				By curriculums; 75% capture

														University:								Within 100 Miles						Remaining  100-150 Miles																																				White-Collar EX/NE Calculation check

																Bachelors & Above Degrees						4,499		-				1,822		-										100% go into workforce; all white-collar																										Pop Gro		HS Grad		Tech		Unv		Total

																No. seeking white-collar jobs (100%)						4,499		3,824				1,822		364						4,188				assume 85% attraction at 0-100 miles; 20% attraction within 100-150 mile ring; Minneapolis 200 miles																								Primary Mkt.

																																																																EX		6		0		66		3824		3896

																		Seeking Blue-Collar Work						180						23				203		-																												NE		10		40		100		0		150

																																																																		16		40		166		3824		4046

																		Seeking White-Collar Work						4,045						386				-		4,431

																		   Exempt						3,897						371				-		4,268				Seeking Exempt work: 100% university grads, 40% tech grads, 40% pop growth																								Secondary Mkt.

																		   Nonexempt						148						15				-		163				Seeking nonexempt work: 100% HS grads, 60% tech school, 60% pop growth																								EX		6		0		-		364		370

																		Numbers may not add due to rounding																																														NE		10		6		-		0		16

																																																																		16		6		0		364		386



																								148.5484												4,431																																				EX:		4266

																																																																								NE:		166

















WT Demand

										Projected Annual Labor Demand Increase (2024-2026)

																						Projected Annual New Jobs

																						(~45-minute labor shed)

										Historical avg. annual job growth								Baseline Annual New				2024		2025		2026

										2015-2023 (excludes pandemic years)								Job Creation Data

												Total (Source: Chmura)						243

												Blue-Collar/Service (Source: Chmura)						152				150		150		150

												White-Collar (Source: Chmura)						91				90		90		90





																		Est. Additional

										H/C expansions beyond historical job growth								Jobs ('24-'26)

												Total, per reported expansion activity						450				225		225		-						Represents Terex (300) and Dakota Body (150); assume 2 year ramp-up

														Blue-Collar (90%)				405				203		202		-						Assumes 90% BC

														White-Collar (10%)				45				23		22		-						Assume 10% white-collar



												Potential for related supplier additions						150				50		50		50						Represents 50% of Terex expansion; Dakota supplier expansion included in this number; note, Dakota expanding by 150 w/o impact of Terex growth

														Blue-Collar (90%)				135				45		45		45						Assume 3 year ramp-up

														White-Collar (10%)				15				5		5		5



										Total Demand (historial avg. + expansions)								1,320				516		514		290

														Blue-Collar				990				398		397		195

														White-Collar				330				118		117		95

																		Estimates may not add due to rounding

























																		Business-as-Usual

										Contingency Allowance (Micropolitan Area)								Historical Avg.(1)

												Workforce						16,271

												Unemployment Rate						1.8%

												Targeted Unemployment Rate						4.0%

														Difference				2.2%

														Allowance for new job coverage				407





Supply-Demand Balance

				Blue-Collar Deficit Supply Projection



								Projected Additions:						Supply

								Supply		Demand				Balance

						Annual Additions By Year

						2024		200		398				-198

						2025		200		397				-197

						2026		200		195				+5

						Total:		600		990				-390

						One-Time Supply Addition

						Underemployment:		100		-				+100

								700		990				-290



						Any additional labor supply from one-time resources will be minmal

								Participation Increase: 70% vs US@63% -- no remaining elasticity

								Unemployment: Currently @ 1.5% (full employment achieved when unemployment is 5% or less)

								Underemployment: marginal qualified pool -- Micropolitan underemployed for mfg jobs is 1.27% above the national norm. Statistically suports 1.27% underemployed pool or 230.

								Not prequalified for office work, assume 45% acceptable =  103 (one-time resource)

						Conclusions:

						Over next three years will need to generate additional supply of at least ~400 blue-collar workers to cover expected demand

						Will not cover any unexpected major announcements -- contingency supply should be maintained for any additional unexpected staffing requirements

						U/E rates below 5% are recognized as having no labor surplus margin (i.e. full employment) and impose high risk of wage inflation pressure and shortage of qualified labor 																																		Full employment by official definitions: Fed'l Reserve up to 4.7% U/E; Economists benchmark 5% U/E or less

						Contingency amount based on bringing unemployment rate up to a targeted 5% from 2023 projected average of 1.8%

								Blue-Collar Contingency Supply



																(30-Minutes)																		(45-Minutes)

								B/C Workforce								6,834																		11,365

								Unemployment Rate ('23 proj.)								1.8%																		1.8%

								Unemployment Target								5.0%																		5.0%

								Additional % to reach 5%								3.2%																		3.2%

								Contingency supply								219		Contingency supply adds 219 to the base supply requirements    (3.2% X 6,834)																364

																		2024-2026

						Over the next 3 years, blue collar supply deficit:												290

						Contingency supply to cover unexpected expansion

						  activity & easing of tight supply-demand balance:												219

																		509





Major Employers

						Codington County								Brookings County

						Employer		Product		Employ				Employer		Product		Employ

						Terex Utilities		Aerial devices/derricks		670				Daktronics		Electrical signage		1,329

						Crenlo		Cabs/ROPS		323				3M		Abrasives		1,156

						Persona, Inc		Electrical signage		285				Larson Mfg.		Door and Windows		448

						Spartronics Corp.		Circuit Boards		265				Twin City Fan		Fans		265

						Dakota Bodies		Truck bodies		200				Bel Brands		Cheese		123

						Dakota Tube		Hydaulic tubes		178				Falcon Plastics		Injection molding		123







Projected Occupational Demand





						Projected Supply Deficit of Blue-Collar Jobs

						By Targeted Skills for Workforce Development (2024-2026)

																		3-Year Deficit Supply				Plus 3-Yr.				Total

																		(portion not covered by				Desired				Blue-Collar

																		annual supply growth)				Contingency				Additions

												Demand

						SOC		High Demand Occupations				Allocation				Grand Total:		290				219				509

						Tier 1: First Priority Occupations

						51-2099/2041/2092/2031		Team-Machine Assemblers/Fabricators				16%						48				36				84								percent of all high demand occupation employment

						53-7065		Stockers and Order Fillers				13%						39				30				69

						51-4121/4122		Welders, Cutters, Solderers, and Brazers				13%						37				28				65

						49-9071/9041/3041		Industrial+Farm Equipt- Mechanics & Maintenance				10%						28				21				49

						53-7062		Laborers/Freight Stock, Mat'l Movers, Hand				7%						19				15				34

						53-3033		Light Truck Drivers				6%						17				13				29

						51-2028		Electromechanical Equipment Assemblers				5%						15				11				27

						43-5071		Shipping, Receiving, and Inventory Clerks				5%						15				11				26

						51-9124		Painting, & Spraying Machine Operators				4%						12				9				22

						51-4041		Machinists				4%						11				8				19

						51-9161		CNC Tool Operators				4%						11				8				19

										Total, Tier 1:		87%						252				190				442

						Tier 2: Second Priority Occupations

						53-7061		Cleaners of Vehicles and Equipment				3%						8				6				14

						51-4072		Molding/Casting Machine Oper & Tenders				2%						6				5				11

						51-4031		Press Machine Operators & Tenders				2%						6				4				10

						51-9111		Packaging and Filling Machine Operators 				2%						5				4				8

						51-3092		Food Batchmakers				1%						4				3				7

						51-9198		Helpers--Production Workers				1%						4				3				6

						51-9032		Cutting Machine Operators and Tenders				1%						3				3				6

						51-4081		Multiple Machine Tool Operators & Tenders				1%						3				3				6

										Total, Tier 2:		13%						38				29				67





















Final Targeted Blue Collar

		Targeted High Demand Blue-Collar Occupations for Watertown Workforce Development Plan



				Criteria for selecting targeted workforce development occupations within 30 minutes of Watertown:

						All occupations must have at least 35 employees



						Tier 1: First Priority Occupations

						-		Occupation employs at least 100

						-		LQ => 1.20



						Tier 2: Second Priority Occpations

						-		Occupation employs less than 100

						-		LQ > 1.20

								                           or:

						-		Occupation employs over 200

						-		LQ < 1.00

														Watertown

														Within 30-minutes										Assigned Job Family

										SOC								Pct. of Tiers 1&2								Admin				Production

						Total - All Occupations				00-0000				19,696		20,812				1.00

						Management Occupations				11-0000				1,066		1,262				0.81

						Business and Financial Operations Occupations				13-0000				763		927				0.70

						Computer and Mathematical Occupations				15-0000				196		280				0.42

						Legal Occupations				23-0000				79		94				0.55

						Targeted Occupations				Code				Employed		Empl (Place of Work)		Total Employed		LQ				Logistics		Support				Unskilled		Semi-Skilled		Skilled						All B/C

						Tier 1: First Priority Occupations

						Team-Machine Assemblers/Fabricators				51-2099/2041/2092/2031				526		60		16%		2.74										X		X								8%

						Stockers and Order Fillers				53-7065				432				13%		1.20				X						X										6%

						Welders, Cutters, Solderers, and Brazers				51-4121/4122				410		405		13%		7.17														X						6%

						Industrial+Farm Equipt- Mechanics & Maintenance				49-9071/9041/3041				307				10%		2.42														X						4%

						Laborers/Freight Stock, Mat'l Movers, Hand				53-7062				214				7%		0.57				X						X										3%

						Light Truck Drivers				53-3033				184		185		6%		1.27				X																3%

						Electromechanical Equipment Assemblers				51-2028				168		174		5%		4.77										X		X								2%

						Shipping, Receiving, and Inventory Clerks				43-5071				164		169		5%		1.54				X																2%

						Painting, & Spraying Machine Operators				51-9124				136		140		4%		6.30												X								2%

						Machinists				51-4041				120		127		4%		3.03														X						2%

						CNC Tool Operators				51-9161				117		124		4%		5.28												X								2%

										Tier 1 Total/Wtd. Avg.:				2,778				87%		3.20																				41%

						Tier 2: Second Priority Occupations

						Cleaners of Vehicles and Equipment				53-7061				85		81		3%		1.57										X										1%

						Molding/Casting Machine Oper & Tenders				51-4072				70		72		2%		3.39												X								1%

						Press Machine Operators & Tenders				51-4031				63		65		2%		2.73												X								1%

						Packaging and Filling Machine Operators 				51-9111				52		62		2%		1.28				X								X								1%

						Food Batchmakers				51-3092				41		61		1%		2.75										X										1%

						Helpers--Production Workers				51-9198				41		40		1%		1.62										X										1%

						Cutting Machine Operators and Tenders				51-9032				37		37		1%		5.10												X								1%

						Multiple Machine Tool Operators & Tenders				51-4081				37		37		1%		2.06												X								1%

										Tier 2 Total/Wtd. Avg.:				425				13%		2.47																				6%

										Tiers 1 &2 Total/Wtd. Ave.:				3,203						3.10																				6,834		(in 30 minutes)

						Source: JobsEQ®

						Note: Figures may not sum due to rounding.

						Employment data as of 2023Q2. Employment data represent a four-quarter moving average.

		Occupations LT 0.5% of blue collar employment; LQ 1.20 and above



						Mobile Heavy Eqpt. Mechanics, Exc Engines				49-3042				33		29				1.32														X

						Extruding Machine Operators and Tenders				51-9041				29		29				3.81												X

						Grinding Machine Tool Operators & Tenders				51-4033				28		29				3.06												X

						Conveyor Operators and Tenders				53-7011				23		25				6.58				X								X

						Machine Feeders and Offbearers				53-7063				20		20				3.03				X						X

						Cabinetmakers and Bench Carpenters				51-7011				19		17				1.33														X

						Helpers--Installation, Maint.,  Repair Wkrs.				49-9098				19		16				1.29										X

						Tool and Die Makers				51-4111				16		16				2.05														X

						CNC Tool Programmers				51-9162				15		15				4.13														X

						Woodworking Machine Operators				51-7042				15		14				1.69												X

						Paper Goods Machine Operators				51-9196				15		15				1.26												X

						Electronics Repairers, Commercial/Ind. Eqpt				49-2094				15		13				1.98														X

						Separating Machine Operators, and Tenders				51-9012				14		24				3.37												X

						Chemical Plant and System Operators				51-8091				13		12				4.96												X		X

						Rolling Machine Operators & Tenders				51-4023				13		12				3.39												X

						Sawing Machine Operators, Wood				51-7041				10		8				1.38												X

						Painting, Coating, and Decorating Workers				51-9123				10		9				5.17												X



http://www.chmuraecon.com/jobseq

Top demand occupations

								Percent of

						Highest Demand Occupation Groups		Supply Deficit

						Team & Other Assemblers/Fabricators		16%

						Stockers & Order Fillers		13%

						Welders, Cutters, Solderers, Brazers		13%

						Industrial & Farm Equip't- Mechanics/Maintenance		10%

						 Portion of Supply Deficit		52%















White-Colllar Demands

		Targeted Skills: 

				Includes occupations having at least 50 employees and LQ of 1.20+

		High Demand White-Collar Skills

										Within 30 Minutes

				WDGC Job Family/Occupation		SOC Code				Employment		LQ

		Business Professionals								369		0.54

				Buyers/Purchasing Agents		13-1020				57		1.24



		Marketing/Sales Professionals								502		0.75

				Sales Rep's, Wholesale & Mfg.		41-4011/4012				332		1.70



		Financial Professionals								396		0.94

				Accountants & Auditors		13-2011				237		1.29

				Loan Officers		13-2072				64		1.51



		Engineering Professionals								128		1.08

				Industrial Engineeers		17-2112				58		1.53

				Mechanical Engineers		17-2141				57		1.74



		Administrative Support								1,620		1.10

				Bill & Account Collectors		43-3011				55		1.92

				Bookkeeping/Accounting Clks.		43-3031				446		2.05

				Tellers		43-3071				80		1.59

				Hotel, Resort Clerks		43-4081				52		1.54

				Loan Interviewers & Clerks		43-4131				64		2.10











		Healthcare- Practitioners & Technicians								942		0.78

				Registered Nurses		29-1141				334		0.82

				Licensed Practical Nurses		29-2061				77		0.92



		Healthcare- Support Occupations								597		0.65

				Home Health Aides		31-1121				55		0.44

				Personal Care Aides		31-1122				156		0.44

				Nursing Assistants		31-1131				209		1.20

				Dental Assistants		31-9091				60		1.26





Targeted WC-BC First Cut

						WDGC Job Family Resident Employment, Location Quotient, and Wage																																																				Exhibit x.x

						10+ employees / LQ >= 1.20

						Occupational Job Family/Occupation		SOC Code		Watertown, SD Commute Zones																								Region																The United States

										30-minutes								45-minutes								60-minutes								Codington County								Watertown Micro																		Hamlin County, South Dakota (46057)

										Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1				Empl (Place of Residence)		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1

						Total - All Occupations		00-0000		19,696		20,812		1.00		$20.03		29,261		34,413		1.00		$20.26		57,250		58,343		1.00		$20.39		16,463		18,093		1.00		$19.92		20,151		20,877		1.00		$19.98		157,932,238		163,330,410		1.00		$23.03				3,688		2,784		1.00		$20.34

						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Business and Financial Operations Occupations		13-0000		763		927		0.70		$33.20		1,151		1,553		0.71		$33.13		2,523		2,534		0.68		$32.82		646		822		0.71		$33.39		779		923		0.69		$33.21		9,749,267		10,420,993		1.00		$38.21				133		102		0.57		$31.73

						Computer and Mathematical Occupations		15-0000		196		280		0.42		$36.46		338		524		0.47		$36.58		806		831		0.44		$36.40		161		247		0.42		$36.64		201		270		0.40		$36.43		4,745,854		5,274,917		1.00		$49.69				41		23		0.26		$34.17

						Legal Occupations		23-0000		79		94		0.55		$35.04		113		131		0.46		$34.94		226		234		0.49		$34.57		70		86		0.58		$35.10		82		92		0.54		$35.06		1,301,457		1,339,592		1.00		$48.84				11		7		0.30		$34.60



						Business Operations Professionals

						Comp, Benefits, Job Analysis Specialists		13-1141		23		28		2.31		$28.89		37		50		2.46		$28.93		79		80		2.34		$28.79		20		25		2.41		$29.00		24		28		2.30		$28.90		88,287		95,590		1.00		$34.51				5		3		1.58		$27.92

						Buyers and Purchasing Agents		13-1020		57		76		1.24		$33.19		88		127		1.25		$33.26		181		187		1.09		$32.94		46		67		1.26		$33.35		60		76		1.23		$33.22		459,952		482,373		1.00		$34.20				14		8		1.03		$32.13

								Total/Wtd. Average		369		478		0.54		$33.67		577		780		0.54		$33.93		1,332		1,364		0.55		$33.06		311		425		0.56		$33.78		381		475		0.54		$33.63		6,539,757		6,897,698		1.00		$42.24				70		50		0.43		$32.40

								Median Wage		$33.67								$33.93								$33.06								$33.78								$33.63								$42.24										$32.40

								Wage Index (US=100)		80								80								78								80								80								100										77

						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Business and Financial Operations Occupations		13-0000		763		927		0.70		$33.20		1,151		1,553		0.71		$33.13		2,523		2,534		0.68		$32.82		646		822		0.71		$33.39		779		923		0.69		$33.21		9,749,267		10,420,993		1.00		$38.21				133		102		0.57		$31.73

						Computer and Mathematical Occupations		15-0000		196		280		0.42		$36.46		338		524		0.47		$36.58		806		831		0.44		$36.40		161		247		0.42		$36.64		201		270		0.40		$36.43		4,745,854		5,274,917		1.00		$49.69				41		23		0.26		$34.17

						Legal Occupations		23-0000		79		94		0.55		$35.04		113		131		0.46		$34.94		226		234		0.49		$34.57		70		86		0.58		$35.10		82		92		0.54		$35.06		1,301,457		1,339,592		1.00		$48.84				11		7		0.30		$34.60

						 Marketing & Sales Professionals 

						Sales Reps, Wholesale & Mfg, Tech/Sci Products		41-4011		67		74		1.85		$43.97		93		120		1.82		$44.07		176		178		1.59		$43.88		59		67		1.92		$44.15		68		73		1.82		$44.01		272,594		314,156		1.00		$47.96				9		6		1.16		$42.51

						Sales Reps, Wholesale & Mfg., Exc. Tech/Sci		41-4012		265		283		1.66		$34.81		374		472		1.67		$34.89		742		754		1.57		$34.54		226		245		1.65		$35.00		270		281		1.64		$34.84		1,227,315		1,341,082		1.00		$33.14				44		36		1.56		$33.71

								Total/Wtd. Average		502		584		0.75		$37.32		749		971		0.75		$37.25		1,569		1,577		0.72		$36.76		424		514		0.76		$37.55		512		578		0.74		$37.35		5,636,124		6,115,927		1.00		$40.51				88		64		0.61		$35.73

								Median Wage		$37.32								$37.25								$36.76								$37.55								$37.35								$40.51										$35.73

								Wage Index (US=100)		92								92								91								93								92								100										88



						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Business and Financial Operations Occupations		13-0000		763		927		0.70		$33.20		1,151		1,553		0.71		$33.13		2,523		2,534		0.68		$32.82		646		822		0.71		$33.39		779		923		0.69		$33.21		9,749,267		10,420,993		1.00		$38.21				133		102		0.57		$31.73

						 Financial Professionals

						Cost Estimators		13-1051		35		39		1.30		$30.71		53		62		1.26		$30.61		96		98		1.17		$30.54		27		33		1.27		$30.90		37		41		1.38		$30.66		227,156		235,077		1.00		$35.32				10		8		2.09		$29.75

						Accountants and Auditors		13-2011		237		254		1.29		$33.49		331		403		1.24		$33.53		649		643		1.16		$33.28		203		219		1.28		$33.67		241		251		1.27		$33.51		1,457,274		1,545,557		1.00		$38.85				38		32		1.21		$32.42

						Loan Officers		13-2072		64		65		1.51		$38.34		85		101		1.41		$38.27		156		148		1.22		$37.83		57		64		1.70		$38.38		65		68		1.58		$38.28		318,094		339,199		1.00		$35.39				8		5		0.80		$36.95

								Total/Wtd. Average		396		464		0.94		$36.26		572		736		0.90		$36.51		1,169		1,167		0.84		$36.22		337		412		0.96		$36.63		404		467		0.94		$36.32		3,639,333		3,870,483		1.00		$45.28				67		55		0.83		$33.93

								Median Wage		$36.26								$36.51								$36.22								$36.63								$36.32								$45.28										$33.93

								Wage Index (US=100)		80								81								80								81								80								100										75



						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Computer and Mathematical Occupations		15-0000		196		280		0.42		$36.46		338		524		0.47		$36.58		806		831		0.44		$36.40		161		247		0.42		$36.64		201		270		0.40		$36.43		4,745,854		5,274,917		1.00		$49.69				41		23		0.26		$34.17

						Architecture and Engineering Occupations		17-0000		259		321		0.96		$37.32		411		628		1.13		$37.51		863		907		0.96		$37.23		216		289		0.99		$37.53		264		315		0.93		$37.32		2,526,777		2,635,099		1.00		$43.85				48		26		0.58		$34.98

						 IT Support Professionals

						Network & Computer Systems Administrators		15-1244		49		53		1.24		$34.16		75		104		1.47		$34.32		158		162		1.34		$34.23		42		47		1.26		$34.34		50		52		1.21		$34.21		310,181		337,368		1.00		$45.91				8		5		0.88		$33.06

								Total/Wtd. Average		196		288		0.39		$39.10		342		535		0.44		$39.10		818		847		0.41		$38.93		161		255		0.40		$39.29		202		278		0.38		$39.05		5,198,373		5,772,635		1.00		$53.65				41		23		0.24		$36.47

								Median Wage		$39.10								$39.10								$38.93								$39.29								$39.05								$53.65										$36.47

								Wage Index (US=100)		73								73								73								73								73								100										68



						Architecture and Engineering Occupations		17-0000		259		321		0.96		$37.32		411		628		1.13		$37.51		863		907		0.96		$37.23		216		289		0.99		$37.53		264		315		0.93		$37.32		2,526,777		2,635,099		1.00		$43.85				48		26		0.58		$34.98

						Engineering Professionals

						Industrial Engineers		17-2112		58		65		1.53		$42.12		83		148		2.10		$42.48		188		194		1.62		$42.23		52		60		1.61		$42.27		58		63		1.48		$42.18		324,391		334,625		1.00		$47.18				6		4		0.64		$40.71

						Mechanical Engineers		17-2141		57		65		1.74		$41.26		74		109		1.76		$41.48		136		138		1.31		$41.29		53		60		1.86		$41.38		58		64		1.70		$41.30		282,179		293,577		1.00		$47.23				5		4		0.71		$39.85

								Total/Wtd. Average		128		172		1.08		$42.07		195		345		1.31		$42.49		445		467		1.05		$42.40		111		156		1.13		$42.20		131		167		1.04		$42.13		1,196,337		1,247,369		1.00		$50.58				20		10		0.49		$41.03

								Median Wage		$42.07								$42.49								$42.40								$42.20								$42.13								$50.58										$41.03

								Wage Index (US=100)		83								84								84								83								83								100										81



						Architecture and Engineering Occupations		17-0000		259		321		0.96		$37.32		411		628		1.13		$37.51		863		907		0.96		$37.23		216		289		0.99		$37.53		264		315		0.93		$37.32		2,526,777		2,635,099		1.00		$43.85				48		26		0.58		$34.98

						Life, Physical, and Social Science Occupations		19-0000		68		145		0.80		$27.63		202		393		1.31		$26.54		594		665		1.30		$26.33		38		108		0.68		$28.66		78		142		0.78		$27.66		1,367,657		1,427,094		1.00		$37.51				40		34		1.40		$24.49

						Installation, Maintenance, and Repair Occupations		49-0000		1,004		959		1.18		$24.08		1,516		1,445		1.08		$24.22		2,538		2,570		1.13		$24.28		828		823		1.17		$24.02		1,041		962		1.18		$24.06		6,166,571		6,366,289		1.00		$25.98				213		139		1.28		$24.33

						Technicians

						Industrial Engineering Techs		17-3026		17		17		1.90		$25.00		25		39		2.72		$25.22		47		50		2.06		$25.10		15		15		2.01		$25.09		17		16		1.83		$25.04		66,446		68,376		1.00		$30.42				2		1		0.67		$24.16

						Mechanical Engineering Techs		17-3027		14		13		2.40		$25.23		19		25		2.80		$25.41		31		33		2.15		$25.41		12		12		2.55		$25.31		14		13		2.35		$25.25		41,252		43,010		1.00		$31.26				2		1		1.04		$24.37

								Total/Wtd. Average		67		74		1.17		$24.52		120		175		1.68		$24.35		232		262		1.48		$24.10		51		57		1.04		$25.34		71		71		1.12		$24.59		475,552		495,164		1.00		$30.62				20		14		1.66		$21.52

								Median Wage		$24.52								$24.35								$24.10								$25.34								$24.59								$30.62										$21.52

								Wage Index (US=100)		80								80								79								83								80								100										70



						Office and Administrative Support Occupations		43-0000		2,239		2,344		0.93		$18.45		3,235		3,783		0.91		$18.46		6,293		6,376		0.91		$18.47		1,905		2,109		0.97		$18.51		2,293		2,356		0.94		$18.45		18,834,738		19,713,719		1.00		$21.19				387		247		0.74		$18.02

						Administrative Support

						Bill and Account Collectors		43-3011		55		51		1.92		$19.02		73		74		1.69		$19.01		129		125		1.69		$19.00		49		47		2.07		$19.07		57		51		1.93		$19.02		190,401		206,697		1.00		$20.53				8		3		0.98		$18.36

						Bookkeeping, Accounting, & Auditing Clerks		43-3031		446		454		2.05		$19.54		616		721		1.97		$19.52		1,157		1,182		1.90		$19.49		379		396		2.05		$19.64		453		458		2.06		$19.54		1,664,630		1,741,120		1.00		$23.08				74		62		2.09		$18.91

						Tellers		43-3071		80		72		1.59		$17.84		114		121		1.63		$17.80		190		174		1.38		$17.71		67		70		1.78		$17.86		81		76		1.68		$17.81		332,379		353,678		1.00		$18.54				14		6		1.05		$17.20

						Hotel, Motel, and Resort Desk Clerks		43-4081		52		52		1.54		$14.09		63		71		1.28		$14.08		115		116		1.23		$14.05		50		51		1.76		$14.09		53		51		1.53		$14.09		259,230		263,114		1.00		$14.95				3		0		0.03		$13.57

						Loan Interviewers and Clerks		43-4131		64		63		2.10		$19.73		82		95		1.92		$19.70		142		139		1.65		$19.66		58		61		2.36		$19.75		65		66		2.19		$19.70		219,818		235,599		1.00		$23.21				7		4		1.10		$19.02

		bc		Logistics		Shipping, Receiving, and Inventory Clerks		43-5071		164		169		1.54		$19.66		228		282		1.55		$19.75		411		416		1.35		$19.64		145		150		1.57		$19.75		172		167		1.51		$19.68		829,954		863,473		1.00		$19.49				27		17		1.19		$19.02

						Legal Secretaries & Admin Assistants		43-6012		23		25		1.21		$17.76		31		33		0.98		$17.73		50		55		0.95		$17.65		20		23		1.27		$17.82		24		24		1.19		$17.78		156,322		160,388		1.00		$25.81				4		2		0.62		$17.16

								Total/Wtd. Average		1,620		1,682		1.10		$18.89		2,297		2,749		1.09		$18.90		4,421		4,484		1.05		$18.83		1,386		1,514		1.14		$18.94		1,657		1,695		1.11		$18.88		11,343,556		11,949,422		1.00		$21.55				271		181		0.89		$18.36

								Median Wage		$18.89								$18.90								$18.83								$18.94								$18.88								$21.55										$18.36

								Wage Index (US=100)		88								88								87								88								88								100										85



						Installation, Maintenance, and Repair Occupations		49-0000		1,004		959		1.18		$24.08		1,516		1,445		1.08		$24.22		2,538		2,570		1.13		$24.28		828		823		1.17		$24.02		1,041		962		1.18		$24.06		6,166,571		6,366,289		1.00		$25.98				213		139		1.28		$24.33

						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Skilled Production

		bc		Skilled		Electronics Repairers, Commercial/Ind. Eqpt		49-2094		15		13		1.98		$22.29		21		22		1.99		$22.23		33		35		1.88		$22.30		11		11		1.83		$22.47		15		13		1.94		$22.32		49,668		52,077		1.00		$32.50				3		2		2.68		$21.64

		bc		Skilled		Farm Eqpt. Mechanics & Svc. Technicians		49-3041		52		50		8.62		$30.09		87		69		7.16		$29.95		154		168		10.21		$28.52		41		45		8.82		$30.23		54		50		8.59		$30.10		44,370		45,933		1.00		$24.37				12		6		7.08		$29.11

		bc		Skilled		Mobile Heavy EqptMechanics, Exc Engines		49-3042		33		29		1.32		$27.79		54		42		1.15		$27.60		75		69		1.12		$27.61		25		26		1.34		$27.92		36		32		1.44		$27.72		166,202		172,954		1.00		$29.35				11		6		2.11		$26.89

		bc		Skilled		Industrial Machinery Mechanics		49-9041		90		94		1.81		$25.82		141		150		1.74		$25.86		223		225		1.54		$25.82		70		74		1.63		$26.05		97		95		1.83		$25.83		395,561		408,172		1.00		$29.85				27		22		3.12		$25.09

		bc		Skilled		Machinists		51-4041		120		127		3.03		$23.12		152		197		2.83		$23.22		232		237		2.01		$23.10		111		119		3.26		$23.19		124		125		2.98		$23.14		322,668		329,792		1.00		$24.90				13		6		1.11		$22.33

		bc		Skilled		Tool and Die Makers		51-4111		16		16		2.05		$25.72		19		25		1.98		$25.85		29		32		1.45		$25.66		15		14		2.12		$25.85		16		15		1.98		$25.79		59,988		60,934		1.00		$29.71				2		1		1.04		$24.90

		bc		Skilled		Welders, Cutters, Solderers, and Brazers		51-4121		384		405		7.25		$22.52		454		532		5.76		$22.56		631		650		4.15		$22.44		359		381		7.84		$22.58		395		406		7.25		$22.53		428,281		438,353		1.00		$24.21				36		25		3.38		$21.75

		bc		Skilled		Cabinetmakers and Bench Carpenters		51-7011		19		17		1.33		$16.46		33		31		1.47		$16.55		72		69		1.92		$16.20		16		16		1.44		$16.51		21		17		1.31		$16.48		98,907		100,302		1.00		$20.17				4		1		0.45		$15.90

		bc		Skilled		Chemical Plant and System Operators		51-8091		13		12		4.96		$22.80		27		27		6.77		$22.55		36		32		4.69		$22.71		6		5		2.57		$23.38		7		6		2.24		$23.37		18,798		19,215		1.00		$40.78				1		0		0.12		$22.51

		bc		Skilled		CNC Tool Programmers		51-9162		15		15		4.13		$25.70		19		24		4.02		$25.84		26		30		2.89		$25.73		14		14		4.46		$25.78		15		15		4.04		$25.74		28,289		28,847		1.00		$30.99				1		1		1.36		$24.82

								Total/Wtd. Average		970		984		2.09		$23.37		1,337		1,460		1.88		$23.32		2,126		2,165		1.64		$23.23		843		879		2.15		$23.42		1,004		982		2.08		$23.41		3,594,528		3,689,602		1.00		$25.39				161		103		1.63		$23.31

								Median Wage		$23.37								$23.32								$23.23								$23.42								$23.41								$25.39										$23.31

								Wage Index (US=100)		92								92								91								92								92								100										92



						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Semiskilled Production

		bc		Semi		Electromechanical Equipment Assemblers		51-2028		168		174		4.77		$16.14		205		259		4.29		$16.20		302		303		2.96		$16.14		158		167		5.26		$16.17		170		171		4.65		$16.16		278,517		286,615		1.00		$19.88				12		4		0.73		$15.57

		bc		Semi		Engine and Other Machine Assemblers		51-2031		28		28		4.01		$20.52		32		39		3.37		$20.61		43		44		2.27		$20.54		27		26		4.40		$20.56		29		28		3.99		$20.52		53,517		54,269		1.00		$25.30				2		1		1.34		$19.80

		bc		Semi		Structural Metal Fabricators and Fitters		51-2041		26		26		3.40		$21.28		35		40		3.22		$21.38		47		53		2.50		$21.13		23		24		3.65		$21.34		28		26		3.37		$21.29		58,199		59,480		1.00		$23.80				5		2		1.49		$20.55

		bc		Semi		Team Assemblers		51-2092		413		436		2.74		$18.89		545		872		3.31		$19.03		1,021		1,080		2.42		$18.95		387		411		2.97		$18.94		424		430		2.69		$18.91		1,211,167		1,250,436		1.00		$19.18				38		19		0.89		$18.24

		bc		Semi		Assemblers and Fabricators, All Other		51-2099		59		60		1.84		$18.90		81		116		2.15		$19.03		144		149		1.63		$18.95		55		56		1.98		$18.96		62		59		1.81		$18.92		241,736		255,608		1.00		$19.05				7		3		0.70		$18.26

		bc		Semi		Rolling Machine Operators & Tenders		51-4023		13		12		3.39		$22.36		17		27		4.51		$22.55		29		33		3.21		$22.48		12		12		3.82		$22.38		13		12		3.36		$22.36		28,409		28,867		1.00		$23.36				2		0		0.37		$21.55

		bc		Semi		Press Machine Operators & Tenders		51-4031		63		65		2.73		$20.59		82		106		2.67		$20.70		129		133		1.98		$20.56		58		62		3.00		$20.63		66		65		2.69		$20.61		183,963		187,731		1.00		$20.32				8		2		0.65		$19.87

		bc		Semi		Grinding Machine Tool Operators & Tenders		51-4033		28		29		3.06		$16.81		37		49		3.11		$16.91		60		63		2.35		$16.76		27		28		3.36		$16.85		30		29		3.01		$16.83		74,374		75,513		1.00		$20.16				3		1		0.74		$16.22

		bc		Semi		Molding/Casting Machine Oper & Tenders		51-4072		70		72		3.39		$16.48		93		142		4.04		$16.60		171		182		3.05		$16.46		66		68		3.71		$16.51		73		71		3.34		$16.49		163,208		166,608		1.00		$18.96				7		3		0.90		$15.90

		bc		Semi		Multiple Machine Tool Operators & Tenders		51-4081		37		37		2.06		$24.77		50		75		2.52		$24.96		87		93		1.84		$24.84		35		35		2.26		$24.82		39		37		2.03		$24.79		136,439		140,991		1.00		$20.32				4		1		0.53		$23.90

		bc		Semi		Welding/Soldering Machine Oper & Tenders		51-4122		26		26		6.01		$26.35		31		37		5.22		$26.46		40		45		3.72		$26.28		25		25		6.57		$26.41		27		26		5.95		$26.37		33,119		33,800		1.00		$22.30				2		1		1.88		$25.43

		bc		Semi		Sawing Machine Operators, Wood		51-7041		10		8		1.38		$17.75		20		31		3.08		$17.93		31		42		2.46		$17.95		7		5		0.95		$18.03		11		8		1.36		$17.77		46,791		47,850		1.00		$18.43				4		3		4.00		$17.36

		bc		Semi		Woodworking Machine Operators		51-7042		15		14		1.69		$18.16		29		55		4.09		$18.38		71		77		3.39		$18.32		11		9		1.34		$18.38		16		14		1.66		$18.17		62,678		63,792		1.00		$18.78				4		4		3.77		$17.70

		bc		Semi		Chemical Plant and System Operators		51-8091		13		12		4.96		$22.80		27		27		6.77		$22.55		36		32		4.69		$22.71		6		5		2.57		$23.38		7		6		2.24		$23.37		18,798		19,215		1.00		$40.78				1		0		0.12		$22.51

		bc		Semi		Separating Machine Operators, and Tenders		51-9012		14		24		3.37		$24.16		35		46		3.90		$24.58		83		90		4.49		$24.61		3		4		0.70		$24.93		19		23		3.25		$24.18		54,796		55,868		1.00		$23.24				17		19		19.80		$24.00

		bc		Semi		Cutting Machine Operators and Tenders		51-9032		37		37		5.10		$25.91		52		71		5.97		$26.16		96		107		5.29		$26.08		30		28		4.41		$26.19		39		35		4.89		$25.98		55,441		56,545		1.00		$20.50				9		8		8.00		$25.22

		bc		Semi		Extruding Machine Operators and Tenders		51-9041		29		29		3.81		$21.78		53		65		5.22		$21.95		91		92		4.37		$21.88		23		24		3.69		$21.95		31		27		3.52		$21.88		58,018		59,101		1.00		$20.20				8		2		2.41		$21.14

		bc		Semi		Packaging and Filling Machine Operators 		51-9111		52		62		1.28		$19.72		93		136		1.71		$20.09		220		238		1.77		$20.05		26		20		0.48		$20.27		59		58		1.21		$19.77		365,889		376,657		1.00		$18.78				33		38		5.96		$19.51

		bc		Semi		Painting, Coating, and Decorating Workers		51-9123		10		9		5.17		$19.75		15		22		7.79		$19.93		24		30		6.23		$19.78		9		8		5.61		$19.80		10		9		5.09		$19.77		13,237		13,582		1.00		$19.56				1		0		1.66		$19.07

		bc		Semi		Painting, & Spraying Machine Operators		51-9124		136		140		6.30		$22.93		168		212		5.76		$23.00		261		272		4.35		$22.86		129		134		6.90		$22.98		138		138		6.20		$22.95		171,892		174,742		1.00		$22.01				9		5		1.66		$22.13

		bc		Semi		CNC Tool Operators		51-9161		117		124		5.28		$22.96		144		203		5.21		$23.09		229		243		3.69		$22.98		111		118		5.75		$23.02		120		122		5.18		$22.99		181,223		184,477		1.00		$23.44				9		4		1.42		$22.17

		bc		Semi		Paper Goods Machine Operators		51-9196		15		15		1.26		$20.45		19		19		0.96		$20.49		23		21		0.64		$20.45		13		14		1.40		$20.47		16		15		1.25		$20.45		90,556		92,028		1.00		$22.68				2		0		0.27		$19.72

		bc		Semi		Conveyor Operators and Tenders		53-7011		23		25		6.58		$18.37		42		40		6.20		$18.25		63		61		5.63		$18.27		17		19		5.73		$18.54		28		27		6.96		$18.35		29,739		30,385		1.00		$18.67				10		8		14.92		$17.86

								Total/Wtd. Average		1,713		1,792		2.26		$20.15		2,415		3,320		2.53		$20.24		4,200		4,415		1.98		$20.24		1,512		1,569		2.27		$20.14		1,783		1,744		2.19		$20.15		6,061,037		6,233,297		1.00		$20.53				271		175		1.65		$20.28

								Median Wage		$20.15								$20.24								$20.24								$20.14								$20.15								$20.53										$20.28

								Wage Index (US=100)		98								99								99								98								98								100										99



						Installation, Maintenance, and Repair Occupations		49-0000		1,004		959		1.18		$24.08		1,516		1,445		1.08		$24.22		2,538		2,570		1.13		$24.28		828		823		1.17		$24.02		1,041		962		1.18		$24.06		6,166,571		6,366,289		1.00		$25.98				213		139		1.28		$24.33

						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Unskilled Production

		bc		Unskilled		Helpers--Installation, Maint.,  Repair Wkrs.		49-9098		19		16		1.29		$16.83		26		24		1.18		$16.76		38		42		1.19		$16.68		16		14		1.31		$16.90		19		17		1.35		$16.81		95,256		98,113		1.00		$17.84				3		3		1.58		$16.28

		bc		Unskilled		Electromechanical Eqpt. Assemblers		51-2028		168		174		4.77		$16.14		205		259		4.29		$16.20		302		303		2.96		$16.14		158		167		5.26		$16.17		170		171		4.65		$16.16		278,517		286,615		1.00		$19.88				12		4		0.73		$15.57

		bc		Unskilled		Team Assemblers		51-2092		413		436		2.74		$18.89		545		872		3.31		$19.03		1,021		1,080		2.42		$18.95		387		411		2.97		$18.94		424		430		2.69		$18.91		1,211,167		1,250,436		1.00		$19.18				38		19		0.89		$18.24

		bc		Unskilled		Assemblers and Fabricators, All Other		51-2099		59		60		1.84		$18.90		81		116		2.15		$19.03		144		149		1.63		$18.95		55		56		1.98		$18.96		62		59		1.81		$18.92		241,736		255,608		1.00		$19.05				7		3		0.70		$18.26

		bc		Unskilled		Food Batchmakers		51-3092		41		61		2.75		$19.23		86		120		3.30		$19.67		204		225		3.65		$19.60		11		5		0.27		$19.95		54		57		2.60		$19.27		169,582		172,760		1.00		$18.66				43		52		17.69		$19.21

		bc		Unskilled		Helpers--Production Workers		51-9198		41		40		1.62		$16.80		56		69		1.69		$16.88		101		98		1.42		$16.79		37		35		1.61		$16.90		42		40		1.60		$16.82		188,157		194,512		1.00		$17.60				6		5		1.50		$16.27

		bc		Unskilled		Cleaners of Vehicles and Equipment		53-7061		85		81		1.57		$14.88		102		99		1.15		$14.85		142		143		0.98		$14.83		76		74		1.64		$14.94		86		81		1.55		$14.89		399,963		408,170		1.00		$15.78				10		7		0.99		$14.39

		bc		Unskilled		Machine Feeders and Offbearers		53-7063		20		20		3.03		$17.05		39		39		3.57		$17.07		60		53		2.91		$17.07		14		14		2.48		$17.26		24		19		2.92		$17.09		50,287		51,403		1.00		$18.94				9		5		5.84		$16.62

								Total/Wtd. Average		1,688		1,715		1.34		$16.96		2,324		2,897		1.37		$17.23		4,226		4,271		1.19		$17.07		1,481		1,504		1.36		$16.98		1,754		1,701		1.33		$16.96		9,679,469		10,021,437		1.00		$17.80				272		196		1.15		$16.81

								Median Wage		$16.96								$17.23								$17.07								$16.98								$16.96								$17.80										$16.81

								Wage Index (US=100)		95								97								96								95								95								100										94



						Office and Administrative Support Occupations		43-0000		2,239		2,344		0.93		$18.45		3,235		3,783		0.91		$18.46		6,293		6,376		0.91		$18.47		1,905		2,109		0.97		$18.51		2,293		2,356		0.94		$18.45		18,834,738		19,713,719		1.00		$21.19				387		247		0.74		$18.02

						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Logistics & Distribution

		bc		Logistics		Shipping, Receiving, and Inventory Clerks		43-5071		164		169		1.54		$19.66		228		282		1.55		$19.75		411		416		1.35		$19.64		145		150		1.57		$19.75		172		167		1.51		$19.68		829,954		863,473		1.00		$19.49				27		17		1.19		$19.02

		bc		Logistics		Packaging  Filling Machine Operators		51-9111		52		62		1.28		$19.72		93		136		1.71		$20.09		220		238		1.77		$20.05		26		20		0.48		$20.27		59		58		1.21		$19.77		365,889		376,657		1.00		$18.78				33		38		5.96		$19.51

		bc		Logistics		Light Truck Drivers		53-3033		184		185		1.27		$20.54		257		273		1.13		$20.52		444		434		1.06		$20.45		165		169		1.34		$20.61		193		185		1.27		$20.54		1,109,346		1,141,736		1.00		$21.03				27		16		0.85		$19.84

		bc		Logistics		Conveyor Operators and Tenders		53-7011		23		25		6.58		$18.37		42		40		6.20		$18.25		63		61		5.63		$18.27		17		19		5.73		$18.54		28		27		6.96		$18.35		29,739		30,385		1.00		$18.67				10		8		14.92		$17.86

		bc		Logistics		Machine Feeders and Offbearers		53-7063		20		20		3.03		$17.05		39		39		3.57		$17.07		60		53		2.91		$17.07		14		14		2.48		$17.26		24		19		2.92		$17.09		50,287		51,403		1.00		$18.94				9		5		5.84		$16.62

								Total/Wtd. Average		1,406		1,423		1.01		$18.50		2,010		2,300		0.99		$18.66		3,706		3,699		0.94		$18.51		1,201		1,214		0.99		$18.54		1,473		1,420		1.01		$18.50		10,656,323		11,033,758		1.00		$19.27				272		206		1.09		$18.22

								Median Wage		$18.50								$18.66								$18.51								$18.54								$18.50								$19.27										$18.22

								Wage Index (US=100)		96								97								96								96								96								100										95



						Source: JobsEQ®

						Note: Figures may not sum due to rounding.

						Employment data as of 2023Q2. Employment data represent a four-quarter moving average.

						1. Wage data are as of 2023Q2 and represent the average for all Covered Employment.
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http://www.chmuraecon.com/jobseq

Job Family Stress

								Occupational Job Family/Occupation		SOC Code		Watertown, SD Commute Zones

												30-minutes

												Empl		LQ		Hourly 50th %ile Wage1

						Technicians

								Mechanical Engineering Techs		17-3027		14		2.40		$25.23

								Food Science Technicians		19-4013		6		4.93		$20.58

										Total/Wtd. Average		67		1.17		$24.52

										Median Wage		$24.52



						Administrative Support

								Bookkeeping, Accounting, & Auditing Clerks		43-3031		446		2.05				$19.54		616

								Credit Authorizers, Checkers, and Clerks		43-4041		1		4.08				$20.05		7

								Loan Interviewers and Clerks		43-4131		64		2.10				$19.73		82

										Total/Wtd. Average		1,620		1.10				$18.89		2,297

										Median Wage		$18.89								$0.00

						Business Operations Professionals

								Comp, Benefits, Job Analysis Specialists		13-1141		23		2.31

										Total/Wtd. Average		369		0.54

										Median Wage		$33.67

										Wage Index (US=100)		80

						Skilled Production

								Farm Eqpt. Mechanics & Svc. Technicians		49-3041		52		8.62

								Industrial Machinery Mechanics		49-9041		90		1.81

								Maintenance Workers, Machinery		49-9043		8		0.90

								Millwrights		49-9044		9		1.67

								Precision Instr. & Eqpt. Repairers, Other		49-9069		1		0.78

								Maintenance and Repair Workers, General		49-9071		165		0.79

								Machinists		51-4041		120		3.03

								Model Makers, Metal and Plastic		51-4061		1		1.59

								Tool and Die Makers		51-4111		16		2.05

								Welders, Cutters, Solderers, and Brazers		51-4121		384		7.25

								Layout Workers, Metal and Plastic		51-4192		1		1.09

								Upholsterers		51-6093		3		0.57

								Cabinetmakers and Bench Carpenters		51-7011		19		1.33

								Chemical Plant and System Operators		51-8091		13		4.96

								CNC Tool Programmers		51-9162		15		4.13

								Crane and Tower Operators		53-7021		7		0.96

										Total/Wtd. Average		970		2.09

										Median Wage		$0.00

										Wage Index (US=100)		ERROR:#DIV/0!

						Marketing & Sales Professionals

								Sales Reps, Wholesale & Mfg, Tech/Sci Products		41-4011		67		1.85

								Sales Reps, Wholesale & Mfg., Exc. Tech/Sci		41-4012		265		1.66

										Total/Wtd. Average		502		0.75

										Median Wage		$37.32

										Wage Index (US=100)		92





shortage skills

				-		Welders (one firm has 15 openings and no applicants)												-		Customer Service

				-		Nursing (particularly overnight positions)												-		Mortgage producers

				-		Skilled Electricians												-		Police Officers (recent grad's fail age restrictions)

				-		Weekend shifts (43 hourly openings at one firm- no applicants)												-		Engineers with 5-10 yrs. experience

				-		Fabricators and Industrial painters												-		Second shift supervisors & engineering support






Employer HR Interview Insights (cont.)

Watertown Attractions and Shortcomings (commonly cited)

Positives- Area assets for selling Watertown to prospects and transferees: Negatives- Area shortcomings that can negatively impact remote recruiting:
— Quality-of-life offering a host of outdoor recreational amenities — Severe winter climate
— Safe community with low crime rates — Less interesting, flat topography
— Good schools + SDSU, Lake Area Tech, Mt. Marty University — Integrating newcomers into a small-town culture
satellite

— Lack of affordable housing

Moderate living costs; no State income tax — Rural culture/lack of urban amenities (nightlife, etc.)

Extended but accessible access to Minneapolis ‘big city’ amenities — General absence of diversity in the population (but trending up)

Within 1.5 hours of Sioux Falls varied shopping outlets
Family-oriented town w/ traditional values

Direct air service to Chicago & Denver (supporting relocatees
from those markets)

Recent successful relocations from outside markets by interviewed employers:

Firm 1: Positive inquiries from Oklahoma and Washington State

Firm 2: Successfully targeted areas having similar climates and smaller metros in the mid-west
Firm 3: Recently recruited from Wyoming and Sioux Falls, SD

Firm 4: Successfully targeting high crime areas (i.e., Detroit and Minnesota communities)

Firm 5: Hired a buyer from Kentucky, a Welder from Omaha, and a safety engineer from Utah
Firm 6: Successful hires from Aberdeen, SD and Alabama

Firm 7: A few Texas relocatees, but challenged by high Watertown housing costs (some prefer Brookings for better home values)

Wadley Donovan Gutshaw Consulting 8“mc
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Stakeholder Positions Relative to the Workforce Development Program - consensus opinions

What should be the Plan’s geographic coverage?

What is the best organizational structure?

The plan should include the stakeholders residing within Codington and immediately surrounding counties, overlapping with the Chamber of
Commerce membership locations. Most interviewees would recommend excluding Brookings, given the market’s more remote/independent
labor supplies.

What should be the Plan’s key workforce initiatives?

The plan requires a coordinating unit to ensure all initiatives are effectively addressed and implemented.

Most believe the WDC should provide the leadership role. The organization currently offers multiple initiatives in support of workforce
development.

Initiatives must be broad reaching to effectively draw on nontraditional labor supply resources. Many of the organizations/systems are in place
but lack a coordinated approach and, often, sufficient funding. WDGC envisions specific mission statements for individual task forces with existing
stakeholders appropriately assigned.

Wadley Donovan Gutshaw Consulting g“mc

Establish an employer’s collaborative for messaging corporate HR guidelines for best practices

Attracting more High School/Vocational students into the trades via internships, training programs, career pathways, etc.

Greater adoption and improved delivery of recruiting services within underrepresented/non-traditional |labor segments, including:
— Second Chance/Justice Impacted

Migrant/Refugee Resettlement

— Underserved/Disadvantaged Populations

— Women in nontraditional manufacturing roles (e.g., welding)

— Area Marketing campaigns to attract non-resident talent to the Watertown vicinity (e.g., DCI program/State initiatives)

Greater access to infrastructure and service improvements that will support expansion of the entry workforce and nontraditional labor supplies;
specifically:
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— Affordable Housing
— Daycare Services

— Technology upgrades to the existing fiber/broadband coverage and capacity to better accommodate multiple employees or interns during
virtual sessions.

Identification and securing of new workforce development funds




Stakeholder Positions Relative to the Workforce Development Program - consensus opinions (cont.)

Who are the existing Stakeholders that should become active participants in the plan? a
® The table below highlights a representative list of potential stakeholder participants identified through WDGC's virtual interviews and past %)
workforce development experience. The list is not intended to be all-inclusive. Task 3 organizes these noted stakeholders into the most S
appropriate Task Force programs. -
]
©
List of Potential Stakeholders 2
Watertown Development Company Contract Agencies (e.g., Talent Puerto Rico, Bright Horizons, Upwards Agency) -
Workforce Advisory Council/Related Programs Codington County Community Services 0:—QE
Governor's Office of Econ. Dev. (GOED) Other Nonprofit Stakeholders: 5
Freedom Works Campaign Freedom's Haven Og
Area Companies SD Community Foundation/Watertown Area Community Foundation >
Watertown Area Chamber of Commerce Mother-of-God Monastery &r
Excite Glacial Lakes Multiculural Center U)
SD Housing Authority Brothers & Sisters Behind Bars 8’
SD Dept. of Corrections United Way g
SD Dept. of Social Services Lions/Rotary Club =5
SD Dept. of Labor & Regulations Lutheran Social Services, United Methodist, The Bridge, other church groups o
Watertown Public School District Boys and Girls Club %
Northeast Technical High Visit Watertown =
Childhood Dev. Prog. Goodwill Industries S
Bus. Industry School Coalition (BISCO) Nat'l foundations for funding (e.g., LISC, etc.) r"D"
Lake Area Technical College Area Housing Developers: 2
EduCare Costello (Harmony Hill) oy
Build Dakota Scholarship Program Hometown Building Center (Prairie Haven) é
SD Manufacturing & Technology Solutions J&J Land Sales (Lakes of Willow Creek) 2
Challenger Park (proposed) Society for Human Resource Management (SHRM)

Wadley Donovan Gutshaw Consulting 10“]]}(:



Pop & Labor Profile

						Resident Statistical Snapshot



														Watertown Commute Shed								Codington		U.S.

														30-Min.				45 Mins.				County		B'Mark

						Demographic Profile								(Primary shed)

						Population & Change

								2023						33,453				46,618				28,540		-

								2027

								5-Year Projected Change ('23-'28)						2.1%		0.0%		1.7%		0.0%		1.9%		2.1%



						Net Migration (Numbers as of 2020)

								International

										5-Year Cumulative

										10-Year Cumulative

								Domestic

										5-Year Cumulative

										10-Year Cumulative

						Domestic Net  Migration Rate 

								International

										5-Year Cumulative

										10-Year Cumulative

								Domestic

								2017-2022 Cumulative														-125



						Ethnic Diversity

								White 

								Black or African American 

								American Indian

								Asian 

								Hispanic or Latino



						Age Characteristics

								Median Age

								Median Age, 2023						39.7		- 0		40.0		- 0		40.4		39.3

								2027





								Less than 15

								15 - 20

								Prime Working Age, 21 - 34 Yrs.						16.8%		0.0%		16.3%		0.0%		16.9%		18.6%

										35 - 54

										55 - 64



								Projected 5-Yr. Change in Age

										Less than 15

										15 - 20

										21 - 34

										35 - 54

										55 - 64

										Greater than 65



						Education

								Adult Educational Attainment

								No High School Diploma						8.6%				8.6%		0.0%		8.8%		11.5%



								HS Diploma Only

								Some College, no degree

								Associates Degree

								Total HS Diploma to Associates						71.5%				71.2%		0.0%		71.6%		55.6%



								Bachelors & Above						19.9%				20.3%		0.0%		19.7%		32.9%



										Masters

										Professional

										Doctorate

										Total Bachelors & Above



								Median Years



						Income

								Median Household

								Median Household Income, 2022						$68,446		$0		$69,272		$0		$66,557		$73,503

										2027

								Household Income Distribution

										$35,000 to $74,999

										$75,000 to $149,999



						Commutation 

								Average Time (Minutes)						17.0		0.0		18.6		0.0		16.2		29.7

								Distribution



						Labor Force Profile

						Civilian Labor Force

								Employed						19,506		- 0		26,733		- 0		16,445		-

								Unemployment Rate						1.5%		0.0%		1.5%		0.0%		1.5%		3.6%

								Participation Rate						70.0%		0.0%		68.9%		0.0%		70.2%		63.3%





						Industry Employment (Percent)								          ------Descending Order-------

								Manufacturing						16.1%		0.0%		15.8%		0.0%		16.2%		10.0%

								Retail Trade						14.5%		0.0%		13.4%		0.0%		15.3%		10.9%

								Health Care						11.0%		0.0%		11.1%		0.0%		10.8%		14.0%

								Finance / Insurance / Real Estate						4.9%		0.0%		4.7%		0.0%		5.1%		6.6%



						Occupation (Percent)

								Professional						15.8%		0.0%		16.0%		0.0%		15.5%		23.6%

								Management						13.6%		0.0%		15.0%		0.0%		13.3%		10.6%

								Office Support						11.6%		0.0%		11.0%		0.0%		11.9%		11.0%

								Production						11.3%		0.0%		10.5%		0.0%		11.5%		5.6%



						Occupation (# employed)

								Professional						2,844				3,941		0		2,408		-

								Management						2,449				3,679		0		2,065		-

								Office Support						2,082				2,693		0		1,847		-

								Production						2,028		0		2,578		0		1,790		-		0











																																		Small Sized Market 												Low Unemployment

																																		- Just 19,506 workers leaves a slim supply pool within the currently employed		Just 19,506 workers (2,028 prod'n) leaves a slim										-		Rate of 1.5% signifies full

																																				supply pool within the currently employed sector												employment onditions



																																		Limited Underemployment												Older Demographic

																																		- Just 19,506 workers leaves a slim supply pool within the currently employed		Statistically no more than 200 additional										-		Prime working age concentration (16.8%)

																																				blue-collar workers												falls below the national average (18.6%)



																																		No Remaining Supply Elasticity												Limited Population Growth

																																		-		Workforce participation (70%) far										-		A key future labor supply contributor

																																				exceeds the national average (63.3%)										-		Adding just ~700 over next 5-years

																																														-		Negative 5-year net in-migration

																																																														Next Two Years

																																																														Task 1 Est.		Task 2 Revised

																																																												Production Hourly:

																																																												  Demand Increase		795		550

																																																												  Supply Incrfease		400		400

																																																												Supply Deficit		-395		-150





Job Families-Overview

						WDGC Job Family Profile:

						Watertown 30-Minute Commute Shed

										Location				Median Wage (2023)

						WDGC Job Families		Employment		Quotient				Hrly Rate		Index (US=100)

						Semiskilled Production		1,713		2.26				$20.15		98

						Skilled Production		970		2.09				$23.37		92

						Unskilled Production		1,688		1.34				$16.69		95



						Technicians		67		1.17				$24.52		80

						Administrative Support		1,620		1.10				$18.89		88

						Engineering Professionals		128		1.08				$42.07		83

						Logistics & Distribution		1,406		1.01				$18.50		96

						Financial Professionals		396		0.94				$36.26		80

						Marketing & Sales Professionals		502		0.75				$37.32		92

						Business Operations Professionals		369		0.54				$33.67		80

						IT Support Professionals		196		0.39				$39.10		73

								 Red type indicates disproportionate demand



										Location				Median Wage (2023)

						WDGC Job Families		Employed		Quotient				Hrly Rate		Index (US=100)

						Semiskilled Production		1,713		2.26				$20.15		98

						Skilled Production		970		2.09				$23.37		92

						Unskilled Production		1,688		1.34				$16.69		95



						Technicians		67		1.17				$24.52		80

						Administrative Support		1,620		1.10				$18.89		88

						Engineering Professionals		128		1.08				$42.07		83

						Logistics & Distribution		1,406		1.01				$18.50		96

						Financial Professionals		396		0.94				$36.26		80

						Marketing & Sales Professionals		502		0.75				$37.32		92

						Business Operations Professionals		369		0.54				$33.67		80

						IT Support Professionals		196		0.39				$39.10		73

								 Red type indicates disproportionate demand

																												Watertown (30-Mins)

																												Total		Location

																						Production Job Families						Employed		Quotient

																						Semiskilled Production						1,713		2.26

																						Skilled Production						970		2.09

																						Unskilled Production						1,688		1.34





Exh 1.1 Pop 

		Resident Demographic Profile, By Commute Zones																																Exhibit 1.1

		By Place of Residence



								Location:		Watertown Commute Shed												Codington				Watertown				United

								Commute Zone/Geography:		30-min				45-min				60-min				County				Micro				States

				Population

						2023				33,453				46,618				101,375				28,540				34,831				334,500,069

						2028				34,169				47,392				103,149				29,094				35,570				341,662,969

								5-Year Projected Change		2.1%				1.7%				1.8%				1.9%				2.1%				2.1%

				Net Migration (Numbers as of 2020)

						International

								5-Year Cumulative

								10-Year Cumulative

						Domestic

								5-Year Cumulative

								10-Year Cumulative

				Net Migration Rate (per 1,000 Pop)

						International

								5-Year Cumulative

								10-Year Cumulative

						Domestic

								5-Year Cumulative

								10-Year Cumulative



				Ethnic Diversity

						White 				91.7%				91.2%				88.4%				91.8%				91.7%				60.1%

						Black or African American 				0.5%				0.5%				0.8%				0.6%				0.5%				12.5%

						American Indian				2.4%				2.6%				3.2%				2.6%				2.3%				1.2%

						Asian 				0.6%				0.5%				1.3%				0.6%				0.6%				6.2%

						Hispanic or Latino				3.4%				4.0%				4.5%				3.0%				3.5%				19.9%



				Age Characteristics

						Median Age

								2023		39.7				40.0				36.8				40.4				39.2				39.3

								2028		40.2				40.2				37.1				41.1				39.6				40.4



						Age Distribution

								Less than 15		19.7%				20.2%				19.2%				18.8%				20.2%				18.0%

								15 - 20		7.8%				7.7%				9.9%				7.7%				8.0%				7.9%

								21 - 34		16.8%				16.3%				18.9%				16.9%				16.8%				18.6%

								35 - 54		23.2%				22.3%				20.9%				23.5%				23.0%				25.0%

								55 - 64		13.0%				13.1%				11.9%				13.2%				12.8%				12.6%

								Greater than 65		19.5%				20.3%				19.2%				20.0%				19.2%				17.9%



						Age Distribution, Projected in 5-Yrs.

								Less than 15		18.9%				19.6%				18.9%				17.9%				19.4%				17.3%

								15 - 20		8.1%				8.0%				9.9%				7.9%				8.2%				8.0%

								21 - 34		16.9%				16.6%				18.8%				16.9%				17.0%				17.7%

								35 - 54		23.1%				22.1%				21.2%				23.5%				22.8%				25.0%

								55 - 64		11.5%				11.5%				10.4%				11.7%				11.3%				12.0%

								Greater than 65		21.6%				22.3%				20.8%				22.2%				21.3%				20.0%

						5-Yr. Projected Chg. By Age 

								15 - 17		64				82				221				58				64				368,204

								18 - 20		74				106				-9				58				81				375,517

								21 - 24		183				264				-82				147				195				564,957

				Education

						Adult Educational Attainment

								No High School Diploma		8.6%				8.6%				7.3%				8.8%				8.7%				11.5%



								HS Diploma Only		36.8%				37.4%				34.1%				36.4%				37.1%				26.9%

								Some College, no degree		20.2%				20.0%				19.7%				20.4%				20.2%				20.1%

								Associates Degree		14.4%				13.7%				12.5%				14.8%				14.1%				8.6%

								Total HS Diploma to Associates		71.5%				71.2%				66.3%				71.6%				71.4%				55.6%



								Bachelors		14.9%				15.3%				18.5%				14.7%				15.0%				20.2%

								Masters		3.6%				3.5%				5.1%				3.5%				3.5%				9.1%

								Professional		1.0%				1.0%				1.4%				1.0%				1.0%				2.2%

								Doctorate		0.4%				0.5%				1.4%				0.5%				0.5%				1.5%

								Total Bachelors & Above		19.9%				20.3%				26.4%				19.7%				20.0%				32.9%



						Median Years				13.2				13.2				13.4				13.2				13.2				13.6



				Income

						Median Household

								2023		$68,446				$69,272				$68,158				$66,557				$68,685				$73,503

								2028		$75,654				$77,209				$75,124				$73,153				$75,961				$83,333

						Household Income Distribution

								< $35,000		23.8%				23.0%				23.4%				25.2%				23.7%				23.6%

								$35,000 to $74,999		30.9%				31.2%				32.0%				30.7%				30.8%				27.4%

								$75,000 to $149,999		33.9%				34.4%				32.8%				33.0%				34.3%				29.8%

								> $150,000		11.4%				11.4%				11.9%				11.1%				11.1%				19.3%
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								Location:		Watertown Commute Shed												Codington				Watertown				United								Insert obsEQ/BLS Current or Ann Avgs Below																								Pcensus 2023 SITE LEVEL																								Pcensus 2023 COUNTY LEVEL 

								Commute Zone/Geography:		30-min				45-min				60-min				County				Micro				States								Watertown Commute Shed		0		Watertown Commute Shed		0		Watertown Commute Shed		0		Codington		0		Watertown		0		US				Watertown Commute Shed				Watertown Commute Shed				Watertown Commute Shed				Codington				Watertown				US				30-min				45-min				60-min				coddington				Watertown				US

				Labor Force Characteristics*																																		30-min				45-min				60-min				Codington				Micro				US				30-min				45-min				60-min				Codington				Micro				US				2 countes				5 counties				10 counties								Micro

						Civilian Labor Force				19,506				26,733				56,144				16,445				20,153				168,921,327								20,153				28,931				62,098				16,445				20,153				168,921,327				18,450				25,181				54,366				15,978				19,062				170,293,357				19,062				27,251				60,131				15,978				19,062				170,293,357				348,601

								Employed		19,218				26,324				55,227				16,195				19,854				162,805,054								19,854				28,491				61,042				16,195				19,854				162,805,054				18,023				24,607				52,895				15,603				18,618				162,276,486				18,618				26,634				58,438				15,603				18,618				162,276,486				324,629

								Unemployment		288				409				918				250				299				6,116,273								299				440				1,056				250				299				6,116,273				427				574				1,471				375				444				8,016,871				444				617				1,693				375				444				8,016,871				23,972

								Unemployment Rate		1.5%				1.5%				1.6%				1.5%				1.5%				3.6%								1.5%				1.5%				1.7%				1.5%				1.5%				3.6%				2.3%				2.3%				2.7%				2.3%				2.3%				4.7%				2.3%				2.3%				2.8%				2.3%				2.3%				4.7%				6.9%

								Participation Rate		70.0%				68.9%				67.5%				70.2%				69.9%				63.3%

						* WDG  estimates based on Claritas 2023 data & JobsEQ most recent available data



				Industry Employment (Number)

						Manufacturing				2,901				3,890				8,843				2,523				3,019				16,093,530						4

						Wholesale Trade				598				776				1,528				529				601				4,099,766						4

						Retail Trade				2,604				3,301				6,167				2,385				2,735				17,675,223						4

						Transportation and Warehousing				906				1,235				2,317				758				965				8,992,073						4

						Information				300				378				715				274				299				3,089,021						4

						Finance / Insurance / Real Estate				879				1,146				2,354				793				898				10,589,276						4

						Public Administration				702				874				1,769				600				708				7,397,994						4

						Professional / Scientific / Technical				412				551				1,716				372				410				11,974,443						4

						Educational Services				1,366				1,940				5,794				1,150				1,402				15,067,667						4

						Health Care				1,972				2,732				6,124				1,686				2,064				22,531,167						4

						Arts / Entertainment / Recreation				262				346				832				248				265				3,535,190						4

						Accommodation / Food Services				1,166				1,432				3,488				1,080				1,176				11,857,088						4

						Admin / Support / Waste Mgmt				472				583				934				431				470				6,824,264						4

						Other Services (Excl. Public Admin)				987				1,246				2,102				880				1,021				7,750,671						4

						Construction				1,173				1,736				3,296				952				1,260				11,028,535

						Agriculture/Forestry/Fishing/Hunting/Mining				1,288				2,397				4,988				919				1,316				2,768,153



				Industry Employment (Percent)

						Manufacturing				16.1%				15.8%				16.7%				16.2%				16.2%				10.0%						2

						Wholesale Trade				3.3%				3.2%				2.9%				3.4%				3.2%				2.5%						1

						Retail Trade				14.5%				13.4%				11.6%				15.3%				14.7%				10.9%						1

						Transportation and Warehousing				5.0%				5.0%				4.4%				4.9%				5.2%				5.6%						3

						Information				1.7%				1.5%				1.4%				1.8%				1.6%				1.9%						1

						Finance / Insurance / Real Estate				4.9%				4.7%				4.4%				5.1%				4.8%				6.6%						1

						Public Administration				3.9%				3.6%				3.3%				3.9%				3.8%				4.6%						2

						Professional / Scientific / Technical				2.3%				2.2%				3.2%				2.4%				2.2%				7.4%						2

						Educational Services				7.6%				7.9%				10.9%				7.4%				7.5%				9.3%						4

						Health Care				11.0%				11.1%				11.6%				10.8%				11.1%				14.0%						4

						Arts / Entertainment / Recreation				1.5%				1.4%				1.6%				1.6%				1.4%				2.2%						1

						Accommodation / Food Services				6.5%				5.8%				6.6%				6.9%				6.3%				7.3%						1

						Admin / Support / Waste Mgmt				2.6%				2.4%				1.8%				2.8%				2.5%				4.2%						1

						Other Services (Excl. Public Admin)				5.5%				5.1%				4.0%				5.7%				5.5%				4.8%						1

						Construction				6.5%				7.1%				6.2%				6.1%				6.8%				6.8%

						Agriculture/Forestry/Fishing/Hunting/Mining				7.2%				9.8%				9.4%				5.9%				7.1%				1.7%



						White-Collar Underemployed				1,896				2,404				4,786				1,729				1,960				16,623,229						4

								Percent		10.5%				9.8%				9.0%				11.1%				10.5%				10.3%						1

						Blue-Collar Underemployed for Mfg				1,322				1,814				3,815				1,136				1,367				8,706,940						4

								Percent		7.4%				7.4%				7.2%				7.3%				7.3%				5.4%						3

						Blue-Collar Underemployed for Distribution				1,339				1,829				3,820				1,156				1,384				9,292,433						4

								Percent		7.4%				7.4%				7.2%				7.4%				7.4%				5.8%						3



				Commutation 

						Average Time (Minutes)				17.0				18.6				17.8				16.2				17.2				29.7

						Distribution

								Less than 15 minutes		56.9%				49.7%				51.3%				61.5%				55.8%				18.0%

								15 to 29 Minutes		24.7%				26.1%				25.4%				22.5%				24.7%				35.8%

								30 to 44 Minutes		6.5%				10.2%				8.6%				5.0%				7.1%				21.1%

								45 to 59 Minutes		2.7%				3.2%				3.2%				2.4%				2.7%				8.5%

								60 or more Minutes		3.0%				3.4%				3.4%				2.9%				3.1%				9.7%

								Worked at Home		6.3%				7.4%				8.3%				5.7%				6.6%				7.0%

										81.6%				75.8%				76.6%				84.0%				80.5%				53.8%

										6.5%				10.2%				8.6%				5.0%				7.1%				21.1%

										88.0%				86.0%				85.2%				89.0%				87.6%				74.9%
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								Location:		Watertown Commute Shed												Codington				Watertown				United

								Commute Zone/Geography:		30-min				45-min				60-min				County				Micro				States

				Occupational Employment (Number)

						Management, Business, Financial

								Management		2,449				3,679				7,429				2,065				2,520				17,156,735						4

								Business & Financial Operations		563				796				1,927				495				576				8,800,847						4

						Professional

								Architecture/Engineering		229				334				1,220				205				229				3,267,764						4

								Arts / Entertainment / Sports		213				260				744				188				229				3,295,321						4

								Computer / Mathematical		127				184				594				94				137				5,289,421						4

								Healthcare Practitioners & Tech.		839				1,109				2,355				722				877				9,905,816						4

								Education / Library		961				1,386				3,762				815				979				9,945,709						4

								Community / Social Services		282				342				744				246				290				2,889,228						4

								Legal		79				105				197				68				81				1,836,057						4

								Life / Physical / Social Science		114				221				927				70				125				1,646,808						4				2,844				3,941				10,543				2,408				2,947

						Sales & Office

								Sales & Related		2,059				2,590				4,810				1,873				2,122				15,977,728						4

								Office & Administrative Support		2,082				2,693				5,372				1,847				2,113				17,715,527						4

						Service

								Healthcare Support		491				707				1,670				391				523				5,356,429						4

								Protective Services		416				461				806				402				426				3,481,263						4

								Food Prep & Serving Related		695				953				2,676				602				707				9,080,518						4

								Building & Grounds Cleaning		555				809				1,597				465				560				5,960,694						4

								Personal Care & Service		484				623				1,539				466				491				4,438,248						4

						Construction & Maintenance

								Construction & Extraction		757				1,159				2,518				595				823				8,234,590						4

								Maintenance / Installation		657				886				1,941				554				697				4,955,336						4

						Production

								Production		2,028				2,578				4,981				1,790				2,095				9,015,749						4

								Transportation & Mat. Moving		1,602				2,142				3,941				1,392				1,705				12,230,712						4



				Occupational Employment (Percent)

						Management, Business, Financial

								Management		13.6%				15.0%				14.0%				13.3%				13.5%				10.6%						4

								Business & Financial Operations		3.1%				3.2%				3.6%				3.2%				3.1%				5.5%						3

						Professional

								Architecture/Engineering		1.3%				1.4%				2.3%				1.3%				1.2%				2.0%						3

								Arts / Entertainment / Sports		1.2%				1.1%				1.4%				1.2%				1.2%				2.0%						2

								Computer / Mathematical		0.7%				0.8%				1.1%				0.6%				0.7%				3.3%						4

								Healthcare Practitioners & Tech		4.7%				4.5%				4.4%				4.6%				4.7%				6.1%						2

								Education / Library		5.3%				5.6%				7.1%				5.2%				5.3%				6.2%						4

								Community / Social Services		1.6%				1.4%				1.4%				1.6%				1.6%				1.8%						1

								Legal		0.4%				0.4%				0.4%				0.4%				0.4%				1.1%						1

								Life / Physical / Social Science		0.6%				0.9%				1.8%				0.5%				0.7%				1.0%						4				15.8%				16.0%				19.9%				15.5%				15.8%				23.6%				0.0%				0.0%

						Sales & Office

								Sales & Related		11.4%				10.5%				9.1%				12.0%				11.4%				9.9%						1

								Office & Administrative Support		11.6%				11.0%				10.1%				11.9%				11.4%				11.0%						1

						Service

								Healthcare Support		2.7%				2.9%				3.2%				2.5%				2.8%				3.3%						4

								Protective Services		2.3%				1.9%				1.5%				2.6%				2.3%				2.2%						1

								Food Prep & Serving Related		3.9%				3.9%				5.1%				3.9%				3.8%				5.6%						3

								Building & Grounds Cleaning		3.1%				3.3%				3.0%				3.0%				3.0%				3.7%						4

								Personal Care & Service		2.7%				2.5%				2.9%				3.0%				2.6%				2.8%						1

						Construction & Maintenance

								Construction & Extraction		4.2%				4.7%				4.8%				3.8%				4.4%				5.1%						4

								Maintenance / Installation 		3.7%				3.6%				3.7%				3.6%				3.7%				3.1%						4

						Production

								Production		11.3%				10.5%				9.4%				11.5%				11.3%				5.6%						1

								Transportation & Mat. Moving		8.9%				8.7%				7.4%				8.9%				9.2%				7.6%						1



						CSR Underemployment				854				1,097				2,252				768				877				7,613,345						4

								Percent		4.8%				4.5%				4.3%				4.9%				4.7%				4.7%						1

						Blue-Collar Underemployment				1,258				1,666				3,285				1,105				1,300				9,242,504						4

								Percent		7.0%				6.8%				6.2%				7.1%				7.0%				5.7%						1







WT Supply

												Watertown Projected Annual Labor Supply Additions By Place of Residence

																						Annual Change Within:												Total Annual Additions

																						Primary Labor Shed						Secondary Labor Shed						(Watertown Labor Shed)

												Key Labor Supply Growth Components										Number		Expected Yield				Number		Expected Yield				Blue-Collar		White-Collar																												Seeking WC vs BC Jobs

												Projected Annual Population Growth ('23-'28)										             (30 Min.)						(30-60 Min.)																																		Year		WC		BC		Svc		Total WC/BC

														Prime Working Ages (18-54)								72		-				109		-																																2023		17339		11365		5653

														No. entering workforce (70.0%)								50		-				76		-										Based on workforce participation rate																						2028		17679		12004		5752

																Seeking blue-collar jobs (65%)						33		29				49		15				44						Jobs EQ (65% see columns AD-AH)						Capture ratio: 90% in 30 mins; 30% in 30-60 minutes																		340		639				979

																Seeking white-collar Jobs (35%)						18		16				27		16						32				Jobs EQ (see columns AD-AH)						Capture ratio: 90% in 30 mins; 60% in 30-60 minutes																		35%		65%



												High School Graduates										(30 Min.)						(30-45 Min.)

														Annual Graduates								413		-				201		-										Per Exhibit (614 total grads -- schs beyond 30 minutes @ 201

														No. Entering FT Workforce (28.2%)								116		-				57		-										Based on Statewide average for SD

																No. seeking blue-collar jobs (58%)						67		54				33		8				62						BC: 75% of graduating males + 40% of graduating females												30 min. Capture 80% / 30-45 min capture 25%

																No. seeking white-collar jobs (42%)						49		40				24		6						46				WC: 25% of graduating males + 60% of graduating females												Capture 80% / 30-45 min capture 25%



												Higher Education Graduates

														Technical/Vocational:								(30 Min.)

																Assoc. Degree						514		-				-		-

																No. seeking employment						350		-																68% seek employment based on FT enrollments

																No. seeking blue-collar jobs						129		97				-		-				97						By curriculums; 75% capture

																No. seeking white-collar jobs						221		166				-		-						166				By curriculums; 75% capture

														University:								Within 100 Miles						Remaining  100-150 Miles																																				White-Collar EX/NE Calculation check

																Bachelors & Above Degrees						4,499		-				1,822		-										100% go into workforce; all white-collar																										Pop Gro		HS Grad		Tech		Unv		Total

																No. seeking white-collar jobs (100%)						4,499		3,824				1,822		364						4,188				assume 85% attraction at 0-100 miles; 20% attraction within 100-150 mile ring; Minneapolis 200 miles																								Primary Mkt.

																																																																EX		6		0		66		3824		3896

																		Seeking Blue-Collar Work						180						23				203		-																												NE		10		40		100		0		150

																																																																		16		40		166		3824		4046

																		Seeking White-Collar Work						4,045						386				-		4,431

																		   Exempt						3,897						371				-		4,268				Seeking Exempt work: 100% university grads, 40% tech grads, 40% pop growth																								Secondary Mkt.

																		   Nonexempt						148						15				-		163				Seeking nonexempt work: 100% HS grads, 60% tech school, 60% pop growth																								EX		6		0		-		364		370

																		Numbers may not add due to rounding																																														NE		10		6		-		0		16

																																																																		16		6		0		364		386



																								148.5484												4,431																																				EX:		4266

																																																																								NE:		166

















WT Demand

										Projected Annual Labor Demand Increase (2024-2026)

																						Projected Annual New Jobs

																						(~45-minute labor shed)

										Historical avg. annual job growth								Baseline Annual New				2024		2025		2026

										2015-2023 (excludes pandemic years)								Job Creation Data

												Total (Source: Chmura)						243

												Blue-Collar/Service (Source: Chmura)						152				150		150		150

												White-Collar (Source: Chmura)						91				90		90		90





																		Est. Additional

										H/C expansions beyond historical job growth								Jobs ('24-'26)

												Total, per reported expansion activity						450				225		225		-						Represents Terex (300) and Dakota Body (150); assume 2 year ramp-up

														Blue-Collar (90%)				405				203		202		-						Assumes 90% BC

														White-Collar (10%)				45				23		22		-						Assume 10% white-collar



												Potential for related supplier additions						150				50		50		50						Represents 50% of Terex expansion; Dakota supplier expansion included in this number; note, Dakota expanding by 150 w/o impact of Terex growth

														Blue-Collar (90%)				135				45		45		45						Assume 3 year ramp-up

														White-Collar (10%)				15				5		5		5



										Total Demand (historial avg. + expansions)								1,320				516		514		290

														Blue-Collar				990				398		397		195

														White-Collar				330				118		117		95

																		Estimates may not add due to rounding

























																		Business-as-Usual

										Contingency Allowance (Micropolitan Area)								Historical Avg.(1)

												Workforce						16,271

												Unemployment Rate						1.8%

												Targeted Unemployment Rate						4.0%

														Difference				2.2%

														Allowance for new job coverage				407





Supply-Demand Balance

				Blue-Collar Deficit Supply Projection



								Projected Additions:						Supply

								Supply		Demand				Balance

						Annual Additions By Year

						2024		200		398				-198

						2025		200		397				-197

						2026		200		195				+5

						Total:		600		990				-390

						One-Time Supply Addition

						Underemployment:		100		-				+100

								700		990				-290



						Any additional labor supply from one-time resources will be minmal

								Participation Increase: 70% vs US@63% -- no remaining elasticity

								Unemployment: Currently @ 1.5% (full employment achieved when unemployment is 5% or less)

								Underemployment: marginal qualified pool -- Micropolitan underemployed for mfg jobs is 1.27% above the national norm. Statistically suports 1.27% underemployed pool or 230.

								Not prequalified for office work, assume 45% acceptable =  103 (one-time resource)

						Conclusions:

						Over next three years will need to generate additional supply of at least ~400 blue-collar workers to cover expected demand

						Will not cover any unexpected major announcements -- contingency supply should be maintained for any additional unexpected staffing requirements

						U/E rates below 5% are recognized as having no labor surplus margin (i.e. full employment) and impose high risk of wage inflation pressure and shortage of qualified labor 																																		Full employment by official definitions: Fed'l Reserve up to 4.7% U/E; Economists benchmark 5% U/E or less

						Contingency amount based on bringing unemployment rate up to a targeted 5% from 2023 projected average of 1.8%

								Blue-Collar Contingency Supply



																(30-Minutes)																		(45-Minutes)

								B/C Workforce								6,834																		11,365

								Unemployment Rate ('23 proj.)								1.8%																		1.8%

								Unemployment Target								5.0%																		5.0%

								Additional % to reach 5%								3.2%																		3.2%

								Contingency supply								219		Contingency supply adds 219 to the base supply requirements    (3.2% X 6,834)																364

																		2024-2026

						Over the next 3 years, blue collar supply deficit:												290

						Contingency supply to cover unexpected expansion

						  activity & easing of tight supply-demand balance:												219

																		509





Major Employers

						Codington County								Brookings County

						Employer		Product		Employ				Employer		Product		Employ

						Terex Utilities		Aerial devices/derricks		670				Daktronics		Electrical signage		1,329

						Crenlo		Cabs/ROPS		323				3M		Abrasives		1,156

						Persona, Inc		Electrical signage		285				Larson Mfg.		Door and Windows		448

						Spartronics Corp.		Circuit Boards		265				Twin City Fan		Fans		265

						Dakota Bodies		Truck bodies		200				Bel Brands		Cheese		123

						Dakota Tube		Hydaulic tubes		178				Falcon Plastics		Injection molding		123







Projected Occupational Demand





						Projected Supply Deficit of Blue-Collar Jobs

						By Targeted Skills for Workforce Development (2024-2026)

																		3-Year Deficit Supply				Plus 3-Yr.				Total

																		(portion not covered by				Desired				Blue-Collar

																		annual supply growth)				Contingency				Additions

												Demand

						SOC		High Demand Occupations				Allocation				Grand Total:		290				219				509

						Tier 1: First Priority Occupations

						51-2099/2041/2092/2031		Team-Machine Assemblers/Fabricators				16%						48				36				84								percent of all high demand occupation employment

						53-7065		Stockers and Order Fillers				13%						39				30				69

						51-4121/4122		Welders, Cutters, Solderers, and Brazers				13%						37				28				65

						49-9071/9041/3041		Industrial+Farm Equipt- Mechanics & Maintenance				10%						28				21				49

						53-7062		Laborers/Freight Stock, Mat'l Movers, Hand				7%						19				15				34

						53-3033		Light Truck Drivers				6%						17				13				29

						51-2028		Electromechanical Equipment Assemblers				5%						15				11				27

						43-5071		Shipping, Receiving, and Inventory Clerks				5%						15				11				26

						51-9124		Painting, & Spraying Machine Operators				4%						12				9				22

						51-4041		Machinists				4%						11				8				19

						51-9161		CNC Tool Operators				4%						11				8				19

										Total, Tier 1:		87%						252				190				442

						Tier 2: Second Priority Occupations

						53-7061		Cleaners of Vehicles and Equipment				3%						8				6				14

						51-4072		Molding/Casting Machine Oper & Tenders				2%						6				5				11

						51-4031		Press Machine Operators & Tenders				2%						6				4				10

						51-9111		Packaging and Filling Machine Operators 				2%						5				4				8

						51-3092		Food Batchmakers				1%						4				3				7

						51-9198		Helpers--Production Workers				1%						4				3				6

						51-9032		Cutting Machine Operators and Tenders				1%						3				3				6

						51-4081		Multiple Machine Tool Operators & Tenders				1%						3				3				6

										Total, Tier 2:		13%						38				29				67





















Final Targeted Blue Collar

		Targeted High Demand Blue-Collar Occupations for Watertown Workforce Development Plan



				Criteria for selecting targeted workforce development occupations within 30 minutes of Watertown:

						All occupations must have at least 35 employees



						Tier 1: First Priority Occupations

						-		Occupation employs at least 100

						-		LQ => 1.20



						Tier 2: Second Priority Occpations

						-		Occupation employs less than 100

						-		LQ > 1.20

								                           or:

						-		Occupation employs over 200

						-		LQ < 1.00

														Watertown

														Within 30-minutes										Assigned Job Family

										SOC								Pct. of Tiers 1&2								Admin				Production

						Total - All Occupations				00-0000				19,696		20,812				1.00

						Management Occupations				11-0000				1,066		1,262				0.81

						Business and Financial Operations Occupations				13-0000				763		927				0.70

						Computer and Mathematical Occupations				15-0000				196		280				0.42

						Legal Occupations				23-0000				79		94				0.55

						Targeted Occupations				Code				Employed		Empl (Place of Work)		Total Employed		LQ				Logistics		Support				Unskilled		Semi-Skilled		Skilled						All B/C

						Tier 1: First Priority Occupations

						Team-Machine Assemblers/Fabricators				51-2099/2041/2092/2031				526		60		16%		2.74										X		X								8%

						Stockers and Order Fillers				53-7065				432				13%		1.20				X						X										6%

						Welders, Cutters, Solderers, and Brazers				51-4121/4122				410		405		13%		7.17														X						6%

						Industrial+Farm Equipt- Mechanics & Maintenance				49-9071/9041/3041				307				10%		2.42														X						4%

						Laborers/Freight Stock, Mat'l Movers, Hand				53-7062				214				7%		0.57				X						X										3%

						Light Truck Drivers				53-3033				184		185		6%		1.27				X																3%

						Electromechanical Equipment Assemblers				51-2028				168		174		5%		4.77										X		X								2%

						Shipping, Receiving, and Inventory Clerks				43-5071				164		169		5%		1.54				X																2%

						Painting, & Spraying Machine Operators				51-9124				136		140		4%		6.30												X								2%

						Machinists				51-4041				120		127		4%		3.03														X						2%

						CNC Tool Operators				51-9161				117		124		4%		5.28												X								2%

										Tier 1 Total/Wtd. Avg.:				2,778				87%		3.20																				41%

						Tier 2: Second Priority Occupations

						Cleaners of Vehicles and Equipment				53-7061				85		81		3%		1.57										X										1%

						Molding/Casting Machine Oper & Tenders				51-4072				70		72		2%		3.39												X								1%

						Press Machine Operators & Tenders				51-4031				63		65		2%		2.73												X								1%

						Packaging and Filling Machine Operators 				51-9111				52		62		2%		1.28				X								X								1%

						Food Batchmakers				51-3092				41		61		1%		2.75										X										1%

						Helpers--Production Workers				51-9198				41		40		1%		1.62										X										1%

						Cutting Machine Operators and Tenders				51-9032				37		37		1%		5.10												X								1%

						Multiple Machine Tool Operators & Tenders				51-4081				37		37		1%		2.06												X								1%

										Tier 2 Total/Wtd. Avg.:				425				13%		2.47																				6%

										Tiers 1 &2 Total/Wtd. Ave.:				3,203						3.10																				6,834		(in 30 minutes)

						Source: JobsEQ®

						Note: Figures may not sum due to rounding.

						Employment data as of 2023Q2. Employment data represent a four-quarter moving average.

		Occupations LT 0.5% of blue collar employment; LQ 1.20 and above



						Mobile Heavy Eqpt. Mechanics, Exc Engines				49-3042				33		29				1.32														X

						Extruding Machine Operators and Tenders				51-9041				29		29				3.81												X

						Grinding Machine Tool Operators & Tenders				51-4033				28		29				3.06												X

						Conveyor Operators and Tenders				53-7011				23		25				6.58				X								X

						Machine Feeders and Offbearers				53-7063				20		20				3.03				X						X

						Cabinetmakers and Bench Carpenters				51-7011				19		17				1.33														X

						Helpers--Installation, Maint.,  Repair Wkrs.				49-9098				19		16				1.29										X

						Tool and Die Makers				51-4111				16		16				2.05														X

						CNC Tool Programmers				51-9162				15		15				4.13														X

						Woodworking Machine Operators				51-7042				15		14				1.69												X

						Paper Goods Machine Operators				51-9196				15		15				1.26												X

						Electronics Repairers, Commercial/Ind. Eqpt				49-2094				15		13				1.98														X

						Separating Machine Operators, and Tenders				51-9012				14		24				3.37												X

						Chemical Plant and System Operators				51-8091				13		12				4.96												X		X

						Rolling Machine Operators & Tenders				51-4023				13		12				3.39												X

						Sawing Machine Operators, Wood				51-7041				10		8				1.38												X

						Painting, Coating, and Decorating Workers				51-9123				10		9				5.17												X



http://www.chmuraecon.com/jobseq

Top demand occupations

								Percent of

						Highest Demand Occupation Groups		Supply Deficit

						Team & Other Assemblers/Fabricators		16%

						Stockers & Order Fillers		13%

						Welders, Cutters, Solderers, Brazers		13%

						Industrial & Farm Equip't- Mechanics/Maintenance		10%

						 Portion of Supply Deficit		52%















White-Colllar Demands

		Targeted Skills: 

				Includes occupations having at least 50 employees and LQ of 1.20+

		High Demand White-Collar Skills

										Within 30 Minutes

				WDGC Job Family/Occupation		SOC Code				Employment		LQ

		Business Professionals								369		0.54

				Buyers/Purchasing Agents		13-1020				57		1.24



		Marketing/Sales Professionals								502		0.75

				Sales Rep's, Wholesale & Mfg.		41-4011/4012				332		1.70



		Financial Professionals								396		0.94

				Accountants & Auditors		13-2011				237		1.29

				Loan Officers		13-2072				64		1.51



		Engineering Professionals								128		1.08

				Industrial Engineeers		17-2112				58		1.53

				Mechanical Engineers		17-2141				57		1.74



		Administrative Support								1,620		1.10

				Bill & Account Collectors		43-3011				55		1.92

				Bookkeeping/Accounting Clks.		43-3031				446		2.05

				Tellers		43-3071				80		1.59

				Hotel, Resort Clerks		43-4081				52		1.54

				Loan Interviewers & Clerks		43-4131				64		2.10











		Healthcare- Practitioners & Technicians								942		0.78

				Registered Nurses		29-1141				334		0.82

				Licensed Practical Nurses		29-2061				77		0.92



		Healthcare- Support Occupations								597		0.65

				Home Health Aides		31-1121				55		0.44

				Personal Care Aides		31-1122				156		0.44

				Nursing Assistants		31-1131				209		1.20

				Dental Assistants		31-9091				60		1.26





Targeted WC-BC First Cut

						WDGC Job Family Resident Employment, Location Quotient, and Wage																																																				Exhibit x.x

						10+ employees / LQ >= 1.20

						Occupational Job Family/Occupation		SOC Code		Watertown, SD Commute Zones																								Region																The United States

										30-minutes								45-minutes								60-minutes								Codington County								Watertown Micro																		Hamlin County, South Dakota (46057)

										Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1				Empl (Place of Residence)		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1

						Total - All Occupations		00-0000		19,696		20,812		1.00		$20.03		29,261		34,413		1.00		$20.26		57,250		58,343		1.00		$20.39		16,463		18,093		1.00		$19.92		20,151		20,877		1.00		$19.98		157,932,238		163,330,410		1.00		$23.03				3,688		2,784		1.00		$20.34

						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Business and Financial Operations Occupations		13-0000		763		927		0.70		$33.20		1,151		1,553		0.71		$33.13		2,523		2,534		0.68		$32.82		646		822		0.71		$33.39		779		923		0.69		$33.21		9,749,267		10,420,993		1.00		$38.21				133		102		0.57		$31.73

						Computer and Mathematical Occupations		15-0000		196		280		0.42		$36.46		338		524		0.47		$36.58		806		831		0.44		$36.40		161		247		0.42		$36.64		201		270		0.40		$36.43		4,745,854		5,274,917		1.00		$49.69				41		23		0.26		$34.17

						Legal Occupations		23-0000		79		94		0.55		$35.04		113		131		0.46		$34.94		226		234		0.49		$34.57		70		86		0.58		$35.10		82		92		0.54		$35.06		1,301,457		1,339,592		1.00		$48.84				11		7		0.30		$34.60



						Business Operations Professionals

						Comp, Benefits, Job Analysis Specialists		13-1141		23		28		2.31		$28.89		37		50		2.46		$28.93		79		80		2.34		$28.79		20		25		2.41		$29.00		24		28		2.30		$28.90		88,287		95,590		1.00		$34.51				5		3		1.58		$27.92

						Buyers and Purchasing Agents		13-1020		57		76		1.24		$33.19		88		127		1.25		$33.26		181		187		1.09		$32.94		46		67		1.26		$33.35		60		76		1.23		$33.22		459,952		482,373		1.00		$34.20				14		8		1.03		$32.13

								Total/Wtd. Average		369		478		0.54		$33.67		577		780		0.54		$33.93		1,332		1,364		0.55		$33.06		311		425		0.56		$33.78		381		475		0.54		$33.63		6,539,757		6,897,698		1.00		$42.24				70		50		0.43		$32.40

								Median Wage		$33.67								$33.93								$33.06								$33.78								$33.63								$42.24										$32.40

								Wage Index (US=100)		80								80								78								80								80								100										77

						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Business and Financial Operations Occupations		13-0000		763		927		0.70		$33.20		1,151		1,553		0.71		$33.13		2,523		2,534		0.68		$32.82		646		822		0.71		$33.39		779		923		0.69		$33.21		9,749,267		10,420,993		1.00		$38.21				133		102		0.57		$31.73

						Computer and Mathematical Occupations		15-0000		196		280		0.42		$36.46		338		524		0.47		$36.58		806		831		0.44		$36.40		161		247		0.42		$36.64		201		270		0.40		$36.43		4,745,854		5,274,917		1.00		$49.69				41		23		0.26		$34.17

						Legal Occupations		23-0000		79		94		0.55		$35.04		113		131		0.46		$34.94		226		234		0.49		$34.57		70		86		0.58		$35.10		82		92		0.54		$35.06		1,301,457		1,339,592		1.00		$48.84				11		7		0.30		$34.60

						 Marketing & Sales Professionals 

						Sales Reps, Wholesale & Mfg, Tech/Sci Products		41-4011		67		74		1.85		$43.97		93		120		1.82		$44.07		176		178		1.59		$43.88		59		67		1.92		$44.15		68		73		1.82		$44.01		272,594		314,156		1.00		$47.96				9		6		1.16		$42.51

						Sales Reps, Wholesale & Mfg., Exc. Tech/Sci		41-4012		265		283		1.66		$34.81		374		472		1.67		$34.89		742		754		1.57		$34.54		226		245		1.65		$35.00		270		281		1.64		$34.84		1,227,315		1,341,082		1.00		$33.14				44		36		1.56		$33.71

								Total/Wtd. Average		502		584		0.75		$37.32		749		971		0.75		$37.25		1,569		1,577		0.72		$36.76		424		514		0.76		$37.55		512		578		0.74		$37.35		5,636,124		6,115,927		1.00		$40.51				88		64		0.61		$35.73

								Median Wage		$37.32								$37.25								$36.76								$37.55								$37.35								$40.51										$35.73

								Wage Index (US=100)		92								92								91								93								92								100										88



						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Business and Financial Operations Occupations		13-0000		763		927		0.70		$33.20		1,151		1,553		0.71		$33.13		2,523		2,534		0.68		$32.82		646		822		0.71		$33.39		779		923		0.69		$33.21		9,749,267		10,420,993		1.00		$38.21				133		102		0.57		$31.73

						 Financial Professionals

						Cost Estimators		13-1051		35		39		1.30		$30.71		53		62		1.26		$30.61		96		98		1.17		$30.54		27		33		1.27		$30.90		37		41		1.38		$30.66		227,156		235,077		1.00		$35.32				10		8		2.09		$29.75

						Accountants and Auditors		13-2011		237		254		1.29		$33.49		331		403		1.24		$33.53		649		643		1.16		$33.28		203		219		1.28		$33.67		241		251		1.27		$33.51		1,457,274		1,545,557		1.00		$38.85				38		32		1.21		$32.42

						Loan Officers		13-2072		64		65		1.51		$38.34		85		101		1.41		$38.27		156		148		1.22		$37.83		57		64		1.70		$38.38		65		68		1.58		$38.28		318,094		339,199		1.00		$35.39				8		5		0.80		$36.95

								Total/Wtd. Average		396		464		0.94		$36.26		572		736		0.90		$36.51		1,169		1,167		0.84		$36.22		337		412		0.96		$36.63		404		467		0.94		$36.32		3,639,333		3,870,483		1.00		$45.28				67		55		0.83		$33.93

								Median Wage		$36.26								$36.51								$36.22								$36.63								$36.32								$45.28										$33.93

								Wage Index (US=100)		80								81								80								81								80								100										75



						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Computer and Mathematical Occupations		15-0000		196		280		0.42		$36.46		338		524		0.47		$36.58		806		831		0.44		$36.40		161		247		0.42		$36.64		201		270		0.40		$36.43		4,745,854		5,274,917		1.00		$49.69				41		23		0.26		$34.17

						Architecture and Engineering Occupations		17-0000		259		321		0.96		$37.32		411		628		1.13		$37.51		863		907		0.96		$37.23		216		289		0.99		$37.53		264		315		0.93		$37.32		2,526,777		2,635,099		1.00		$43.85				48		26		0.58		$34.98

						 IT Support Professionals

						Network & Computer Systems Administrators		15-1244		49		53		1.24		$34.16		75		104		1.47		$34.32		158		162		1.34		$34.23		42		47		1.26		$34.34		50		52		1.21		$34.21		310,181		337,368		1.00		$45.91				8		5		0.88		$33.06

								Total/Wtd. Average		196		288		0.39		$39.10		342		535		0.44		$39.10		818		847		0.41		$38.93		161		255		0.40		$39.29		202		278		0.38		$39.05		5,198,373		5,772,635		1.00		$53.65				41		23		0.24		$36.47

								Median Wage		$39.10								$39.10								$38.93								$39.29								$39.05								$53.65										$36.47

								Wage Index (US=100)		73								73								73								73								73								100										68



						Architecture and Engineering Occupations		17-0000		259		321		0.96		$37.32		411		628		1.13		$37.51		863		907		0.96		$37.23		216		289		0.99		$37.53		264		315		0.93		$37.32		2,526,777		2,635,099		1.00		$43.85				48		26		0.58		$34.98

						Engineering Professionals

						Industrial Engineers		17-2112		58		65		1.53		$42.12		83		148		2.10		$42.48		188		194		1.62		$42.23		52		60		1.61		$42.27		58		63		1.48		$42.18		324,391		334,625		1.00		$47.18				6		4		0.64		$40.71

						Mechanical Engineers		17-2141		57		65		1.74		$41.26		74		109		1.76		$41.48		136		138		1.31		$41.29		53		60		1.86		$41.38		58		64		1.70		$41.30		282,179		293,577		1.00		$47.23				5		4		0.71		$39.85

								Total/Wtd. Average		128		172		1.08		$42.07		195		345		1.31		$42.49		445		467		1.05		$42.40		111		156		1.13		$42.20		131		167		1.04		$42.13		1,196,337		1,247,369		1.00		$50.58				20		10		0.49		$41.03

								Median Wage		$42.07								$42.49								$42.40								$42.20								$42.13								$50.58										$41.03

								Wage Index (US=100)		83								84								84								83								83								100										81



						Architecture and Engineering Occupations		17-0000		259		321		0.96		$37.32		411		628		1.13		$37.51		863		907		0.96		$37.23		216		289		0.99		$37.53		264		315		0.93		$37.32		2,526,777		2,635,099		1.00		$43.85				48		26		0.58		$34.98

						Life, Physical, and Social Science Occupations		19-0000		68		145		0.80		$27.63		202		393		1.31		$26.54		594		665		1.30		$26.33		38		108		0.68		$28.66		78		142		0.78		$27.66		1,367,657		1,427,094		1.00		$37.51				40		34		1.40		$24.49

						Installation, Maintenance, and Repair Occupations		49-0000		1,004		959		1.18		$24.08		1,516		1,445		1.08		$24.22		2,538		2,570		1.13		$24.28		828		823		1.17		$24.02		1,041		962		1.18		$24.06		6,166,571		6,366,289		1.00		$25.98				213		139		1.28		$24.33

						Technicians

						Industrial Engineering Techs		17-3026		17		17		1.90		$25.00		25		39		2.72		$25.22		47		50		2.06		$25.10		15		15		2.01		$25.09		17		16		1.83		$25.04		66,446		68,376		1.00		$30.42				2		1		0.67		$24.16

						Mechanical Engineering Techs		17-3027		14		13		2.40		$25.23		19		25		2.80		$25.41		31		33		2.15		$25.41		12		12		2.55		$25.31		14		13		2.35		$25.25		41,252		43,010		1.00		$31.26				2		1		1.04		$24.37

								Total/Wtd. Average		67		74		1.17		$24.52		120		175		1.68		$24.35		232		262		1.48		$24.10		51		57		1.04		$25.34		71		71		1.12		$24.59		475,552		495,164		1.00		$30.62				20		14		1.66		$21.52

								Median Wage		$24.52								$24.35								$24.10								$25.34								$24.59								$30.62										$21.52

								Wage Index (US=100)		80								80								79								83								80								100										70



						Office and Administrative Support Occupations		43-0000		2,239		2,344		0.93		$18.45		3,235		3,783		0.91		$18.46		6,293		6,376		0.91		$18.47		1,905		2,109		0.97		$18.51		2,293		2,356		0.94		$18.45		18,834,738		19,713,719		1.00		$21.19				387		247		0.74		$18.02

						Administrative Support

						Bill and Account Collectors		43-3011		55		51		1.92		$19.02		73		74		1.69		$19.01		129		125		1.69		$19.00		49		47		2.07		$19.07		57		51		1.93		$19.02		190,401		206,697		1.00		$20.53				8		3		0.98		$18.36

						Bookkeeping, Accounting, & Auditing Clerks		43-3031		446		454		2.05		$19.54		616		721		1.97		$19.52		1,157		1,182		1.90		$19.49		379		396		2.05		$19.64		453		458		2.06		$19.54		1,664,630		1,741,120		1.00		$23.08				74		62		2.09		$18.91

						Tellers		43-3071		80		72		1.59		$17.84		114		121		1.63		$17.80		190		174		1.38		$17.71		67		70		1.78		$17.86		81		76		1.68		$17.81		332,379		353,678		1.00		$18.54				14		6		1.05		$17.20

						Hotel, Motel, and Resort Desk Clerks		43-4081		52		52		1.54		$14.09		63		71		1.28		$14.08		115		116		1.23		$14.05		50		51		1.76		$14.09		53		51		1.53		$14.09		259,230		263,114		1.00		$14.95				3		0		0.03		$13.57

						Loan Interviewers and Clerks		43-4131		64		63		2.10		$19.73		82		95		1.92		$19.70		142		139		1.65		$19.66		58		61		2.36		$19.75		65		66		2.19		$19.70		219,818		235,599		1.00		$23.21				7		4		1.10		$19.02

		bc		Logistics		Shipping, Receiving, and Inventory Clerks		43-5071		164		169		1.54		$19.66		228		282		1.55		$19.75		411		416		1.35		$19.64		145		150		1.57		$19.75		172		167		1.51		$19.68		829,954		863,473		1.00		$19.49				27		17		1.19		$19.02

						Legal Secretaries & Admin Assistants		43-6012		23		25		1.21		$17.76		31		33		0.98		$17.73		50		55		0.95		$17.65		20		23		1.27		$17.82		24		24		1.19		$17.78		156,322		160,388		1.00		$25.81				4		2		0.62		$17.16

								Total/Wtd. Average		1,620		1,682		1.10		$18.89		2,297		2,749		1.09		$18.90		4,421		4,484		1.05		$18.83		1,386		1,514		1.14		$18.94		1,657		1,695		1.11		$18.88		11,343,556		11,949,422		1.00		$21.55				271		181		0.89		$18.36

								Median Wage		$18.89								$18.90								$18.83								$18.94								$18.88								$21.55										$18.36

								Wage Index (US=100)		88								88								87								88								88								100										85



						Installation, Maintenance, and Repair Occupations		49-0000		1,004		959		1.18		$24.08		1,516		1,445		1.08		$24.22		2,538		2,570		1.13		$24.28		828		823		1.17		$24.02		1,041		962		1.18		$24.06		6,166,571		6,366,289		1.00		$25.98				213		139		1.28		$24.33

						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Skilled Production

		bc		Skilled		Electronics Repairers, Commercial/Ind. Eqpt		49-2094		15		13		1.98		$22.29		21		22		1.99		$22.23		33		35		1.88		$22.30		11		11		1.83		$22.47		15		13		1.94		$22.32		49,668		52,077		1.00		$32.50				3		2		2.68		$21.64

		bc		Skilled		Farm Eqpt. Mechanics & Svc. Technicians		49-3041		52		50		8.62		$30.09		87		69		7.16		$29.95		154		168		10.21		$28.52		41		45		8.82		$30.23		54		50		8.59		$30.10		44,370		45,933		1.00		$24.37				12		6		7.08		$29.11

		bc		Skilled		Mobile Heavy EqptMechanics, Exc Engines		49-3042		33		29		1.32		$27.79		54		42		1.15		$27.60		75		69		1.12		$27.61		25		26		1.34		$27.92		36		32		1.44		$27.72		166,202		172,954		1.00		$29.35				11		6		2.11		$26.89

		bc		Skilled		Industrial Machinery Mechanics		49-9041		90		94		1.81		$25.82		141		150		1.74		$25.86		223		225		1.54		$25.82		70		74		1.63		$26.05		97		95		1.83		$25.83		395,561		408,172		1.00		$29.85				27		22		3.12		$25.09

		bc		Skilled		Machinists		51-4041		120		127		3.03		$23.12		152		197		2.83		$23.22		232		237		2.01		$23.10		111		119		3.26		$23.19		124		125		2.98		$23.14		322,668		329,792		1.00		$24.90				13		6		1.11		$22.33

		bc		Skilled		Tool and Die Makers		51-4111		16		16		2.05		$25.72		19		25		1.98		$25.85		29		32		1.45		$25.66		15		14		2.12		$25.85		16		15		1.98		$25.79		59,988		60,934		1.00		$29.71				2		1		1.04		$24.90

		bc		Skilled		Welders, Cutters, Solderers, and Brazers		51-4121		384		405		7.25		$22.52		454		532		5.76		$22.56		631		650		4.15		$22.44		359		381		7.84		$22.58		395		406		7.25		$22.53		428,281		438,353		1.00		$24.21				36		25		3.38		$21.75

		bc		Skilled		Cabinetmakers and Bench Carpenters		51-7011		19		17		1.33		$16.46		33		31		1.47		$16.55		72		69		1.92		$16.20		16		16		1.44		$16.51		21		17		1.31		$16.48		98,907		100,302		1.00		$20.17				4		1		0.45		$15.90

		bc		Skilled		Chemical Plant and System Operators		51-8091		13		12		4.96		$22.80		27		27		6.77		$22.55		36		32		4.69		$22.71		6		5		2.57		$23.38		7		6		2.24		$23.37		18,798		19,215		1.00		$40.78				1		0		0.12		$22.51

		bc		Skilled		CNC Tool Programmers		51-9162		15		15		4.13		$25.70		19		24		4.02		$25.84		26		30		2.89		$25.73		14		14		4.46		$25.78		15		15		4.04		$25.74		28,289		28,847		1.00		$30.99				1		1		1.36		$24.82

								Total/Wtd. Average		970		984		2.09		$23.37		1,337		1,460		1.88		$23.32		2,126		2,165		1.64		$23.23		843		879		2.15		$23.42		1,004		982		2.08		$23.41		3,594,528		3,689,602		1.00		$25.39				161		103		1.63		$23.31

								Median Wage		$23.37								$23.32								$23.23								$23.42								$23.41								$25.39										$23.31

								Wage Index (US=100)		92								92								91								92								92								100										92



						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Semiskilled Production

		bc		Semi		Electromechanical Equipment Assemblers		51-2028		168		174		4.77		$16.14		205		259		4.29		$16.20		302		303		2.96		$16.14		158		167		5.26		$16.17		170		171		4.65		$16.16		278,517		286,615		1.00		$19.88				12		4		0.73		$15.57

		bc		Semi		Engine and Other Machine Assemblers		51-2031		28		28		4.01		$20.52		32		39		3.37		$20.61		43		44		2.27		$20.54		27		26		4.40		$20.56		29		28		3.99		$20.52		53,517		54,269		1.00		$25.30				2		1		1.34		$19.80

		bc		Semi		Structural Metal Fabricators and Fitters		51-2041		26		26		3.40		$21.28		35		40		3.22		$21.38		47		53		2.50		$21.13		23		24		3.65		$21.34		28		26		3.37		$21.29		58,199		59,480		1.00		$23.80				5		2		1.49		$20.55

		bc		Semi		Team Assemblers		51-2092		413		436		2.74		$18.89		545		872		3.31		$19.03		1,021		1,080		2.42		$18.95		387		411		2.97		$18.94		424		430		2.69		$18.91		1,211,167		1,250,436		1.00		$19.18				38		19		0.89		$18.24

		bc		Semi		Assemblers and Fabricators, All Other		51-2099		59		60		1.84		$18.90		81		116		2.15		$19.03		144		149		1.63		$18.95		55		56		1.98		$18.96		62		59		1.81		$18.92		241,736		255,608		1.00		$19.05				7		3		0.70		$18.26

		bc		Semi		Rolling Machine Operators & Tenders		51-4023		13		12		3.39		$22.36		17		27		4.51		$22.55		29		33		3.21		$22.48		12		12		3.82		$22.38		13		12		3.36		$22.36		28,409		28,867		1.00		$23.36				2		0		0.37		$21.55

		bc		Semi		Press Machine Operators & Tenders		51-4031		63		65		2.73		$20.59		82		106		2.67		$20.70		129		133		1.98		$20.56		58		62		3.00		$20.63		66		65		2.69		$20.61		183,963		187,731		1.00		$20.32				8		2		0.65		$19.87

		bc		Semi		Grinding Machine Tool Operators & Tenders		51-4033		28		29		3.06		$16.81		37		49		3.11		$16.91		60		63		2.35		$16.76		27		28		3.36		$16.85		30		29		3.01		$16.83		74,374		75,513		1.00		$20.16				3		1		0.74		$16.22

		bc		Semi		Molding/Casting Machine Oper & Tenders		51-4072		70		72		3.39		$16.48		93		142		4.04		$16.60		171		182		3.05		$16.46		66		68		3.71		$16.51		73		71		3.34		$16.49		163,208		166,608		1.00		$18.96				7		3		0.90		$15.90

		bc		Semi		Multiple Machine Tool Operators & Tenders		51-4081		37		37		2.06		$24.77		50		75		2.52		$24.96		87		93		1.84		$24.84		35		35		2.26		$24.82		39		37		2.03		$24.79		136,439		140,991		1.00		$20.32				4		1		0.53		$23.90

		bc		Semi		Welding/Soldering Machine Oper & Tenders		51-4122		26		26		6.01		$26.35		31		37		5.22		$26.46		40		45		3.72		$26.28		25		25		6.57		$26.41		27		26		5.95		$26.37		33,119		33,800		1.00		$22.30				2		1		1.88		$25.43

		bc		Semi		Sawing Machine Operators, Wood		51-7041		10		8		1.38		$17.75		20		31		3.08		$17.93		31		42		2.46		$17.95		7		5		0.95		$18.03		11		8		1.36		$17.77		46,791		47,850		1.00		$18.43				4		3		4.00		$17.36

		bc		Semi		Woodworking Machine Operators		51-7042		15		14		1.69		$18.16		29		55		4.09		$18.38		71		77		3.39		$18.32		11		9		1.34		$18.38		16		14		1.66		$18.17		62,678		63,792		1.00		$18.78				4		4		3.77		$17.70

		bc		Semi		Chemical Plant and System Operators		51-8091		13		12		4.96		$22.80		27		27		6.77		$22.55		36		32		4.69		$22.71		6		5		2.57		$23.38		7		6		2.24		$23.37		18,798		19,215		1.00		$40.78				1		0		0.12		$22.51

		bc		Semi		Separating Machine Operators, and Tenders		51-9012		14		24		3.37		$24.16		35		46		3.90		$24.58		83		90		4.49		$24.61		3		4		0.70		$24.93		19		23		3.25		$24.18		54,796		55,868		1.00		$23.24				17		19		19.80		$24.00

		bc		Semi		Cutting Machine Operators and Tenders		51-9032		37		37		5.10		$25.91		52		71		5.97		$26.16		96		107		5.29		$26.08		30		28		4.41		$26.19		39		35		4.89		$25.98		55,441		56,545		1.00		$20.50				9		8		8.00		$25.22

		bc		Semi		Extruding Machine Operators and Tenders		51-9041		29		29		3.81		$21.78		53		65		5.22		$21.95		91		92		4.37		$21.88		23		24		3.69		$21.95		31		27		3.52		$21.88		58,018		59,101		1.00		$20.20				8		2		2.41		$21.14

		bc		Semi		Packaging and Filling Machine Operators 		51-9111		52		62		1.28		$19.72		93		136		1.71		$20.09		220		238		1.77		$20.05		26		20		0.48		$20.27		59		58		1.21		$19.77		365,889		376,657		1.00		$18.78				33		38		5.96		$19.51

		bc		Semi		Painting, Coating, and Decorating Workers		51-9123		10		9		5.17		$19.75		15		22		7.79		$19.93		24		30		6.23		$19.78		9		8		5.61		$19.80		10		9		5.09		$19.77		13,237		13,582		1.00		$19.56				1		0		1.66		$19.07

		bc		Semi		Painting, & Spraying Machine Operators		51-9124		136		140		6.30		$22.93		168		212		5.76		$23.00		261		272		4.35		$22.86		129		134		6.90		$22.98		138		138		6.20		$22.95		171,892		174,742		1.00		$22.01				9		5		1.66		$22.13

		bc		Semi		CNC Tool Operators		51-9161		117		124		5.28		$22.96		144		203		5.21		$23.09		229		243		3.69		$22.98		111		118		5.75		$23.02		120		122		5.18		$22.99		181,223		184,477		1.00		$23.44				9		4		1.42		$22.17

		bc		Semi		Paper Goods Machine Operators		51-9196		15		15		1.26		$20.45		19		19		0.96		$20.49		23		21		0.64		$20.45		13		14		1.40		$20.47		16		15		1.25		$20.45		90,556		92,028		1.00		$22.68				2		0		0.27		$19.72

		bc		Semi		Conveyor Operators and Tenders		53-7011		23		25		6.58		$18.37		42		40		6.20		$18.25		63		61		5.63		$18.27		17		19		5.73		$18.54		28		27		6.96		$18.35		29,739		30,385		1.00		$18.67				10		8		14.92		$17.86

								Total/Wtd. Average		1,713		1,792		2.26		$20.15		2,415		3,320		2.53		$20.24		4,200		4,415		1.98		$20.24		1,512		1,569		2.27		$20.14		1,783		1,744		2.19		$20.15		6,061,037		6,233,297		1.00		$20.53				271		175		1.65		$20.28

								Median Wage		$20.15								$20.24								$20.24								$20.14								$20.15								$20.53										$20.28

								Wage Index (US=100)		98								99								99								98								98								100										99



						Installation, Maintenance, and Repair Occupations		49-0000		1,004		959		1.18		$24.08		1,516		1,445		1.08		$24.22		2,538		2,570		1.13		$24.28		828		823		1.17		$24.02		1,041		962		1.18		$24.06		6,166,571		6,366,289		1.00		$25.98				213		139		1.28		$24.33

						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Unskilled Production

		bc		Unskilled		Helpers--Installation, Maint.,  Repair Wkrs.		49-9098		19		16		1.29		$16.83		26		24		1.18		$16.76		38		42		1.19		$16.68		16		14		1.31		$16.90		19		17		1.35		$16.81		95,256		98,113		1.00		$17.84				3		3		1.58		$16.28

		bc		Unskilled		Electromechanical Eqpt. Assemblers		51-2028		168		174		4.77		$16.14		205		259		4.29		$16.20		302		303		2.96		$16.14		158		167		5.26		$16.17		170		171		4.65		$16.16		278,517		286,615		1.00		$19.88				12		4		0.73		$15.57

		bc		Unskilled		Team Assemblers		51-2092		413		436		2.74		$18.89		545		872		3.31		$19.03		1,021		1,080		2.42		$18.95		387		411		2.97		$18.94		424		430		2.69		$18.91		1,211,167		1,250,436		1.00		$19.18				38		19		0.89		$18.24

		bc		Unskilled		Assemblers and Fabricators, All Other		51-2099		59		60		1.84		$18.90		81		116		2.15		$19.03		144		149		1.63		$18.95		55		56		1.98		$18.96		62		59		1.81		$18.92		241,736		255,608		1.00		$19.05				7		3		0.70		$18.26

		bc		Unskilled		Food Batchmakers		51-3092		41		61		2.75		$19.23		86		120		3.30		$19.67		204		225		3.65		$19.60		11		5		0.27		$19.95		54		57		2.60		$19.27		169,582		172,760		1.00		$18.66				43		52		17.69		$19.21

		bc		Unskilled		Helpers--Production Workers		51-9198		41		40		1.62		$16.80		56		69		1.69		$16.88		101		98		1.42		$16.79		37		35		1.61		$16.90		42		40		1.60		$16.82		188,157		194,512		1.00		$17.60				6		5		1.50		$16.27

		bc		Unskilled		Cleaners of Vehicles and Equipment		53-7061		85		81		1.57		$14.88		102		99		1.15		$14.85		142		143		0.98		$14.83		76		74		1.64		$14.94		86		81		1.55		$14.89		399,963		408,170		1.00		$15.78				10		7		0.99		$14.39

		bc		Unskilled		Machine Feeders and Offbearers		53-7063		20		20		3.03		$17.05		39		39		3.57		$17.07		60		53		2.91		$17.07		14		14		2.48		$17.26		24		19		2.92		$17.09		50,287		51,403		1.00		$18.94				9		5		5.84		$16.62

								Total/Wtd. Average		1,688		1,715		1.34		$16.96		2,324		2,897		1.37		$17.23		4,226		4,271		1.19		$17.07		1,481		1,504		1.36		$16.98		1,754		1,701		1.33		$16.96		9,679,469		10,021,437		1.00		$17.80				272		196		1.15		$16.81

								Median Wage		$16.96								$17.23								$17.07								$16.98								$16.96								$17.80										$16.81

								Wage Index (US=100)		95								97								96								95								95								100										94



						Office and Administrative Support Occupations		43-0000		2,239		2,344		0.93		$18.45		3,235		3,783		0.91		$18.46		6,293		6,376		0.91		$18.47		1,905		2,109		0.97		$18.51		2,293		2,356		0.94		$18.45		18,834,738		19,713,719		1.00		$21.19				387		247		0.74		$18.02

						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Logistics & Distribution

		bc		Logistics		Shipping, Receiving, and Inventory Clerks		43-5071		164		169		1.54		$19.66		228		282		1.55		$19.75		411		416		1.35		$19.64		145		150		1.57		$19.75		172		167		1.51		$19.68		829,954		863,473		1.00		$19.49				27		17		1.19		$19.02

		bc		Logistics		Packaging  Filling Machine Operators		51-9111		52		62		1.28		$19.72		93		136		1.71		$20.09		220		238		1.77		$20.05		26		20		0.48		$20.27		59		58		1.21		$19.77		365,889		376,657		1.00		$18.78				33		38		5.96		$19.51

		bc		Logistics		Light Truck Drivers		53-3033		184		185		1.27		$20.54		257		273		1.13		$20.52		444		434		1.06		$20.45		165		169		1.34		$20.61		193		185		1.27		$20.54		1,109,346		1,141,736		1.00		$21.03				27		16		0.85		$19.84

		bc		Logistics		Conveyor Operators and Tenders		53-7011		23		25		6.58		$18.37		42		40		6.20		$18.25		63		61		5.63		$18.27		17		19		5.73		$18.54		28		27		6.96		$18.35		29,739		30,385		1.00		$18.67				10		8		14.92		$17.86

		bc		Logistics		Machine Feeders and Offbearers		53-7063		20		20		3.03		$17.05		39		39		3.57		$17.07		60		53		2.91		$17.07		14		14		2.48		$17.26		24		19		2.92		$17.09		50,287		51,403		1.00		$18.94				9		5		5.84		$16.62

								Total/Wtd. Average		1,406		1,423		1.01		$18.50		2,010		2,300		0.99		$18.66		3,706		3,699		0.94		$18.51		1,201		1,214		0.99		$18.54		1,473		1,420		1.01		$18.50		10,656,323		11,033,758		1.00		$19.27				272		206		1.09		$18.22

								Median Wage		$18.50								$18.66								$18.51								$18.54								$18.50								$19.27										$18.22

								Wage Index (US=100)		96								97								96								96								96								100										95



						Source: JobsEQ®

						Note: Figures may not sum due to rounding.

						Employment data as of 2023Q2. Employment data represent a four-quarter moving average.

						1. Wage data are as of 2023Q2 and represent the average for all Covered Employment.



&"Calibri,Bold"&14Page &P of &N	


http://www.chmuraecon.com/jobseq

Job Family Stress

								Occupational Job Family/Occupation		SOC Code		Watertown, SD Commute Zones

												30-minutes

												Empl		LQ		Hourly 50th %ile Wage1

						Technicians

								Mechanical Engineering Techs		17-3027		14		2.40		$25.23

								Food Science Technicians		19-4013		6		4.93		$20.58

										Total/Wtd. Average		67		1.17		$24.52

										Median Wage		$24.52



						Administrative Support

								Bookkeeping, Accounting, & Auditing Clerks		43-3031		446		2.05				$19.54		616

								Credit Authorizers, Checkers, and Clerks		43-4041		1		4.08				$20.05		7

								Loan Interviewers and Clerks		43-4131		64		2.10				$19.73		82

										Total/Wtd. Average		1,620		1.10				$18.89		2,297

										Median Wage		$18.89								$0.00

						Business Operations Professionals

								Comp, Benefits, Job Analysis Specialists		13-1141		23		2.31

										Total/Wtd. Average		369		0.54

										Median Wage		$33.67

										Wage Index (US=100)		80

						Skilled Production

								Farm Eqpt. Mechanics & Svc. Technicians		49-3041		52		8.62

								Industrial Machinery Mechanics		49-9041		90		1.81

								Maintenance Workers, Machinery		49-9043		8		0.90

								Millwrights		49-9044		9		1.67

								Precision Instr. & Eqpt. Repairers, Other		49-9069		1		0.78

								Maintenance and Repair Workers, General		49-9071		165		0.79

								Machinists		51-4041		120		3.03

								Model Makers, Metal and Plastic		51-4061		1		1.59

								Tool and Die Makers		51-4111		16		2.05

								Welders, Cutters, Solderers, and Brazers		51-4121		384		7.25

								Layout Workers, Metal and Plastic		51-4192		1		1.09

								Upholsterers		51-6093		3		0.57

								Cabinetmakers and Bench Carpenters		51-7011		19		1.33

								Chemical Plant and System Operators		51-8091		13		4.96

								CNC Tool Programmers		51-9162		15		4.13

								Crane and Tower Operators		53-7021		7		0.96

										Total/Wtd. Average		970		2.09

										Median Wage		$0.00

										Wage Index (US=100)		ERROR:#DIV/0!

						Marketing & Sales Professionals

								Sales Reps, Wholesale & Mfg, Tech/Sci Products		41-4011		67		1.85

								Sales Reps, Wholesale & Mfg., Exc. Tech/Sci		41-4012		265		1.66

										Total/Wtd. Average		502		0.75

										Median Wage		$37.32

										Wage Index (US=100)		92





shortage skills

				-		Welders (one firm has 15 openings and no applicants)												-		Customer Service

				-		Nursing (particularly overnight positions)												-		Mortgage producers

				-		Skilled Electricians												-		Police Officers (recent grad's fail age restrictions)

				-		Weekend shifts (43 hourly openings at one firm- no applicants)												-		Engineers with 5-10 yrs. experience

				-		Fabricators an Industrial painters												-		Second shift supervisors & engineering support





Participants (2)

				List of Potential Stakeholders

				Watertown Development Company								Contract Agencies (e.g., Talent Puerto Rico, Bright Horizons, Upwards Agency)

						Workforce Advisory Council/Related Programs						Codington County Community Services

				Governor's Office of Econ. Dev. (GOED)								Other Nonprofit Stakeholders:

						Freedom Works Campaign								Freedom's Haven

				Area Companies										SD Community Foundation/Watertown Area Community Foundation

				Watertown Area Chamber of Commerce										Mother-of-God Monastery

						Excite								Glacial Lakes Multiculural Center

				SD Housing Authority										Brothers & Sisters Behind Bars

				SD Dept. of Corrections										United Way

				SD Dept. of Social Services										Lions/Rotary Club

				SD Dept. of Labor & Regulations										Lutheran Social Services, United Methodist, The Bridge, other church groups

				Watertown Public School District										Boys and Girls Club

						Northeast Technical High								Visit Watertown

						Childhood Dev. Prog.								Goodwill Industries

						Bus. Industry School Coalition (BISCO)						Nat'l foundations for funding (e.g., LISC, etc.)

				Lake Area Technical College								Area Housing Developers:

						EduCare								Costello (Harmony Hill)

						Build Dakota Scholarship Program								Hometown Building Center (Prairie Haven)

				SD Manufacturing & Technology Solutions										J&J Land Sales (Lakes of Willow Creek)

				Challenger Park (proposed)



				Glacial Lakes Multiculural Center

				Contract Agencies (e.g., Talent Puerto Rico)

				SD Department of Corrections

				Watertown Develoment Corp.

						Workforce Advisory Council

						Attract & Enhance

						Internship Engagement

						Home Downpayment Plan

						Day Care Cost Reimbursement





Participants

										Potential Stakeholders and their primary Workforce Development Participation 

										Employer's		Educ./Training		Non-Traditional Labor Resources								Day Care		Affordable

				Existing Stakeholders/Programs						Collaborative		Internships		Second Chance		Migrant/Refugee		Underserved		Marketing		Services		Housing		Technology		Funding

				Area Companies						X

				SD Housing Authority																				X				X

				SD Dept. of Social Services																		X						X

				AreaDevelopers:

						Costello (Harmony Hill)																		X

						Riffenberger (Prairie Haven)																		X

						J&J Land Sales (Lakes of Willow Creek)

				Excite								X

				Public School District

						Northeast Technical High						X

						Childhood Dev. Prog.																X

						Bus. Industry School Coalition (BISCO)						X

				Lake Area Technical College								X

						EduCare																X

						Build Dakota Scholarship Program						X

				SD Manufacturing & Technology Solutions								X														X

				SD Dept. of Labor & Regulations								X																X

				Governor's Office of Econ. Dev. (GOED)								X								X								X

						Freedom Works Here Campaign														X

				Freedom's Haven												X

				SD Community Foundation																								X

				Glacial Lakes Multiculural Center												X

				Nonprofits

						Mother-of-God Monastery						X										X		X

						Glacial Lakes Multiculural Center										X

						Brothers & Sisters Behind Bars								X

						United Way																X

						Lions/Rotary Club										X

						Lutheran Social Services																X

						Boys and Girls Club						X										X

						Visit Watertown														X

						Goodwill Industries												X

				Contract Agencies (e.g., Talent Puerto Rico)												X

				SD Department of Corrections										X

				Watertown Develoment Corp.

						Workforce Advisory Council				X

						Attract & Enhance				X

						Internship Engagement						X

						Home Downpayment Plan																		X

						Day Care Cost Reimbursement																X
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EDO Benchmark Comparison of Workforce Development Programs

Introduction

® |n constructing the Watertown Workforce Development Plan, WDGC considers strategies used by other regions to address labor shortages that
require a mobilized workforce development response. Our research consists of:

— Best practices derived from WDGC’s experience and past case studies in other metro areas and regions across the US which have included
interviews with the lead economic-workforce development organizations to explore:

o Roles of regional and state workforce development partners, per recent labor shortages
o Public/ private sector actions designed to improve labor market conditions

— Highlights relative to workforce partners, structures, funding, and collaborative efforts chosen by other EDOs towards addressing labor
market challenges

— A summary of ‘lessons learned’ for Watertown to consider as actionable items moving forward

® Although WDGC's findings draw from past case studies across multiple regions, we highlight Bowling Green and the South-Central Kentucky
Chamber of Commerce (primarily a 2-county service area) as ‘best in class.” This organization oversees workforce development efforts in
response to the area’s recently located Mega Industrial Project: Envision AESC. Key aspects of the area and project include:

— Bowling Green is a comparatively small metro area within a larger SW Kentucky labor draw area (Nashville 60 minutes south and
Louisville less than 2 hours north)

— The project Envision AESC consists of a manufacturing facility of battery cells and modules to power next-generation EVs for multiple
manufacturers

— Ultimately involves the creation of 2,000 jobs, with initial hiring in 2023, factory opening in 2025, and full production / ramp up by 2027

Salient Themes

* Task 1 & 2 research reveals Watertown and the WDC have in place the fundamental elements/stakeholders to develop a
successful long-term workforce development strategy and program.

* WADGC case studies confirm a successful program must designate and fund a lead entity — this should be the initial action.

AND...

» The most effective workforce development leadership emanates from within the economic development realm.

Wadley Donovan Gutshaw Consulting 11“mc
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EDO Benchmark Comparison of Workforce Development Programs (cont.)

® |n WDGC’s view, most effective workforce development is being spearheaded by economic development leadership — at the regional level,
county level, or by a combination of State and Regional economic development.

— Itis critically important to maintain a single, coordinated point of contact relative to workforce development and this role is ideally
assumed by Economic Development.

— EDO’s are more frequently taking on the role of a central, regional champion for workforce development and act as a strategic advisor
that works to strengthen structures and align key partners.

— In Bowling Green, for example, the South-Central Kentucky (SCK) Bowling Green Chamber is an exceptionally strong champion, strategic
and program leader, and funder of workforce development delivery via the program SCK Launch.

From the Bowling Green Model...

® WDGC would rate the Bowling Green-South Central KY as a leading-edge regional entity. They have a multi-year track record of strategically
and successfully aligning workforce development and economic development. Hallmarks include:

— Keys to success require excellent employer and investor connections and fundraising ability.

— Economic development leadership and a long-term workforce development strategy integrated directly into economic development, and
importantly, coordinated with site-infrastructure development, have been instrumental to their success.

— An outstanding level of coordination between economic / workforce development, businesses, job seekers, and students preparing for
the job market (as well as their parents at the middle and high school level).

— SCK Launch is the key workforce development undertaking — a partnership between the Bowling Green Area Chamber Foundation, the
Bowling Green Independent School District, Warren County Public Schools, and local businesses to ensure that future public-school
graduates succeed in their careers — multiple career pathways with lesson plan support from 8t to 12t grade.

— State-level support in Kentucky has come mainly through project-specific recruiting and training incentives, perhaps less so for strategic
and coordinated workforce development.

— Chamber has a research analyst examining the gap in labor force participation rates pre-and post-COVID that has/will lead to an effort to
encourage a portion of those who left the employment scene to re-enter the job market.

— Goodwill Industries has been a critical partner for Bowling Green in accessing marginalized and disadvantaged populations as well as
other faith-based organizations, which are also important members of their consortium.
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— In atight labor market, attractive, clean, and comfortable manufacturing environments become an HR issue (enhances
recruitment/retention).
® Based on the above organizational model, Bowling Green has been well positioned to absorb the employment impact of Mega Project Envision
AESC (2,000 new jobs) and other employers.

Wadley Donovan Gutshaw Consulting 12“mc



EDO Benchmark Comparison of Workforce Development Programs (cont.)

Lessons Learned

® The WDC has the potential to become a strong regional group, similar to Bowling Green — South Central Kentucky. In the opinion of WDGC,
the Bowling Green Chamber with its SCK Launch program is a model organization to learn from. The important distinctions: Bowling Green
represents a larger region and is a Chamber-based and funded organization rather than a development authority. Workforce Development
stakeholders often cite:

— A strong statewide entity should coordinate with companies in targeted industries and align with regional partners to best deliver the
talent pipeline, sourced from across the State.

— Regardless of the structure, an active and aligned network (consortium) is essential as a basis for fostering workforce development, both
project specific and strategically. The consortium, led by economic development, should include members from: employers, K-12
schools, community-technical colleges, universities, regional workforce development entities, and both local and state government.
P-TECH and career pathing are common themes. The Multicultural Center, MoGM, and other local charities can be keys to tapping into
less advantaged populations.

— Existing employers universally express concern about the current labor shortage - from leading companies offering competitive

compensation-benefits and comfortable working environments to less competitive employers (often smaller, locally-founded and
privately-owned, and with limited resources) - even to the point of redirecting growth to outside the area.

O Importantly, employers need to recognize that they are the most critical element in their own hiring and retention success —
wages and benefits aligned to area affordability, a comfortable and safe workplace, and mechanisms to enhance workforce access
(such as daycare services) are recognized as hallmarks of employers-of-choice.

O ltisimportant to have a strong manufacturers association with individual manufacturers to be lead partners in workforce
development, both in terms of short-term hiring and in defining the skills needed for the future.

® Childcare provisions remain a daunting challenge nationally; challenges are across the board and complicated by liability and access factors.
It is, nonetheless, an important issue for employers to address with the guidance and support of the local ED entity.

Innovative Ideas for Consideration by WDC

® The US Chamber of Commerce’s Talent Pipeline Management model can be part of the solution; this is a model that has been successfully
implemented in some regions and is something the WDC should explore.
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® The P-TECH education model (Pathway to Technology) created by IBM is also quite effective; in P-TECH schools, students earn a HS diploma,
an industry-recognized Associate degree, and gain relevant work experience in a growing industry like advanced manufacturing (the existing
Watertown NE Technical High School offers a good start on such a program)..

® Local employers can establish foundations that focus on STEM education in public schools.

® The ALICE concept, which stands for Access Limited, Income Constrained, Employed, was developed by United Way and has proven beneficial
to workforce development programs across the US. This grassroots movement includes United Ways, corporations, nonprofits, and
foundations in nearly half of US states (though not in South Dakota) where they conduct research and provide data that quantifies the
financial hardship and mismatch between low-paying jobs and the ability to afford basic necessities.

Wadley Donovan Gutshaw Consulting 13“mc




Proposed Watertown Organizational Structure

® Task 2 interviews and Task 3 EDO exemplary workforce development programs confirm the most effective strategy begins with a workforce
development coordinator led by an economic development organization.

® \WDGC envisions a new coordinating organization named the Area Workforce Development Coalition (AWDC) that is overseen by the Executive
Director of the Watertown Development Corporation. The AWDC structure should reflect more of a public/private partnership (versus an
authority structure) with participating stakeholders providing financial support along with targeted workforce development grants and in-kind
services. The AWDC would be comprised of three new positions: the Director, Grant Writer, and Administrative Assistant.

® Defined in the accompanying organization chart is the proposed operating structure and reporting relationships within the AWDC. The
upcoming series of report slides highlight for each AWDC unit their associated mission, targeted initiatives, and direct/supporting participants.

® The basic structure has the following hierarchy:

Watertown
Development Corp.

— The AWDC Director reports directly to the Watertown
Development Corporation and is supported by an administrative
assistant. The Director will oversee the:

Area Workforce

o Employers’ Forum — a consortium of firms residing within Bevalooriont Eodliton
Assistant

the Workforce Development Plan’s geographic coverage. Director

The existing WDC Workforce Advisory Council (WAC) would

fold into this newly created organization and assume an

expanded mission statement including improved access to Employers’ ForumI Task Forces
daycare services...an initiative that requires coordinated

leadership by the area’s major corporations.

o Task Forces — reflecting the primary workforce development | I E‘i‘r‘af_ia:::g”/ I
elements uncovered by earlier study, focusing on : )
Education/Training, Housing, Underrepresented Workforce,
and Talent Attraction (implementation of DCI study
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program).
A point person will be assigned within each task force who ‘ nd&;‘regeseme
reports to the AWDC Director. Responsibilities will include p?;el?r::e

informing members of the Employers’ Forum and grant
writer of recommended workforce development actions.

Talent Attraction

o Grant Procurement — a grant writer will align grant funding
opportunities with the workforce development initiatives of
each task force, and then manage the process of
procurement.

Wadley Donovan Gutshaw Consulting 14 W5 C



Operating Unit Profiles: Mission Statement - Targeted Initiatives - Stakeholder Participants

Area Workforce Development Coalition (AWDC)

® Mission Statement:

o
o
o
o

Principal coordinator of the Workforce Development plan, overseeing the plan’s design, implementation, and management.
Establish performance metrics to insure timely milestone completions of Workforce Development initiatives.

Oversee the development and operations of the Employers’ Forum and Task Forces.

Facilitate communications between the Employers’ Forum, Task Forces, and Grant Procurement.

® Targeted AWDC Initiatives to Consider:

O

0O 0O 0O O O O O

Create a branding campaign for marketing the workforce development plan.
The WDC appoints the AWDC Director, followed by the Director’s hiring of an Administrative Assistant and Grant Writer.
Establish membership for the Employers’ Forum and assume the leadership role.
Create the AWDC web site with direct linkage to the Employers’ Forum listing of available job postings.
Recruit the appropriate stakeholders for each Task Force.
Oversee and assign a point person within each Task Force.
Assist in defining the mission statement and action items for each Task Force.
Identify and procure funding sources relative to the Task Force initiatives.
= |nvestigate private funding sources
= Ensure that sufficient Federal funds from statewide entities are directed to the AWDC (e.g., Housing Development Authority, Social
Services)
Join the US Chamber Foundation’s Talent Pipeline Management (TPM) program and attend the TPM Academy which provides guidance
on creating employer collaboratives for sharing best practices and workforce development initiatives.

® Direct Participants:

O

O O O O

WDC Executive Director

AWDC Director

AWDC Grant Writer

AWDC Administrative Assistant
Task Force point persons

® Supporting Participants:

O

Stakeholders within each Task Force

Wadley Donovan Gutshaw Consulting 15“]]}(:
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Operating Unit Profiles: Mission Statement - Targeted Initiatives - Stakeholder Participants (cont.)

The Employers’ Forum

® Mission Statement:

o Facilitate corporate member messaging of HR guidelines relative to the region’s HR best practices for recruiting and retaining employees.

o Establish programs and initiatives that improve labor supply for all participating firms.
® Targeted Initiatives to Consider:

o Procure membership (from WAC/SHRM) and identify the primary contact person at each member firm reporting to the AWDC Director.
Conduct and share the annual Forum survey on best HR practices (see WDGC'’s Task 2 Report for best practices among interviewed firms).
Conduct an annual Forum survey of labor skill shortages and related hiring velocity to be shared with the Education Task Force.

Provide Employers’ Forum updates of available job postings with direct linkage to the AWDC web site.
Inform AWDC grant writer of funding needs and any known funding sources.
Provide member firms and new companies entering the market with listings of available support resources for local recruitment.
Establish a job-sharing program between Forum employers for temporary workers seeking full-time/flexible work schedules.
Strive for technology upgrades to the fiber/broadband network to better accommodate virtual sessions having multiple participants.
Administer the current WAC'’s Attract and Enhance program.
Establish a focus group for programming and implementing daycare services for Forum members.
= Designate a Point Person for the Daycare initiative among participating stakeholders (either a corporate or nonprofit representative)
= Secure funding sources offered by the SD Department of Social Services (e.g., Childcare Assistance Program, Federal Block Grants)
= Evaluate the merits of independent contractors (e.g., Bright Horizons) and professional daycare placement services (e.g., Upwards)
= Address the potential deployment of in-home day care centers, traditional daycare facilities, and on-site employer daycare.
= Support the program expansion of existing school-sponsored daycare services (e.g., LATC EduCare, Public School District Childhood
Development Program)
=  Administer WDC's existing daycare cost reimbursement program for recent relocatees into the area
= Support nonprofit organizations having daycare initiatives, e.g.:
— Mother-of-God Monastery
— Boys and Girls Club
— Faith-based organizations (e.g., St. Martin’s Lutheran, Four Square Church)
— United Way
— Local Initiatives Support Corporation (LISC): Nationwide organization offering financial assistance (loans, grants) for constructing space
designated for daycare services (279 new facilities constructed serving 27,999 children). Established by the Ford Foundation in 1979.

O 0O O 0O 0O O O O O
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® Direct Participants: ® Supporting Participants:
o AWDC Director o AWDC Grant Writer & Admin. Assistant
o Designated contact person at each Forum member firm o Point person within each Task Force initiative
o The point person for the daycare focus group o SD Department of Social Services / GOED
o SHRM / Nonprofits

Wadley Donovan Gutshaw Consulting 16V\H}C



Operating Unit Profiles: Mission Statement - Targeted Initiatives - Stakeholder Participants (cont.)

Task Forces

® Task Force 1: Education/Training

o Mission Statement:
= |ncrease labor supply pipeline and quality of those skillsets in shortage and high demand.

o Targeted Initiatives to Consider:
= |ncrease training program enrollments to help fill WDGC’s two-year projection of labor shortfalls within the following high-demand
skillsets. Most new hires are at the entry or trainee level, and employers note the welding position is particularly key as other position
hiring is often dependent upon the prior staffing of welders:

- Assembly/Fabrication 120 - Order Filling/Stocking 70 - Truck Driver 30
- Welding 70 - Mechanic/Ind'l Maintenance 55 - Ind'l Painting 25
- Warehouse Related 70 - Machining/CNC Tool 45

= |n response to the above shortages, multiple initiatives are recommended specific to the NE Technical High School, including the
following:

— Increase the student capacity and funding support. Due to limited space and teacher constraints, the welding wait list
reportedly totals 100 students which would likely increase annual graduations by at least 60 or more if student scheduling
issues were resolved (this number of grads would fully or nearly cover the projected Watertown area supply shortfall).

— Under-capacity enrollments are reported at Lake Area Tech (open seats include 15 in welding & 18 in machining). For the near
term, consider a cooperative program between the schools to help alleviate NE Tech’s limited available space & teachers.

— Build greater area employer awareness and support for the NE Technical HS program.

» While most firms do not actively recruit high school graduates, proper corporate engagement with students
nevertheless supports proven success in staffing interns and the ultimate hiring and retaining of recent graduates.

» Develop channels of direct interaction between the high school/NE Tech HS and Forum employers, faculty, and
students/parents to encourage career choices within the trades (e.g., planned events, employer school visits, tours of
employer sites, etc.).

— Actively expand the enrollment of students living in outlying counties, in contrast to the current diminishing trend.

> It was noted that some residing outside of Codington County cannot attend NE Tech given the lack of transportation.
Travel arrangements should be implemented when needed.

= Continually evaluate the existing high school Career Clusters/Pathways, ensuring consistent programs across Codington and bordering
counties with a timely focus on the region’s shortage of trade skills — as well as high demand nursing positions; focus on increasing the
nursing program capacity at LATC (where program candidates are now waitlisted).

= |nstill soft skills training at the High School/Technical College level that will support improved work ethic (a need cited by most
interviewed employers).

Wadley Donovan Gutshaw Consulting 17“mc
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Pop & Labor Profile

						Resident Statistical Snapshot



														Watertown Commute Shed								Codington		U.S.

														30-Min.				45 Mins.				County		B'Mark

						Demographic Profile								(Primary shed)

						Population & Change

								2023						33,453				46,618				28,540		-

								2027

								5-Year Projected Change ('23-'28)						2.1%		0.0%		1.7%		0.0%		1.9%		2.1%



						Net Migration (Numbers as of 2020)

								International

										5-Year Cumulative

										10-Year Cumulative

								Domestic

										5-Year Cumulative

										10-Year Cumulative

						Domestic Net  Migration Rate 

								International

										5-Year Cumulative

										10-Year Cumulative

								Domestic

								2017-2022 Cumulative														-125



						Ethnic Diversity

								White 

								Black or African American 

								American Indian

								Asian 

								Hispanic or Latino



						Age Characteristics

								Median Age

								Median Age, 2023						39.7		- 0		40.0		- 0		40.4		39.3

								2027





								Less than 15

								15 - 20

								Prime Working Age, 21 - 34 Yrs.						16.8%		0.0%		16.3%		0.0%		16.9%		18.6%

										35 - 54

										55 - 64



								Projected 5-Yr. Change in Age

										Less than 15

										15 - 20

										21 - 34

										35 - 54

										55 - 64

										Greater than 65



						Education

								Adult Educational Attainment

								No High School Diploma						8.6%				8.6%		0.0%		8.8%		11.5%



								HS Diploma Only

								Some College, no degree

								Associates Degree

								Total HS Diploma to Associates						71.5%				71.2%		0.0%		71.6%		55.6%



								Bachelors & Above						19.9%				20.3%		0.0%		19.7%		32.9%



										Masters

										Professional

										Doctorate

										Total Bachelors & Above



								Median Years



						Income

								Median Household

								Median Household Income, 2022						$68,446		$0		$69,272		$0		$66,557		$73,503

										2027

								Household Income Distribution

										$35,000 to $74,999

										$75,000 to $149,999



						Commutation 

								Average Time (Minutes)						17.0		0.0		18.6		0.0		16.2		29.7

								Distribution



						Labor Force Profile

						Civilian Labor Force

								Employed						19,506		- 0		26,733		- 0		16,445		-

								Unemployment Rate						1.5%		0.0%		1.5%		0.0%		1.5%		3.6%

								Participation Rate						70.0%		0.0%		68.9%		0.0%		70.2%		63.3%





						Industry Employment (Percent)								          ------Descending Order-------

								Manufacturing						16.1%		0.0%		15.8%		0.0%		16.2%		10.0%

								Retail Trade						14.5%		0.0%		13.4%		0.0%		15.3%		10.9%

								Health Care						11.0%		0.0%		11.1%		0.0%		10.8%		14.0%

								Finance / Insurance / Real Estate						4.9%		0.0%		4.7%		0.0%		5.1%		6.6%



						Occupation (Percent)

								Professional						15.8%		0.0%		16.0%		0.0%		15.5%		23.6%

								Management						13.6%		0.0%		15.0%		0.0%		13.3%		10.6%

								Office Support						11.6%		0.0%		11.0%		0.0%		11.9%		11.0%

								Production						11.3%		0.0%		10.5%		0.0%		11.5%		5.6%



						Occupation (# employed)

								Professional						2,844				3,941		0		2,408		-

								Management						2,449				3,679		0		2,065		-

								Office Support						2,082				2,693		0		1,847		-

								Production						2,028		0		2,578		0		1,790		-		0











																																		Small Sized Market 												Low Unemployment

																																		- Just 19,506 workers leaves a slim supply pool within the currently employed		Just 19,506 workers (2,028 prod'n) leaves a slim										-		Rate of 1.5% signifies full

																																				supply pool within the currently employed sector												employment onditions



																																		Limited Underemployment												Older Demographic

																																		- Just 19,506 workers leaves a slim supply pool within the currently employed		Statistically no more than 200 additional										-		Prime working age concentration (16.8%)

																																				blue-collar workers												falls below the national average (18.6%)



																																		No Remaining Supply Elasticity												Limited Population Growth

																																		-		Workforce participation (70%) far										-		A key future labor supply contributor

																																				exceeds the national average (63.3%)										-		Adding just ~700 over next 5-years

																																														-		Negative 5-year net in-migration

																																																														Next Two Years

																																																														Task 1 Est.		Task 2 Revised

																																																												Production Hourly:

																																																												  Demand Increase		795		550

																																																												  Supply Incrfease		400		400

																																																												Supply Deficit		-395		-150





Job Families-Overview

						WDGC Job Family Profile:

						Watertown 30-Minute Commute Shed

										Location				Median Wage (2023)

						WDGC Job Families		Employment		Quotient				Hrly Rate		Index (US=100)

						Semiskilled Production		1,713		2.26				$20.15		98

						Skilled Production		970		2.09				$23.37		92

						Unskilled Production		1,688		1.34				$16.69		95



						Technicians		67		1.17				$24.52		80

						Administrative Support		1,620		1.10				$18.89		88

						Engineering Professionals		128		1.08				$42.07		83

						Logistics & Distribution		1,406		1.01				$18.50		96

						Financial Professionals		396		0.94				$36.26		80

						Marketing & Sales Professionals		502		0.75				$37.32		92

						Business Operations Professionals		369		0.54				$33.67		80

						IT Support Professionals		196		0.39				$39.10		73

								 Red type indicates disproportionate demand



										Location				Median Wage (2023)

						WDGC Job Families		Employed		Quotient				Hrly Rate		Index (US=100)

						Semiskilled Production		1,713		2.26				$20.15		98

						Skilled Production		970		2.09				$23.37		92

						Unskilled Production		1,688		1.34				$16.69		95



						Technicians		67		1.17				$24.52		80

						Administrative Support		1,620		1.10				$18.89		88

						Engineering Professionals		128		1.08				$42.07		83

						Logistics & Distribution		1,406		1.01				$18.50		96

						Financial Professionals		396		0.94				$36.26		80

						Marketing & Sales Professionals		502		0.75				$37.32		92

						Business Operations Professionals		369		0.54				$33.67		80

						IT Support Professionals		196		0.39				$39.10		73

								 Red type indicates disproportionate demand

																												Watertown (30-Mins)

																												Total		Location

																						Production Job Families						Employed		Quotient

																						Semiskilled Production						1,713		2.26

																						Skilled Production						970		2.09

																						Unskilled Production						1,688		1.34





Exh 1.1 Pop 

		Resident Demographic Profile, By Commute Zones																																Exhibit 1.1

		By Place of Residence



								Location:		Watertown Commute Shed												Codington				Watertown				United

								Commute Zone/Geography:		30-min				45-min				60-min				County				Micro				States

				Population

						2023				33,453				46,618				101,375				28,540				34,831				334,500,069

						2028				34,169				47,392				103,149				29,094				35,570				341,662,969

								5-Year Projected Change		2.1%				1.7%				1.8%				1.9%				2.1%				2.1%

				Net Migration (Numbers as of 2020)

						International

								5-Year Cumulative

								10-Year Cumulative

						Domestic

								5-Year Cumulative

								10-Year Cumulative

				Net Migration Rate (per 1,000 Pop)

						International

								5-Year Cumulative

								10-Year Cumulative

						Domestic

								5-Year Cumulative

								10-Year Cumulative



				Ethnic Diversity

						White 				91.7%				91.2%				88.4%				91.8%				91.7%				60.1%

						Black or African American 				0.5%				0.5%				0.8%				0.6%				0.5%				12.5%

						American Indian				2.4%				2.6%				3.2%				2.6%				2.3%				1.2%

						Asian 				0.6%				0.5%				1.3%				0.6%				0.6%				6.2%

						Hispanic or Latino				3.4%				4.0%				4.5%				3.0%				3.5%				19.9%



				Age Characteristics

						Median Age

								2023		39.7				40.0				36.8				40.4				39.2				39.3

								2028		40.2				40.2				37.1				41.1				39.6				40.4



						Age Distribution

								Less than 15		19.7%				20.2%				19.2%				18.8%				20.2%				18.0%

								15 - 20		7.8%				7.7%				9.9%				7.7%				8.0%				7.9%

								21 - 34		16.8%				16.3%				18.9%				16.9%				16.8%				18.6%

								35 - 54		23.2%				22.3%				20.9%				23.5%				23.0%				25.0%

								55 - 64		13.0%				13.1%				11.9%				13.2%				12.8%				12.6%

								Greater than 65		19.5%				20.3%				19.2%				20.0%				19.2%				17.9%



						Age Distribution, Projected in 5-Yrs.

								Less than 15		18.9%				19.6%				18.9%				17.9%				19.4%				17.3%

								15 - 20		8.1%				8.0%				9.9%				7.9%				8.2%				8.0%

								21 - 34		16.9%				16.6%				18.8%				16.9%				17.0%				17.7%

								35 - 54		23.1%				22.1%				21.2%				23.5%				22.8%				25.0%

								55 - 64		11.5%				11.5%				10.4%				11.7%				11.3%				12.0%

								Greater than 65		21.6%				22.3%				20.8%				22.2%				21.3%				20.0%

						5-Yr. Projected Chg. By Age 

								15 - 17		64				82				221				58				64				368,204

								18 - 20		74				106				-9				58				81				375,517

								21 - 24		183				264				-82				147				195				564,957

				Education

						Adult Educational Attainment

								No High School Diploma		8.6%				8.6%				7.3%				8.8%				8.7%				11.5%



								HS Diploma Only		36.8%				37.4%				34.1%				36.4%				37.1%				26.9%

								Some College, no degree		20.2%				20.0%				19.7%				20.4%				20.2%				20.1%

								Associates Degree		14.4%				13.7%				12.5%				14.8%				14.1%				8.6%

								Total HS Diploma to Associates		71.5%				71.2%				66.3%				71.6%				71.4%				55.6%



								Bachelors		14.9%				15.3%				18.5%				14.7%				15.0%				20.2%

								Masters		3.6%				3.5%				5.1%				3.5%				3.5%				9.1%

								Professional		1.0%				1.0%				1.4%				1.0%				1.0%				2.2%

								Doctorate		0.4%				0.5%				1.4%				0.5%				0.5%				1.5%

								Total Bachelors & Above		19.9%				20.3%				26.4%				19.7%				20.0%				32.9%



						Median Years				13.2				13.2				13.4				13.2				13.2				13.6



				Income

						Median Household

								2023		$68,446				$69,272				$68,158				$66,557				$68,685				$73,503

								2028		$75,654				$77,209				$75,124				$73,153				$75,961				$83,333

						Household Income Distribution

								< $35,000		23.8%				23.0%				23.4%				25.2%				23.7%				23.6%

								$35,000 to $74,999		30.9%				31.2%				32.0%				30.7%				30.8%				27.4%

								$75,000 to $149,999		33.9%				34.4%				32.8%				33.0%				34.3%				29.8%

								> $150,000		11.4%				11.4%				11.9%				11.1%				11.1%				19.3%
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								Location:		Watertown Commute Shed												Codington				Watertown				United								Insert obsEQ/BLS Current or Ann Avgs Below																								Pcensus 2023 SITE LEVEL																								Pcensus 2023 COUNTY LEVEL 

								Commute Zone/Geography:		30-min				45-min				60-min				County				Micro				States								Watertown Commute Shed		0		Watertown Commute Shed		0		Watertown Commute Shed		0		Codington		0		Watertown		0		US				Watertown Commute Shed				Watertown Commute Shed				Watertown Commute Shed				Codington				Watertown				US				30-min				45-min				60-min				coddington				Watertown				US

				Labor Force Characteristics*																																		30-min				45-min				60-min				Codington				Micro				US				30-min				45-min				60-min				Codington				Micro				US				2 countes				5 counties				10 counties								Micro

						Civilian Labor Force				19,506				26,733				56,144				16,445				20,153				168,921,327								20,153				28,931				62,098				16,445				20,153				168,921,327				18,450				25,181				54,366				15,978				19,062				170,293,357				19,062				27,251				60,131				15,978				19,062				170,293,357				348,601

								Employed		19,218				26,324				55,227				16,195				19,854				162,805,054								19,854				28,491				61,042				16,195				19,854				162,805,054				18,023				24,607				52,895				15,603				18,618				162,276,486				18,618				26,634				58,438				15,603				18,618				162,276,486				324,629

								Unemployment		288				409				918				250				299				6,116,273								299				440				1,056				250				299				6,116,273				427				574				1,471				375				444				8,016,871				444				617				1,693				375				444				8,016,871				23,972

								Unemployment Rate		1.5%				1.5%				1.6%				1.5%				1.5%				3.6%								1.5%				1.5%				1.7%				1.5%				1.5%				3.6%				2.3%				2.3%				2.7%				2.3%				2.3%				4.7%				2.3%				2.3%				2.8%				2.3%				2.3%				4.7%				6.9%

								Participation Rate		70.0%				68.9%				67.5%				70.2%				69.9%				63.3%

						* WDG  estimates based on Claritas 2023 data & JobsEQ most recent available data



				Industry Employment (Number)

						Manufacturing				2,901				3,890				8,843				2,523				3,019				16,093,530						4

						Wholesale Trade				598				776				1,528				529				601				4,099,766						4

						Retail Trade				2,604				3,301				6,167				2,385				2,735				17,675,223						4

						Transportation and Warehousing				906				1,235				2,317				758				965				8,992,073						4

						Information				300				378				715				274				299				3,089,021						4

						Finance / Insurance / Real Estate				879				1,146				2,354				793				898				10,589,276						4

						Public Administration				702				874				1,769				600				708				7,397,994						4

						Professional / Scientific / Technical				412				551				1,716				372				410				11,974,443						4

						Educational Services				1,366				1,940				5,794				1,150				1,402				15,067,667						4

						Health Care				1,972				2,732				6,124				1,686				2,064				22,531,167						4

						Arts / Entertainment / Recreation				262				346				832				248				265				3,535,190						4

						Accommodation / Food Services				1,166				1,432				3,488				1,080				1,176				11,857,088						4

						Admin / Support / Waste Mgmt				472				583				934				431				470				6,824,264						4

						Other Services (Excl. Public Admin)				987				1,246				2,102				880				1,021				7,750,671						4

						Construction				1,173				1,736				3,296				952				1,260				11,028,535

						Agriculture/Forestry/Fishing/Hunting/Mining				1,288				2,397				4,988				919				1,316				2,768,153



				Industry Employment (Percent)

						Manufacturing				16.1%				15.8%				16.7%				16.2%				16.2%				10.0%						2

						Wholesale Trade				3.3%				3.2%				2.9%				3.4%				3.2%				2.5%						1

						Retail Trade				14.5%				13.4%				11.6%				15.3%				14.7%				10.9%						1

						Transportation and Warehousing				5.0%				5.0%				4.4%				4.9%				5.2%				5.6%						3

						Information				1.7%				1.5%				1.4%				1.8%				1.6%				1.9%						1

						Finance / Insurance / Real Estate				4.9%				4.7%				4.4%				5.1%				4.8%				6.6%						1

						Public Administration				3.9%				3.6%				3.3%				3.9%				3.8%				4.6%						2

						Professional / Scientific / Technical				2.3%				2.2%				3.2%				2.4%				2.2%				7.4%						2

						Educational Services				7.6%				7.9%				10.9%				7.4%				7.5%				9.3%						4

						Health Care				11.0%				11.1%				11.6%				10.8%				11.1%				14.0%						4

						Arts / Entertainment / Recreation				1.5%				1.4%				1.6%				1.6%				1.4%				2.2%						1

						Accommodation / Food Services				6.5%				5.8%				6.6%				6.9%				6.3%				7.3%						1

						Admin / Support / Waste Mgmt				2.6%				2.4%				1.8%				2.8%				2.5%				4.2%						1

						Other Services (Excl. Public Admin)				5.5%				5.1%				4.0%				5.7%				5.5%				4.8%						1

						Construction				6.5%				7.1%				6.2%				6.1%				6.8%				6.8%

						Agriculture/Forestry/Fishing/Hunting/Mining				7.2%				9.8%				9.4%				5.9%				7.1%				1.7%



						White-Collar Underemployed				1,896				2,404				4,786				1,729				1,960				16,623,229						4

								Percent		10.5%				9.8%				9.0%				11.1%				10.5%				10.3%						1

						Blue-Collar Underemployed for Mfg				1,322				1,814				3,815				1,136				1,367				8,706,940						4

								Percent		7.4%				7.4%				7.2%				7.3%				7.3%				5.4%						3

						Blue-Collar Underemployed for Distribution				1,339				1,829				3,820				1,156				1,384				9,292,433						4

								Percent		7.4%				7.4%				7.2%				7.4%				7.4%				5.8%						3



				Commutation 

						Average Time (Minutes)				17.0				18.6				17.8				16.2				17.2				29.7

						Distribution

								Less than 15 minutes		56.9%				49.7%				51.3%				61.5%				55.8%				18.0%

								15 to 29 Minutes		24.7%				26.1%				25.4%				22.5%				24.7%				35.8%

								30 to 44 Minutes		6.5%				10.2%				8.6%				5.0%				7.1%				21.1%

								45 to 59 Minutes		2.7%				3.2%				3.2%				2.4%				2.7%				8.5%

								60 or more Minutes		3.0%				3.4%				3.4%				2.9%				3.1%				9.7%

								Worked at Home		6.3%				7.4%				8.3%				5.7%				6.6%				7.0%

										81.6%				75.8%				76.6%				84.0%				80.5%				53.8%

										6.5%				10.2%				8.6%				5.0%				7.1%				21.1%

										88.0%				86.0%				85.2%				89.0%				87.6%				74.9%
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								Location:		Watertown Commute Shed												Codington				Watertown				United

								Commute Zone/Geography:		30-min				45-min				60-min				County				Micro				States

				Occupational Employment (Number)

						Management, Business, Financial

								Management		2,449				3,679				7,429				2,065				2,520				17,156,735						4

								Business & Financial Operations		563				796				1,927				495				576				8,800,847						4

						Professional

								Architecture/Engineering		229				334				1,220				205				229				3,267,764						4

								Arts / Entertainment / Sports		213				260				744				188				229				3,295,321						4

								Computer / Mathematical		127				184				594				94				137				5,289,421						4

								Healthcare Practitioners & Tech.		839				1,109				2,355				722				877				9,905,816						4

								Education / Library		961				1,386				3,762				815				979				9,945,709						4

								Community / Social Services		282				342				744				246				290				2,889,228						4

								Legal		79				105				197				68				81				1,836,057						4

								Life / Physical / Social Science		114				221				927				70				125				1,646,808						4				2,844				3,941				10,543				2,408				2,947

						Sales & Office

								Sales & Related		2,059				2,590				4,810				1,873				2,122				15,977,728						4

								Office & Administrative Support		2,082				2,693				5,372				1,847				2,113				17,715,527						4

						Service

								Healthcare Support		491				707				1,670				391				523				5,356,429						4

								Protective Services		416				461				806				402				426				3,481,263						4

								Food Prep & Serving Related		695				953				2,676				602				707				9,080,518						4

								Building & Grounds Cleaning		555				809				1,597				465				560				5,960,694						4

								Personal Care & Service		484				623				1,539				466				491				4,438,248						4

						Construction & Maintenance

								Construction & Extraction		757				1,159				2,518				595				823				8,234,590						4

								Maintenance / Installation		657				886				1,941				554				697				4,955,336						4

						Production

								Production		2,028				2,578				4,981				1,790				2,095				9,015,749						4

								Transportation & Mat. Moving		1,602				2,142				3,941				1,392				1,705				12,230,712						4



				Occupational Employment (Percent)

						Management, Business, Financial

								Management		13.6%				15.0%				14.0%				13.3%				13.5%				10.6%						4

								Business & Financial Operations		3.1%				3.2%				3.6%				3.2%				3.1%				5.5%						3

						Professional

								Architecture/Engineering		1.3%				1.4%				2.3%				1.3%				1.2%				2.0%						3

								Arts / Entertainment / Sports		1.2%				1.1%				1.4%				1.2%				1.2%				2.0%						2

								Computer / Mathematical		0.7%				0.8%				1.1%				0.6%				0.7%				3.3%						4

								Healthcare Practitioners & Tech		4.7%				4.5%				4.4%				4.6%				4.7%				6.1%						2

								Education / Library		5.3%				5.6%				7.1%				5.2%				5.3%				6.2%						4

								Community / Social Services		1.6%				1.4%				1.4%				1.6%				1.6%				1.8%						1

								Legal		0.4%				0.4%				0.4%				0.4%				0.4%				1.1%						1

								Life / Physical / Social Science		0.6%				0.9%				1.8%				0.5%				0.7%				1.0%						4				15.8%				16.0%				19.9%				15.5%				15.8%				23.6%				0.0%				0.0%

						Sales & Office

								Sales & Related		11.4%				10.5%				9.1%				12.0%				11.4%				9.9%						1

								Office & Administrative Support		11.6%				11.0%				10.1%				11.9%				11.4%				11.0%						1

						Service

								Healthcare Support		2.7%				2.9%				3.2%				2.5%				2.8%				3.3%						4

								Protective Services		2.3%				1.9%				1.5%				2.6%				2.3%				2.2%						1

								Food Prep & Serving Related		3.9%				3.9%				5.1%				3.9%				3.8%				5.6%						3

								Building & Grounds Cleaning		3.1%				3.3%				3.0%				3.0%				3.0%				3.7%						4

								Personal Care & Service		2.7%				2.5%				2.9%				3.0%				2.6%				2.8%						1

						Construction & Maintenance

								Construction & Extraction		4.2%				4.7%				4.8%				3.8%				4.4%				5.1%						4

								Maintenance / Installation 		3.7%				3.6%				3.7%				3.6%				3.7%				3.1%						4

						Production

								Production		11.3%				10.5%				9.4%				11.5%				11.3%				5.6%						1

								Transportation & Mat. Moving		8.9%				8.7%				7.4%				8.9%				9.2%				7.6%						1



						CSR Underemployment				854				1,097				2,252				768				877				7,613,345						4

								Percent		4.8%				4.5%				4.3%				4.9%				4.7%				4.7%						1

						Blue-Collar Underemployment				1,258				1,666				3,285				1,105				1,300				9,242,504						4

								Percent		7.0%				6.8%				6.2%				7.1%				7.0%				5.7%						1







WT Supply

												Watertown Projected Annual Labor Supply Additions By Place of Residence

																						Annual Change Within:												Total Annual Additions

																						Primary Labor Shed						Secondary Labor Shed						(Watertown Labor Shed)

												Key Labor Supply Growth Components										Number		Expected Yield				Number		Expected Yield				Blue-Collar		White-Collar																												Seeking WC vs BC Jobs

												Projected Annual Population Growth ('23-'28)										             (30 Min.)						(30-60 Min.)																																		Year		WC		BC		Svc		Total WC/BC

														Prime Working Ages (18-54)								72		-				109		-																																2023		17339		11365		5653

														No. entering workforce (70.0%)								50		-				76		-										Based on workforce participation rate																						2028		17679		12004		5752

																Seeking blue-collar jobs (65%)						33		29				49		15				44						Jobs EQ (65% see columns AD-AH)						Capture ratio: 90% in 30 mins; 30% in 30-60 minutes																		340		639				979

																Seeking white-collar Jobs (35%)						18		16				27		16						32				Jobs EQ (see columns AD-AH)						Capture ratio: 90% in 30 mins; 60% in 30-60 minutes																		35%		65%



												High School Graduates										(30 Min.)						(30-45 Min.)

														Annual Graduates								413		-				201		-										Per Exhibit (614 total grads -- schs beyond 30 minutes @ 201

														No. Entering FT Workforce (28.2%)								116		-				57		-										Based on Statewide average for SD

																No. seeking blue-collar jobs (58%)						67		54				33		8				62						BC: 75% of graduating males + 40% of graduating females												30 min. Capture 80% / 30-45 min capture 25%

																No. seeking white-collar jobs (42%)						49		40				24		6						46				WC: 25% of graduating males + 60% of graduating females												Capture 80% / 30-45 min capture 25%



												Higher Education Graduates

														Technical/Vocational:								(30 Min.)

																Assoc. Degree						514		-				-		-

																No. seeking employment						350		-																68% seek employment based on FT enrollments

																No. seeking blue-collar jobs						129		97				-		-				97						By curriculums; 75% capture

																No. seeking white-collar jobs						221		166				-		-						166				By curriculums; 75% capture

														University:								Within 100 Miles						Remaining  100-150 Miles																																				White-Collar EX/NE Calculation check

																Bachelors & Above Degrees						4,499		-				1,822		-										100% go into workforce; all white-collar																										Pop Gro		HS Grad		Tech		Unv		Total

																No. seeking white-collar jobs (100%)						4,499		3,824				1,822		364						4,188				assume 85% attraction at 0-100 miles; 20% attraction within 100-150 mile ring; Minneapolis 200 miles																								Primary Mkt.

																																																																EX		6		0		66		3824		3896

																		Seeking Blue-Collar Work						180						23				203		-																												NE		10		40		100		0		150

																																																																		16		40		166		3824		4046

																		Seeking White-Collar Work						4,045						386				-		4,431

																		   Exempt						3,897						371				-		4,268				Seeking Exempt work: 100% university grads, 40% tech grads, 40% pop growth																								Secondary Mkt.

																		   Nonexempt						148						15				-		163				Seeking nonexempt work: 100% HS grads, 60% tech school, 60% pop growth																								EX		6		0		-		364		370

																		Numbers may not add due to rounding																																														NE		10		6		-		0		16

																																																																		16		6		0		364		386



																								148.5484												4,431																																				EX:		4266

																																																																								NE:		166

















WT Demand

										Projected Annual Labor Demand Increase (2024-2026)

																						Projected Annual New Jobs

																						(~45-minute labor shed)

										Historical avg. annual job growth								Baseline Annual New				2024		2025		2026

										2015-2023 (excludes pandemic years)								Job Creation Data

												Total (Source: Chmura)						243

												Blue-Collar/Service (Source: Chmura)						152				150		150		150

												White-Collar (Source: Chmura)						91				90		90		90





																		Est. Additional

										H/C expansions beyond historical job growth								Jobs ('24-'26)

												Total, per reported expansion activity						450				225		225		-						Represents Terex (300) and Dakota Body (150); assume 2 year ramp-up

														Blue-Collar (90%)				405				203		202		-						Assumes 90% BC

														White-Collar (10%)				45				23		22		-						Assume 10% white-collar



												Potential for related supplier additions						150				50		50		50						Represents 50% of Terex expansion; Dakota supplier expansion included in this number; note, Dakota expanding by 150 w/o impact of Terex growth

														Blue-Collar (90%)				135				45		45		45						Assume 3 year ramp-up

														White-Collar (10%)				15				5		5		5



										Total Demand (historial avg. + expansions)								1,320				516		514		290

														Blue-Collar				990				398		397		195

														White-Collar				330				118		117		95

																		Estimates may not add due to rounding

























																		Business-as-Usual

										Contingency Allowance (Micropolitan Area)								Historical Avg.(1)

												Workforce						16,271

												Unemployment Rate						1.8%

												Targeted Unemployment Rate						4.0%

														Difference				2.2%

														Allowance for new job coverage				407





Supply-Demand Balance

				Blue-Collar Deficit Supply Projection



								Projected Additions:						Supply

								Supply		Demand				Balance

						Annual Additions By Year

						2024		200		398				-198

						2025		200		397				-197

						2026		200		195				+5

						Total:		600		990				-390

						One-Time Supply Addition

						Underemployment:		100		-				+100

								700		990				-290



						Any additional labor supply from one-time resources will be minmal

								Participation Increase: 70% vs US@63% -- no remaining elasticity

								Unemployment: Currently @ 1.5% (full employment achieved when unemployment is 5% or less)

								Underemployment: marginal qualified pool -- Micropolitan underemployed for mfg jobs is 1.27% above the national norm. Statistically suports 1.27% underemployed pool or 230.

								Not prequalified for office work, assume 45% acceptable =  103 (one-time resource)

						Conclusions:

						Over next three years will need to generate additional supply of at least ~400 blue-collar workers to cover expected demand

						Will not cover any unexpected major announcements -- contingency supply should be maintained for any additional unexpected staffing requirements

						U/E rates below 5% are recognized as having no labor surplus margin (i.e. full employment) and impose high risk of wage inflation pressure and shortage of qualified labor 																																		Full employment by official definitions: Fed'l Reserve up to 4.7% U/E; Economists benchmark 5% U/E or less

						Contingency amount based on bringing unemployment rate up to a targeted 5% from 2023 projected average of 1.8%

								Blue-Collar Contingency Supply



																(30-Minutes)																		(45-Minutes)

								B/C Workforce								6,834																		11,365

								Unemployment Rate ('23 proj.)								1.8%																		1.8%

								Unemployment Target								5.0%																		5.0%

								Additional % to reach 5%								3.2%																		3.2%

								Contingency supply								219		Contingency supply adds 219 to the base supply requirements    (3.2% X 6,834)																364

																		2024-2026

						Over the next 3 years, blue collar supply deficit:												290

						Contingency supply to cover unexpected expansion

						  activity & easing of tight supply-demand balance:												219

																		509





Major Employers

						Codington County								Brookings County

						Employer		Product		Employ				Employer		Product		Employ

						Terex Utilities		Aerial devices/derricks		670				Daktronics		Electrical signage		1,329

						Crenlo		Cabs/ROPS		323				3M		Abrasives		1,156

						Persona, Inc		Electrical signage		285				Larson Mfg.		Door and Windows		448

						Spartronics Corp.		Circuit Boards		265				Twin City Fan		Fans		265

						Dakota Bodies		Truck bodies		200				Bel Brands		Cheese		123

						Dakota Tube		Hydaulic tubes		178				Falcon Plastics		Injection molding		123







Projected Occupational Demand





						Projected Supply Deficit of Blue-Collar Jobs

						By Targeted Skills for Workforce Development (2024-2026)

																		3-Year Deficit Supply				Plus 3-Yr.				Total

																		(portion not covered by				Desired				Blue-Collar

																		annual supply growth)				Contingency				Additions

												Demand

						SOC		High Demand Occupations				Allocation				Grand Total:		290				219				509

						Tier 1: First Priority Occupations

						51-2099/2041/2092/2031		Team-Machine Assemblers/Fabricators				16%						48				36				84								percent of all high demand occupation employment

						53-7065		Stockers and Order Fillers				13%						39				30				69

						51-4121/4122		Welders, Cutters, Solderers, and Brazers				13%						37				28				65

						49-9071/9041/3041		Industrial+Farm Equipt- Mechanics & Maintenance				10%						28				21				49

						53-7062		Laborers/Freight Stock, Mat'l Movers, Hand				7%						19				15				34

						53-3033		Light Truck Drivers				6%						17				13				29

						51-2028		Electromechanical Equipment Assemblers				5%						15				11				27

						43-5071		Shipping, Receiving, and Inventory Clerks				5%						15				11				26

						51-9124		Painting, & Spraying Machine Operators				4%						12				9				22

						51-4041		Machinists				4%						11				8				19

						51-9161		CNC Tool Operators				4%						11				8				19

										Total, Tier 1:		87%						252				190				442

						Tier 2: Second Priority Occupations

						53-7061		Cleaners of Vehicles and Equipment				3%						8				6				14

						51-4072		Molding/Casting Machine Oper & Tenders				2%						6				5				11

						51-4031		Press Machine Operators & Tenders				2%						6				4				10

						51-9111		Packaging and Filling Machine Operators 				2%						5				4				8

						51-3092		Food Batchmakers				1%						4				3				7

						51-9198		Helpers--Production Workers				1%						4				3				6

						51-9032		Cutting Machine Operators and Tenders				1%						3				3				6

						51-4081		Multiple Machine Tool Operators & Tenders				1%						3				3				6

										Total, Tier 2:		13%						38				29				67





















Final Targeted Blue Collar

		Targeted High Demand Blue-Collar Occupations for Watertown Workforce Development Plan



				Criteria for selecting targeted workforce development occupations within 30 minutes of Watertown:

						All occupations must have at least 35 employees



						Tier 1: First Priority Occupations

						-		Occupation employs at least 100

						-		LQ => 1.20



						Tier 2: Second Priority Occpations

						-		Occupation employs less than 100

						-		LQ > 1.20

								                           or:

						-		Occupation employs over 200

						-		LQ < 1.00

														Watertown

														Within 30-minutes										Assigned Job Family

										SOC								Pct. of Tiers 1&2								Admin				Production

						Total - All Occupations				00-0000				19,696		20,812				1.00

						Management Occupations				11-0000				1,066		1,262				0.81

						Business and Financial Operations Occupations				13-0000				763		927				0.70

						Computer and Mathematical Occupations				15-0000				196		280				0.42

						Legal Occupations				23-0000				79		94				0.55

						Targeted Occupations				Code				Employed		Empl (Place of Work)		Total Employed		LQ				Logistics		Support				Unskilled		Semi-Skilled		Skilled						All B/C

						Tier 1: First Priority Occupations

						Team-Machine Assemblers/Fabricators				51-2099/2041/2092/2031				526		60		16%		2.74										X		X								8%

						Stockers and Order Fillers				53-7065				432				13%		1.20				X						X										6%

						Welders, Cutters, Solderers, and Brazers				51-4121/4122				410		405		13%		7.17														X						6%

						Industrial+Farm Equipt- Mechanics & Maintenance				49-9071/9041/3041				307				10%		2.42														X						4%

						Laborers/Freight Stock, Mat'l Movers, Hand				53-7062				214				7%		0.57				X						X										3%

						Light Truck Drivers				53-3033				184		185		6%		1.27				X																3%

						Electromechanical Equipment Assemblers				51-2028				168		174		5%		4.77										X		X								2%

						Shipping, Receiving, and Inventory Clerks				43-5071				164		169		5%		1.54				X																2%

						Painting, & Spraying Machine Operators				51-9124				136		140		4%		6.30												X								2%

						Machinists				51-4041				120		127		4%		3.03														X						2%

						CNC Tool Operators				51-9161				117		124		4%		5.28												X								2%

										Tier 1 Total/Wtd. Avg.:				2,778				87%		3.20																				41%

						Tier 2: Second Priority Occupations

						Cleaners of Vehicles and Equipment				53-7061				85		81		3%		1.57										X										1%

						Molding/Casting Machine Oper & Tenders				51-4072				70		72		2%		3.39												X								1%

						Press Machine Operators & Tenders				51-4031				63		65		2%		2.73												X								1%

						Packaging and Filling Machine Operators 				51-9111				52		62		2%		1.28				X								X								1%

						Food Batchmakers				51-3092				41		61		1%		2.75										X										1%

						Helpers--Production Workers				51-9198				41		40		1%		1.62										X										1%

						Cutting Machine Operators and Tenders				51-9032				37		37		1%		5.10												X								1%

						Multiple Machine Tool Operators & Tenders				51-4081				37		37		1%		2.06												X								1%

										Tier 2 Total/Wtd. Avg.:				425				13%		2.47																				6%

										Tiers 1 &2 Total/Wtd. Ave.:				3,203						3.10																				6,834		(in 30 minutes)

						Source: JobsEQ®

						Note: Figures may not sum due to rounding.

						Employment data as of 2023Q2. Employment data represent a four-quarter moving average.

		Occupations LT 0.5% of blue collar employment; LQ 1.20 and above



						Mobile Heavy Eqpt. Mechanics, Exc Engines				49-3042				33		29				1.32														X

						Extruding Machine Operators and Tenders				51-9041				29		29				3.81												X

						Grinding Machine Tool Operators & Tenders				51-4033				28		29				3.06												X

						Conveyor Operators and Tenders				53-7011				23		25				6.58				X								X

						Machine Feeders and Offbearers				53-7063				20		20				3.03				X						X

						Cabinetmakers and Bench Carpenters				51-7011				19		17				1.33														X

						Helpers--Installation, Maint.,  Repair Wkrs.				49-9098				19		16				1.29										X

						Tool and Die Makers				51-4111				16		16				2.05														X

						CNC Tool Programmers				51-9162				15		15				4.13														X

						Woodworking Machine Operators				51-7042				15		14				1.69												X

						Paper Goods Machine Operators				51-9196				15		15				1.26												X

						Electronics Repairers, Commercial/Ind. Eqpt				49-2094				15		13				1.98														X

						Separating Machine Operators, and Tenders				51-9012				14		24				3.37												X

						Chemical Plant and System Operators				51-8091				13		12				4.96												X		X

						Rolling Machine Operators & Tenders				51-4023				13		12				3.39												X

						Sawing Machine Operators, Wood				51-7041				10		8				1.38												X

						Painting, Coating, and Decorating Workers				51-9123				10		9				5.17												X



http://www.chmuraecon.com/jobseq

Top demand occupations

								Percent of

						Highest Demand Occupation Groups		Supply Deficit

						Team & Other Assemblers/Fabricators		16%

						Stockers & Order Fillers		13%

						Welders, Cutters, Solderers, Brazers		13%

						Industrial & Farm Equip't- Mechanics/Maintenance		10%

						 Portion of Supply Deficit		52%















White-Colllar Demands

		Targeted Skills: 

				Includes occupations having at least 50 employees and LQ of 1.20+

		High Demand White-Collar Skills

										Within 30 Minutes

				WDGC Job Family/Occupation		SOC Code				Employment		LQ

		Business Professionals								369		0.54

				Buyers/Purchasing Agents		13-1020				57		1.24



		Marketing/Sales Professionals								502		0.75

				Sales Rep's, Wholesale & Mfg.		41-4011/4012				332		1.70



		Financial Professionals								396		0.94

				Accountants & Auditors		13-2011				237		1.29

				Loan Officers		13-2072				64		1.51



		Engineering Professionals								128		1.08

				Industrial Engineeers		17-2112				58		1.53

				Mechanical Engineers		17-2141				57		1.74



		Administrative Support								1,620		1.10

				Bill & Account Collectors		43-3011				55		1.92

				Bookkeeping/Accounting Clks.		43-3031				446		2.05

				Tellers		43-3071				80		1.59

				Hotel, Resort Clerks		43-4081				52		1.54

				Loan Interviewers & Clerks		43-4131				64		2.10











		Healthcare- Practitioners & Technicians								942		0.78

				Registered Nurses		29-1141				334		0.82

				Licensed Practical Nurses		29-2061				77		0.92



		Healthcare- Support Occupations								597		0.65

				Home Health Aides		31-1121				55		0.44

				Personal Care Aides		31-1122				156		0.44

				Nursing Assistants		31-1131				209		1.20

				Dental Assistants		31-9091				60		1.26





Targeted WC-BC First Cut

						WDGC Job Family Resident Employment, Location Quotient, and Wage																																																				Exhibit x.x

						10+ employees / LQ >= 1.20

						Occupational Job Family/Occupation		SOC Code		Watertown, SD Commute Zones																								Region																The United States

										30-minutes								45-minutes								60-minutes								Codington County								Watertown Micro																		Hamlin County, South Dakota (46057)

										Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1				Empl (Place of Residence)		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1

						Total - All Occupations		00-0000		19,696		20,812		1.00		$20.03		29,261		34,413		1.00		$20.26		57,250		58,343		1.00		$20.39		16,463		18,093		1.00		$19.92		20,151		20,877		1.00		$19.98		157,932,238		163,330,410		1.00		$23.03				3,688		2,784		1.00		$20.34

						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Business and Financial Operations Occupations		13-0000		763		927		0.70		$33.20		1,151		1,553		0.71		$33.13		2,523		2,534		0.68		$32.82		646		822		0.71		$33.39		779		923		0.69		$33.21		9,749,267		10,420,993		1.00		$38.21				133		102		0.57		$31.73

						Computer and Mathematical Occupations		15-0000		196		280		0.42		$36.46		338		524		0.47		$36.58		806		831		0.44		$36.40		161		247		0.42		$36.64		201		270		0.40		$36.43		4,745,854		5,274,917		1.00		$49.69				41		23		0.26		$34.17

						Legal Occupations		23-0000		79		94		0.55		$35.04		113		131		0.46		$34.94		226		234		0.49		$34.57		70		86		0.58		$35.10		82		92		0.54		$35.06		1,301,457		1,339,592		1.00		$48.84				11		7		0.30		$34.60



						Business Operations Professionals

						Comp, Benefits, Job Analysis Specialists		13-1141		23		28		2.31		$28.89		37		50		2.46		$28.93		79		80		2.34		$28.79		20		25		2.41		$29.00		24		28		2.30		$28.90		88,287		95,590		1.00		$34.51				5		3		1.58		$27.92

						Buyers and Purchasing Agents		13-1020		57		76		1.24		$33.19		88		127		1.25		$33.26		181		187		1.09		$32.94		46		67		1.26		$33.35		60		76		1.23		$33.22		459,952		482,373		1.00		$34.20				14		8		1.03		$32.13

								Total/Wtd. Average		369		478		0.54		$33.67		577		780		0.54		$33.93		1,332		1,364		0.55		$33.06		311		425		0.56		$33.78		381		475		0.54		$33.63		6,539,757		6,897,698		1.00		$42.24				70		50		0.43		$32.40

								Median Wage		$33.67								$33.93								$33.06								$33.78								$33.63								$42.24										$32.40

								Wage Index (US=100)		80								80								78								80								80								100										77

						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Business and Financial Operations Occupations		13-0000		763		927		0.70		$33.20		1,151		1,553		0.71		$33.13		2,523		2,534		0.68		$32.82		646		822		0.71		$33.39		779		923		0.69		$33.21		9,749,267		10,420,993		1.00		$38.21				133		102		0.57		$31.73

						Computer and Mathematical Occupations		15-0000		196		280		0.42		$36.46		338		524		0.47		$36.58		806		831		0.44		$36.40		161		247		0.42		$36.64		201		270		0.40		$36.43		4,745,854		5,274,917		1.00		$49.69				41		23		0.26		$34.17

						Legal Occupations		23-0000		79		94		0.55		$35.04		113		131		0.46		$34.94		226		234		0.49		$34.57		70		86		0.58		$35.10		82		92		0.54		$35.06		1,301,457		1,339,592		1.00		$48.84				11		7		0.30		$34.60

						 Marketing & Sales Professionals 

						Sales Reps, Wholesale & Mfg, Tech/Sci Products		41-4011		67		74		1.85		$43.97		93		120		1.82		$44.07		176		178		1.59		$43.88		59		67		1.92		$44.15		68		73		1.82		$44.01		272,594		314,156		1.00		$47.96				9		6		1.16		$42.51

						Sales Reps, Wholesale & Mfg., Exc. Tech/Sci		41-4012		265		283		1.66		$34.81		374		472		1.67		$34.89		742		754		1.57		$34.54		226		245		1.65		$35.00		270		281		1.64		$34.84		1,227,315		1,341,082		1.00		$33.14				44		36		1.56		$33.71

								Total/Wtd. Average		502		584		0.75		$37.32		749		971		0.75		$37.25		1,569		1,577		0.72		$36.76		424		514		0.76		$37.55		512		578		0.74		$37.35		5,636,124		6,115,927		1.00		$40.51				88		64		0.61		$35.73

								Median Wage		$37.32								$37.25								$36.76								$37.55								$37.35								$40.51										$35.73

								Wage Index (US=100)		92								92								91								93								92								100										88



						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Business and Financial Operations Occupations		13-0000		763		927		0.70		$33.20		1,151		1,553		0.71		$33.13		2,523		2,534		0.68		$32.82		646		822		0.71		$33.39		779		923		0.69		$33.21		9,749,267		10,420,993		1.00		$38.21				133		102		0.57		$31.73

						 Financial Professionals

						Cost Estimators		13-1051		35		39		1.30		$30.71		53		62		1.26		$30.61		96		98		1.17		$30.54		27		33		1.27		$30.90		37		41		1.38		$30.66		227,156		235,077		1.00		$35.32				10		8		2.09		$29.75

						Accountants and Auditors		13-2011		237		254		1.29		$33.49		331		403		1.24		$33.53		649		643		1.16		$33.28		203		219		1.28		$33.67		241		251		1.27		$33.51		1,457,274		1,545,557		1.00		$38.85				38		32		1.21		$32.42

						Loan Officers		13-2072		64		65		1.51		$38.34		85		101		1.41		$38.27		156		148		1.22		$37.83		57		64		1.70		$38.38		65		68		1.58		$38.28		318,094		339,199		1.00		$35.39				8		5		0.80		$36.95

								Total/Wtd. Average		396		464		0.94		$36.26		572		736		0.90		$36.51		1,169		1,167		0.84		$36.22		337		412		0.96		$36.63		404		467		0.94		$36.32		3,639,333		3,870,483		1.00		$45.28				67		55		0.83		$33.93

								Median Wage		$36.26								$36.51								$36.22								$36.63								$36.32								$45.28										$33.93

								Wage Index (US=100)		80								81								80								81								80								100										75



						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Computer and Mathematical Occupations		15-0000		196		280		0.42		$36.46		338		524		0.47		$36.58		806		831		0.44		$36.40		161		247		0.42		$36.64		201		270		0.40		$36.43		4,745,854		5,274,917		1.00		$49.69				41		23		0.26		$34.17

						Architecture and Engineering Occupations		17-0000		259		321		0.96		$37.32		411		628		1.13		$37.51		863		907		0.96		$37.23		216		289		0.99		$37.53		264		315		0.93		$37.32		2,526,777		2,635,099		1.00		$43.85				48		26		0.58		$34.98

						 IT Support Professionals

						Network & Computer Systems Administrators		15-1244		49		53		1.24		$34.16		75		104		1.47		$34.32		158		162		1.34		$34.23		42		47		1.26		$34.34		50		52		1.21		$34.21		310,181		337,368		1.00		$45.91				8		5		0.88		$33.06

								Total/Wtd. Average		196		288		0.39		$39.10		342		535		0.44		$39.10		818		847		0.41		$38.93		161		255		0.40		$39.29		202		278		0.38		$39.05		5,198,373		5,772,635		1.00		$53.65				41		23		0.24		$36.47

								Median Wage		$39.10								$39.10								$38.93								$39.29								$39.05								$53.65										$36.47

								Wage Index (US=100)		73								73								73								73								73								100										68



						Architecture and Engineering Occupations		17-0000		259		321		0.96		$37.32		411		628		1.13		$37.51		863		907		0.96		$37.23		216		289		0.99		$37.53		264		315		0.93		$37.32		2,526,777		2,635,099		1.00		$43.85				48		26		0.58		$34.98

						Engineering Professionals

						Industrial Engineers		17-2112		58		65		1.53		$42.12		83		148		2.10		$42.48		188		194		1.62		$42.23		52		60		1.61		$42.27		58		63		1.48		$42.18		324,391		334,625		1.00		$47.18				6		4		0.64		$40.71

						Mechanical Engineers		17-2141		57		65		1.74		$41.26		74		109		1.76		$41.48		136		138		1.31		$41.29		53		60		1.86		$41.38		58		64		1.70		$41.30		282,179		293,577		1.00		$47.23				5		4		0.71		$39.85

								Total/Wtd. Average		128		172		1.08		$42.07		195		345		1.31		$42.49		445		467		1.05		$42.40		111		156		1.13		$42.20		131		167		1.04		$42.13		1,196,337		1,247,369		1.00		$50.58				20		10		0.49		$41.03

								Median Wage		$42.07								$42.49								$42.40								$42.20								$42.13								$50.58										$41.03

								Wage Index (US=100)		83								84								84								83								83								100										81



						Architecture and Engineering Occupations		17-0000		259		321		0.96		$37.32		411		628		1.13		$37.51		863		907		0.96		$37.23		216		289		0.99		$37.53		264		315		0.93		$37.32		2,526,777		2,635,099		1.00		$43.85				48		26		0.58		$34.98

						Life, Physical, and Social Science Occupations		19-0000		68		145		0.80		$27.63		202		393		1.31		$26.54		594		665		1.30		$26.33		38		108		0.68		$28.66		78		142		0.78		$27.66		1,367,657		1,427,094		1.00		$37.51				40		34		1.40		$24.49

						Installation, Maintenance, and Repair Occupations		49-0000		1,004		959		1.18		$24.08		1,516		1,445		1.08		$24.22		2,538		2,570		1.13		$24.28		828		823		1.17		$24.02		1,041		962		1.18		$24.06		6,166,571		6,366,289		1.00		$25.98				213		139		1.28		$24.33

						Technicians

						Industrial Engineering Techs		17-3026		17		17		1.90		$25.00		25		39		2.72		$25.22		47		50		2.06		$25.10		15		15		2.01		$25.09		17		16		1.83		$25.04		66,446		68,376		1.00		$30.42				2		1		0.67		$24.16

						Mechanical Engineering Techs		17-3027		14		13		2.40		$25.23		19		25		2.80		$25.41		31		33		2.15		$25.41		12		12		2.55		$25.31		14		13		2.35		$25.25		41,252		43,010		1.00		$31.26				2		1		1.04		$24.37

								Total/Wtd. Average		67		74		1.17		$24.52		120		175		1.68		$24.35		232		262		1.48		$24.10		51		57		1.04		$25.34		71		71		1.12		$24.59		475,552		495,164		1.00		$30.62				20		14		1.66		$21.52

								Median Wage		$24.52								$24.35								$24.10								$25.34								$24.59								$30.62										$21.52

								Wage Index (US=100)		80								80								79								83								80								100										70



						Office and Administrative Support Occupations		43-0000		2,239		2,344		0.93		$18.45		3,235		3,783		0.91		$18.46		6,293		6,376		0.91		$18.47		1,905		2,109		0.97		$18.51		2,293		2,356		0.94		$18.45		18,834,738		19,713,719		1.00		$21.19				387		247		0.74		$18.02

						Administrative Support

						Bill and Account Collectors		43-3011		55		51		1.92		$19.02		73		74		1.69		$19.01		129		125		1.69		$19.00		49		47		2.07		$19.07		57		51		1.93		$19.02		190,401		206,697		1.00		$20.53				8		3		0.98		$18.36

						Bookkeeping, Accounting, & Auditing Clerks		43-3031		446		454		2.05		$19.54		616		721		1.97		$19.52		1,157		1,182		1.90		$19.49		379		396		2.05		$19.64		453		458		2.06		$19.54		1,664,630		1,741,120		1.00		$23.08				74		62		2.09		$18.91

						Tellers		43-3071		80		72		1.59		$17.84		114		121		1.63		$17.80		190		174		1.38		$17.71		67		70		1.78		$17.86		81		76		1.68		$17.81		332,379		353,678		1.00		$18.54				14		6		1.05		$17.20

						Hotel, Motel, and Resort Desk Clerks		43-4081		52		52		1.54		$14.09		63		71		1.28		$14.08		115		116		1.23		$14.05		50		51		1.76		$14.09		53		51		1.53		$14.09		259,230		263,114		1.00		$14.95				3		0		0.03		$13.57

						Loan Interviewers and Clerks		43-4131		64		63		2.10		$19.73		82		95		1.92		$19.70		142		139		1.65		$19.66		58		61		2.36		$19.75		65		66		2.19		$19.70		219,818		235,599		1.00		$23.21				7		4		1.10		$19.02

		bc		Logistics		Shipping, Receiving, and Inventory Clerks		43-5071		164		169		1.54		$19.66		228		282		1.55		$19.75		411		416		1.35		$19.64		145		150		1.57		$19.75		172		167		1.51		$19.68		829,954		863,473		1.00		$19.49				27		17		1.19		$19.02

						Legal Secretaries & Admin Assistants		43-6012		23		25		1.21		$17.76		31		33		0.98		$17.73		50		55		0.95		$17.65		20		23		1.27		$17.82		24		24		1.19		$17.78		156,322		160,388		1.00		$25.81				4		2		0.62		$17.16

								Total/Wtd. Average		1,620		1,682		1.10		$18.89		2,297		2,749		1.09		$18.90		4,421		4,484		1.05		$18.83		1,386		1,514		1.14		$18.94		1,657		1,695		1.11		$18.88		11,343,556		11,949,422		1.00		$21.55				271		181		0.89		$18.36

								Median Wage		$18.89								$18.90								$18.83								$18.94								$18.88								$21.55										$18.36

								Wage Index (US=100)		88								88								87								88								88								100										85



						Installation, Maintenance, and Repair Occupations		49-0000		1,004		959		1.18		$24.08		1,516		1,445		1.08		$24.22		2,538		2,570		1.13		$24.28		828		823		1.17		$24.02		1,041		962		1.18		$24.06		6,166,571		6,366,289		1.00		$25.98				213		139		1.28		$24.33

						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Skilled Production

		bc		Skilled		Electronics Repairers, Commercial/Ind. Eqpt		49-2094		15		13		1.98		$22.29		21		22		1.99		$22.23		33		35		1.88		$22.30		11		11		1.83		$22.47		15		13		1.94		$22.32		49,668		52,077		1.00		$32.50				3		2		2.68		$21.64

		bc		Skilled		Farm Eqpt. Mechanics & Svc. Technicians		49-3041		52		50		8.62		$30.09		87		69		7.16		$29.95		154		168		10.21		$28.52		41		45		8.82		$30.23		54		50		8.59		$30.10		44,370		45,933		1.00		$24.37				12		6		7.08		$29.11

		bc		Skilled		Mobile Heavy EqptMechanics, Exc Engines		49-3042		33		29		1.32		$27.79		54		42		1.15		$27.60		75		69		1.12		$27.61		25		26		1.34		$27.92		36		32		1.44		$27.72		166,202		172,954		1.00		$29.35				11		6		2.11		$26.89

		bc		Skilled		Industrial Machinery Mechanics		49-9041		90		94		1.81		$25.82		141		150		1.74		$25.86		223		225		1.54		$25.82		70		74		1.63		$26.05		97		95		1.83		$25.83		395,561		408,172		1.00		$29.85				27		22		3.12		$25.09

		bc		Skilled		Machinists		51-4041		120		127		3.03		$23.12		152		197		2.83		$23.22		232		237		2.01		$23.10		111		119		3.26		$23.19		124		125		2.98		$23.14		322,668		329,792		1.00		$24.90				13		6		1.11		$22.33

		bc		Skilled		Tool and Die Makers		51-4111		16		16		2.05		$25.72		19		25		1.98		$25.85		29		32		1.45		$25.66		15		14		2.12		$25.85		16		15		1.98		$25.79		59,988		60,934		1.00		$29.71				2		1		1.04		$24.90

		bc		Skilled		Welders, Cutters, Solderers, and Brazers		51-4121		384		405		7.25		$22.52		454		532		5.76		$22.56		631		650		4.15		$22.44		359		381		7.84		$22.58		395		406		7.25		$22.53		428,281		438,353		1.00		$24.21				36		25		3.38		$21.75

		bc		Skilled		Cabinetmakers and Bench Carpenters		51-7011		19		17		1.33		$16.46		33		31		1.47		$16.55		72		69		1.92		$16.20		16		16		1.44		$16.51		21		17		1.31		$16.48		98,907		100,302		1.00		$20.17				4		1		0.45		$15.90

		bc		Skilled		Chemical Plant and System Operators		51-8091		13		12		4.96		$22.80		27		27		6.77		$22.55		36		32		4.69		$22.71		6		5		2.57		$23.38		7		6		2.24		$23.37		18,798		19,215		1.00		$40.78				1		0		0.12		$22.51

		bc		Skilled		CNC Tool Programmers		51-9162		15		15		4.13		$25.70		19		24		4.02		$25.84		26		30		2.89		$25.73		14		14		4.46		$25.78		15		15		4.04		$25.74		28,289		28,847		1.00		$30.99				1		1		1.36		$24.82

								Total/Wtd. Average		970		984		2.09		$23.37		1,337		1,460		1.88		$23.32		2,126		2,165		1.64		$23.23		843		879		2.15		$23.42		1,004		982		2.08		$23.41		3,594,528		3,689,602		1.00		$25.39				161		103		1.63		$23.31

								Median Wage		$23.37								$23.32								$23.23								$23.42								$23.41								$25.39										$23.31

								Wage Index (US=100)		92								92								91								92								92								100										92



						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Semiskilled Production

		bc		Semi		Electromechanical Equipment Assemblers		51-2028		168		174		4.77		$16.14		205		259		4.29		$16.20		302		303		2.96		$16.14		158		167		5.26		$16.17		170		171		4.65		$16.16		278,517		286,615		1.00		$19.88				12		4		0.73		$15.57

		bc		Semi		Engine and Other Machine Assemblers		51-2031		28		28		4.01		$20.52		32		39		3.37		$20.61		43		44		2.27		$20.54		27		26		4.40		$20.56		29		28		3.99		$20.52		53,517		54,269		1.00		$25.30				2		1		1.34		$19.80

		bc		Semi		Structural Metal Fabricators and Fitters		51-2041		26		26		3.40		$21.28		35		40		3.22		$21.38		47		53		2.50		$21.13		23		24		3.65		$21.34		28		26		3.37		$21.29		58,199		59,480		1.00		$23.80				5		2		1.49		$20.55

		bc		Semi		Team Assemblers		51-2092		413		436		2.74		$18.89		545		872		3.31		$19.03		1,021		1,080		2.42		$18.95		387		411		2.97		$18.94		424		430		2.69		$18.91		1,211,167		1,250,436		1.00		$19.18				38		19		0.89		$18.24

		bc		Semi		Assemblers and Fabricators, All Other		51-2099		59		60		1.84		$18.90		81		116		2.15		$19.03		144		149		1.63		$18.95		55		56		1.98		$18.96		62		59		1.81		$18.92		241,736		255,608		1.00		$19.05				7		3		0.70		$18.26

		bc		Semi		Rolling Machine Operators & Tenders		51-4023		13		12		3.39		$22.36		17		27		4.51		$22.55		29		33		3.21		$22.48		12		12		3.82		$22.38		13		12		3.36		$22.36		28,409		28,867		1.00		$23.36				2		0		0.37		$21.55

		bc		Semi		Press Machine Operators & Tenders		51-4031		63		65		2.73		$20.59		82		106		2.67		$20.70		129		133		1.98		$20.56		58		62		3.00		$20.63		66		65		2.69		$20.61		183,963		187,731		1.00		$20.32				8		2		0.65		$19.87

		bc		Semi		Grinding Machine Tool Operators & Tenders		51-4033		28		29		3.06		$16.81		37		49		3.11		$16.91		60		63		2.35		$16.76		27		28		3.36		$16.85		30		29		3.01		$16.83		74,374		75,513		1.00		$20.16				3		1		0.74		$16.22

		bc		Semi		Molding/Casting Machine Oper & Tenders		51-4072		70		72		3.39		$16.48		93		142		4.04		$16.60		171		182		3.05		$16.46		66		68		3.71		$16.51		73		71		3.34		$16.49		163,208		166,608		1.00		$18.96				7		3		0.90		$15.90

		bc		Semi		Multiple Machine Tool Operators & Tenders		51-4081		37		37		2.06		$24.77		50		75		2.52		$24.96		87		93		1.84		$24.84		35		35		2.26		$24.82		39		37		2.03		$24.79		136,439		140,991		1.00		$20.32				4		1		0.53		$23.90

		bc		Semi		Welding/Soldering Machine Oper & Tenders		51-4122		26		26		6.01		$26.35		31		37		5.22		$26.46		40		45		3.72		$26.28		25		25		6.57		$26.41		27		26		5.95		$26.37		33,119		33,800		1.00		$22.30				2		1		1.88		$25.43

		bc		Semi		Sawing Machine Operators, Wood		51-7041		10		8		1.38		$17.75		20		31		3.08		$17.93		31		42		2.46		$17.95		7		5		0.95		$18.03		11		8		1.36		$17.77		46,791		47,850		1.00		$18.43				4		3		4.00		$17.36

		bc		Semi		Woodworking Machine Operators		51-7042		15		14		1.69		$18.16		29		55		4.09		$18.38		71		77		3.39		$18.32		11		9		1.34		$18.38		16		14		1.66		$18.17		62,678		63,792		1.00		$18.78				4		4		3.77		$17.70

		bc		Semi		Chemical Plant and System Operators		51-8091		13		12		4.96		$22.80		27		27		6.77		$22.55		36		32		4.69		$22.71		6		5		2.57		$23.38		7		6		2.24		$23.37		18,798		19,215		1.00		$40.78				1		0		0.12		$22.51

		bc		Semi		Separating Machine Operators, and Tenders		51-9012		14		24		3.37		$24.16		35		46		3.90		$24.58		83		90		4.49		$24.61		3		4		0.70		$24.93		19		23		3.25		$24.18		54,796		55,868		1.00		$23.24				17		19		19.80		$24.00

		bc		Semi		Cutting Machine Operators and Tenders		51-9032		37		37		5.10		$25.91		52		71		5.97		$26.16		96		107		5.29		$26.08		30		28		4.41		$26.19		39		35		4.89		$25.98		55,441		56,545		1.00		$20.50				9		8		8.00		$25.22

		bc		Semi		Extruding Machine Operators and Tenders		51-9041		29		29		3.81		$21.78		53		65		5.22		$21.95		91		92		4.37		$21.88		23		24		3.69		$21.95		31		27		3.52		$21.88		58,018		59,101		1.00		$20.20				8		2		2.41		$21.14

		bc		Semi		Packaging and Filling Machine Operators 		51-9111		52		62		1.28		$19.72		93		136		1.71		$20.09		220		238		1.77		$20.05		26		20		0.48		$20.27		59		58		1.21		$19.77		365,889		376,657		1.00		$18.78				33		38		5.96		$19.51

		bc		Semi		Painting, Coating, and Decorating Workers		51-9123		10		9		5.17		$19.75		15		22		7.79		$19.93		24		30		6.23		$19.78		9		8		5.61		$19.80		10		9		5.09		$19.77		13,237		13,582		1.00		$19.56				1		0		1.66		$19.07

		bc		Semi		Painting, & Spraying Machine Operators		51-9124		136		140		6.30		$22.93		168		212		5.76		$23.00		261		272		4.35		$22.86		129		134		6.90		$22.98		138		138		6.20		$22.95		171,892		174,742		1.00		$22.01				9		5		1.66		$22.13

		bc		Semi		CNC Tool Operators		51-9161		117		124		5.28		$22.96		144		203		5.21		$23.09		229		243		3.69		$22.98		111		118		5.75		$23.02		120		122		5.18		$22.99		181,223		184,477		1.00		$23.44				9		4		1.42		$22.17

		bc		Semi		Paper Goods Machine Operators		51-9196		15		15		1.26		$20.45		19		19		0.96		$20.49		23		21		0.64		$20.45		13		14		1.40		$20.47		16		15		1.25		$20.45		90,556		92,028		1.00		$22.68				2		0		0.27		$19.72

		bc		Semi		Conveyor Operators and Tenders		53-7011		23		25		6.58		$18.37		42		40		6.20		$18.25		63		61		5.63		$18.27		17		19		5.73		$18.54		28		27		6.96		$18.35		29,739		30,385		1.00		$18.67				10		8		14.92		$17.86

								Total/Wtd. Average		1,713		1,792		2.26		$20.15		2,415		3,320		2.53		$20.24		4,200		4,415		1.98		$20.24		1,512		1,569		2.27		$20.14		1,783		1,744		2.19		$20.15		6,061,037		6,233,297		1.00		$20.53				271		175		1.65		$20.28

								Median Wage		$20.15								$20.24								$20.24								$20.14								$20.15								$20.53										$20.28

								Wage Index (US=100)		98								99								99								98								98								100										99



						Installation, Maintenance, and Repair Occupations		49-0000		1,004		959		1.18		$24.08		1,516		1,445		1.08		$24.22		2,538		2,570		1.13		$24.28		828		823		1.17		$24.02		1,041		962		1.18		$24.06		6,166,571		6,366,289		1.00		$25.98				213		139		1.28		$24.33

						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Unskilled Production

		bc		Unskilled		Helpers--Installation, Maint.,  Repair Wkrs.		49-9098		19		16		1.29		$16.83		26		24		1.18		$16.76		38		42		1.19		$16.68		16		14		1.31		$16.90		19		17		1.35		$16.81		95,256		98,113		1.00		$17.84				3		3		1.58		$16.28

		bc		Unskilled		Electromechanical Eqpt. Assemblers		51-2028		168		174		4.77		$16.14		205		259		4.29		$16.20		302		303		2.96		$16.14		158		167		5.26		$16.17		170		171		4.65		$16.16		278,517		286,615		1.00		$19.88				12		4		0.73		$15.57

		bc		Unskilled		Team Assemblers		51-2092		413		436		2.74		$18.89		545		872		3.31		$19.03		1,021		1,080		2.42		$18.95		387		411		2.97		$18.94		424		430		2.69		$18.91		1,211,167		1,250,436		1.00		$19.18				38		19		0.89		$18.24

		bc		Unskilled		Assemblers and Fabricators, All Other		51-2099		59		60		1.84		$18.90		81		116		2.15		$19.03		144		149		1.63		$18.95		55		56		1.98		$18.96		62		59		1.81		$18.92		241,736		255,608		1.00		$19.05				7		3		0.70		$18.26

		bc		Unskilled		Food Batchmakers		51-3092		41		61		2.75		$19.23		86		120		3.30		$19.67		204		225		3.65		$19.60		11		5		0.27		$19.95		54		57		2.60		$19.27		169,582		172,760		1.00		$18.66				43		52		17.69		$19.21

		bc		Unskilled		Helpers--Production Workers		51-9198		41		40		1.62		$16.80		56		69		1.69		$16.88		101		98		1.42		$16.79		37		35		1.61		$16.90		42		40		1.60		$16.82		188,157		194,512		1.00		$17.60				6		5		1.50		$16.27

		bc		Unskilled		Cleaners of Vehicles and Equipment		53-7061		85		81		1.57		$14.88		102		99		1.15		$14.85		142		143		0.98		$14.83		76		74		1.64		$14.94		86		81		1.55		$14.89		399,963		408,170		1.00		$15.78				10		7		0.99		$14.39

		bc		Unskilled		Machine Feeders and Offbearers		53-7063		20		20		3.03		$17.05		39		39		3.57		$17.07		60		53		2.91		$17.07		14		14		2.48		$17.26		24		19		2.92		$17.09		50,287		51,403		1.00		$18.94				9		5		5.84		$16.62

								Total/Wtd. Average		1,688		1,715		1.34		$16.96		2,324		2,897		1.37		$17.23		4,226		4,271		1.19		$17.07		1,481		1,504		1.36		$16.98		1,754		1,701		1.33		$16.96		9,679,469		10,021,437		1.00		$17.80				272		196		1.15		$16.81

								Median Wage		$16.96								$17.23								$17.07								$16.98								$16.96								$17.80										$16.81

								Wage Index (US=100)		95								97								96								95								95								100										94



						Office and Administrative Support Occupations		43-0000		2,239		2,344		0.93		$18.45		3,235		3,783		0.91		$18.46		6,293		6,376		0.91		$18.47		1,905		2,109		0.97		$18.51		2,293		2,356		0.94		$18.45		18,834,738		19,713,719		1.00		$21.19				387		247		0.74		$18.02

						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Logistics & Distribution

		bc		Logistics		Shipping, Receiving, and Inventory Clerks		43-5071		164		169		1.54		$19.66		228		282		1.55		$19.75		411		416		1.35		$19.64		145		150		1.57		$19.75		172		167		1.51		$19.68		829,954		863,473		1.00		$19.49				27		17		1.19		$19.02

		bc		Logistics		Packaging  Filling Machine Operators		51-9111		52		62		1.28		$19.72		93		136		1.71		$20.09		220		238		1.77		$20.05		26		20		0.48		$20.27		59		58		1.21		$19.77		365,889		376,657		1.00		$18.78				33		38		5.96		$19.51

		bc		Logistics		Light Truck Drivers		53-3033		184		185		1.27		$20.54		257		273		1.13		$20.52		444		434		1.06		$20.45		165		169		1.34		$20.61		193		185		1.27		$20.54		1,109,346		1,141,736		1.00		$21.03				27		16		0.85		$19.84

		bc		Logistics		Conveyor Operators and Tenders		53-7011		23		25		6.58		$18.37		42		40		6.20		$18.25		63		61		5.63		$18.27		17		19		5.73		$18.54		28		27		6.96		$18.35		29,739		30,385		1.00		$18.67				10		8		14.92		$17.86

		bc		Logistics		Machine Feeders and Offbearers		53-7063		20		20		3.03		$17.05		39		39		3.57		$17.07		60		53		2.91		$17.07		14		14		2.48		$17.26		24		19		2.92		$17.09		50,287		51,403		1.00		$18.94				9		5		5.84		$16.62

								Total/Wtd. Average		1,406		1,423		1.01		$18.50		2,010		2,300		0.99		$18.66		3,706		3,699		0.94		$18.51		1,201		1,214		0.99		$18.54		1,473		1,420		1.01		$18.50		10,656,323		11,033,758		1.00		$19.27				272		206		1.09		$18.22

								Median Wage		$18.50								$18.66								$18.51								$18.54								$18.50								$19.27										$18.22

								Wage Index (US=100)		96								97								96								96								96								100										95



						Source: JobsEQ®

						Note: Figures may not sum due to rounding.

						Employment data as of 2023Q2. Employment data represent a four-quarter moving average.

						1. Wage data are as of 2023Q2 and represent the average for all Covered Employment.
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http://www.chmuraecon.com/jobseq

Job Family Stress

								Occupational Job Family/Occupation		SOC Code		Watertown, SD Commute Zones

												30-minutes

												Empl		LQ		Hourly 50th %ile Wage1

						Technicians

								Mechanical Engineering Techs		17-3027		14		2.40		$25.23

								Food Science Technicians		19-4013		6		4.93		$20.58

										Total/Wtd. Average		67		1.17		$24.52

										Median Wage		$24.52



						Administrative Support

								Bookkeeping, Accounting, & Auditing Clerks		43-3031		446		2.05				$19.54		616

								Credit Authorizers, Checkers, and Clerks		43-4041		1		4.08				$20.05		7

								Loan Interviewers and Clerks		43-4131		64		2.10				$19.73		82

										Total/Wtd. Average		1,620		1.10				$18.89		2,297

										Median Wage		$18.89								$0.00

						Business Operations Professionals

								Comp, Benefits, Job Analysis Specialists		13-1141		23		2.31

										Total/Wtd. Average		369		0.54

										Median Wage		$33.67

										Wage Index (US=100)		80

						Skilled Production

								Farm Eqpt. Mechanics & Svc. Technicians		49-3041		52		8.62

								Industrial Machinery Mechanics		49-9041		90		1.81

								Maintenance Workers, Machinery		49-9043		8		0.90

								Millwrights		49-9044		9		1.67

								Precision Instr. & Eqpt. Repairers, Other		49-9069		1		0.78

								Maintenance and Repair Workers, General		49-9071		165		0.79

								Machinists		51-4041		120		3.03

								Model Makers, Metal and Plastic		51-4061		1		1.59

								Tool and Die Makers		51-4111		16		2.05

								Welders, Cutters, Solderers, and Brazers		51-4121		384		7.25

								Layout Workers, Metal and Plastic		51-4192		1		1.09

								Upholsterers		51-6093		3		0.57

								Cabinetmakers and Bench Carpenters		51-7011		19		1.33

								Chemical Plant and System Operators		51-8091		13		4.96

								CNC Tool Programmers		51-9162		15		4.13

								Crane and Tower Operators		53-7021		7		0.96

										Total/Wtd. Average		970		2.09

										Median Wage		$0.00

										Wage Index (US=100)		ERROR:#DIV/0!

						Marketing & Sales Professionals

								Sales Reps, Wholesale & Mfg, Tech/Sci Products		41-4011		67		1.85

								Sales Reps, Wholesale & Mfg., Exc. Tech/Sci		41-4012		265		1.66

										Total/Wtd. Average		502		0.75

										Median Wage		$37.32

										Wage Index (US=100)		92





shortage skills

				-		Welders (one firm has 15 openings and no applicants)												-		Customer Service

				-		Nursing (particularly overnight positions)												-		Mortgage producers

				-		Skilled Electricians												-		Police Officers (recent grad's fail age restrictions)

				-		Weekend shifts (43 hourly openings at one firm- no applicants)												-		Engineers with 5-10 yrs. experience

				-		Fabricators an Industrial painters												-		Second shift supervisors & engineering support





Participants (2)

				List of Possible Stakeholders

				Watertown Development Company								Contract Agencies (e.g., Talent Puerto Rico, Bright Horizons, Upwards Agency)

						Workforce Advisory Council/Related Programs						Codington County Community Services

				Governor's Office of Econ. Dev. (GOED)								Other Nonprofit Stakeholders:

						Freedom Works Campaign								Freedom's Haven

				Area Companies										SD Community Foundation/Other Funding Sources

				Watertown Area Chamber of Commerce										Mother-of-God Monastery

						Excite								Glacial Lakes Multiculural Center

				SD Housing Authority										Brothers & Sisters Behind Bars

				SD Dept. of Corrections										United Way

				SD Dept. of Social Services										Lions/Rotary Club

				SD Dept. of Labor & Regulations										Lutheran Social Services, United Methodist, The Bridge, other church groups

				Watertown Public School District										Boys and Girls Club

						Northeast Technical High								Visit Watertown

						Childhood Dev. Prog.								Goodwill Industries

						Bus. Industry School Coalition (BISCO)						Nat'l foundations for funding (e.g., LISC, etc.)

				Lake Area Technical College								Area Housing Developers:

						EduCare								Costello (Harmony Hill)

						Build Dakota Scholarship Program								Hometown Building Center (Prairie Haven)

				SD Manufacturing & Technology Solutions										J&J Land Sales (Lakes of Willow Creek)

				Challenger Park (proposed)



				Glacial Lakes Multiculural Center

				Contract Agencies (e.g., Talent Puerto Rico)

				SD Department of Corrections

				Watertown Develoment Corp.

						Workforce Advisory Council

						Attract & Enhance

						Internship Engagement

						Home Downpayment Plan

						Day Care Cost Reimbursement





Participants

										Potential Stakeholders and their primary Workforce Development Participation 

										Employer's		Educ./Training		Non-Traditional Labor Resources								Day Care		Affordable

				Existing Stakeholders/Programs						Collaborative		Internships		Second Chance		Migrant/Refugee		Underserved		Marketing		Services		Housing		Technology		Funding

				Area Companies						X

				SD Housing Authority																				X				X

				SD Dept. of Social Services																		X						X

				AreaDevelopers:

						Costello (Harmony Hill)																		X

						Riffenberger (Prairie Haven)																		X

						J&J Land Sales (Lakes of Willow Creek)

				Excite								X

				Public School District

						Northeast Technical High						X

						Childhood Dev. Prog.																X

						Bus. Industry School Coalition (BISCO)						X

				Lake Area Technical College								X

						EduCare																X

						Build Dakota Scholarship Program						X

				SD Manufacturing & Technology Solutions								X														X

				SD Dept. of Labor & Regulations								X																X

				Governor's Office of Econ. Dev. (GOED)								X								X								X

						Freedom Works Here Campaign														X

				Freedom's Haven												X

				SD Community Foundation																								X

				Glacial Lakes Multiculural Center												X

				Nonprofits

						Mother-of-God Monastery						X										X		X

						Glacial Lakes Multiculural Center										X

						Brothers & Sisters Behind Bars								X

						United Way																X

						Lions/Rotary Club										X

						Lutheran Social Services																X

						Boys and Girls Club						X										X

						Visit Watertown														X

						Goodwill Industries												X

				Contract Agencies (e.g., Talent Puerto Rico)												X

				SD Department of Corrections										X

				Watertown Develoment Corp.

						Workforce Advisory Council				X

						Attract & Enhance				X

						Internship Engagement						X

						Home Downpayment Plan																		X

						Day Care Cost Reimbursement																X





Budget



														Category

						Yr 1 Budget Category (RWDC)								Amount				Remarks

						Staff Payroll								$262,400

								Position		Salary

								Manager		$90,000								Coordinate all workforce development stakeholders and assign participants into the plan’s defined task forces. Assume principal

																		outreach to employers. Monitor task force success and challenges. 



								Grant Writer		$70,000								Research and identify possible grant funding sources. Prepare and administer grant funding requests. Keep appraisal of 

																		performance once a grant is secured.



								Admin. Assistant		$45,000								Support the workforce development manager and grant writer.

								Subtotal		$205,000

								+ Fringe Benefits		$57,400								Estimated fringe benefits at 28% of direct payroll.



						People Attraction*								$56,100				DCI service completion: Branding/messaging, marketing strategy, Implementation guidelines.



						Events								$26,000				Attending HR related conferences (regional and national). Includes travel.



						Communications								$11,000				Holding HR best practices workshops, updating the website, visiting local employers, organizing stakeholder meetings, 

																		posting blogs, etc.



						Miscellaneous								$6,000				Contingency to disperse if and when needed.

										Total Budget				$361,500				Reflects the imperative for WDC to assume a leadership role for workforce development. Constitutes a growing trend

																		for economic development orgnizations throughout the U.S.



						*		NOTE: People Attraction budget only reflects DCI anticipated fees. Additional implementation costs will vary based on the marketing strategy

								adopted. Initial annual implementation costs are benchmarked at $250,000 minimum.







Education Skill Shortage

				-		Assembly/Fabrication		120		-		Order Filling/Stocking		70		-		Truck Driver		30

				-		Welding		70		-		Mechanic/Ind'l Maintenance		55		-		Ind'l Painting		25

				-		Warehouse Related		70		-		Machining/CNC Tool		45






Operating Unit Profiles: Mission Statement - Targeted Initiatives - Stakeholder Participants (cont.)

Task Forces (cont.)

® Task Force 1: Education/Training (cont.)

= Evaluate implementing the P-TECH (Pathway to Technology) model within the public high school system.
= Advocate the adoption of selected 4-year degree programs within LATC and the South Dakota technical school system (community
colleges tend to be less costly and offer greater student accessibility than traditional universities). Tech schools offering four-year
degrees are now reported in 24 states and will likely increase as States continue to adopt more workforce development initiatives.
= At the proposed Challenger Learning Center, explore promotional opportunities for introducing visitors to the Watertown area. Over
30,000 K-12 students reside within the expected capture area and onsite community/corporate displays would increase both market
visibility to outsiders and attract a new pipeline of students considering LATC enrollment and/or future internships.
= Establish leadership and supervisory skills training with guidance from the Employer Forum members.
— One interviewed employer noted LATC should offer a Floor Leadership class specific to the dairy industry.
= Seek feedback from the Employers’ Forum regarding LATC training programs. Task 2 interviews
revealed a need for an industrial painting class and employers believe greater emphasis is
needed on industrial applications (versus farming) in both welding and fabrication.
= Establish corporate foundations focused on STEM education in public schools (perhaps jointly
with the Challenger Learning Center). Micron’s STEM foundation in Syracuse, New York is one
notable example.
= Adopt the Federation for Advanced Manufacturing Education (FAME) program.

— Initially created by Toyota and now nationally deployed through the Manufacturing
Institute and National Association of Manufacturers (400 manufacturers now
participate).

— A work-study program to become a certified Advanced Manufacturing Technician
(AMT); attend class at community college (2 days per week) and work with a sponsoring
employer 24+ hours per week.

= Expand current internship, pre-apprenticeship, and apprenticeship participation through
interaction between Employers’ Forum members, LATC, NE Tech, BISCO, and SDSU.

— The intern pool is far from fully tapped. One employer notes 50 intern candidates per
opening.

— NE Tech reports the need for an internship coordinator, but no funding is available.

— Expand on digital internships — “lunch and learns” bring management instructors
together with students, leading to online intern assignments; however, the fiber
network must have the capacity to accommodate virtual internship programs.

— Establish new internship programs through onsite simulators at public schools.

® Direct Participants
O AWDC Director
o AWDC Grant Writer
o Employers’ Forum
o Task Force Point-Person
o Public School District
o Lake Area Technical College
o NE Technical HS
o Bus. Industry School Coalition
(BISCO)
o SD State University
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® Supporting Participants
o Nonprofits
(e.g., SDMTS, MoGM)
o GOED (WF Dev. Program)
o Dept. of Labor & Reg. (WIOA)

Wadley Donovan Gutshaw Consulting 13“mc



Operating Unit Profiles: Mission Statement - Targeted Initiatives - Stakeholder Participants (cont.)

Task Forces (cont.)

® Task Force 2: Housing

o Mission Statement:
= |mprove the stock of affordable housing for both low- and moderate-income families (targeting home prices now @ $280K-$330K).
— Interviewed stakeholders concur that the affordable housing stock is in critical shortage; and,
— The success of other workforce development initiatives (e.g., migrant resettlement) is contingent upon access to
suitable/affordable housing.
=  Provide housing for visiting interns and LATC students (a need that was often cited in WDGC interviews).

o Targeted Initiatives to Consider:
= |dentification of best practices now underway in other states and metro areas
= Adoption of downpayment assistance programs, including:
— Continuation of the WDC’s Home Downpayment Program ($6,000 3-year forgivable loan for homes LT $300,000).
— Initiate employer-based programs (as a possible fringe benefit provision).
= Facilitate development among existing stakeholders:

— Non-profits, such as:
» Mother of God Monastery (developing affordable rentals, homeowner options, and possibly student housing).
» Local Initiatives Support Corporation (LISC): The cornerstone mission is to provide affordable housing for low-income and vulnerable residents.
Funds derived from banks, corporate foundations, and government agencies in support of both financing (loans, grants) and
technical/management assistance to local partners and developers.

— Offshore agency recruiters offering affordable housing provisions (e.g., Talent Puerto Rico provides temporary housing to

newly relocated individuals).
=  Procurement of financial assistance programs (see Task 2 Report for supporting details); included are multiple funding sources
through the SD Housing Authority, i.e.:

— Access to the Low-income Housing Tax Credit program (LIHTC): Federal tax credits for housing are awarded to developers
which are used to raise equity capital from investors in their affordable housing developments (funds 90% of the nation’s new
affordable housing developments).

— HUD grants: HOME Investment Partnership and National Housing Trust (total of $6M to South Dakota)

— State-funded programs, including low-interest loans and grants for affordable housing infrastructure (5200M appropriation)

o Direct Participants o Supporting Participants
= AWDC Director = Employers’ Forum = City/County officials
= AWDC Grant Writer = Developers (e.g., Costello, Hometown Building) = Nonprofits
= Task Force Point Person = SD Housing Authority (e.g. MoGM, LISC)

Wadley Donovan Gutshaw Consulting 19“mc
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Operating Unit Profiles: Mission Statement - Targeted Initiatives - Stakeholder Participants (cont.)

Task Forces (cont.)
® Task Force 3: Underrepresented Workforce Pipeline
o Mission Statement:
=  Pursue programs designed to advocate increased workforce participation within ‘nontraditional’ workforce segments.

o Targeted Initiatives to Consider:
= Develop channels of communication with Employers’ Forum membership regarding training and job placement services for the
marginalized workforce, women in nontraditional occupations, justice impaired, and migrant labor pools.

o Direct Participants:
= Underrepresented Workforce Pipeline Task Force point person
= Training/Placement Service Providers for Marginalized Workforce:
— SD Dept. of Human Services helps individuals with disabilities gain and maintain employment in an area of choice
—  SD UpSkill (may go under different names) - a partnership between the SD Board of Technical Education and the Dept. of
Labor and Regulation provides funding for eligible individuals to obtain a certificate at LATC (or other SD tech colleges). The
program targets displaced, low-income, disabled, and incarcerated individuals.
— Senior Community Service Employment Program (SCSEP): South Dakota DLR training for impoverished senior citizens
— Goodwill of the Great Plains — has a local presence in Watertown but programming primarily focuses on Rapid City, Sioux
Falls, and Sioux City. They do provide career development for marginalized/disadvantaged populations in other communities
and would be worth contacting (Goodwill was a highly-rated nonprofit participant in Bowling Green SKC Launch)
= Training/Placement Service Providers for Justice-Impacted:
— Brothers and Sisters Behind Bars - Workforce reentry assistance
— SD UpSkill program (see above) partnership between the state Dept of Corrections, and the Dept. Of Labor & Regulation and
the state’s technical colleges including Lake Area Technical College.
— Organizations like Lutheran Social Services of South Dakota and Goodwill often provide reentry support, including job
training and placement services for formerly incarcerated individuals.
= Migrant Resettlement Service Providers:
— Freedom’s Haven (Ukrainian resettlement)
— Glacial Lakes Multicultural Center, Inc.
— Nonprofits (e.g., other church-sponsored programs, Tent Partnership for Refugees (tent.com))
= Training for women in nontraditional occupations: e.g., Women Who Weld (womenwhoweld.com)

o Supporting participants:
= AWDC Director
=  Employers’ Forum
=  SD Dept. of Labor & Regulation and Dept. of Human Services (training certificates for senior citizens, incarcerated, and disabled)

Wadley Donovan Gutshaw Consulting ZO\M:BC
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Operating Unit Profiles: Mission Statement - Targeted Initiatives - Stakeholder Participants (cont.)

Task Forces (cont.)
® Task Force 4: Talent Attraction

o Mission Statement:
= Implement proactive measures to attract new industry with the supporting workforce.

o Targeted Initiatives to Consider:

= Manage the marketing campaign to attract new talent into the region (i.e., DCI talent attraction blueprint implementation).

— Projected labor supply deficits will require 150 new industrial labor supply additions over two years.
— The talent attraction marketing plan will help narrow the supply deficit.
= Development of AWDC website with direct linkage to the Employers’ Forum open job opportunities.
= Develop customized messaging/outreach for small businesses.
= Become an ACT Workforce Ready Community:
— Administered at the County level by either economic development or school district; ACT provides materials and
guidance
— Individual earns one of four certificate levels
— Participating Counties are certified as Work Ready Communities (none in SD)
— Adopted in 32 States/559 communities/recognized by 28,753 companies

o Direct Participants:
= AWDC Director
=  Economic Development organizations (WDC and surrounding counties)
=  Watertown and surrounding Area Chambers of Commerce (include EXCITE Watertown)
=  Public School Systems

o Supporting Participants:
=  Employers’ Forum
= Watertown Job Service Office and the SD Dept. of Labor & Regulation
=  Governor’s Office of Economic Development
= SD Chamber of Commerce & Industry
= Partnerships/Associations (e.g., SDMTS- SD Manufacturing & Technology Solutions, Northeast South Dakota SHRM)

Wadley Donovan Gutshaw Consulting 21“]]}(:
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Implementation Budget

Budget Projection —
® \WDGC has prepared a high-level budget estimate for WDC to implement workforce development strategy. 7))
® Qur estimates are based on requirements that we believe are necessary to support a comprehensive, successful program. w
® The year-one budget is summarized below and includes: -
— Three new positions — Events/communications 5-'
— Talent attraction initiative — Miscellaneous ®
® Note, expenditures could be reduced by in-kind services and potential workforce development grants. ot
Q)
Category FD"
Yr 1 Budget Category (RWDC) Amount Remarks oQ
Staff Payroll $262,400 o0
Position Salary E
Director $90,000 Coordinate all workforce development stakeholders and assign participants into the plan’s defined task forces. (@]
=
Assumes principal outreach to employers. Monitor task force success and challenges. ~
—
(@)
Grant Writer $70,000 Research and identify possible grant funding sources. Prepare and administer grant funding requests. Keep appraisal of 3
performance once a grant is secured. ()
O
Admin. Assistant ~ $45,000 Support the workforce development director and grant writer. ()
Subtotal $205,000 =
+ Fringe Benefits 557,400 Estimated fringe benefits at 28% of direct payroll. CT
©
People Attraction* $56,100 DCIservice completion: Branding/messaging, marketing strategy, Implementation guidelines. 3
D
Events $26,000 Attending HR related conferences (regional and national). Includes travel. 2
Y
Communications $11,000 Holding HR best practices workshops, updating the website, visiting local employers, organizing stakeholder meetings, QT
posting blogs, etc. >
Miscellaneous $6,000 Contingency to disperse if and when needed.
Total Budget 5$361,500  Reflects the imperative for WDC to assume a leadership role for workforce development. Constitutes a growing trend
for economic development organizations throughout the U.S.
* NOTE: People Attraction budget only reflects DCI anticipated fees. Additional implementation costs will vary based on the marketing strategy
adopted. Initial implementation costs are benchmarked at $65,000 minimum.

Wadley Donovan Gutshaw Consulting ZZ\M:EC



Pop & Labor Profile

						Resident Statistical Snapshot



														Watertown Commute Shed								Codington		U.S.

														30-Min.				45 Mins.				County		B'Mark

						Demographic Profile								(Primary shed)

						Population & Change

								2023						33,453				46,618				28,540		-

								2027

								5-Year Projected Change ('23-'28)						2.1%		0.0%		1.7%		0.0%		1.9%		2.1%



						Net Migration (Numbers as of 2020)

								International

										5-Year Cumulative

										10-Year Cumulative

								Domestic

										5-Year Cumulative

										10-Year Cumulative

						Domestic Net  Migration Rate 

								International

										5-Year Cumulative

										10-Year Cumulative

								Domestic

								2017-2022 Cumulative														-125



						Ethnic Diversity

								White 

								Black or African American 

								American Indian

								Asian 

								Hispanic or Latino



						Age Characteristics

								Median Age

								Median Age, 2023						39.7		- 0		40.0		- 0		40.4		39.3

								2027





								Less than 15

								15 - 20

								Prime Working Age, 21 - 34 Yrs.						16.8%		0.0%		16.3%		0.0%		16.9%		18.6%

										35 - 54

										55 - 64



								Projected 5-Yr. Change in Age

										Less than 15

										15 - 20

										21 - 34

										35 - 54

										55 - 64

										Greater than 65



						Education

								Adult Educational Attainment

								No High School Diploma						8.6%				8.6%		0.0%		8.8%		11.5%



								HS Diploma Only

								Some College, no degree

								Associates Degree

								Total HS Diploma to Associates						71.5%				71.2%		0.0%		71.6%		55.6%



								Bachelors & Above						19.9%				20.3%		0.0%		19.7%		32.9%



										Masters

										Professional

										Doctorate

										Total Bachelors & Above



								Median Years



						Income

								Median Household

								Median Household Income, 2022						$68,446		$0		$69,272		$0		$66,557		$73,503

										2027

								Household Income Distribution

										$35,000 to $74,999

										$75,000 to $149,999



						Commutation 

								Average Time (Minutes)						17.0		0.0		18.6		0.0		16.2		29.7

								Distribution



						Labor Force Profile

						Civilian Labor Force

								Employed						19,506		- 0		26,733		- 0		16,445		-

								Unemployment Rate						1.5%		0.0%		1.5%		0.0%		1.5%		3.6%

								Participation Rate						70.0%		0.0%		68.9%		0.0%		70.2%		63.3%





						Industry Employment (Percent)								          ------Descending Order-------

								Manufacturing						16.1%		0.0%		15.8%		0.0%		16.2%		10.0%

								Retail Trade						14.5%		0.0%		13.4%		0.0%		15.3%		10.9%

								Health Care						11.0%		0.0%		11.1%		0.0%		10.8%		14.0%

								Finance / Insurance / Real Estate						4.9%		0.0%		4.7%		0.0%		5.1%		6.6%



						Occupation (Percent)

								Professional						15.8%		0.0%		16.0%		0.0%		15.5%		23.6%

								Management						13.6%		0.0%		15.0%		0.0%		13.3%		10.6%

								Office Support						11.6%		0.0%		11.0%		0.0%		11.9%		11.0%

								Production						11.3%		0.0%		10.5%		0.0%		11.5%		5.6%



						Occupation (# employed)

								Professional						2,844				3,941		0		2,408		-

								Management						2,449				3,679		0		2,065		-

								Office Support						2,082				2,693		0		1,847		-

								Production						2,028		0		2,578		0		1,790		-		0











																																		Small Sized Market 												Low Unemployment

																																		- Just 19,506 workers leaves a slim supply pool within the currently employed		Just 19,506 workers (2,028 prod'n) leaves a slim										-		Rate of 1.5% signifies full

																																				supply pool within the currently employed sector												employment onditions



																																		Limited Underemployment												Older Demographic

																																		- Just 19,506 workers leaves a slim supply pool within the currently employed		Statistically no more than 200 additional										-		Prime working age concentration (16.8%)

																																				blue-collar workers												falls below the national average (18.6%)



																																		No Remaining Supply Elasticity												Limited Population Growth

																																		-		Workforce participation (70%) far										-		A key future labor supply contributor

																																				exceeds the national average (63.3%)										-		Adding just ~700 over next 5-years

																																														-		Negative 5-year net in-migration

																																																														Next Two Years

																																																														Task 1 Est.		Task 2 Revised

																																																												Production Hourly:

																																																												  Demand Increase		795		550

																																																												  Supply Incrfease		400		400

																																																												Supply Deficit		-395		-150





Job Families-Overview

						WDGC Job Family Profile:

						Watertown 30-Minute Commute Shed

										Location				Median Wage (2023)

						WDGC Job Families		Employment		Quotient				Hrly Rate		Index (US=100)

						Semiskilled Production		1,713		2.26				$20.15		98

						Skilled Production		970		2.09				$23.37		92

						Unskilled Production		1,688		1.34				$16.69		95



						Technicians		67		1.17				$24.52		80

						Administrative Support		1,620		1.10				$18.89		88

						Engineering Professionals		128		1.08				$42.07		83

						Logistics & Distribution		1,406		1.01				$18.50		96

						Financial Professionals		396		0.94				$36.26		80

						Marketing & Sales Professionals		502		0.75				$37.32		92

						Business Operations Professionals		369		0.54				$33.67		80

						IT Support Professionals		196		0.39				$39.10		73

								 Red type indicates disproportionate demand



										Location				Median Wage (2023)

						WDGC Job Families		Employed		Quotient				Hrly Rate		Index (US=100)

						Semiskilled Production		1,713		2.26				$20.15		98

						Skilled Production		970		2.09				$23.37		92

						Unskilled Production		1,688		1.34				$16.69		95



						Technicians		67		1.17				$24.52		80

						Administrative Support		1,620		1.10				$18.89		88

						Engineering Professionals		128		1.08				$42.07		83

						Logistics & Distribution		1,406		1.01				$18.50		96

						Financial Professionals		396		0.94				$36.26		80

						Marketing & Sales Professionals		502		0.75				$37.32		92

						Business Operations Professionals		369		0.54				$33.67		80

						IT Support Professionals		196		0.39				$39.10		73

								 Red type indicates disproportionate demand

																												Watertown (30-Mins)

																												Total		Location

																						Production Job Families						Employed		Quotient

																						Semiskilled Production						1,713		2.26

																						Skilled Production						970		2.09

																						Unskilled Production						1,688		1.34





Exh 1.1 Pop 

		Resident Demographic Profile, By Commute Zones																																Exhibit 1.1

		By Place of Residence



								Location:		Watertown Commute Shed												Codington				Watertown				United

								Commute Zone/Geography:		30-min				45-min				60-min				County				Micro				States

				Population

						2023				33,453				46,618				101,375				28,540				34,831				334,500,069

						2028				34,169				47,392				103,149				29,094				35,570				341,662,969

								5-Year Projected Change		2.1%				1.7%				1.8%				1.9%				2.1%				2.1%

				Net Migration (Numbers as of 2020)

						International

								5-Year Cumulative

								10-Year Cumulative

						Domestic

								5-Year Cumulative

								10-Year Cumulative

				Net Migration Rate (per 1,000 Pop)

						International

								5-Year Cumulative

								10-Year Cumulative

						Domestic

								5-Year Cumulative

								10-Year Cumulative



				Ethnic Diversity

						White 				91.7%				91.2%				88.4%				91.8%				91.7%				60.1%

						Black or African American 				0.5%				0.5%				0.8%				0.6%				0.5%				12.5%

						American Indian				2.4%				2.6%				3.2%				2.6%				2.3%				1.2%

						Asian 				0.6%				0.5%				1.3%				0.6%				0.6%				6.2%

						Hispanic or Latino				3.4%				4.0%				4.5%				3.0%				3.5%				19.9%



				Age Characteristics

						Median Age

								2023		39.7				40.0				36.8				40.4				39.2				39.3

								2028		40.2				40.2				37.1				41.1				39.6				40.4



						Age Distribution

								Less than 15		19.7%				20.2%				19.2%				18.8%				20.2%				18.0%

								15 - 20		7.8%				7.7%				9.9%				7.7%				8.0%				7.9%

								21 - 34		16.8%				16.3%				18.9%				16.9%				16.8%				18.6%

								35 - 54		23.2%				22.3%				20.9%				23.5%				23.0%				25.0%

								55 - 64		13.0%				13.1%				11.9%				13.2%				12.8%				12.6%

								Greater than 65		19.5%				20.3%				19.2%				20.0%				19.2%				17.9%



						Age Distribution, Projected in 5-Yrs.

								Less than 15		18.9%				19.6%				18.9%				17.9%				19.4%				17.3%

								15 - 20		8.1%				8.0%				9.9%				7.9%				8.2%				8.0%

								21 - 34		16.9%				16.6%				18.8%				16.9%				17.0%				17.7%

								35 - 54		23.1%				22.1%				21.2%				23.5%				22.8%				25.0%

								55 - 64		11.5%				11.5%				10.4%				11.7%				11.3%				12.0%

								Greater than 65		21.6%				22.3%				20.8%				22.2%				21.3%				20.0%

						5-Yr. Projected Chg. By Age 

								15 - 17		64				82				221				58				64				368,204

								18 - 20		74				106				-9				58				81				375,517

								21 - 24		183				264				-82				147				195				564,957

				Education

						Adult Educational Attainment

								No High School Diploma		8.6%				8.6%				7.3%				8.8%				8.7%				11.5%



								HS Diploma Only		36.8%				37.4%				34.1%				36.4%				37.1%				26.9%

								Some College, no degree		20.2%				20.0%				19.7%				20.4%				20.2%				20.1%

								Associates Degree		14.4%				13.7%				12.5%				14.8%				14.1%				8.6%

								Total HS Diploma to Associates		71.5%				71.2%				66.3%				71.6%				71.4%				55.6%



								Bachelors		14.9%				15.3%				18.5%				14.7%				15.0%				20.2%

								Masters		3.6%				3.5%				5.1%				3.5%				3.5%				9.1%

								Professional		1.0%				1.0%				1.4%				1.0%				1.0%				2.2%

								Doctorate		0.4%				0.5%				1.4%				0.5%				0.5%				1.5%

								Total Bachelors & Above		19.9%				20.3%				26.4%				19.7%				20.0%				32.9%



						Median Years				13.2				13.2				13.4				13.2				13.2				13.6



				Income

						Median Household

								2023		$68,446				$69,272				$68,158				$66,557				$68,685				$73,503

								2028		$75,654				$77,209				$75,124				$73,153				$75,961				$83,333

						Household Income Distribution

								< $35,000		23.8%				23.0%				23.4%				25.2%				23.7%				23.6%

								$35,000 to $74,999		30.9%				31.2%				32.0%				30.7%				30.8%				27.4%

								$75,000 to $149,999		33.9%				34.4%				32.8%				33.0%				34.3%				29.8%

								> $150,000		11.4%				11.4%				11.9%				11.1%				11.1%				19.3%
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								Location:		Watertown Commute Shed												Codington				Watertown				United								Insert obsEQ/BLS Current or Ann Avgs Below																								Pcensus 2023 SITE LEVEL																								Pcensus 2023 COUNTY LEVEL 

								Commute Zone/Geography:		30-min				45-min				60-min				County				Micro				States								Watertown Commute Shed		0		Watertown Commute Shed		0		Watertown Commute Shed		0		Codington		0		Watertown		0		US				Watertown Commute Shed				Watertown Commute Shed				Watertown Commute Shed				Codington				Watertown				US				30-min				45-min				60-min				coddington				Watertown				US

				Labor Force Characteristics*																																		30-min				45-min				60-min				Codington				Micro				US				30-min				45-min				60-min				Codington				Micro				US				2 countes				5 counties				10 counties								Micro

						Civilian Labor Force				19,506				26,733				56,144				16,445				20,153				168,921,327								20,153				28,931				62,098				16,445				20,153				168,921,327				18,450				25,181				54,366				15,978				19,062				170,293,357				19,062				27,251				60,131				15,978				19,062				170,293,357				348,601

								Employed		19,218				26,324				55,227				16,195				19,854				162,805,054								19,854				28,491				61,042				16,195				19,854				162,805,054				18,023				24,607				52,895				15,603				18,618				162,276,486				18,618				26,634				58,438				15,603				18,618				162,276,486				324,629

								Unemployment		288				409				918				250				299				6,116,273								299				440				1,056				250				299				6,116,273				427				574				1,471				375				444				8,016,871				444				617				1,693				375				444				8,016,871				23,972

								Unemployment Rate		1.5%				1.5%				1.6%				1.5%				1.5%				3.6%								1.5%				1.5%				1.7%				1.5%				1.5%				3.6%				2.3%				2.3%				2.7%				2.3%				2.3%				4.7%				2.3%				2.3%				2.8%				2.3%				2.3%				4.7%				6.9%

								Participation Rate		70.0%				68.9%				67.5%				70.2%				69.9%				63.3%

						* WDG  estimates based on Claritas 2023 data & JobsEQ most recent available data



				Industry Employment (Number)

						Manufacturing				2,901				3,890				8,843				2,523				3,019				16,093,530						4

						Wholesale Trade				598				776				1,528				529				601				4,099,766						4

						Retail Trade				2,604				3,301				6,167				2,385				2,735				17,675,223						4

						Transportation and Warehousing				906				1,235				2,317				758				965				8,992,073						4

						Information				300				378				715				274				299				3,089,021						4

						Finance / Insurance / Real Estate				879				1,146				2,354				793				898				10,589,276						4

						Public Administration				702				874				1,769				600				708				7,397,994						4

						Professional / Scientific / Technical				412				551				1,716				372				410				11,974,443						4

						Educational Services				1,366				1,940				5,794				1,150				1,402				15,067,667						4

						Health Care				1,972				2,732				6,124				1,686				2,064				22,531,167						4

						Arts / Entertainment / Recreation				262				346				832				248				265				3,535,190						4

						Accommodation / Food Services				1,166				1,432				3,488				1,080				1,176				11,857,088						4

						Admin / Support / Waste Mgmt				472				583				934				431				470				6,824,264						4

						Other Services (Excl. Public Admin)				987				1,246				2,102				880				1,021				7,750,671						4

						Construction				1,173				1,736				3,296				952				1,260				11,028,535

						Agriculture/Forestry/Fishing/Hunting/Mining				1,288				2,397				4,988				919				1,316				2,768,153



				Industry Employment (Percent)

						Manufacturing				16.1%				15.8%				16.7%				16.2%				16.2%				10.0%						2

						Wholesale Trade				3.3%				3.2%				2.9%				3.4%				3.2%				2.5%						1

						Retail Trade				14.5%				13.4%				11.6%				15.3%				14.7%				10.9%						1

						Transportation and Warehousing				5.0%				5.0%				4.4%				4.9%				5.2%				5.6%						3

						Information				1.7%				1.5%				1.4%				1.8%				1.6%				1.9%						1

						Finance / Insurance / Real Estate				4.9%				4.7%				4.4%				5.1%				4.8%				6.6%						1

						Public Administration				3.9%				3.6%				3.3%				3.9%				3.8%				4.6%						2

						Professional / Scientific / Technical				2.3%				2.2%				3.2%				2.4%				2.2%				7.4%						2

						Educational Services				7.6%				7.9%				10.9%				7.4%				7.5%				9.3%						4

						Health Care				11.0%				11.1%				11.6%				10.8%				11.1%				14.0%						4

						Arts / Entertainment / Recreation				1.5%				1.4%				1.6%				1.6%				1.4%				2.2%						1

						Accommodation / Food Services				6.5%				5.8%				6.6%				6.9%				6.3%				7.3%						1

						Admin / Support / Waste Mgmt				2.6%				2.4%				1.8%				2.8%				2.5%				4.2%						1

						Other Services (Excl. Public Admin)				5.5%				5.1%				4.0%				5.7%				5.5%				4.8%						1

						Construction				6.5%				7.1%				6.2%				6.1%				6.8%				6.8%

						Agriculture/Forestry/Fishing/Hunting/Mining				7.2%				9.8%				9.4%				5.9%				7.1%				1.7%



						White-Collar Underemployed				1,896				2,404				4,786				1,729				1,960				16,623,229						4

								Percent		10.5%				9.8%				9.0%				11.1%				10.5%				10.3%						1

						Blue-Collar Underemployed for Mfg				1,322				1,814				3,815				1,136				1,367				8,706,940						4

								Percent		7.4%				7.4%				7.2%				7.3%				7.3%				5.4%						3

						Blue-Collar Underemployed for Distribution				1,339				1,829				3,820				1,156				1,384				9,292,433						4

								Percent		7.4%				7.4%				7.2%				7.4%				7.4%				5.8%						3



				Commutation 

						Average Time (Minutes)				17.0				18.6				17.8				16.2				17.2				29.7

						Distribution

								Less than 15 minutes		56.9%				49.7%				51.3%				61.5%				55.8%				18.0%

								15 to 29 Minutes		24.7%				26.1%				25.4%				22.5%				24.7%				35.8%

								30 to 44 Minutes		6.5%				10.2%				8.6%				5.0%				7.1%				21.1%

								45 to 59 Minutes		2.7%				3.2%				3.2%				2.4%				2.7%				8.5%

								60 or more Minutes		3.0%				3.4%				3.4%				2.9%				3.1%				9.7%

								Worked at Home		6.3%				7.4%				8.3%				5.7%				6.6%				7.0%

										81.6%				75.8%				76.6%				84.0%				80.5%				53.8%

										6.5%				10.2%				8.6%				5.0%				7.1%				21.1%

										88.0%				86.0%				85.2%				89.0%				87.6%				74.9%
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								Location:		Watertown Commute Shed												Codington				Watertown				United

								Commute Zone/Geography:		30-min				45-min				60-min				County				Micro				States

				Occupational Employment (Number)

						Management, Business, Financial

								Management		2,449				3,679				7,429				2,065				2,520				17,156,735						4

								Business & Financial Operations		563				796				1,927				495				576				8,800,847						4

						Professional

								Architecture/Engineering		229				334				1,220				205				229				3,267,764						4

								Arts / Entertainment / Sports		213				260				744				188				229				3,295,321						4

								Computer / Mathematical		127				184				594				94				137				5,289,421						4

								Healthcare Practitioners & Tech.		839				1,109				2,355				722				877				9,905,816						4

								Education / Library		961				1,386				3,762				815				979				9,945,709						4

								Community / Social Services		282				342				744				246				290				2,889,228						4

								Legal		79				105				197				68				81				1,836,057						4

								Life / Physical / Social Science		114				221				927				70				125				1,646,808						4				2,844				3,941				10,543				2,408				2,947

						Sales & Office

								Sales & Related		2,059				2,590				4,810				1,873				2,122				15,977,728						4

								Office & Administrative Support		2,082				2,693				5,372				1,847				2,113				17,715,527						4

						Service

								Healthcare Support		491				707				1,670				391				523				5,356,429						4

								Protective Services		416				461				806				402				426				3,481,263						4

								Food Prep & Serving Related		695				953				2,676				602				707				9,080,518						4

								Building & Grounds Cleaning		555				809				1,597				465				560				5,960,694						4

								Personal Care & Service		484				623				1,539				466				491				4,438,248						4

						Construction & Maintenance

								Construction & Extraction		757				1,159				2,518				595				823				8,234,590						4

								Maintenance / Installation		657				886				1,941				554				697				4,955,336						4

						Production

								Production		2,028				2,578				4,981				1,790				2,095				9,015,749						4

								Transportation & Mat. Moving		1,602				2,142				3,941				1,392				1,705				12,230,712						4



				Occupational Employment (Percent)

						Management, Business, Financial

								Management		13.6%				15.0%				14.0%				13.3%				13.5%				10.6%						4

								Business & Financial Operations		3.1%				3.2%				3.6%				3.2%				3.1%				5.5%						3

						Professional

								Architecture/Engineering		1.3%				1.4%				2.3%				1.3%				1.2%				2.0%						3

								Arts / Entertainment / Sports		1.2%				1.1%				1.4%				1.2%				1.2%				2.0%						2

								Computer / Mathematical		0.7%				0.8%				1.1%				0.6%				0.7%				3.3%						4

								Healthcare Practitioners & Tech		4.7%				4.5%				4.4%				4.6%				4.7%				6.1%						2

								Education / Library		5.3%				5.6%				7.1%				5.2%				5.3%				6.2%						4

								Community / Social Services		1.6%				1.4%				1.4%				1.6%				1.6%				1.8%						1

								Legal		0.4%				0.4%				0.4%				0.4%				0.4%				1.1%						1

								Life / Physical / Social Science		0.6%				0.9%				1.8%				0.5%				0.7%				1.0%						4				15.8%				16.0%				19.9%				15.5%				15.8%				23.6%				0.0%				0.0%

						Sales & Office

								Sales & Related		11.4%				10.5%				9.1%				12.0%				11.4%				9.9%						1

								Office & Administrative Support		11.6%				11.0%				10.1%				11.9%				11.4%				11.0%						1

						Service

								Healthcare Support		2.7%				2.9%				3.2%				2.5%				2.8%				3.3%						4

								Protective Services		2.3%				1.9%				1.5%				2.6%				2.3%				2.2%						1

								Food Prep & Serving Related		3.9%				3.9%				5.1%				3.9%				3.8%				5.6%						3

								Building & Grounds Cleaning		3.1%				3.3%				3.0%				3.0%				3.0%				3.7%						4

								Personal Care & Service		2.7%				2.5%				2.9%				3.0%				2.6%				2.8%						1

						Construction & Maintenance

								Construction & Extraction		4.2%				4.7%				4.8%				3.8%				4.4%				5.1%						4

								Maintenance / Installation 		3.7%				3.6%				3.7%				3.6%				3.7%				3.1%						4

						Production

								Production		11.3%				10.5%				9.4%				11.5%				11.3%				5.6%						1

								Transportation & Mat. Moving		8.9%				8.7%				7.4%				8.9%				9.2%				7.6%						1



						CSR Underemployment				854				1,097				2,252				768				877				7,613,345						4

								Percent		4.8%				4.5%				4.3%				4.9%				4.7%				4.7%						1

						Blue-Collar Underemployment				1,258				1,666				3,285				1,105				1,300				9,242,504						4

								Percent		7.0%				6.8%				6.2%				7.1%				7.0%				5.7%						1







WT Supply

												Watertown Projected Annual Labor Supply Additions By Place of Residence

																						Annual Change Within:												Total Annual Additions

																						Primary Labor Shed						Secondary Labor Shed						(Watertown Labor Shed)

												Key Labor Supply Growth Components										Number		Expected Yield				Number		Expected Yield				Blue-Collar		White-Collar																												Seeking WC vs BC Jobs

												Projected Annual Population Growth ('23-'28)										             (30 Min.)						(30-60 Min.)																																		Year		WC		BC		Svc		Total WC/BC

														Prime Working Ages (18-54)								72		-				109		-																																2023		17339		11365		5653

														No. entering workforce (70.0%)								50		-				76		-										Based on workforce participation rate																						2028		17679		12004		5752

																Seeking blue-collar jobs (65%)						33		29				49		15				44						Jobs EQ (65% see columns AD-AH)						Capture ratio: 90% in 30 mins; 30% in 30-60 minutes																		340		639				979

																Seeking white-collar Jobs (35%)						18		16				27		16						32				Jobs EQ (see columns AD-AH)						Capture ratio: 90% in 30 mins; 60% in 30-60 minutes																		35%		65%



												High School Graduates										(30 Min.)						(30-45 Min.)

														Annual Graduates								413		-				201		-										Per Exhibit (614 total grads -- schs beyond 30 minutes @ 201

														No. Entering FT Workforce (28.2%)								116		-				57		-										Based on Statewide average for SD

																No. seeking blue-collar jobs (58%)						67		54				33		8				62						BC: 75% of graduating males + 40% of graduating females												30 min. Capture 80% / 30-45 min capture 25%

																No. seeking white-collar jobs (42%)						49		40				24		6						46				WC: 25% of graduating males + 60% of graduating females												Capture 80% / 30-45 min capture 25%



												Higher Education Graduates

														Technical/Vocational:								(30 Min.)

																Assoc. Degree						514		-				-		-

																No. seeking employment						350		-																68% seek employment based on FT enrollments

																No. seeking blue-collar jobs						129		97				-		-				97						By curriculums; 75% capture

																No. seeking white-collar jobs						221		166				-		-						166				By curriculums; 75% capture

														University:								Within 100 Miles						Remaining  100-150 Miles																																				White-Collar EX/NE Calculation check

																Bachelors & Above Degrees						4,499		-				1,822		-										100% go into workforce; all white-collar																										Pop Gro		HS Grad		Tech		Unv		Total

																No. seeking white-collar jobs (100%)						4,499		3,824				1,822		364						4,188				assume 85% attraction at 0-100 miles; 20% attraction within 100-150 mile ring; Minneapolis 200 miles																								Primary Mkt.

																																																																EX		6		0		66		3824		3896

																		Seeking Blue-Collar Work						180						23				203		-																												NE		10		40		100		0		150

																																																																		16		40		166		3824		4046

																		Seeking White-Collar Work						4,045						386				-		4,431

																		   Exempt						3,897						371				-		4,268				Seeking Exempt work: 100% university grads, 40% tech grads, 40% pop growth																								Secondary Mkt.

																		   Nonexempt						148						15				-		163				Seeking nonexempt work: 100% HS grads, 60% tech school, 60% pop growth																								EX		6		0		-		364		370

																		Numbers may not add due to rounding																																														NE		10		6		-		0		16

																																																																		16		6		0		364		386



																								148.5484												4,431																																				EX:		4266

																																																																								NE:		166

















WT Demand

										Projected Annual Labor Demand Increase (2024-2026)

																						Projected Annual New Jobs

																						(~45-minute labor shed)

										Historical avg. annual job growth								Baseline Annual New				2024		2025		2026

										2015-2023 (excludes pandemic years)								Job Creation Data

												Total (Source: Chmura)						243

												Blue-Collar/Service (Source: Chmura)						152				150		150		150

												White-Collar (Source: Chmura)						91				90		90		90





																		Est. Additional

										H/C expansions beyond historical job growth								Jobs ('24-'26)

												Total, per reported expansion activity						450				225		225		-						Represents Terex (300) and Dakota Body (150); assume 2 year ramp-up

														Blue-Collar (90%)				405				203		202		-						Assumes 90% BC

														White-Collar (10%)				45				23		22		-						Assume 10% white-collar



												Potential for related supplier additions						150				50		50		50						Represents 50% of Terex expansion; Dakota supplier expansion included in this number; note, Dakota expanding by 150 w/o impact of Terex growth

														Blue-Collar (90%)				135				45		45		45						Assume 3 year ramp-up

														White-Collar (10%)				15				5		5		5



										Total Demand (historial avg. + expansions)								1,320				516		514		290

														Blue-Collar				990				398		397		195

														White-Collar				330				118		117		95

																		Estimates may not add due to rounding

























																		Business-as-Usual

										Contingency Allowance (Micropolitan Area)								Historical Avg.(1)

												Workforce						16,271

												Unemployment Rate						1.8%

												Targeted Unemployment Rate						4.0%

														Difference				2.2%

														Allowance for new job coverage				407





Supply-Demand Balance

				Blue-Collar Deficit Supply Projection



								Projected Additions:						Supply

								Supply		Demand				Balance

						Annual Additions By Year

						2024		200		398				-198

						2025		200		397				-197

						2026		200		195				+5

						Total:		600		990				-390

						One-Time Supply Addition

						Underemployment:		100		-				+100

								700		990				-290



						Any additional labor supply from one-time resources will be minmal

								Participation Increase: 70% vs US@63% -- no remaining elasticity

								Unemployment: Currently @ 1.5% (full employment achieved when unemployment is 5% or less)

								Underemployment: marginal qualified pool -- Micropolitan underemployed for mfg jobs is 1.27% above the national norm. Statistically suports 1.27% underemployed pool or 230.

								Not prequalified for office work, assume 45% acceptable =  103 (one-time resource)

						Conclusions:

						Over next three years will need to generate additional supply of at least ~400 blue-collar workers to cover expected demand

						Will not cover any unexpected major announcements -- contingency supply should be maintained for any additional unexpected staffing requirements

						U/E rates below 5% are recognized as having no labor surplus margin (i.e. full employment) and impose high risk of wage inflation pressure and shortage of qualified labor 																																		Full employment by official definitions: Fed'l Reserve up to 4.7% U/E; Economists benchmark 5% U/E or less

						Contingency amount based on bringing unemployment rate up to a targeted 5% from 2023 projected average of 1.8%

								Blue-Collar Contingency Supply



																(30-Minutes)																		(45-Minutes)

								B/C Workforce								6,834																		11,365

								Unemployment Rate ('23 proj.)								1.8%																		1.8%

								Unemployment Target								5.0%																		5.0%

								Additional % to reach 5%								3.2%																		3.2%

								Contingency supply								219		Contingency supply adds 219 to the base supply requirements    (3.2% X 6,834)																364

																		2024-2026

						Over the next 3 years, blue collar supply deficit:												290

						Contingency supply to cover unexpected expansion

						  activity & easing of tight supply-demand balance:												219

																		509





Major Employers

						Codington County								Brookings County

						Employer		Product		Employ				Employer		Product		Employ

						Terex Utilities		Aerial devices/derricks		670				Daktronics		Electrical signage		1,329

						Crenlo		Cabs/ROPS		323				3M		Abrasives		1,156

						Persona, Inc		Electrical signage		285				Larson Mfg.		Door and Windows		448

						Spartronics Corp.		Circuit Boards		265				Twin City Fan		Fans		265

						Dakota Bodies		Truck bodies		200				Bel Brands		Cheese		123

						Dakota Tube		Hydaulic tubes		178				Falcon Plastics		Injection molding		123







Projected Occupational Demand





						Projected Supply Deficit of Blue-Collar Jobs

						By Targeted Skills for Workforce Development (2024-2026)

																		3-Year Deficit Supply				Plus 3-Yr.				Total

																		(portion not covered by				Desired				Blue-Collar

																		annual supply growth)				Contingency				Additions

												Demand

						SOC		High Demand Occupations				Allocation				Grand Total:		290				219				509

						Tier 1: First Priority Occupations

						51-2099/2041/2092/2031		Team-Machine Assemblers/Fabricators				16%						48				36				84								percent of all high demand occupation employment

						53-7065		Stockers and Order Fillers				13%						39				30				69

						51-4121/4122		Welders, Cutters, Solderers, and Brazers				13%						37				28				65

						49-9071/9041/3041		Industrial+Farm Equipt- Mechanics & Maintenance				10%						28				21				49

						53-7062		Laborers/Freight Stock, Mat'l Movers, Hand				7%						19				15				34

						53-3033		Light Truck Drivers				6%						17				13				29

						51-2028		Electromechanical Equipment Assemblers				5%						15				11				27

						43-5071		Shipping, Receiving, and Inventory Clerks				5%						15				11				26

						51-9124		Painting, & Spraying Machine Operators				4%						12				9				22

						51-4041		Machinists				4%						11				8				19

						51-9161		CNC Tool Operators				4%						11				8				19

										Total, Tier 1:		87%						252				190				442

						Tier 2: Second Priority Occupations

						53-7061		Cleaners of Vehicles and Equipment				3%						8				6				14

						51-4072		Molding/Casting Machine Oper & Tenders				2%						6				5				11

						51-4031		Press Machine Operators & Tenders				2%						6				4				10

						51-9111		Packaging and Filling Machine Operators 				2%						5				4				8

						51-3092		Food Batchmakers				1%						4				3				7

						51-9198		Helpers--Production Workers				1%						4				3				6

						51-9032		Cutting Machine Operators and Tenders				1%						3				3				6

						51-4081		Multiple Machine Tool Operators & Tenders				1%						3				3				6

										Total, Tier 2:		13%						38				29				67





















Final Targeted Blue Collar

		Targeted High Demand Blue-Collar Occupations for Watertown Workforce Development Plan



				Criteria for selecting targeted workforce development occupations within 30 minutes of Watertown:

						All occupations must have at least 35 employees



						Tier 1: First Priority Occupations

						-		Occupation employs at least 100

						-		LQ => 1.20



						Tier 2: Second Priority Occpations

						-		Occupation employs less than 100

						-		LQ > 1.20

								                           or:

						-		Occupation employs over 200

						-		LQ < 1.00

														Watertown

														Within 30-minutes										Assigned Job Family

										SOC								Pct. of Tiers 1&2								Admin				Production

						Total - All Occupations				00-0000				19,696		20,812				1.00

						Management Occupations				11-0000				1,066		1,262				0.81

						Business and Financial Operations Occupations				13-0000				763		927				0.70

						Computer and Mathematical Occupations				15-0000				196		280				0.42

						Legal Occupations				23-0000				79		94				0.55

						Targeted Occupations				Code				Employed		Empl (Place of Work)		Total Employed		LQ				Logistics		Support				Unskilled		Semi-Skilled		Skilled						All B/C

						Tier 1: First Priority Occupations

						Team-Machine Assemblers/Fabricators				51-2099/2041/2092/2031				526		60		16%		2.74										X		X								8%

						Stockers and Order Fillers				53-7065				432				13%		1.20				X						X										6%

						Welders, Cutters, Solderers, and Brazers				51-4121/4122				410		405		13%		7.17														X						6%

						Industrial+Farm Equipt- Mechanics & Maintenance				49-9071/9041/3041				307				10%		2.42														X						4%

						Laborers/Freight Stock, Mat'l Movers, Hand				53-7062				214				7%		0.57				X						X										3%

						Light Truck Drivers				53-3033				184		185		6%		1.27				X																3%

						Electromechanical Equipment Assemblers				51-2028				168		174		5%		4.77										X		X								2%

						Shipping, Receiving, and Inventory Clerks				43-5071				164		169		5%		1.54				X																2%

						Painting, & Spraying Machine Operators				51-9124				136		140		4%		6.30												X								2%

						Machinists				51-4041				120		127		4%		3.03														X						2%

						CNC Tool Operators				51-9161				117		124		4%		5.28												X								2%

										Tier 1 Total/Wtd. Avg.:				2,778				87%		3.20																				41%

						Tier 2: Second Priority Occupations

						Cleaners of Vehicles and Equipment				53-7061				85		81		3%		1.57										X										1%

						Molding/Casting Machine Oper & Tenders				51-4072				70		72		2%		3.39												X								1%

						Press Machine Operators & Tenders				51-4031				63		65		2%		2.73												X								1%

						Packaging and Filling Machine Operators 				51-9111				52		62		2%		1.28				X								X								1%

						Food Batchmakers				51-3092				41		61		1%		2.75										X										1%

						Helpers--Production Workers				51-9198				41		40		1%		1.62										X										1%

						Cutting Machine Operators and Tenders				51-9032				37		37		1%		5.10												X								1%

						Multiple Machine Tool Operators & Tenders				51-4081				37		37		1%		2.06												X								1%

										Tier 2 Total/Wtd. Avg.:				425				13%		2.47																				6%

										Tiers 1 &2 Total/Wtd. Ave.:				3,203						3.10																				6,834		(in 30 minutes)

						Source: JobsEQ®

						Note: Figures may not sum due to rounding.

						Employment data as of 2023Q2. Employment data represent a four-quarter moving average.

		Occupations LT 0.5% of blue collar employment; LQ 1.20 and above



						Mobile Heavy Eqpt. Mechanics, Exc Engines				49-3042				33		29				1.32														X

						Extruding Machine Operators and Tenders				51-9041				29		29				3.81												X

						Grinding Machine Tool Operators & Tenders				51-4033				28		29				3.06												X

						Conveyor Operators and Tenders				53-7011				23		25				6.58				X								X

						Machine Feeders and Offbearers				53-7063				20		20				3.03				X						X

						Cabinetmakers and Bench Carpenters				51-7011				19		17				1.33														X

						Helpers--Installation, Maint.,  Repair Wkrs.				49-9098				19		16				1.29										X

						Tool and Die Makers				51-4111				16		16				2.05														X

						CNC Tool Programmers				51-9162				15		15				4.13														X

						Woodworking Machine Operators				51-7042				15		14				1.69												X

						Paper Goods Machine Operators				51-9196				15		15				1.26												X

						Electronics Repairers, Commercial/Ind. Eqpt				49-2094				15		13				1.98														X

						Separating Machine Operators, and Tenders				51-9012				14		24				3.37												X

						Chemical Plant and System Operators				51-8091				13		12				4.96												X		X

						Rolling Machine Operators & Tenders				51-4023				13		12				3.39												X

						Sawing Machine Operators, Wood				51-7041				10		8				1.38												X

						Painting, Coating, and Decorating Workers				51-9123				10		9				5.17												X



http://www.chmuraecon.com/jobseq

Top demand occupations

								Percent of

						Highest Demand Occupation Groups		Supply Deficit

						Team & Other Assemblers/Fabricators		16%

						Stockers & Order Fillers		13%

						Welders, Cutters, Solderers, Brazers		13%

						Industrial & Farm Equip't- Mechanics/Maintenance		10%

						 Portion of Supply Deficit		52%















White-Colllar Demands

		Targeted Skills: 

				Includes occupations having at least 50 employees and LQ of 1.20+

		High Demand White-Collar Skills

										Within 30 Minutes

				WDGC Job Family/Occupation		SOC Code				Employment		LQ

		Business Professionals								369		0.54

				Buyers/Purchasing Agents		13-1020				57		1.24



		Marketing/Sales Professionals								502		0.75

				Sales Rep's, Wholesale & Mfg.		41-4011/4012				332		1.70



		Financial Professionals								396		0.94

				Accountants & Auditors		13-2011				237		1.29

				Loan Officers		13-2072				64		1.51



		Engineering Professionals								128		1.08

				Industrial Engineeers		17-2112				58		1.53

				Mechanical Engineers		17-2141				57		1.74



		Administrative Support								1,620		1.10

				Bill & Account Collectors		43-3011				55		1.92

				Bookkeeping/Accounting Clks.		43-3031				446		2.05

				Tellers		43-3071				80		1.59

				Hotel, Resort Clerks		43-4081				52		1.54

				Loan Interviewers & Clerks		43-4131				64		2.10











		Healthcare- Practitioners & Technicians								942		0.78

				Registered Nurses		29-1141				334		0.82

				Licensed Practical Nurses		29-2061				77		0.92



		Healthcare- Support Occupations								597		0.65

				Home Health Aides		31-1121				55		0.44

				Personal Care Aides		31-1122				156		0.44

				Nursing Assistants		31-1131				209		1.20

				Dental Assistants		31-9091				60		1.26





Targeted WC-BC First Cut

						WDGC Job Family Resident Employment, Location Quotient, and Wage																																																				Exhibit x.x

						10+ employees / LQ >= 1.20

						Occupational Job Family/Occupation		SOC Code		Watertown, SD Commute Zones																								Region																The United States

										30-minutes								45-minutes								60-minutes								Codington County								Watertown Micro																		Hamlin County, South Dakota (46057)

										Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1		Empl		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1				Empl (Place of Residence)		Empl (Place of Work)		LQ		Hourly 50th %ile Wage1

						Total - All Occupations		00-0000		19,696		20,812		1.00		$20.03		29,261		34,413		1.00		$20.26		57,250		58,343		1.00		$20.39		16,463		18,093		1.00		$19.92		20,151		20,877		1.00		$19.98		157,932,238		163,330,410		1.00		$23.03				3,688		2,784		1.00		$20.34

						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Business and Financial Operations Occupations		13-0000		763		927		0.70		$33.20		1,151		1,553		0.71		$33.13		2,523		2,534		0.68		$32.82		646		822		0.71		$33.39		779		923		0.69		$33.21		9,749,267		10,420,993		1.00		$38.21				133		102		0.57		$31.73

						Computer and Mathematical Occupations		15-0000		196		280		0.42		$36.46		338		524		0.47		$36.58		806		831		0.44		$36.40		161		247		0.42		$36.64		201		270		0.40		$36.43		4,745,854		5,274,917		1.00		$49.69				41		23		0.26		$34.17

						Legal Occupations		23-0000		79		94		0.55		$35.04		113		131		0.46		$34.94		226		234		0.49		$34.57		70		86		0.58		$35.10		82		92		0.54		$35.06		1,301,457		1,339,592		1.00		$48.84				11		7		0.30		$34.60



						Business Operations Professionals

						Comp, Benefits, Job Analysis Specialists		13-1141		23		28		2.31		$28.89		37		50		2.46		$28.93		79		80		2.34		$28.79		20		25		2.41		$29.00		24		28		2.30		$28.90		88,287		95,590		1.00		$34.51				5		3		1.58		$27.92

						Buyers and Purchasing Agents		13-1020		57		76		1.24		$33.19		88		127		1.25		$33.26		181		187		1.09		$32.94		46		67		1.26		$33.35		60		76		1.23		$33.22		459,952		482,373		1.00		$34.20				14		8		1.03		$32.13

								Total/Wtd. Average		369		478		0.54		$33.67		577		780		0.54		$33.93		1,332		1,364		0.55		$33.06		311		425		0.56		$33.78		381		475		0.54		$33.63		6,539,757		6,897,698		1.00		$42.24				70		50		0.43		$32.40

								Median Wage		$33.67								$33.93								$33.06								$33.78								$33.63								$42.24										$32.40

								Wage Index (US=100)		80								80								78								80								80								100										77

						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Business and Financial Operations Occupations		13-0000		763		927		0.70		$33.20		1,151		1,553		0.71		$33.13		2,523		2,534		0.68		$32.82		646		822		0.71		$33.39		779		923		0.69		$33.21		9,749,267		10,420,993		1.00		$38.21				133		102		0.57		$31.73

						Computer and Mathematical Occupations		15-0000		196		280		0.42		$36.46		338		524		0.47		$36.58		806		831		0.44		$36.40		161		247		0.42		$36.64		201		270		0.40		$36.43		4,745,854		5,274,917		1.00		$49.69				41		23		0.26		$34.17

						Legal Occupations		23-0000		79		94		0.55		$35.04		113		131		0.46		$34.94		226		234		0.49		$34.57		70		86		0.58		$35.10		82		92		0.54		$35.06		1,301,457		1,339,592		1.00		$48.84				11		7		0.30		$34.60

						 Marketing & Sales Professionals 

						Sales Reps, Wholesale & Mfg, Tech/Sci Products		41-4011		67		74		1.85		$43.97		93		120		1.82		$44.07		176		178		1.59		$43.88		59		67		1.92		$44.15		68		73		1.82		$44.01		272,594		314,156		1.00		$47.96				9		6		1.16		$42.51

						Sales Reps, Wholesale & Mfg., Exc. Tech/Sci		41-4012		265		283		1.66		$34.81		374		472		1.67		$34.89		742		754		1.57		$34.54		226		245		1.65		$35.00		270		281		1.64		$34.84		1,227,315		1,341,082		1.00		$33.14				44		36		1.56		$33.71

								Total/Wtd. Average		502		584		0.75		$37.32		749		971		0.75		$37.25		1,569		1,577		0.72		$36.76		424		514		0.76		$37.55		512		578		0.74		$37.35		5,636,124		6,115,927		1.00		$40.51				88		64		0.61		$35.73

								Median Wage		$37.32								$37.25								$36.76								$37.55								$37.35								$40.51										$35.73

								Wage Index (US=100)		92								92								91								93								92								100										88



						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Business and Financial Operations Occupations		13-0000		763		927		0.70		$33.20		1,151		1,553		0.71		$33.13		2,523		2,534		0.68		$32.82		646		822		0.71		$33.39		779		923		0.69		$33.21		9,749,267		10,420,993		1.00		$38.21				133		102		0.57		$31.73

						 Financial Professionals

						Cost Estimators		13-1051		35		39		1.30		$30.71		53		62		1.26		$30.61		96		98		1.17		$30.54		27		33		1.27		$30.90		37		41		1.38		$30.66		227,156		235,077		1.00		$35.32				10		8		2.09		$29.75

						Accountants and Auditors		13-2011		237		254		1.29		$33.49		331		403		1.24		$33.53		649		643		1.16		$33.28		203		219		1.28		$33.67		241		251		1.27		$33.51		1,457,274		1,545,557		1.00		$38.85				38		32		1.21		$32.42

						Loan Officers		13-2072		64		65		1.51		$38.34		85		101		1.41		$38.27		156		148		1.22		$37.83		57		64		1.70		$38.38		65		68		1.58		$38.28		318,094		339,199		1.00		$35.39				8		5		0.80		$36.95

								Total/Wtd. Average		396		464		0.94		$36.26		572		736		0.90		$36.51		1,169		1,167		0.84		$36.22		337		412		0.96		$36.63		404		467		0.94		$36.32		3,639,333		3,870,483		1.00		$45.28				67		55		0.83		$33.93

								Median Wage		$36.26								$36.51								$36.22								$36.63								$36.32								$45.28										$33.93

								Wage Index (US=100)		80								81								80								81								80								100										75



						Management Occupations		11-0000		1,066		1,262		0.81		$43.41		2,038		2,383		0.92		$42.33		4,491		4,574		1.04		$41.15		751		910		0.67		$45.08		1,048		1,201		0.76		$43.79		11,769,652		12,293,629		1.00		$53.11				297		290		1.38		$39.74

						Computer and Mathematical Occupations		15-0000		196		280		0.42		$36.46		338		524		0.47		$36.58		806		831		0.44		$36.40		161		247		0.42		$36.64		201		270		0.40		$36.43		4,745,854		5,274,917		1.00		$49.69				41		23		0.26		$34.17

						Architecture and Engineering Occupations		17-0000		259		321		0.96		$37.32		411		628		1.13		$37.51		863		907		0.96		$37.23		216		289		0.99		$37.53		264		315		0.93		$37.32		2,526,777		2,635,099		1.00		$43.85				48		26		0.58		$34.98

						 IT Support Professionals

						Network & Computer Systems Administrators		15-1244		49		53		1.24		$34.16		75		104		1.47		$34.32		158		162		1.34		$34.23		42		47		1.26		$34.34		50		52		1.21		$34.21		310,181		337,368		1.00		$45.91				8		5		0.88		$33.06

								Total/Wtd. Average		196		288		0.39		$39.10		342		535		0.44		$39.10		818		847		0.41		$38.93		161		255		0.40		$39.29		202		278		0.38		$39.05		5,198,373		5,772,635		1.00		$53.65				41		23		0.24		$36.47

								Median Wage		$39.10								$39.10								$38.93								$39.29								$39.05								$53.65										$36.47

								Wage Index (US=100)		73								73								73								73								73								100										68



						Architecture and Engineering Occupations		17-0000		259		321		0.96		$37.32		411		628		1.13		$37.51		863		907		0.96		$37.23		216		289		0.99		$37.53		264		315		0.93		$37.32		2,526,777		2,635,099		1.00		$43.85				48		26		0.58		$34.98

						Engineering Professionals

						Industrial Engineers		17-2112		58		65		1.53		$42.12		83		148		2.10		$42.48		188		194		1.62		$42.23		52		60		1.61		$42.27		58		63		1.48		$42.18		324,391		334,625		1.00		$47.18				6		4		0.64		$40.71

						Mechanical Engineers		17-2141		57		65		1.74		$41.26		74		109		1.76		$41.48		136		138		1.31		$41.29		53		60		1.86		$41.38		58		64		1.70		$41.30		282,179		293,577		1.00		$47.23				5		4		0.71		$39.85

								Total/Wtd. Average		128		172		1.08		$42.07		195		345		1.31		$42.49		445		467		1.05		$42.40		111		156		1.13		$42.20		131		167		1.04		$42.13		1,196,337		1,247,369		1.00		$50.58				20		10		0.49		$41.03

								Median Wage		$42.07								$42.49								$42.40								$42.20								$42.13								$50.58										$41.03

								Wage Index (US=100)		83								84								84								83								83								100										81



						Architecture and Engineering Occupations		17-0000		259		321		0.96		$37.32		411		628		1.13		$37.51		863		907		0.96		$37.23		216		289		0.99		$37.53		264		315		0.93		$37.32		2,526,777		2,635,099		1.00		$43.85				48		26		0.58		$34.98

						Life, Physical, and Social Science Occupations		19-0000		68		145		0.80		$27.63		202		393		1.31		$26.54		594		665		1.30		$26.33		38		108		0.68		$28.66		78		142		0.78		$27.66		1,367,657		1,427,094		1.00		$37.51				40		34		1.40		$24.49

						Installation, Maintenance, and Repair Occupations		49-0000		1,004		959		1.18		$24.08		1,516		1,445		1.08		$24.22		2,538		2,570		1.13		$24.28		828		823		1.17		$24.02		1,041		962		1.18		$24.06		6,166,571		6,366,289		1.00		$25.98				213		139		1.28		$24.33

						Technicians

						Industrial Engineering Techs		17-3026		17		17		1.90		$25.00		25		39		2.72		$25.22		47		50		2.06		$25.10		15		15		2.01		$25.09		17		16		1.83		$25.04		66,446		68,376		1.00		$30.42				2		1		0.67		$24.16

						Mechanical Engineering Techs		17-3027		14		13		2.40		$25.23		19		25		2.80		$25.41		31		33		2.15		$25.41		12		12		2.55		$25.31		14		13		2.35		$25.25		41,252		43,010		1.00		$31.26				2		1		1.04		$24.37

								Total/Wtd. Average		67		74		1.17		$24.52		120		175		1.68		$24.35		232		262		1.48		$24.10		51		57		1.04		$25.34		71		71		1.12		$24.59		475,552		495,164		1.00		$30.62				20		14		1.66		$21.52

								Median Wage		$24.52								$24.35								$24.10								$25.34								$24.59								$30.62										$21.52

								Wage Index (US=100)		80								80								79								83								80								100										70



						Office and Administrative Support Occupations		43-0000		2,239		2,344		0.93		$18.45		3,235		3,783		0.91		$18.46		6,293		6,376		0.91		$18.47		1,905		2,109		0.97		$18.51		2,293		2,356		0.94		$18.45		18,834,738		19,713,719		1.00		$21.19				387		247		0.74		$18.02

						Administrative Support

						Bill and Account Collectors		43-3011		55		51		1.92		$19.02		73		74		1.69		$19.01		129		125		1.69		$19.00		49		47		2.07		$19.07		57		51		1.93		$19.02		190,401		206,697		1.00		$20.53				8		3		0.98		$18.36

						Bookkeeping, Accounting, & Auditing Clerks		43-3031		446		454		2.05		$19.54		616		721		1.97		$19.52		1,157		1,182		1.90		$19.49		379		396		2.05		$19.64		453		458		2.06		$19.54		1,664,630		1,741,120		1.00		$23.08				74		62		2.09		$18.91

						Tellers		43-3071		80		72		1.59		$17.84		114		121		1.63		$17.80		190		174		1.38		$17.71		67		70		1.78		$17.86		81		76		1.68		$17.81		332,379		353,678		1.00		$18.54				14		6		1.05		$17.20

						Hotel, Motel, and Resort Desk Clerks		43-4081		52		52		1.54		$14.09		63		71		1.28		$14.08		115		116		1.23		$14.05		50		51		1.76		$14.09		53		51		1.53		$14.09		259,230		263,114		1.00		$14.95				3		0		0.03		$13.57

						Loan Interviewers and Clerks		43-4131		64		63		2.10		$19.73		82		95		1.92		$19.70		142		139		1.65		$19.66		58		61		2.36		$19.75		65		66		2.19		$19.70		219,818		235,599		1.00		$23.21				7		4		1.10		$19.02

		bc		Logistics		Shipping, Receiving, and Inventory Clerks		43-5071		164		169		1.54		$19.66		228		282		1.55		$19.75		411		416		1.35		$19.64		145		150		1.57		$19.75		172		167		1.51		$19.68		829,954		863,473		1.00		$19.49				27		17		1.19		$19.02

						Legal Secretaries & Admin Assistants		43-6012		23		25		1.21		$17.76		31		33		0.98		$17.73		50		55		0.95		$17.65		20		23		1.27		$17.82		24		24		1.19		$17.78		156,322		160,388		1.00		$25.81				4		2		0.62		$17.16

								Total/Wtd. Average		1,620		1,682		1.10		$18.89		2,297		2,749		1.09		$18.90		4,421		4,484		1.05		$18.83		1,386		1,514		1.14		$18.94		1,657		1,695		1.11		$18.88		11,343,556		11,949,422		1.00		$21.55				271		181		0.89		$18.36

								Median Wage		$18.89								$18.90								$18.83								$18.94								$18.88								$21.55										$18.36

								Wage Index (US=100)		88								88								87								88								88								100										85



						Installation, Maintenance, and Repair Occupations		49-0000		1,004		959		1.18		$24.08		1,516		1,445		1.08		$24.22		2,538		2,570		1.13		$24.28		828		823		1.17		$24.02		1,041		962		1.18		$24.06		6,166,571		6,366,289		1.00		$25.98				213		139		1.28		$24.33

						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Skilled Production

		bc		Skilled		Electronics Repairers, Commercial/Ind. Eqpt		49-2094		15		13		1.98		$22.29		21		22		1.99		$22.23		33		35		1.88		$22.30		11		11		1.83		$22.47		15		13		1.94		$22.32		49,668		52,077		1.00		$32.50				3		2		2.68		$21.64

		bc		Skilled		Farm Eqpt. Mechanics & Svc. Technicians		49-3041		52		50		8.62		$30.09		87		69		7.16		$29.95		154		168		10.21		$28.52		41		45		8.82		$30.23		54		50		8.59		$30.10		44,370		45,933		1.00		$24.37				12		6		7.08		$29.11

		bc		Skilled		Mobile Heavy EqptMechanics, Exc Engines		49-3042		33		29		1.32		$27.79		54		42		1.15		$27.60		75		69		1.12		$27.61		25		26		1.34		$27.92		36		32		1.44		$27.72		166,202		172,954		1.00		$29.35				11		6		2.11		$26.89

		bc		Skilled		Industrial Machinery Mechanics		49-9041		90		94		1.81		$25.82		141		150		1.74		$25.86		223		225		1.54		$25.82		70		74		1.63		$26.05		97		95		1.83		$25.83		395,561		408,172		1.00		$29.85				27		22		3.12		$25.09

		bc		Skilled		Machinists		51-4041		120		127		3.03		$23.12		152		197		2.83		$23.22		232		237		2.01		$23.10		111		119		3.26		$23.19		124		125		2.98		$23.14		322,668		329,792		1.00		$24.90				13		6		1.11		$22.33

		bc		Skilled		Tool and Die Makers		51-4111		16		16		2.05		$25.72		19		25		1.98		$25.85		29		32		1.45		$25.66		15		14		2.12		$25.85		16		15		1.98		$25.79		59,988		60,934		1.00		$29.71				2		1		1.04		$24.90

		bc		Skilled		Welders, Cutters, Solderers, and Brazers		51-4121		384		405		7.25		$22.52		454		532		5.76		$22.56		631		650		4.15		$22.44		359		381		7.84		$22.58		395		406		7.25		$22.53		428,281		438,353		1.00		$24.21				36		25		3.38		$21.75

		bc		Skilled		Cabinetmakers and Bench Carpenters		51-7011		19		17		1.33		$16.46		33		31		1.47		$16.55		72		69		1.92		$16.20		16		16		1.44		$16.51		21		17		1.31		$16.48		98,907		100,302		1.00		$20.17				4		1		0.45		$15.90

		bc		Skilled		Chemical Plant and System Operators		51-8091		13		12		4.96		$22.80		27		27		6.77		$22.55		36		32		4.69		$22.71		6		5		2.57		$23.38		7		6		2.24		$23.37		18,798		19,215		1.00		$40.78				1		0		0.12		$22.51

		bc		Skilled		CNC Tool Programmers		51-9162		15		15		4.13		$25.70		19		24		4.02		$25.84		26		30		2.89		$25.73		14		14		4.46		$25.78		15		15		4.04		$25.74		28,289		28,847		1.00		$30.99				1		1		1.36		$24.82

								Total/Wtd. Average		970		984		2.09		$23.37		1,337		1,460		1.88		$23.32		2,126		2,165		1.64		$23.23		843		879		2.15		$23.42		1,004		982		2.08		$23.41		3,594,528		3,689,602		1.00		$25.39				161		103		1.63		$23.31

								Median Wage		$23.37								$23.32								$23.23								$23.42								$23.41								$25.39										$23.31

								Wage Index (US=100)		92								92								91								92								92								100										92



						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Semiskilled Production

		bc		Semi		Electromechanical Equipment Assemblers		51-2028		168		174		4.77		$16.14		205		259		4.29		$16.20		302		303		2.96		$16.14		158		167		5.26		$16.17		170		171		4.65		$16.16		278,517		286,615		1.00		$19.88				12		4		0.73		$15.57

		bc		Semi		Engine and Other Machine Assemblers		51-2031		28		28		4.01		$20.52		32		39		3.37		$20.61		43		44		2.27		$20.54		27		26		4.40		$20.56		29		28		3.99		$20.52		53,517		54,269		1.00		$25.30				2		1		1.34		$19.80

		bc		Semi		Structural Metal Fabricators and Fitters		51-2041		26		26		3.40		$21.28		35		40		3.22		$21.38		47		53		2.50		$21.13		23		24		3.65		$21.34		28		26		3.37		$21.29		58,199		59,480		1.00		$23.80				5		2		1.49		$20.55

		bc		Semi		Team Assemblers		51-2092		413		436		2.74		$18.89		545		872		3.31		$19.03		1,021		1,080		2.42		$18.95		387		411		2.97		$18.94		424		430		2.69		$18.91		1,211,167		1,250,436		1.00		$19.18				38		19		0.89		$18.24

		bc		Semi		Assemblers and Fabricators, All Other		51-2099		59		60		1.84		$18.90		81		116		2.15		$19.03		144		149		1.63		$18.95		55		56		1.98		$18.96		62		59		1.81		$18.92		241,736		255,608		1.00		$19.05				7		3		0.70		$18.26

		bc		Semi		Rolling Machine Operators & Tenders		51-4023		13		12		3.39		$22.36		17		27		4.51		$22.55		29		33		3.21		$22.48		12		12		3.82		$22.38		13		12		3.36		$22.36		28,409		28,867		1.00		$23.36				2		0		0.37		$21.55

		bc		Semi		Press Machine Operators & Tenders		51-4031		63		65		2.73		$20.59		82		106		2.67		$20.70		129		133		1.98		$20.56		58		62		3.00		$20.63		66		65		2.69		$20.61		183,963		187,731		1.00		$20.32				8		2		0.65		$19.87

		bc		Semi		Grinding Machine Tool Operators & Tenders		51-4033		28		29		3.06		$16.81		37		49		3.11		$16.91		60		63		2.35		$16.76		27		28		3.36		$16.85		30		29		3.01		$16.83		74,374		75,513		1.00		$20.16				3		1		0.74		$16.22

		bc		Semi		Molding/Casting Machine Oper & Tenders		51-4072		70		72		3.39		$16.48		93		142		4.04		$16.60		171		182		3.05		$16.46		66		68		3.71		$16.51		73		71		3.34		$16.49		163,208		166,608		1.00		$18.96				7		3		0.90		$15.90

		bc		Semi		Multiple Machine Tool Operators & Tenders		51-4081		37		37		2.06		$24.77		50		75		2.52		$24.96		87		93		1.84		$24.84		35		35		2.26		$24.82		39		37		2.03		$24.79		136,439		140,991		1.00		$20.32				4		1		0.53		$23.90

		bc		Semi		Welding/Soldering Machine Oper & Tenders		51-4122		26		26		6.01		$26.35		31		37		5.22		$26.46		40		45		3.72		$26.28		25		25		6.57		$26.41		27		26		5.95		$26.37		33,119		33,800		1.00		$22.30				2		1		1.88		$25.43

		bc		Semi		Sawing Machine Operators, Wood		51-7041		10		8		1.38		$17.75		20		31		3.08		$17.93		31		42		2.46		$17.95		7		5		0.95		$18.03		11		8		1.36		$17.77		46,791		47,850		1.00		$18.43				4		3		4.00		$17.36

		bc		Semi		Woodworking Machine Operators		51-7042		15		14		1.69		$18.16		29		55		4.09		$18.38		71		77		3.39		$18.32		11		9		1.34		$18.38		16		14		1.66		$18.17		62,678		63,792		1.00		$18.78				4		4		3.77		$17.70

		bc		Semi		Chemical Plant and System Operators		51-8091		13		12		4.96		$22.80		27		27		6.77		$22.55		36		32		4.69		$22.71		6		5		2.57		$23.38		7		6		2.24		$23.37		18,798		19,215		1.00		$40.78				1		0		0.12		$22.51

		bc		Semi		Separating Machine Operators, and Tenders		51-9012		14		24		3.37		$24.16		35		46		3.90		$24.58		83		90		4.49		$24.61		3		4		0.70		$24.93		19		23		3.25		$24.18		54,796		55,868		1.00		$23.24				17		19		19.80		$24.00

		bc		Semi		Cutting Machine Operators and Tenders		51-9032		37		37		5.10		$25.91		52		71		5.97		$26.16		96		107		5.29		$26.08		30		28		4.41		$26.19		39		35		4.89		$25.98		55,441		56,545		1.00		$20.50				9		8		8.00		$25.22

		bc		Semi		Extruding Machine Operators and Tenders		51-9041		29		29		3.81		$21.78		53		65		5.22		$21.95		91		92		4.37		$21.88		23		24		3.69		$21.95		31		27		3.52		$21.88		58,018		59,101		1.00		$20.20				8		2		2.41		$21.14

		bc		Semi		Packaging and Filling Machine Operators 		51-9111		52		62		1.28		$19.72		93		136		1.71		$20.09		220		238		1.77		$20.05		26		20		0.48		$20.27		59		58		1.21		$19.77		365,889		376,657		1.00		$18.78				33		38		5.96		$19.51

		bc		Semi		Painting, Coating, and Decorating Workers		51-9123		10		9		5.17		$19.75		15		22		7.79		$19.93		24		30		6.23		$19.78		9		8		5.61		$19.80		10		9		5.09		$19.77		13,237		13,582		1.00		$19.56				1		0		1.66		$19.07

		bc		Semi		Painting, & Spraying Machine Operators		51-9124		136		140		6.30		$22.93		168		212		5.76		$23.00		261		272		4.35		$22.86		129		134		6.90		$22.98		138		138		6.20		$22.95		171,892		174,742		1.00		$22.01				9		5		1.66		$22.13

		bc		Semi		CNC Tool Operators		51-9161		117		124		5.28		$22.96		144		203		5.21		$23.09		229		243		3.69		$22.98		111		118		5.75		$23.02		120		122		5.18		$22.99		181,223		184,477		1.00		$23.44				9		4		1.42		$22.17

		bc		Semi		Paper Goods Machine Operators		51-9196		15		15		1.26		$20.45		19		19		0.96		$20.49		23		21		0.64		$20.45		13		14		1.40		$20.47		16		15		1.25		$20.45		90,556		92,028		1.00		$22.68				2		0		0.27		$19.72

		bc		Semi		Conveyor Operators and Tenders		53-7011		23		25		6.58		$18.37		42		40		6.20		$18.25		63		61		5.63		$18.27		17		19		5.73		$18.54		28		27		6.96		$18.35		29,739		30,385		1.00		$18.67				10		8		14.92		$17.86

								Total/Wtd. Average		1,713		1,792		2.26		$20.15		2,415		3,320		2.53		$20.24		4,200		4,415		1.98		$20.24		1,512		1,569		2.27		$20.14		1,783		1,744		2.19		$20.15		6,061,037		6,233,297		1.00		$20.53				271		175		1.65		$20.28

								Median Wage		$20.15								$20.24								$20.24								$20.14								$20.15								$20.53										$20.28

								Wage Index (US=100)		98								99								99								98								98								100										99



						Installation, Maintenance, and Repair Occupations		49-0000		1,004		959		1.18		$24.08		1,516		1,445		1.08		$24.22		2,538		2,570		1.13		$24.28		828		823		1.17		$24.02		1,041		962		1.18		$24.06		6,166,571		6,366,289		1.00		$25.98				213		139		1.28		$24.33

						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Unskilled Production

		bc		Unskilled		Helpers--Installation, Maint.,  Repair Wkrs.		49-9098		19		16		1.29		$16.83		26		24		1.18		$16.76		38		42		1.19		$16.68		16		14		1.31		$16.90		19		17		1.35		$16.81		95,256		98,113		1.00		$17.84				3		3		1.58		$16.28

		bc		Unskilled		Electromechanical Eqpt. Assemblers		51-2028		168		174		4.77		$16.14		205		259		4.29		$16.20		302		303		2.96		$16.14		158		167		5.26		$16.17		170		171		4.65		$16.16		278,517		286,615		1.00		$19.88				12		4		0.73		$15.57

		bc		Unskilled		Team Assemblers		51-2092		413		436		2.74		$18.89		545		872		3.31		$19.03		1,021		1,080		2.42		$18.95		387		411		2.97		$18.94		424		430		2.69		$18.91		1,211,167		1,250,436		1.00		$19.18				38		19		0.89		$18.24

		bc		Unskilled		Assemblers and Fabricators, All Other		51-2099		59		60		1.84		$18.90		81		116		2.15		$19.03		144		149		1.63		$18.95		55		56		1.98		$18.96		62		59		1.81		$18.92		241,736		255,608		1.00		$19.05				7		3		0.70		$18.26

		bc		Unskilled		Food Batchmakers		51-3092		41		61		2.75		$19.23		86		120		3.30		$19.67		204		225		3.65		$19.60		11		5		0.27		$19.95		54		57		2.60		$19.27		169,582		172,760		1.00		$18.66				43		52		17.69		$19.21

		bc		Unskilled		Helpers--Production Workers		51-9198		41		40		1.62		$16.80		56		69		1.69		$16.88		101		98		1.42		$16.79		37		35		1.61		$16.90		42		40		1.60		$16.82		188,157		194,512		1.00		$17.60				6		5		1.50		$16.27

		bc		Unskilled		Cleaners of Vehicles and Equipment		53-7061		85		81		1.57		$14.88		102		99		1.15		$14.85		142		143		0.98		$14.83		76		74		1.64		$14.94		86		81		1.55		$14.89		399,963		408,170		1.00		$15.78				10		7		0.99		$14.39

		bc		Unskilled		Machine Feeders and Offbearers		53-7063		20		20		3.03		$17.05		39		39		3.57		$17.07		60		53		2.91		$17.07		14		14		2.48		$17.26		24		19		2.92		$17.09		50,287		51,403		1.00		$18.94				9		5		5.84		$16.62

								Total/Wtd. Average		1,688		1,715		1.34		$16.96		2,324		2,897		1.37		$17.23		4,226		4,271		1.19		$17.07		1,481		1,504		1.36		$16.98		1,754		1,701		1.33		$16.96		9,679,469		10,021,437		1.00		$17.80				272		196		1.15		$16.81

								Median Wage		$16.96								$17.23								$17.07								$16.98								$16.96								$17.80										$16.81

								Wage Index (US=100)		95								97								96								95								95								100										94



						Office and Administrative Support Occupations		43-0000		2,239		2,344		0.93		$18.45		3,235		3,783		0.91		$18.46		6,293		6,376		0.91		$18.47		1,905		2,109		0.97		$18.51		2,293		2,356		0.94		$18.45		18,834,738		19,713,719		1.00		$21.19				387		247		0.74		$18.02

						Production Occupations		51-0000		2,637		2,738		2.34		$20.15		3,674		4,932		2.55		$20.19		6,447		6,756		2.06		$20.11		2,310		2,378		2.34		$20.21		2,737		2,677		2.28		$20.15		8,939,072		9,171,036		1.00		$20.81				427		298		1.91		$19.72

						Transportation and Material Moving Occupations		53-0000		1,748		1,738		0.95		$18.48		2,581		2,696		0.89		$18.64		4,620		4,549		0.89		$18.73		1,489		1,502		0.94		$18.36		1,836		1,758		0.96		$18.47		13,948,120		14,387,042		1.00		$19.45				348		256		1.05		$19.10

						Logistics & Distribution

		bc		Logistics		Shipping, Receiving, and Inventory Clerks		43-5071		164		169		1.54		$19.66		228		282		1.55		$19.75		411		416		1.35		$19.64		145		150		1.57		$19.75		172		167		1.51		$19.68		829,954		863,473		1.00		$19.49				27		17		1.19		$19.02

		bc		Logistics		Packaging  Filling Machine Operators		51-9111		52		62		1.28		$19.72		93		136		1.71		$20.09		220		238		1.77		$20.05		26		20		0.48		$20.27		59		58		1.21		$19.77		365,889		376,657		1.00		$18.78				33		38		5.96		$19.51

		bc		Logistics		Light Truck Drivers		53-3033		184		185		1.27		$20.54		257		273		1.13		$20.52		444		434		1.06		$20.45		165		169		1.34		$20.61		193		185		1.27		$20.54		1,109,346		1,141,736		1.00		$21.03				27		16		0.85		$19.84

		bc		Logistics		Conveyor Operators and Tenders		53-7011		23		25		6.58		$18.37		42		40		6.20		$18.25		63		61		5.63		$18.27		17		19		5.73		$18.54		28		27		6.96		$18.35		29,739		30,385		1.00		$18.67				10		8		14.92		$17.86

		bc		Logistics		Machine Feeders and Offbearers		53-7063		20		20		3.03		$17.05		39		39		3.57		$17.07		60		53		2.91		$17.07		14		14		2.48		$17.26		24		19		2.92		$17.09		50,287		51,403		1.00		$18.94				9		5		5.84		$16.62

								Total/Wtd. Average		1,406		1,423		1.01		$18.50		2,010		2,300		0.99		$18.66		3,706		3,699		0.94		$18.51		1,201		1,214		0.99		$18.54		1,473		1,420		1.01		$18.50		10,656,323		11,033,758		1.00		$19.27				272		206		1.09		$18.22

								Median Wage		$18.50								$18.66								$18.51								$18.54								$18.50								$19.27										$18.22

								Wage Index (US=100)		96								97								96								96								96								100										95



						Source: JobsEQ®

						Note: Figures may not sum due to rounding.

						Employment data as of 2023Q2. Employment data represent a four-quarter moving average.

						1. Wage data are as of 2023Q2 and represent the average for all Covered Employment.
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Job Family Stress

								Occupational Job Family/Occupation		SOC Code		Watertown, SD Commute Zones

												30-minutes

												Empl		LQ		Hourly 50th %ile Wage1

						Technicians

								Mechanical Engineering Techs		17-3027		14		2.40		$25.23

								Food Science Technicians		19-4013		6		4.93		$20.58

										Total/Wtd. Average		67		1.17		$24.52

										Median Wage		$24.52



						Administrative Support

								Bookkeeping, Accounting, & Auditing Clerks		43-3031		446		2.05				$19.54		616

								Credit Authorizers, Checkers, and Clerks		43-4041		1		4.08				$20.05		7

								Loan Interviewers and Clerks		43-4131		64		2.10				$19.73		82

										Total/Wtd. Average		1,620		1.10				$18.89		2,297

										Median Wage		$18.89								$0.00

						Business Operations Professionals

								Comp, Benefits, Job Analysis Specialists		13-1141		23		2.31

										Total/Wtd. Average		369		0.54

										Median Wage		$33.67

										Wage Index (US=100)		80

						Skilled Production

								Farm Eqpt. Mechanics & Svc. Technicians		49-3041		52		8.62

								Industrial Machinery Mechanics		49-9041		90		1.81

								Maintenance Workers, Machinery		49-9043		8		0.90

								Millwrights		49-9044		9		1.67

								Precision Instr. & Eqpt. Repairers, Other		49-9069		1		0.78

								Maintenance and Repair Workers, General		49-9071		165		0.79

								Machinists		51-4041		120		3.03

								Model Makers, Metal and Plastic		51-4061		1		1.59

								Tool and Die Makers		51-4111		16		2.05

								Welders, Cutters, Solderers, and Brazers		51-4121		384		7.25

								Layout Workers, Metal and Plastic		51-4192		1		1.09

								Upholsterers		51-6093		3		0.57

								Cabinetmakers and Bench Carpenters		51-7011		19		1.33

								Chemical Plant and System Operators		51-8091		13		4.96

								CNC Tool Programmers		51-9162		15		4.13

								Crane and Tower Operators		53-7021		7		0.96

										Total/Wtd. Average		970		2.09

										Median Wage		$0.00

										Wage Index (US=100)		ERROR:#DIV/0!

						Marketing & Sales Professionals

								Sales Reps, Wholesale & Mfg, Tech/Sci Products		41-4011		67		1.85

								Sales Reps, Wholesale & Mfg., Exc. Tech/Sci		41-4012		265		1.66

										Total/Wtd. Average		502		0.75

										Median Wage		$37.32

										Wage Index (US=100)		92





shortage skills

				-		Welders (one firm has 15 openings and no applicants)												-		Customer Service

				-		Nursing (particularly overnight positions)												-		Mortgage producers

				-		Skilled Electricians												-		Police Officers (recent grad's fail age restrictions)

				-		Weekend shifts (43 hourly openings at one firm- no applicants)												-		Engineers with 5-10 yrs. experience

				-		Fabricators an Industrial painters												-		Second shift supervisors & engineering support





Participants (2)

				List of Possible Stakeholders

				Watertown Development Company								Contract Agencies (e.g., Talent Puerto Rico, Bright Horizons, Upwards Agency)

						Workforce Advisory Council/Related Programs						Codington County Community Services

				Governor's Office of Econ. Dev. (GOED)								Other Nonprofit Stakeholders:

						Freedom Works Campaign								Freedom's Haven

				Area Companies										SD Community Foundation/Other Funding Sources

				Watertown Area Chamber of Commerce										Mother-of-God Monastery

						Excite								Glacial Lakes Multiculural Center

				SD Housing Authority										Brothers & Sisters Behind Bars

				SD Dept. of Corrections										United Way

				SD Dept. of Social Services										Lions/Rotary Club

				SD Dept. of Labor & Regulations										Lutheran Social Services, United Methodist, The Bridge, other church groups

				Watertown Public School District										Boys and Girls Club

						Northeast Technical High								Visit Watertown

						Childhood Dev. Prog.								Goodwill Industries

						Bus. Industry School Coalition (BISCO)						Nat'l foundations for funding (e.g., LISC, etc.)

				Lake Area Technical College								Area Housing Developers:

						EduCare								Costello (Harmony Hill)

						Build Dakota Scholarship Program								Hometown Building Center (Prairie Haven)

				SD Manufacturing & Technology Solutions										J&J Land Sales (Lakes of Willow Creek)

				Challenger Park (proposed)



				Glacial Lakes Multiculural Center

				Contract Agencies (e.g., Talent Puerto Rico)

				SD Department of Corrections

				Watertown Develoment Corp.

						Workforce Advisory Council

						Attract & Enhance

						Internship Engagement

						Home Downpayment Plan

						Day Care Cost Reimbursement





Participants

										Potential Stakeholders and their primary Workforce Development Participation 

										Employer's		Educ./Training		Non-Traditional Labor Resources								Day Care		Affordable

				Existing Stakeholders/Programs						Collaborative		Internships		Second Chance		Migrant/Refugee		Underserved		Marketing		Services		Housing		Technology		Funding

				Area Companies						X

				SD Housing Authority																				X				X

				SD Dept. of Social Services																		X						X

				AreaDevelopers:

						Costello (Harmony Hill)																		X

						Riffenberger (Prairie Haven)																		X

						J&J Land Sales (Lakes of Willow Creek)

				Excite								X

				Public School District

						Northeast Technical High						X

						Childhood Dev. Prog.																X

						Bus. Industry School Coalition (BISCO)						X

				Lake Area Technical College								X

						EduCare																X

						Build Dakota Scholarship Program						X

				SD Manufacturing & Technology Solutions								X														X

				SD Dept. of Labor & Regulations								X																X

				Governor's Office of Econ. Dev. (GOED)								X								X								X

						Freedom Works Here Campaign														X

				Freedom's Haven												X

				SD Community Foundation																								X

				Glacial Lakes Multiculural Center												X

				Nonprofits

						Mother-of-God Monastery						X										X		X

						Glacial Lakes Multiculural Center										X

						Brothers & Sisters Behind Bars								X

						United Way																X

						Lions/Rotary Club										X

						Lutheran Social Services																X

						Boys and Girls Club						X										X

						Visit Watertown														X

						Goodwill Industries												X

				Contract Agencies (e.g., Talent Puerto Rico)												X

				SD Department of Corrections										X

				Watertown Develoment Corp.

						Workforce Advisory Council				X

						Attract & Enhance				X

						Internship Engagement						X

						Home Downpayment Plan																		X

						Day Care Cost Reimbursement																X





Budget



														Category

						Yr 1 Budget Category (RWDC)								Amount				Remarks

						Staff Payroll								$262,400

								Position		Salary

								Director		$90,000								Coordinate all workforce development stakeholders and assign participants into the plan’s defined task forces.

																		Assumes principal outreach to employers. Monitor task force success and challenges. 



								Grant Writer		$70,000								Research and identify possible grant funding sources. Prepare and administer grant funding requests. Keep appraisal of 

																		performance once a grant is secured.



								Admin. Assistant		$45,000								Support the workforce development director and grant writer.

								Subtotal		$205,000

								+ Fringe Benefits		$57,400								Estimated fringe benefits at 28% of direct payroll.



						People Attraction*								$56,100				DCI service completion: Branding/messaging, marketing strategy, Implementation guidelines.



						Events								$26,000				Attending HR related conferences (regional and national). Includes travel.



						Communications								$11,000				Holding HR best practices workshops, updating the website, visiting local employers, organizing stakeholder meetings, 

																		posting blogs, etc.



						Miscellaneous								$6,000				Contingency to disperse if and when needed.

										Total Budget				$361,500				Reflects the imperative for WDC to assume a leadership role for workforce development. Constitutes a growing trend

																		for economic development organizations throughout the U.S.



						*		NOTE: People Attraction budget only reflects DCI anticipated fees. Additional implementation costs will vary based on the marketing strategy

								adopted. Initial implementation costs are benchmarked at $65,000 minimum.








Implementation Budget (cont.)

Brief Job Descriptions for New Hires

* Workforce Development Director

1. Responsibilities

* Coordinate all pertinent stakeholders to effectively serve local employers in talent attraction/retention and training

* Oversee the Employers’ Forum
o Facilitate outreach to existing employers relative to HR best practices and the AWDC workforce development initiatives
o Establish daycare focus group and designate point person

* Appoint Task Force point persons and oversee the development and implementation of Task Force initiatives defined earlier:
o Affordable Housing
o Education/Training
o Underrepresented Workforce
o Talent Attraction

¢ Attend selected HR-oriented conferences, such as:

ACT Workforce Summit o Manufacturing Institute Workforce Summit
NAWB Forum o USDA Rural Workforce Innovation Network Workshops
LEAP HR Manufacturing Annual Conference
SHRM
= Annual Conference, Expo

O O O O

= South Dakota State Conference

* Take the lead in adopting the U.S. Chamber Foundation’s Talent Management Pipeline Program for Codington County

* Take the lead in Codington County becoming ACT WorkKeys certified (no SD community is an ACT Work Ready participant or certified)
2. Qualifications

* Bachelor’s degree
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* Two+ year experience in either corporate human resources or public/private workforce development
* Proficiency in Microsoft Office Suite of products (Word, Excel, PowerPoint)
* Established leadership skills including coordination of stakeholder groups
* Excellent oral and written communication skills
e Pastinvolvement with an economic development organization
3. Annual Salary
* $90,000 plus full range of benefits

Wadley Donovan Gutshaw Consulting zg“mc




Implementation Budget (cont.)

* Grant Writer
1. Responsibilities

* Develop relationships with local, regional, and state stakeholders

* Identify grant funding opportunities for workforce development and supporting services
o Corporate
o Foundations/Nonprofits (e.g., Local Initiatives Support Corporation, SD Community Foundation)
o Government (e.g., Dept. of Social Services, Housing Development Authority)

* Devote considerable emphasis on potential funding from the USDA, e.g.,
o National Institute of Food & Agriculture Grants that support workforce development

o Rural Economic Development Loan and Grant Program (funding to local utilities which are passed through to businesses
or nonprofits)

o Multifamily Housing Loan Guarantees
*  Write, submit, and manage grant proposals
* Furnish prospective funders with supporting documentation
* Prepare an annual report of fundraising efforts
* Keep apprised of progress once grants are awarded
2. Qualifications
* Bachelor’s degree
* Two+ year experience in grant writing, ideally for an economic or workforce development organization
* Proficiency in Microsoft Office Suite of products (Word, Excel, PowerPoint)
* Thorough knowledge of fundraising sources
* Excellent verbal and written communications skills
* Excellent organizational skills
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* Ability to meet deadlines
2. Annual Salary
* $70,000 plus a fringe benefit package

Wadley Donovan Gutshaw Consulting 24 W& C



Implementation Budget (cont.)

* Administrative Assistant

1. Responsibilities
* Provide administrative support to the Workforce Development Director
* Provide administrative support to the Grant Writer
2. Requirements
* Associate’s degree plus 2 years of experience in administrative support; or,
* High School diploma plus 4 years of experience in administrative support
* Excellent organizational skills
* Excellent verbal and writing skills
* Ability to function in a team environment
* Proficiency in the Microsoft Suite of products (Word, Excel, PowerPoint)
2. Annual Salary
* $45,000 plus a full complement of fringe benefits
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